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PART II— Section 3—Sab-Sectfon (11) 

(TOT WW '*»•**«) HTT1T OTff ^ fTTf OTft ^ Vt-.BfMnrfflte 

Statutory Orders and Notifications issued by the MUrfriw of (h» Cfwwwil 

MlnMry <1 Win) 


sfm. fwra wt tuft n*T*ra 
(^rfw'F 3 fk srfWff fawm) 

flrttft 

fff fe'sft, 30 foPAT, 1993 

•PT.rrr. 245 .—%?sffar *itvr, f<c*fr favta jftrw 
*srm #W, 1946 ( 1946 W 25 ) HTTT 6 
% TTW Tfer 0 KT 5 4 >t Tff OTTT ( 1 ) TTO STtT 

yrfarzfir *t 5 wr»r >fp??r jtr, ntar ttht otr 4 ft 
?npfcr ft, ftt n? fwnr (srsrrcw) *rfft*pFTT ft. 
2 / 84 / 92 - 4 nr.^. ( 3 ft.) 13 - 10-1993 ITTT 

tft rr£ ftt, qfftR «tht «fawftft, ftftn Jr '<Tr».?ftR sir 

ftfjiRTT Tft Hmr 12 W % *TT*r Rfor 9 TTT 397 , 302 

ifr rrftftr *rmr ft. 40/92 % trrrnrr % 
TpH^foPff ftft K&tm ft f^rcr f^wft fft?fa ^fft*T 
WH ft HFTpff 9ft ftfftlftf fth TTT f 4 RTR 

qrjft ftfaT TPJT «PT<ft & I 

jftWTT 2 28 / 55 / 03 —«r. aft. . -II] 

ttpt jRfmrr, sr *rf*nr 


MINISTRY OF PERSONNEL PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

ORDER 

New Delhi, the 30th December, 1993 

S.O. 245.—In exercise of the powers conferred by Sub¬ 
section (1) of Section 5 read with Section 6 of the Delhi Spe¬ 
cial Police Establishment Act, 1946 (25 of 1946), the Central 
Government with the consent of the State Government of 
Goa vide their Home Department (General) Notification 
No. 2/84]92-HD(G) dated 13-10-1993 hereby extends the 
powers and jurisdiction of the members of the Delhi Special 
Police Establishment to the whole of the State of Goa for 
registration and investigation of the offences in Criminal Case 
No. 40/92 under Section 397, 302 read with 120-B; Indian 
Panel Code, of Police Station, Canacone, Goa. 

fNo. 228/55/93-AVD.II] 
PAR AG PRAKASH, Dy. Secy. 


ffttr ftwiMd 
(tdtfw farm) 

fff 3 1993 

(5TW) 

*T,ffT. 246.—rrPFFT JffftrPPTtT, 1961 (l961 
TFT 43) ft) 9TU 10 % ^ ( 23-4f) % TFTT (V) 
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STTT RTA UTfRRt AT STq'UT AET ^tt ETAPC 


Ea^tct "sit aa Meat cft4, wjfr, fa?K” %t_ 

AT-fAnfEA AT 1988-89 A 1989-90 AA % PT'T 
•3W A'-TNT A RATATTA Rftr*(fAA 'TTTcft | I 
[RftEjAAr a. 9422 / 94 a 197/120/93-?nim fr-i] 

w rat, rat eM 

MINISTRY OF FINANCE 
(Department of Revenue! 

New Delhi, the 3rd December, 1993 
(INCOME-TAX) 

S.O. 246.—In exercise of the powers conferred by Sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1%1 (43 of 1961), the Central Oov;rnment hereby noti¬ 
fies “Slid lain Swetumber Hhundar Tirth, Pawupmi" for the 
purpose of the said sub-clause for the assessment years 1988-89 
to 1989-90. 

(Notification No. 9422/F. No. 1971126I93-ITA-T1 
SHARAT CHANDRA, Under Secy. 

fff Mft, 3 faREAT, 1 993 
(rETAT) 

at.rt. 247 .—-reiat RfgfrtET, 1 96 1 (1 961 
AT 43 ) SETT 10% RTA (23-A) % AWS (V) 
atm acta aMti at arEt at! |e Mftr aaar 
AA^m "’it 3 a TOAEAT AWT M, qmjft, f%g7f” 
AT »fx-ftnatrar at 1990-91 Jr 1992-93 aa % fatr 
MaMat 3nff % rMTa • $e aat % 
eaMta wftrgfAA ato! 101 % ;— 

( 1) 'JPAfTOtfCcft aM RTA AT ^TET' 1|W 
RET AT MEET AeT % faE $RAT 
AAET y%pn ART RATOAET TO - MU % 
M AM, M% M SRAt TOTRCT %T 

Rif &; 

(2) AT-fAWTfTOT ATMmM TO-fATtm -erf 
?r Mr g^Aff spff %t MV tft inrfir % 
rTth etht 11 %t rwpt (5) % fe fJr fog 

MI E^ TOT EA if TrRj^r TO RRRT 

MIM e Mr yFrrr Jr sMl Ufa (Mu 
"AnfimA, MM, rrrfr a at Jr rea art 
tr-acta Jr #w arret J - Mr) at 

fwu M ATTT AART TO ATT Aft A TOT 

*Mt; 

(3) r^ Ml M ret % ear Jr 

"3FT Aft MI, XT f% WtlR % REA ETA 
ART rMtA A AT T i?T TOT AA f% M 
TTMt To AT-ftyJfMI % XfTOT Yr 
htM % M TETfTA M ffr TOT 7% attT- 
ctt % Mr Jr rto Jr tsi-tMto r#t 
TO ft MI ?I I 

[yfygATO *r. 9423 /at, a. 197 / 126 / 93 -REEJH:ffe-i] 

ATA RAT, rrx rrM 


New Delhi, the 3rd December, 1993 

\ 

(INCOME-TAX) 

S.O. 247.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (230) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby noti¬ 
fies 'IShri Jain Swetnmber Bhandar Tirth, Pawapuri, Bihar 
“for the purpose of the sai sub-clause for the assessment years 
1990-9] to 1992-93 subject to the following conditions, 
namely :— 

(i) the assesses will apply its income, or accumulate for 

application, wholly and exclusively to the objects for 
which it is established; 

(ii) the assessee will not invest or deposit itj funds (other 

than voluntary contributions, received and maintain¬ 
ed in the form of jewellery, furniture etc.) for any 
period during the previous years relevant to the 
assessment years mentioned above otherwise than 
in any one 01 more of the forms or modes specified 
in sub-section (5) of Section 11; 

(iii) this noiification will not apply in relation to any in¬ 

come being profits and gains of business, unless the 
business is incidental to the attainment of the ob¬ 
jectives of the accessee and separate books of ac¬ 
counts are maintained in respect of such business. 

{Notification No. 9423/F. No. W|l26|93-ITA-rj 
SHARAT CHANDRA. Under Secy. 

RtMft, 31 feW, 1993 

•FT.RT. 248 . —xipm: MfTTR, 1961 ( I 96 1 
w 43) %t ym 10 % *gro (23) grrr swr srMif 

TT Snr)JT |TT %rfflA SRTOX tniRART 

IfTO ^Z, ACTA" %I 1990-91 ?Ffr % TT-MM 

rf % M fAMrMr Mf % aitoJIa Mr ctta 

fDx % siM MgM MI M:— 

(i) 3 Hj-fJrytfJcfV aa%I ret at MMt rrto 
to%I ret at Math Mi % far arat 
fuer ?a raix % Met ^ rat 
(23) CTXf RRT-TEnjffET RUT 1 1 %! ARtJTTT 
( 2 ) CTTT ( 3 ) % ERRtf! % R^AR g u j rf qT 
ART R-TOTAAT AT TfpRt % M A%, 

M% M SMI trpett aI I; 

(ii) AT-fACTfror 3 m-Efroi%cT at-MW atI 
Jr Mr 'TE'Rfff at! %I Ml vfl raTr % 
Met sect 11 a! utjki (5) JJ MtMt 
MI EA RRRT EA Jr rFta 5 R RRRT 
Mat % Mr MAf Jr ctiaI Mr (Mc- 

ARlf^Ucr, MM RRRT Ml TEA RFg, 
Mr ea|rt iaoa (23) % ffM rtoja % 
rrEt %[i set RfygM Iart ate, % ar 

Jj RTEf ART ii FAf®T5A RACTA 

Ur-A) AT fcM AST A TOT RRAT AA ART 
AffI ATOT AAAT; 

(iii) TO-fACTfcfr RTA AATOl At fATfl AT ATl% 

Jr RAflRTR % MI RTA AT AfAATO RAA 

Jr MI erMewa rrrt teat at 

RACTA % RETTAT A^f T%1T; ark 



[tit H -ir 3 ( ii)] *TWAA"ATP1*:^T^ 22,199 t/API 2,1915 ~ 0 ' 

(iv) a$ ^rftrgwr feft ^fr ata % Am A 851875 at “4 fefine: »Nit at% «nffcnS#r *?*- 

ata Aff ffr-nY, Ttfr tpaatt A afa hta rat at *tfa w % atttt amt^ ^ i 


fr«Tr *rfw'A |T ta at fr fai TTTtAn: 
taa Tr-fA/rifrAi % AfiAT Tt atPh % 
fair Arafnr Aft ?t hat pa ttttatt % 
AAA it AHA if "FSl-^R-d+lR ’T^t TAt 
: ^TRfr St I 


[frft^iw?r. 9443 /tt.a. 19 g/ 7 /a 0 —fir.-i] 

3R.A A'Jt,' AA < AfAA 

New Delhi, the 31st December, 1993 

S.O. 248.—Tn exercise of the powers conferred by chiuse 
(23) of Section 10 of the Income-tax Act, 1961 (43 of 1961), 
the Central Government hereby notifies the “Triangle Tennis 
Trust, Madras -1 for the purpose of the said clause for assess¬ 
ment year 1990-91 subject to the following conditions, 
namely :— 

(i) the assessee will apply its income or accumulate it for 

application, in consonance with the provisions of sub¬ 
section (2) and (3) of section 11 as modified by the 
sail clause (23) for such accumulation wholly and 
exclusively to the objects for which It is established: 

(ii) the assessee will not invest or deposit its funds (other 

than voluntary contributions received and maintain¬ 
ing the form of jewellery, furniture or any other arti- 
lce as may be notified by the Hoard under the third 
provision to the aforesaid clause (23) for any priod 
during the previous year(s) relevant to the assessment 
year(s) mentioned above otherewise than in any one 
or more of the forms or modes specified in sub¬ 
section (5) of Section 11; 

(iii) the assessee will not distribute any part of its income 

in any manner to its members except as grants to any 
association or institution affiliated to it; and 

(iv) this notification will apply in relation to any income, 

being profits and gains or business, unless the busi¬ 
ness is incidental to the attainment of the objectives 
of the assessee and separate books of accounts are 
maintained in respect of such business. 

[Notification No. 9443|F. No. 1‘J6]7|90-ITA ll 
SHARAT CHANDRA, Under Secy. 

wittr 

Hf 29 1993 

FTFA 

TT.AT. 249 .—ATTcflA *TFA ’TftlfddA. 1899 
(1899 tt 2) spt srm 9 tT gr-arcr (1) % 

(if) jfRT ATA yrfTT-ff AH' Aa'FT TTA ^tt TTffA 
HTTP PAAfnTT A. fSTTA ATAT Tt RTA 

WA HAT, AT?TA TAF, At At ATT TAA ATT RAfoA 
RTR 3pTT STCT TTA T[ tPjTfffT jpft t, FT fT TAT 
fAATA sftTR: Pt. sfirr tn"? frir HTA qjT pppA RTA 
Arts', hw, afa atf afk ata rft % 

AfT APT % (a?AT 100-100 TRA % 3TTAFT ATT 

fHTTH 4 ** ) A^AT RTS-AIT FTA % s/frA tr^A % 5(T5 

<T\ 

<Tlfsf, 2AATAA ^TF, 5TT3 *ft TdqT i TTA % f %■ 


[A. 32/93- FT Tf.A. 33/50/93-f^.T.] 
3TTFHT TTA, AAT AfAA 

ORDER 

New Delhi, the 29th December, J943 
STAMPS 

S.O. 249.—In exercise of the powers conferred by clause 
<b) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of" 1899), the Central Government hereby permits 
M/s. Deccan Cements Limited to pay consolidated stamp 
duty of rupees Six lakh, thirty eight thousand, nine hundred 
and seven only, chargeable on account of the stamp duty oil 
eight lakh fifty one thousand eight hundred and seventy five 
bearing distinctive numbers 1 to 851875 bonds in the form of 
non ■ onvcrt'H” d' bCKlun ■ o f fb- face value of rupees sixt' 1 
euch (out of Allotment of Rs. 100 each) of the aggregate 
value of rupees five crores, eleven lakhs, twelve thousand and 
five hundred only to be issued by the said Deccan Cements 
Limited. 

|No. 32/93-Stamps K No. 33/50|93-ST.] 
ATM A RAM, Under Sety. 

(sITFAT TTA fepAPT) 

(#f%A RAFT) 

‘■rf fAFft, 29 fcflPAT, 199 3 

ATT AT. 250 .—fdfdAAA pftlfAMA, 
1949 (1949 TT 10) Tt ATTT 5 3 3FT ATT Tf-THAt 
ATT raft TFT fP, ^sftA' ATTF, ATCfPT fM 1 % 
ATT FAWfCA AT, rrrRSTTT, ATW THff ft fT AAA 
AfilfAAA ATf (TfA 19 Tt HA-AFT ( 2 ) % HAAA, 
AATTTT fT sATT sfTAT, TFT AT AT 13 aATAT, 1995 
AT TA AtAT AT Hi A Aftt pflA, Arft AAT AaTT AAA 
fATAtTIT % A AAA AATH OAIAF AAA fH. "Ad 
^AFJTkAT A o I 

[A. 1 5/16/91-^. 3ft. A-] 
%.%. A AH, A AT AfAA 

(Dcp trtment of Economic Altairs) 

(Banking Division) 

New Delhi, the 29th December, 1993 

S.O. 250. —In exercise of the powers conferred by Section 
53 of the Banking Regulation Aci, 1949 (10 of 1949), the 
Centia) Government on the recommendations of the Reserve 
Bank of India hereby deviates lha( the provisions of sub- sec¬ 
tion (2) of Section 19 of the fiaid Aci shall not apply to United 
Bank of India, Calcutta upfo 13th November, 1995 in so far 
as they relate to its holding of the shares of M fs. Bengal Ena¬ 
mel Works Ltd., as,pledgee. 

[No. 15 /J6/91 -B.O.IJi] 
K. K. MAN GAL, Under Se;y, 
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Bf f&tft, 30 fafTWIT, 1993 

vr. wr. 25 i.—twnt f#m Bfafavn, 
1949 ( 1949 VT 10) Vt WTO 53 5TTT Sim BlfaPlf 
VT RBtB Vffl VBftW GTVTT WRxftW fajl 4 3 V Vt 
favrfCBI <TT rrfT^TTTT, BTW VT?fr | fa 3VT wfaffaTB 
Vt HTTT 9 % W VbUv 3V fa. fafak TT 29 

few^n:, 1995 m ffm bv wtb b$t ?tw 

W 3TO BBU JBV iKI JTO, faBT BRVTT, Vfffev 

tuh ^ trrffa sio, sii affa 812 «jfafafa *wtt 
rt# $vtb aftr £fa % Bfarwt wf$ff *r wfa^r >wr 
VT W*B( B*rfa ft $ 1 

fa. 15/20/87-rt.ait. Ill] 
%.%•. wm, wi Bfaw 

New Delhi, the 30th December, 1993 

S.O. 251.—In exercise erf the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions of Section 
9 of the said Act shall not apply to Karnataka Bank Ltd., 
Mangalore, for a period upto 29lh December, 1995, in res¬ 
pect of the immovable property of two storeyed house includ¬ 
ing shop and tin godown bearing Municipal Nos. 810, 811 
and 812 held bv it at Kundgol, Dharwar District, Karnataka 
State. 

[No. 15/20/87-B.O.Ill) 
K. K. MANAL, Under Secy. 

Bi fafar, 4 Bvrfr, 1994 

vr.wr. 252 .—twirl fafavBB wfsrfffffB, 
1949 (l949 VI 10 ) Vt WTO 53 3TTT SPffT 

jffffFit vr srfar vfa VfalB nyvn - , bttbtb 
fasr# #v Vr favrffar it, t^inT, Bfawr vfar | 
fa wffajwBT % g<vi 0 TT3TT3r Jr stvrfaA ffa 
Vt BTffa B, BVff wfefffBB Vt BTTT 12 ( 2 ) V TOB 
wrfatw afaitfBV sfre fMfa faww (wrtBtwr£ 
Btwrf) Vt wnifor ybv bibb % bbv B Vvtb 
tv fa. vr bpj; vfr jfar i 

[B. 15 / 2/93 —sft.afr it] 
%. V . BBB, M^X Bffay 

New Delhi, the 4th January, 1994 

S.O. 252.—In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central. Government on the recommendation of the Reserve 
Bank of India, hereby declares that with effect from the date 
of publication of this notification in th Official Gazette, 


[Part II—Sec. 3 (ii)) 

the provisions of Section 12(2) of the said Act shall not apply 
to the Federal Bank Ltd., in respect of its shares alloted to 
the Industrial Credit and investment Corporation of India Ltd. 
(ICICI). 

[No. 15/2/93-BOA | 
K. K. MANAL, Under Secy. 

faVW B3TWB 
fafat, 21 far^lT, 1993 

VT.Wr. 253 .—fMHfaV VB fat wfavrft (WT 
TfaB[ biff) trfBfBWW, 1948(l948 VI 4ITT) Vt 
WITT 2 V WV (V) % B VBffa (KVR 

itbtirt wror vr *jwr. Vfwvrpww BiBviffavi B 
B^IBV *ft WtT.V BIBf VI 1-11-93 It vftfat 
rfai vt vtb vr*t % fi m srrfarfffT veft ^ i 

fa. £ 1 - 4330 / 1 / 93 ] 
tTBBW, WI wfffB (VfBVt) 

MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 21st December, 1993 

S.O. 253.—In pursuance of the Clause (a) of the Section 
2 of the Diplomatic and Consular Officers (Oath and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby autho¬ 
rities Shri R, K. Sharma, Assistant, in the Consulate Gene¬ 
ral of India SAN FRANCISCO to perform the duties of Con¬ 
sular Agent with effect from 1-11-93. 

[No. T-4330/1/93] 
DHARAM PAUL, Under Secy. (Cons.) 

21 feDBT, 1993 

VT.WT. 254.—FBBfw VfaVt wfBvfat (BIBB 
BJ8V) wftrfBBB, 1948 ( 1948 VT 41Bt) Vt 
srro 2 % 3fa (v) % wbbtv b VBfar btvr: 

BTOT VI BWTTBtB fVBVTB f (ft IT gft 

np.tr. WBfCTfa vt 8 — 12—93 B vtrfat cfay vr 
vfa vfa V faff BlftJVB vy?ft I I 

fa. £t-433y/1/93] 
b4btbt, wbt wfav (vrrfat) 

New Delhi, the 21st December, 1993 

S.O. 254,—In pursuance of the Clause (a) of the Section 
2 of the Diplomatic and Consular Officers (Oath and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorises Shri S. T. Augustine, PA in the High Commission 
of India Kingston to perform the duties of Consular Agent 
with effect from 8-12-93. 

[No. T. 4330/1/93] 
DHARAM PAUL, Under Secy (Cons.) 

Bf fafat, 21 fTBWfT, 1993 

vr.wr.255.—TFvrfBv vftfaf wfavrCt (bibw 
*tBB Bpv) WfafBWB 1948 ( 1948 VT 41Bt) Vt 

but 2 % aiv (v) v WBByir # %Bfar btvtt 
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[*n»i II- -rfir 3 (ii)] 

rprarnr wkp tt aumh fprtfppr p (ft p «ft 
wfop $pk tt 1-11-93 P wfprt pty tt ttp 
tt* t f^r^f wrfpw Trot 1 1 

[p. ^r- 4330/1/93] 
ppptp, wwr pfro (Ttprft) , 

New Delhi, the 21st December, 1993 

S.O. 255.—In pursuance of the Clause (A) of the Section 
2 of the Diplomatic and Consular Officers (Oath and Foes) 
Act, 1948 (41 of 1948), the Central Government hereby autho¬ 
rises Shri Anil Kumar, CA in the High Commission of India 
Nicosia to perform the duties of Consular Agent with effect 
from 1-11-93. 

[No. T. 4330/1/93] 
DHARAM PAUL, Undr Secy. (Ccns.) 

pffawflr, 21 twRT, 1993 

'PT.WT .2 5 d.—TTPpfaT TtPefr wfPTTft (WTO 
ppp ijjw) wfaiwr, 1949 (i 948 Tr iipt) t* 
PTTT 2 % NT (T) % WPPTO P TPltP P^TTV 

Ofl^aKl HTTP TT f^flr TrPPTPTP, fPY*t P 
TtiJFTT Wt NoiTtf. PPTT Tt 1 — 11 — 9.3 N TTP^ft 
FYT TT TFT TTO T far PTfPTP TPft ?, I 

[P. — 4330/1/93] 

u*pto, w«tc pfwp(Ttpsft) 

New Delhi, the 21st December, 1993 

S.O. 256.—In pursuance of the Clause (A) of the Section 
2 of the Diplomatic and Consular Officers (Oath and Fees) Act 
1948 (41 ol 1948), the Central Government hereby authorises 
Shri J. M. Mainra, Assistant, in the Consulate General of 
India Sydney to perform the duties of Consular Agent with 
effect from 1-11-93. 

[No, T. 4330/1/93] 
DHARAM PAUL, Under Sccy. (Cons.) 


qifirmr PPTPP 
pf fpfrft, 4 3F13 ■(t, 19 94 

TT.WT.2 57.—fopfp (wfpit f^Wl' NtT 
fattWP) WfyfdPP, 1963( 1963 TT 22) PUT 
7 PPHRT ( I) 9TTT PTO - wftptff TT PFTP TTP 
g* f TPftP PTTTT, PTPT TFTTTT TTfWTO *T5TMd T* 
Wft^ui TT. TT. WT. 3978 PtftT 20—12—1965 TT 
PTPP , WpTJtft P fafafw Tfpp PPT WOTT (pP 

2 ) TT ptot p frotp 4 'j* fpftsrp tt* t 

f*P rnrg TPTft #.~6,3^TTtT, ?f^rr 

PPT, WW-6 90020 TtTO wf gyrn % PTTWP TT 

p^P* % f^rrr fprpwpf %xctftp 

TOYfTTT dl-dPT :— 

( 1) *P# FTPff tnxg- Tlp*t f*pf=T f*%TW 

grrr to ppp P prfpp wfarp} 


Tt WT* 3TTT ?Mf ff£ fpfTTT T?f* 
9* TTP TT* T FTP TOFF ^f*Sm( *FT 
TTfT Tf*T FPT WPTT (TjW*2) T fpPTF 
(fpfffiTP) f*FP, 1965 % f*FP 4 T 

WFT*F fpUWT RtTPH'TS f*FT TT PT I 

(2) *PP F'TO tttiy TOWff TO wfpTJPFT T 
WlftP TO fTOT T TOFF P f*TOT 

FTTT WPT5 FTPT TT ftpf TT (fpfTTT 
TTIVTYT i-TWT) WT-PTP/T VX FTfap 
W T I 

[ttst TT. 5/8/93-f WI^ t Pt] 
JPI if ^PT °TT, Iw^TT 


MINISTRY OF COMMERCE 
New Dcihi, the 4th January, 1994 

S.O. 257.—In exercise of the powers conferred by sub* 
section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 122 of 1963), the Central Gov¬ 
ernment hereby recognises for a period of three years from, 
the date of publication of this notitication. M/s. Essen & 
Company, No. 6, ill Main Road, Indua Nagar, Madras* 
600020, as an agency for thr inspection of Minerals 
and Ores (Group-11) specified in Scle juli annexed to 
Ministry of Commerce Notification No. 8.0, 3978 dated 
20-12-1965 prior to export at Madras, subject to the follow¬ 
ing conditions, namely :— 

(i) that M/s. Essen & Company, shall give adequate 

facilities to toe officers nominated by the Expoit 
Inspection Council in this beh.lf to examine the 
method of inspection followed by them in granting 
the certificate of inspection under rule 4 of export 
of Minerals and Ores (Group II) (Inspection) Rules, 
1965; 

(ii) that M/s. EsSen & Company, m the performance of 

their function under this notification shall be bound 
by such directives as the Director (Inspection & 
Quality Control) may give in writing from time 
to time 

[File No. 5/8/93-EI&EP1 
KUM. SUMA SUBBANNA, Director 

pf 4 WPTfr, 1994 

TT.WT. 25 8.-—frtrffT (TTlfw^t fopWOT nVc 
fpfTrw) wfijfrrp, 196 . 3(1903 wi 22 ) pft wra 
7 Tt YPfJTTT ( 1) im WTO TfWTPt TT JTPTff TYft 
|tT, %t^Tp WTTIT, WTCT TTWIT T PTfrnr PWTWP 
Tt wfsTTJPPT W. TT.WT. 3975 cUffaT 20-12-196 5 

% Tfrip w^w-^t w fpfe: Tfro apt wptt 

(fT-l) TT P5TP t fpp% P ^ fpftwp TTP % 
fort tWPP TTO® ^rtqwt, p. 3 #P TtY, 

ffect PPT, PsTTP- 600020 Tt TO wfpT[PPT T 
PTTTP ^ PRttJ P dtp TT WpflT % fp$ 
fpTO TPf T Wtftp TOPfflTT PFPPT tfft | :— 

( 1 ) 4p# TOPP TO TPpft, fppfp fpftsop 

PfPT^ 5TTT Ip p^tj P YTtPP wfpTTft TT 



2 10 THE GAZETTE OF INDIA: JANUARY 22, 1994/MAGHA 2, 1915 [Part II— Sec. 3(ii)] 


TO STT7 TOTOTOTf TO$ faffaTO Egfa 
AN TOT % faro TOTOETO TOfaiTR STOT 
toHe tafaro totot tototto (toto-i) % farofro 
(fa 0 ste) faroro, 196 5 % faroro 4 % 

totottoto faflOT totote-toto fon et to% i 

( 2 ) TOTfa TOTOft STO TOfaTJTOTOT % 

sroffa snfa iftt % toft to t^to fa^?ft 

SECT TOM4 jTfaT Ef fas tiTTO (fa <ViTE FT 
TOTOfafat faRfE) TOTOE-TOTOTO TO fafaTO 
TOT TO STt I 

[ERE TO. 5/8/93-f TOT^ tfa f 'ft] 
SjTOKt gror tjtoht, fasTOro 


New Delhi, the 4th January, 1994 

S.O. 258.—In exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963;, the Central Gov¬ 
ernment hereby recognises for a period of three years from 
the date of publication of this notification. M/s. Essen & 
Company, No. 6, ill Main Road, Indira Nagar, Madras- 
600020, as an agency for the inspection of Minerals and 
Ores (Group-T) specified in Schedule annexed to Ministiv of 
Commerce Notification No. S.O. 3975 dated 20-12-1965 
prior to export at Madias subject to the following condi¬ 
tions, namely :— 

(i) that M/s. Essen & Company, shell give adequate 

facilities to tnc officers nominated by the Fxpoit 
Inspection Council in ibis behalf to examine the 
method of inspection followed bv them in gi anting 
the certificate of Inspection under rule 4 of export 
of Minerals and Ores (Group 0 (Inspection) Rules, 
1965; 

(ii) that M/s. Essen & Company, in the performance of 

their function under Ibis notification shall be bound 
by such directives as the Director (Inspection & 
Quality Control) may give in writing from time 
to time. 

[Pile No. 5/8/S3-E1S.FP1 
KUM. SUMA SU KB ANN A, Director 


TO^ fifyTt, 4 ETOTOO, 1994 

TO.TOT.2S9.—farofcT (^ifaiTl fad’d'i I TOR 
faffaE) TOftrfaroro, 1963 (i963 tot 22 ) TOt 
TORT 7 TOt TOTOTORT ( 1) TOT TOTOT urfTOTOf TO TOTOfa 
tot jro, toTito totok tsrfror totot totos (tot-i) 
TOTOTTO TO^NT TORT TO farofro TO 44 faff EE TORT 
% faro TOtoto grofcdsTO TOtoT tote ?-'fwr(TOr.) 
fa fads, 138 TOETOT TOTSTOT TOjfa TOTTTTO TO ^TT 
TOfTOTJTOTOT % JTTOTRTO TOT TORTE TO TOfa TO TOTfa % 

fat farofa to T4 faffaE toft t fat t toRree 

% TOT TO faro TOTOf % TOTOlTO TOTOEET TORTOTT Sett | :— 

(l) 4TOTO T^TfTTO?TO To TOTE TOFTOqT (TOrWTOT) 
fa. TOSTTO faTOfa faRfaE TRET 3TTT TTO 
TOTOTO TO TOTfTOTO TOftJTORt TOT TOTO% STOTT 


toettI mr fafidTTO ’T^far TOt ret 
TOFT TO faro TOTfaT TOfTtrrn TOTTO TOTTOT 
faroro fro 45 iifaro totot etotto (ip-i) to 
farofa (ft%r) faroro, 1965 % faroro 
4 TO TOTOFTTO faffSTE TOTOTE-TTO ETft TOC 
TOTO I 

( 2 ) fafa TOffadSTO TOffat TOTE ^TOT (TOT.) 
fa fad TO, TOs ito ^TO TOftJtjdTO 1 TO eTORt 

ETOTO TORTf TO ETOTOEFT TO (fa fa?iflt TO 
EFTS farft TOT faSETO (faffaE tfa 
4=1 ffa cfl fad TOE) TOTOTO-TOTOTO TOT faftSTO 

?T t fa I 

[eRTO TO. 5 /1 1 / 9 3't ET^ cfa 144] 
JTOfat TOTOT TO54TOT, fat TOE 

New Delhi, the 4th January, 1994 

S.O. 259.—-In exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Centtal Gov¬ 
ernment hereby lccognises for a period jl three years from 
the date of publication of thi a notifica/on. M/s. Superin¬ 
tendence Co., of India (P) Ltd., 138, Angappa Naicltcn 
Street, Madras as an agency for ihe inspection of Minerals 
and Ores (Group-T) namely Iron Ore, prior to expoit, sub¬ 
ject to the following conditions, namely:— 

(i) that M/s, Superintendence Co. of India (P) Ltd., 
Madras shall give adequate facilities to the officers 
nominated by the Export Inspeclion Council in this 
behalf lo examine the method of inspecdon follow¬ 
ed by them in granting the certificate of inspection 
under rule 4 of the Export of Minrals and Ores 
Grup I (Inspection) Rul^, 1965; 

(ij) that M/s. Superintendence Co. of India (P) Ltd., 
Madras in (he performance of their function under 
this notification shall be bound by such directives 
as the Director (Inspection and Quality Control) 
may give in writing from time to time. 

IFlle No. 3/11 /93-EI&EP1 
KUM. SUMA SUEBANNA, Director 

TOftfafaV, 4 TOTOTO^V 1994 

TOT.TOT. 260.-—faTOfa ('-PTTfafa'T farfaE afo' 

fa^TSPJT) TOfafaTOTO, 1963 (1963TOT 22) TOT TORT 

7 TOt TOTO3RT ( 1) TRT TO4TO TOfTOTfa TOT 5TTOTTO TOUT 
fir fTTOfiR, TOTfaTO 3TTT TOTOTTO (TOT-2) TOTOTT 

TTVTRTTO TOR fafaTSE TOT fanfa TO 4# 

-s c\ 

faRTOTO TOfa TO fair TOTOT TOTOfaSlfa TO. TOTE TfVqT 
(TOTTOTOl) fafhi^, 13 8 TOTO'TOT TORE TO fafa TOSTTO 
TOT ’TTO toFjTOTOTOT TO TOTORTTO TOt TOiTtR TO TOTTO TO^ TOT 
TTTOfa TO farr fafaTO TO TOT fanMTO TORT TO fafa 
TRT TOfTOTOTOTO TO TOTO TO fa«T STrff TO TT-JTTO TOTOTO3TTT 
H RTOTOT TOTOT ^ ■:— 

(l) TOTOTO TOtRtoTTO TO. TOTE’ffTOTOT (torTH:) 
fa. TOSTTO iTOTOiTO faRt^TTO tRtoS 5RT 
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£4 m-a 4 4Tf44 qfjqrtfi 44 444 

sra wf n$ 44 t f^'tw toTt ^ 444 

4774 q; Prn- q-irfc^r qfqq-pt 5 t?tr 

■ -* 

5pvirr f444 fq? 45 ? »wfq3r w *ra^r 
(44-11) % (IMm) f444, 

1 y«5 % f444 4 % TTVcT»T?T fa^TM 

4414-44 irtft 44 - *pp 1 

(2) 444 44 f 7 £t 4 5fr . JTTP sff 4 T( 4 TS 44 ) 
%. , 4344 f4 4f4444T % 4414 444 

C* 

444f %'ir^TFnT 'A' nr)' faqtif 4 iTT^ 

q'Tqt sfr f-rqFpfi (f-msfur try Rifyst 

f4444) 444-4R4 - TT fafacf 44 4 44 I 

[44244. 5/11/934?nt^^ft] 
f jtt^I 441 fpr^rr, fiir-Ti 1 ?.- 

New Delhi, the 4th January, 1994 

S.O. 260,—Tn exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central Gov¬ 
ernment hereby recognises, for a period of three years from 
the date of publication of this notification, M/s. Superin¬ 
tendence Co,, of India (P) Ltd.. Ij 8, Anpappa NaicLen 
Street, Madras, as an agency for the inspection of Minerals 
and Ores (Group-I) namely Barytes and Steatite, prior to ex¬ 
port. subject to the following conditions, namely :— 

(i) that M/s. Superintendence Co, of India (p) Ltd., 
Madras shnll give adequate facilities to the officers 
nominated oy the Export Inspection Council in this 
behalf to examine the method rf inspection follow 
cd by them in granting the certificate of inspection 
under rule 4 of the Export of Minruls and Ores 
Group II (Inspection) Rules, 1965: 

(ii) thnt M/s, Superintendence Co. of Tndia (P) T.td.. 
Madras in the performance of their function under 
this notification shall he bound bv such directives 
as the Director (Inspection and Quality Control) 
may give in writing from time to time. 

[File No. 5/1I/9.VFJ&PP1 
KUM. SUMA SUHRANMA. D her for 

441 fcssft, 4 5T.T?tV, y 994 

ffiT. nr. 2 6 1 . —f44?4 ( RTfV?, fqqffui ifjv 

) 4fyf444, 1963 ( 1963 4T 22) fiff 

ETPT 7 4^ 444PT (l) gTRT 4477 Slfqqqf qq RTq 

jpo %'iflq tt < 4-1 k qrfuRq 44T44 qf) 4^44447 
n, qrr. m. 3975 fqytqr 20 — 12—65 qqj nfy- 

4. 44.41. 3978 fRtf) 20-12—65 974m; 


4 4444 ndnyf 4 fafqfee gfqy (ntt 4444(44-1) 

(114-2) 44 4414 4 fatfl if 44, fd/klM 

«pt 4 % faq 444 fam r/4. %. nr, fa., 22 , 
myr, ’t?, uqrqvq, 4344-600013 q?r S 4 nfy- 
4441 % setter 4ft 4 Rta q fay 44 'ft qqfa % 

C\ 

fazf fafq F|4t% qvjfa rs^jTj rrq; qfqqtTq 

4T«4 4 4444 ( 44R 474ft £, tq'qfa 

(1) fafa fR 4 T 44.47. nr. fa., 4374fqqfq 

ftfaSET qfnqq gin 44 444 4 4rf4<T 

nfkfiiNf r'\ rut sm 4441 # rot 

fafasUT q;gfa qft 474 47fa % firq 44 ?^rT 
nf4rTTri; 4414 47441 f(3T44 Nf44 

44 T nqRr (44-1) 44T (44-2) f44T4 

(f^TRfiTOT) f444, 1 96 5 % f444 4 

% n-444 f4fPtT4 4444-44 f44T 4f 4% I 

(2) 44^ fonr r/4.%. 4T.f4., 44T4 OT 

• 4^14441 4 4>ir4 444 qrml % yfi T -fd 

. 4 44 fqqstf am q'tift 4t 

(f4n!44 rrq iqrf'Tifl f4444) 444- 

444 47- Prfyy 44 4 44 1 

[4454 4. 5 /1 3 / 9 3-f 4Tf rr? ^ 4lr] 
£41^ ^41 4Rirr, f^spir 

New Delhi, the 4tn January, 1994 

S.O. 261.—In exercise of the powers conferred by sub¬ 
section f)) of Section 7 of the Export (Quality Control 
and Inspection) Act. 1963 (22 of 1963), the CcDtral Gov¬ 
ernment heieby recognises for a period of three years from 
the date of publication of this no’ification. M/s. Mitva S.K. 
Pvt. Ltd. 22. We.4 Madha Church Road, Royapuram, 
Madras-600013, n s in agency for (he inspection of Minerals 
and Ores (Group-I) and (Group-II) specified in Schedule 
■annexed to Ministry of Commerce Notification No. S.O. 
3975 dated 20-12-1965 respectively prior to export at 
Madras, subject to the following conditions, namely::— 

ii) that M/s. Milra S. K. Pvt, Ltd., Madras shall give 
adequate facilities to the officers nominated by the 
Export Inspection Council in this behalf to exa¬ 
mine the method of inspection followed by them 
in granting ,he certificate of inspection under rule 
4 of Export of Minerals and Ore (Group I) and 
(Group-fI) (Inspection) Rules. 1965; 

(ii) that M/s. Mitra S. K. Pvt. T.td., Madras in the perfor¬ 
mance of their function 1 rider this notification shall 
be bound by such directives as the Director (Ins¬ 
pection and Quality Control) may give in writing 
from time 10 time, 


[File No 5/13/93-EI&EP1 
KUM. SUMA SUBBANNA, Director 
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gFl, 3TWl9,.'l 51141% 

WnnfnT firing n»mn 

IRnfr ORm ii{Ft 

if 1**11, 24 frlPHT, 19 43 


"Pi ,»rr. 2 ft 2 — - wrKiT mnm (anmn) Infnnn, loss m nnfann (a) % nonvo 4 wrvfti w ^jrt 

tRprr t fa fin nntfn’r % Er-r • «r h'i^ n^n. 4 foi no k mitea mr fro no § . - 

m.n. mrnnn./ 

4t nn/n*T 

nmp'fr 

If fTR'l 

*rr?4nnm *pr mn 

nrg/sinn 

IS: n./»rm 

1 2 

3 

4 

s 

6 

1. 5008546 

93-0 5-0 1 

nn Fr rfr nj»Mfrr., 

^?ijsfr nf inf it nr 
tfW 4CT, 

'ITT Z 70, 4*3? Wf, T1, -113 3%, 

irrp -721301 

fnnrtnofant i<S. o*nnrfnnn faini^ % nun, 
innjfan 31154 

Si07092. 87 

2. 5000447 

93-0 5-01 

iR.iR.ilr. wrfar., 

5IH3,09 rr^ fi , 

Th-rp., nr. nrrotn ymr 

nfmrc srrfa ^ T?n ann um*n nina % fain 

nfal/iR 

4t 550 , nun: 4 % 9 fanr nn 

IS 01786 : 85 

2. 5008748 

93-05-0 1 

1^4^ i»f. 

60 / 35 %. t%j, % .u%nrf, 

ffPTfT 7 11108 

iri % 4 tn*% Trnrnr tttt fmfro, 
mn 1 rrm nfrn 

IS OltSO! 79 

4. 6013241 

93-04-1 6 

ifFTRR ni%j;n frr., 

TiRr*-5i'ifr nr., n*m, 

n»3T f%lr-5226l4 

nrlR«r<%f4™»4,% 

IS 0811 2 :89 

5. 60 13842 

93-04-16 

On,*'. 4r»fenfiT., 

•5 ' 

mnmrnftomfr, itffirjfOTT mw, 
frtni ^311-516123 

nrur<:n ot24r nfifr 

IS 00269 : 89 

fi. 6013443 

93-04-16 

nrnsjn mRntfrrn wit* ffwi fa., 

trrfrwmre-5040 03 

Irani n>24n nfan 

U 0B112:89 

7. 00 13 544 

93-04-16 

’print iYn jfrtmsn 

50 -o, mr’unnr mini rfie. 3 
FoutF W^l, 
njrrn-ooooio 

fn®*t o6ijnrf%m % 'irftnn %Fnn min 

IS OlfiOO : 82 

8. 00 13645 

43-04-16 

nf%%r %i^r, 
ij rr3 %, 3iufr, fnnmr 

TOTn-600098 

l^ntfann irim nr% tffanfjp on nfa nfa 
ot it nt itfan 

IS 00694: 90 

9. 601 3746 

q>04-16 

4nnr ifoin, 

3 - 0 , in afr nr j% mintnr, 
irsnt ¥^irrT|T-fl38009 

mnr n?ft nfnnrn, 7 5 F 1 - 0 % % 
anfln in 4Vr ir qn m 

IS 04964: 91 

10. 6013847 

93-04-16 

'ini *»^tl 49, 
ifr^ifTHnprr, 

WipWi:-560084 

Tiffrs tfn nun ntn mntfa, 
nrn fantm mi^nar, 0 n v -3, 

415 it, 3 nhft, s 'fir 

IS 08544:77 

11. 6013943 

93-04-16 

1 *-<■_ 4<h m-n nr, fa,, 
ts ncn. 235 on, it oils 
infa^on ofinr, ffr^. fm, 
iiT%k-562158 

mm amirmr nr 

IS 00261:82 
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T! ifl'T . \fl*1 <10^ 

23 1 994/qTT, 2,1 9 1 5 

213 

1 2 

3 

4 

5 

6 

12. 60 1404 1 

9 3- 0-1-16 

farqiq m,, 

4m 4, jnrif, 
fqqqqm 520007 

4*rrf«mPTi*rf 

IS 0 2 56 7: 78 

13. 0 0 14 14 2 

93-0 5-0 1 

qrfqqz qz4, 

zfartfw jprfq ^qfaq'q 

IS 04956 ■ 77 



171 7-iriTRiT jff?, qrtczR 





(qfqqqn) 64111119 



14- 601424.3 

9>0 5*0 1 

rr py qrifq triwn, 

^*q h'tiz om pq nr 2 , qmt, 

IS 00458: 88 



qqrqrqqq, finmizr- 520012 

qrrz 89 *T 1200 fqq'r qqi, qq qr w, 

38 0 ^ 4 5 0, 600, 900, 1000 qt7 12110 

fqqr qiqr fat qfa rm pq qr 2 , qitr* s o 


15- 60141144 

93-05-lM 

qqrqq qrqsq nj fqqpqr zz. 

TfrqqH’P.Tf .-316 20 6 

qmpqqrtqz qpfz 

IS 08112: 89 

16- 6014445 

93*05-0 1 

qjft tqrfpif'.q 

fqqpTpr 'pqqz, q~rzz *fzq 

IS 08034 - 89 



7 7 5 jfqql^qq ZTZ, 91 Pq qqiqq. 

3 , 7 fa . qr . , 6 *79, 5 0 faqr ziifaq, 




^rq»snj7,- 6 4 io 3 7 

qrqq 1 so fnqz, qTrtq qrzm 


17. 60 14546 

93-0 5*01 

\n\ meTjnTThr, 

pfr pq pq jrt, jitfq^ zrrfr 

IS 00 4 1 8 ; 78 



, 48 , qrfzr^qrqrp.. 
qiqi ’.To, up.. wp. . fqqr, 

tp.MIZ (m.lt. ) 600762 

60 , 100 qr, 230 fa -22 rim 


16. 6014647 

<) 3-0 5-0 1 

zsn.fq., 

qTqfiqiqqfTT. qr^q 2 . 5, 3 . 1 5, 

IS 00814' 91 



fqwqpqp. ^rf ZtT, TrfjplT, 

4.0, 5.0 fqqr, *T¥ t WP. 4211, 




qsfPT- 600052 

422 1 wV< tq't 5424 


10. 60 14748 

93-0 5-01 

qmrqq qrqzq »» fqqvqq z* fq., 
qiifc qqr it, 

fqqrfpjq 518206 

q'riq* eri^qq qnlz 

IS 00455: 89 

20. 6014849 

93-05-0 1 

T,rnr*rr qraz, 

UTrfoqqqT, ursrfir, 
fqqrqqqqf 585317 

q-'mz qfqqriir inyrq qiire 

IS 12330 88 

2 1. 60 14950 

9 6-0 5-0 1 

qRt "tZP.qrz^Tt, 

qr pq mT pq zizt ipr'.it q qpfr fqmrq'q 

IS 13056: 91 



1 - 7 - 1054/1 <Z. ofv.qi, 
qqiqnnq, ffqrqnq- 500020 

qiq ^qq 


•23 70 13246 

9 3-#4- 1 6 

WfiFZ qtTmnzi^4UK % ., 

^(z q qrt qqrq % fqq 

IS 01834: 84 



q 7 ,nn <rftyqq pqrs, 

ipf qqi'p qpf qiqi qifqq qtfqqi, 




qr^qrq , smii 

qrqr, (fqqqrq^Hfr) 


111. 70 1 33 47 

93-04- 1 0 

mm *qrq 

qsq qqq mqiiq q farfiq qfr.P 

IS 0 1786 : 85 



sqpq 2221 , qfqr zpfrq, 4Tz^, 
qqqq qiqz, qr^rq, 
irpranfipn 

ffz 4 15 qnpT 8 q 3 2 fqqr qq 


34 . 70 13448 

93‘0 4-l 6 

zzir qrqz T., 

qunqqq't^ST qrqq 

IS 00269 : 89 



hpt qrwj?, zr mrcm, tt, 

qqjm ifWPT, ifwp fqqT 



2 5. 70 13 544 

9 3-04+16 

ijfqfqq tfiqi fq ,, 

^qqq zrrjfq ^ m qrfefiq qr qr qr 

|g 04985 : 88 



HPT mrfVqT, ZT . q.q^Z, 

qrrq,<?q’i 2 , 63ir isoftqi, 




HRIXPR 39G21 0 

’qmr 3, 4 0 q 18 9 ftqr (W 


2 6. 701 3650 

93-0 4- 1 0 

ipirm pqpr^nr f~q ., 

w- 6 1 / 6 2 tpt^. pq mi hi qr, 

JimTSTH 40 1 50 6 

qijqF’.qr wq ijrm qz 

IS 06793 : 72 

27 7013751 

‘i 3- 0 5* 0 1 

<TT?,n 2 " n"i •‘fi+r, 

qrqmqiT'f, w pq q.-2, 

IS 0 04 5 8 I 8 8 



eqrz q . qr- 6 3 p.m mrf i< qr, 

TZqPrfz 4 1 5639 

qiqi fqT, qr^q : 9 0 0 ?r 13 0 n fqqr 



53 01 / 54—2 
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1 2 

:* 

4 

5 

6 

28 . 7013852 

93-05-01 

<7T. ■>? . VftifiPW, 

fimr % t:T. ftV ^ ftr ft <ftd, 
gunr-nn:. vti. 

anrrrfirmf 

•'Trr, grT* looofftvr 

IS 038321 86 



41<l<TTT5frT- 53 8 0 0 2 1 



20. 7013953 

9 3-05-01 

63^1 UTo fir., 

i i, 

•PHI 7 ., 8 f STTfil<ll 401202 

1 %. if. $36t*fifir’53?P' 

IS 04246:84 

30. 7014046 

93-05-01 

a-firor t^fni, 

- J —i ffti P-i ^ H-TT ft. 

5tr.Fr,, ftarf fir, ft**?, 

5)7311-40071 

5 nr % fX Ti'^rz’ 

<rX mfr 

IS 12592:88 

31. 7014147 

93-05-01 

TfifeTTf 'wifew mo fir., 

"Ft 4,3ft (ftf tffftl, 'TJWT, 
W?3TOTrre'-38244 5 

ftirmr nrjfft, ipwr ftWtfft'F 

TT-ft *R1JT qfftftftt^ftW 

l^’TlTT’Wr 3,315firof ftft 

>ftftr 4 , isofftftfmfr 

IS 04984:87 

32- 7014248 

93-05-01 

WT.T'SWiT, 

8 84 / 1 5, aft rrrf ft ftr n^r, 
wt'jtt, snfim 390001 

nfrrWT ^ ^ 

IS 04308:82 

33- 7014349 

93-0 5-01 

916 tTT-T OoTVTiIT-IT, 

ftr-ci, ftr vriftr ftr, r’Frfrfftr nra£? r 

JfiT? 25, iTttfiTTnT 382023 

t?P ftftl, 300 ftt, 220 ft 240 ftl 

IS 11037: 84 

34. 8014758 

93-0 5-16 

finprfim^aro fir., 

4 ftfin if nr ipt m*n, ftr ir nr, 

TC'10M1, *t 1 f'lT[4l5 

ftr ftf 'PTT4TT 

IS 00561:78 

35- 8014859 

93-04-16 

fftmifftr 'irrr ^Rjrsr, 

5 4 fimfr, ip.nftTT, 

iJ'Wi’Tm-251003 

Trftrmffiir 

IS 09359:80 

36. 80 14960 

93-04-16 

ft.ftf.iftr. rfWRnrm.fir., 
lofftftriifftrftri-, 

3 3 ft ft rrrtmw ftrifti- ftrftr 

IS 00269:89 

37. R015053 

93-04*16 

■ftn >fiir (sn. ) fir., 

c*rrr?t. 

rfuRi^r rrfw, 

fiwrcrj? (tt.st. ) 

spirit ftf? ffipfiur tpttit 

mgrff ft ftfirr ^5 wnrfio 
5ftif5TT, f wrc 4111 , rrriF 315 x 

350, 40,X 450*ftr 5.0 X 450 

IS 00814: 91 

38. 801 5154 

93-04-16 

sr^rr ftftri (ut. ) fir., 
hft' nofttn,fspn ht? (it.jt.) 

irrmw ftriftft ft life 

IS 08112:89 

39- 8015255 

93-04-1 6 

nwk lfsfrfmifiir fr^iTT, 

^r-i, ?i%3TfTTfi.m' I 
ip.3 ffr, irrfinrimT- 201003 

inift iwftnr 

ft'irfrmrTftfT 5151 

IS 11246:92 

40. 801 5356 

93-05-01 

stT.ftr!, 

^I+I tf^HT T^f, 

1 4 f^fr^r r tt• saw, fjf^u 

^ 3 . 6 ? 6| 3Tft.qrT 6 Tt 
win, itwh 

IS 03391:87 

41. 801 5457 

93-0 5-01 

miTO WT TTf^, 

WT, 6 ?T. - H13TO-WTIT, 

fi*ftr-i 10081 

gftift ft^lz rntT *M mr ftr-2, 

450 fftftr 

IS 00458 : 88 

42. 801 5558 

93-05-01 

?rftt ftwr 6TnftfiTfR, 
st-3 67 iftwjfr, ftFnrj?, 
feftr-i 10053 

ftf^fifipTiT fft’4ara; ft ft ffft, 

3TTT 4 

IS 00208 : 87 

43. 8015659 

93-0 5-01 

ftftfftir^lw, 

320, 6?lft?r *67,^6. tTcht, 
fcftt-110094 

ftfft^Iir f ftr 

IS 13403: 92 
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0 

44. 3013962 

93-04-01 (in) fa,, 

768 iyrfclTT, 'So 2, 

TOT® 160002 

onrefppT 

IS 05410 : 69 

45. 9013963 

93 - 04-01 ift»nff<iR^nrp!T., 

ST sfaHTT, . O* fopTT TtaT, 

Trmmrmo i or 

IS 08944 : 78 

46. 9014050 

93-04-16 

WvT: 1TPT frorFJTf, aft? 

ooorfaT: isPPin. *PofafafcT 

IS 10325: 89 

47. 9014157 

93-04-06 OtetrtfrfaOO, 

$-292 9iffTWtTTt£, 

^faTTPTT 141010 

TOrfat % fair qfa Tf f^STTT 

IS 06315;92 

48- 9014258 

93-04-16 ’TKlfS^^T, 

farm 14400 s 

OOftO^g Ot Wit TtTO 

IS 05455:69 

49- 901435-9 

93 - 04-16 tfm-fatrsjiofar., 

UTT^TTPirr, ^Tr^f^TTfRf, 
«t*TF5T 140001 

tojtlttfK 

IS 09356:80 

50. 9014460 

93-04-16 

6 57,^"%^, 

"fcr 1 ,otfroi 

fafaoTfaprrpTt tor tort; 

IS 10840: 86 

51. 9014561 

93 - 05-01 'Prow o;6i75rTT^r. 

wrco. ls.SsftyrspjfwT, 
HT^ft-173205 

5fR'fc6T<=*iTtfRTrT*lR 

TTT^TS 60, err/ j eg, 2 40 Ot, THTT 

IS 0 1293: B8 

52. 9014062 

93 - 05-01 

102, -Kft>T%rr^¥T?,m, 

<T^>ri>T (sfwmr) 

rttRT'^rft'T^Trm;, 

own «Mt, on^r o. soh o. 28 faor 

IS 04800 : 68 

53- 9014763 

93 - 05-01 (<fw) sTfar., 

m yi'iiy:, sr. otarfr % qro ) onto: 2 % 4 faor n<t, 

35 . t*m, *rnrsT 

IS 002SU : 78 

54- 9014864 

93-04-16 *FWfTrf<rtfcr*St, 

7 4 1*. st . no'm, 

. 0£TPTf 774, ijfofct 120001 

orof^n isnfriw 

IS 0 57 59: 7 0 

55. 9014965 

93-04-16 *pjsrotirefarsfar, 
oVst jot, 
fmfn («fanw) 

oefc or qr or 

IS 00209:89 

56. 9015058 

93-05-01 

vnq«i7 tTs, 

Troyr 244901 

oorsr % tjo n"rs 

IS 03037:85 

57. 9015159 

93-05-01 Ttfam'^Tt'OTO (SIT. ) fa. 

farfarrm, 


IS 01011:92 

68- 9015260 

93-04-01 rfatfaris fafa?T< iRT^fST (TT) fa, 
TSTOWfaTO, ORfaTfOO, 
urnj 

a.0.0. fafaw 

Is 03196:92 


[«'. v.sri*r./i 3 ; 11] 
'H. smoorao, *m o$i 
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MINISTRY Oh CIVIL SUPPLIES, CONSUMER AFFAIRS & PUBLIC DISTRIBUTION 

BUREAU OF INDIAN STANDARDS 

New Dcllii, the 24th Dceeumber, 1993 

SO. 262.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (certification) Regulations, 1988, the Bureau 
of Indian Standards, hereby notifies the grant of licences particulars of which arc given in the following schedule. 

THE SCHEDULE 


sl. CM/L-NO. 

No. 

Operative Date 

Name and Address of the Party Article /Processcovered by the 

licence 

IS : No./Pait 

1 2 

3 

4 

5 

6 

1 . 50008546 

930501 

Century Extrusions Ltd. 

WBI1PC, 

Industrial Growth Centre, 

Plot 7A, Sector ‘B’ 

PO ftakhatungle 

Kharagpur 721301. 

Aluminium Alloy Tube for Irrigation IS 07092 : 87 
Purposes type Extruded 

2 . 5008647 

930501 

AAR AAR Bee Steel Ltd. 

Jmdal India Compound, 

NH6, Jangalpur, 

P.O. Argori, 

Howrah 

High strength deformed steel Bars/ 
Wire for Concrete reinforcement 

Grade Fe 550 

Size 4 to 9 mm 

IS 01 786 : 85 

3. 5008748 

930501 

Alfa Mfg. Company, 

60/3, ‘O’ Rond, 

Netajigarh, Howrah : 711108. 

Sand Cast Iron Rainwater Pipes 
and Fittings with Type ‘A’ Sockets 

IS 01230 : 79 

4. 6013241 

930416 

Goldstar Cements Limited, 
Nurasimlmpuri Village Karnmpudi 
Mandal Guntur Distt. 522614 

Ordinary Portland Cement 

IS 08112 : 89 

5. 6013342 

930416 

S.V. Cements Limited, 
Kanakadripalli 

Koilhuotla TQ. 

Distt. Kurnool-518123. 

Ordinary Portia nil Cement 

IS 00269 : 89 

6 . 6013443 

930416 

Cements Corporation of India 

Ltd. 

Adilabad Cement Factory, 
Adilabad 504003. 

Ordinary Portland Cement 

IS 08112 : 89 

7. 6013544 

930416 

Rajali Home Equipments 

50-A Apparswamy Kioil Street 
Triruvottiyur, Mfidrtis-600019. 

Non-stick Plastic Coated 

Wroght Aluminum Utensil 

IS 01600 : 82 
(Part : 01) 

8 . 6013645 

930416 

Rohini Cables, 

Plot No. 21 -G 

SIDCO Inch. Estate, 
Madras-600098. 

PVC Insulated Cable, IS 00694 : 90 

Single Core Unsheathed Aluminium 

Conductor, Insulation Type ‘A* 

9 . 6013746 

930416 

Inyanthl Gatrocnts 

3-A, 

N.F.G.O. Colony 

8 th Street 

Erode 638009. 

Plain Knitted Cotton Vests. 

75 to 110 CMS 

RN & RNS. 

IS 04964 : 91 

10. 6013847 

930416 

Power Control Labs. 

Kacherakana Halli, 
Bangalore-560084. 

Direct On-Line Motor Starters 
AIR Break Contactor, 

AC-3 415V, 3 Phase, 50 Cycles 

IS 0854* : 77 

11. 6013948 

9.30416 

Lucast Chemicals Private Limited 
Plot No. 235 M, 

Bommasandra Industrial Area 
Jloiur Road 

Bangalore-562158 

Copper Sulphate Tcih. 

IS 0026] : 82 


12. 6014041 


930416 


Ki'san Insecticides Co. 
C-14 fndl. Estate. 
Vijayawada 520007. 


Malatbion EC 


IS 02J67 : 7* 
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13. 6014142 


14. 6014243 


15. 60143-14 


16. 6014445 


17. 6014546 


18. 6014647 


19. 6014748 


20. 6014849 


21. 6014950 


22. 7013246 


23. 7013347 


24. 7013448 


930501 

Premier Chemical Works 

171, Ranga Konar Street, 

Kattor, 

Coimbatore (TN) 641009. 

Synthetic Detergent for 

Industrial Use. 

IS 04956 : 77 

930501 

Asbestos anil Cement Concrete 
Products, 

Bhavanipuram. 

Vijayawada 520012. 

Pre-cast conccrete pipes NP2 

Class Size 80 to 1200 mm 

NP3 Class 380,450, 600,900. 

1000 & 1200 mm Plain Ended 
Collars NP2 Size 80. 

IS 00458 : 81 

930501 

Panyam Cements & Mineral 

Inds. Ltd. 

Cementnagar Post 

Cementnagar Post 318206. 

Orindinary Portland Cement 

IS 08112 : ; 1 

930501 

Tunrner Engineering Company 
775, Puliakulam Road 

P.N. Palayam, 
Coimbatore-641037. 

Submersible Pumpsets 

Motor Rating 3.7kW 

6 Stages, 50 mm DEL. Size 

150 min Borcwcll Size 

IS 08034 : 89 

930501 

Devi Enterprises 

Plot No. 48, 

I.D.A, Mallapur 

Nacharum RR Distt. 

Hyderabad (AP)-500762. 

GLS Lamps, 

Coiled Coil, 

60, 100 W 

230V B-22 Caps. 

IS 00418 : 78 

930501 

Mauriya Electrode Private Limited 
Thiruvallore High Road, 

Red Hills, 

Madras 600052. 

Covered Electrode 

Size 2.5, 3.15,4.0 & 5.0 mm 

Code ER 4211 4221 & EB 5424 

IS 00814 : 91 

930501 

Panyam Cements & Mineral 

Inda. Ltd., 

Cementnagar Post, 

Distt. Kurnool-518206. 

Portland Slag Cement 

IS 00455 : 89 

930501 

Rajashrcc Cement 

Adityanagar, 

Malkhed Road, 

Distt. Gulbarga-58317. 

Sulfate Resistant Portland Cement 

IS 12330 : 88 

930501 

Meera Industries, 

1-7-1054/1 

Indl, Area, 

Azamabad, 

Hyderabad-500020. 

Volm Type Deepwcll Handpumps 

IS 13056 : 9] 

930416 

Universal Asphalt Products 
& Coitstruction Co., 

Plot No. 7 

Cama Industrial Estate, 
Goregaon East, 

Bombay-400063. 

Hot Applied Sealing Compound 
for Joint in Concrete 

Grade B (Full Resistant) 

IS 0J 834 ; gz 

930416 

Sahali Steel Industries, 

Block No. 2221, 

Sola-Kalol Highway, 
Samtej.Taluqa Kalol, 

Mehsana Distt. 

High Strength Deformed Steel 
Bars, 

Grade 1 c 415 Size 3 to 32rom 

JS 0J7K6 ; 8j 

930416 

Star Cement Co. 

Village Vatiakpur, 

Post Nadarkha, 

Taluka Godhra, 

Panchmahal Distt. 

Ordinar, Portland Cement 

IS 00269 : 89 
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23. 71013549 93 04 16 


Union India Ltd. 

Vill. Kadia, P.O. Bhimpur. 
Nanidaman-396218. 


Unplasticized P.V.C. Hose pipe for IS 04 9S5 : 88 
supply of drinking watrer Gr.-II, 

63to ] 80 mrn, Gr. Ill 40 to 180mm. 


26. 7013650 93 04 16 Gancsh Anhydride Ltd., Fumeric Acid (Food Grade) IS 06 793 : 72 

G-61/62, Taiapur MIDC Boisar, 

Thane-401506. 


27. 7013751 93 05 01 


Bharat Concrete Products, Concrete pipes Gr. NP-2,Simple IS 00458 : 88 

Pt. No. C-63, MIDC ends., size : 900 to 1200mm. 

Mirzolc, Ratnagiri-415639. 


28. 7013852 93 05 01 


N.K.. Engineers Hand-pull Chain moving Blocks 18 03832:86 

Behind Arbudha Mills Size SWL 1000 kgs. 

Behind GHV Sukhram Nagar, 

Rakhail Ahmeda bad-380021. 


29, 7013953 93 05 01 Narmada Appliances Pvt. Ltd, Domestic Gas Stove for LPG IS 04246 : 84 

' 11-12 Noballndl Estate No 1, 

Navdhar, Vasal (east) 

Thane-01202 


30 , 7014016 


93 05 01 Pratlma fndusttlcs 

Bombay Const, and Eng. Co. 
Private Limited. 
Sion-Trombay-Road, Chember, 
Bombay- 00071, 


Concrete cast lids for Mainltoles IS 12592:88 

type-round light, medium and 
heavy- 


31. 701U4 7 93 05 01 


Parikshit Plastics P. Ltd. 
Phase rv.GIDC.Batwa, 
Ahmedabad-382442. 


Polyethylene pipes of high intensity IS 04984 : 87 
for supply of drinking water, 

Sewerage and Indl. drainage. 

Grade upto 315 mm. 

Grade 4 upto 180 mm. 


32. 7014248 930501 Star Agencies, Dry Powder for fire Fighting IS 04308 : 82 

884/15, 

G.I.D.C. Estate, 

Makarpura, 

Baroda-390001. 


33. 7014349 930501 


Powercon Enterprises, 
E-61, 

DIDC, Electronic Estate, 
Sector 25, 

Gandhinagar-382023. 


Electronic Type Fan Regulators IS 11037' 84 
Single Phase 
300 Watt. 

220 to 240V 


34. 8014758 

930416 

Singhal Minerals Pvt. Ltd., 

4th Milestone, 

G.T. Road, 

Chhaprauli, 

Ghaziabad (UP) 

BHC Dusting Powder 

35. 8014859 

930416 

Shiv Shakti Pipe Industries 

54 KM Meerut Road, 
Mujaffarnagar-251003 

Phorate Granules 


IS 00561; 78 


IS 09359 : 80 
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36, 

8014960 

930416 

A B S Cements Pvt Ltd , 

19 KM, 

Roorkec Road, 

Meerut- 

Ordinary Portland Cement 

33 Grade 

IS 00269 : 89 

*37. 

8015053 

930416 

Ferro Weld Electrode (P) Ltd , 
riot No 81 

Sector A, 

Sirgitti Industrial Area, 

Bllaspur (MP) 

Covered Electrode for Manual 
Metal ARC Welding of Carbon 
and Carbon Manganese Steel 

ER4111 Size 3.15* 350 4.450 
anti 5.0*450 

IS OOP 14 : 91 

38. 

8015154 

930416 

Varun Cements (P) Ltd , 

Village Amzora 

Distt Dhar (MP) 

Ordinary Portland Cement 

IS 08112 : 89 

39. 

8015255 

930416 

Varshney Engineering Industries 
S’ D-l, 

Industrial Area, 

Meerut Road, 

Ghaziabad-201003 

GIursF ibre Reinforced Polyesk- 
Rcsin Contact Moulded Squatting 
Pans 

IS 11246 : 92 

40. 

8015356 

930501 

Tirupati Coirs Pvt. Ltd., 

Village Bubakpur, 

Meerut Sardana Road, 

14 KM, P.O. Dabthwa 

Distt. Meerut 

Rubberized Coil Sheels for 
Cushioning Medium Grade 

IS 08391 : 87 

41. 

8015457 

930501 

Dabas Spun Pipes, 

Village & PO Majra Dabas 
Delhi 110081. 

Pre-Cast concerete Pipes 

Class NP2 450 mm 

IS 00458 : 88 

42. 

8015558 

930501 

Lucky Sales Corporation 

T-367 

Gautampuri, 

Scelampur, Delhi-110053. 

Aluminium Alloy Door Handles 
Type ‘4, 

TS 00208 : 87 

• 43. 

8015659 

930501 

Pesto Chem India 

320, 

Karawal Nagar Indl. Area, 
Delht-110084. 

Anilophos EC 

IS 13403 : 92 

44, 

9013862 

930401 

Sonacem India (P) Ltd., 

768, Indl. Area, 

Phase-2, 

Chandigarh 160002. 

Cement Paint 

05410 : 69 

45. 

9013963 

930401 

Montari Industries Ltd. 

Village Toansa 

Teh. & Distt. Ropar, 

Toansa. 

Chlorpyriphos FC 

TS 08944 : 78 

‘46. 

9014056 

930416 

Hindustan Tin Mfg. Co., 
Rohtak Road, 

Village Kishanpura, 

Jittd. 

15 Kg Square Tins for Varaspt t i 

IS 10375 : F9 

47. 

9014157 

930416 

Auto Engineers 

E-292, 

Focal Point, 

Ludhiana - 141010. 

Floor Spring for Heavy Doors 

IS 06315 : 92 

48. 

9014258 

930416 

Blr Industries, 

G.T. Road, 

Maqsoodan, 

Jalandhar-144008. 

CT Steps for Manholes 

IS 0545J : 69 

49. 

9014359 

930416 

Montari Industries Ltd., 

Village Toansa, 

Teh, & Distt. Ropar 

Toansa-140001. 

Butachlor F.C 

TS 09356 : 80 

50. 

9014460 

930416 

Amrit Enterprises Ltd., 

Plot No. 657, 

Indl Area, 

Phase-T, Chandigarh, 

Blowmoulded HDPE Containers 

TS 10840 : 86 
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51. 

9014561 

930501 

Parmax Enterprises 

Plot No. 18, Industrial Area, 
Paddi 173205. 

3 Pin Plugs A: Socket Outlets 

6 A & 6A/I6A, 240V, Flush 

r,S 01293 : 88 

52, 

9014662 

930501 

Haryana Insulated Wires Pvt. ltd,. 
102, UJyog Vihar, 

Dundahera, 

Gurgaon (Haryana). 

, Enamelled Round Winding Wires 
Medium Class 

Size 0.9 & 0.28 mm 

IS 04800 : 6S 

Part : 05 

53. 

9014"63 

930501 

P.irtap W’ires (India.) Pvt. Ltd., 
Village Suraipui 

P.O. Motli (Ncr Damfal) 

Tell. Indora 

Kangra. 

MS Wire Sice 2 to 4 mm 

IS 00280 ; 78 

54, 

9014864 

930416 

Ancol Adhesives 

74, tndl. Dev. Colony, 

Mehrauli Road, 

Gurgaon-122001. 

Ethylene Glycol Antifreeze 

IS 05759 : 70 

55. 

9014965 

930416 

Anuj Cement Industries, 

Dhaula Kuan, 

Teh. Paonta Sahib, 

Sirmour (Punjab). 

Cement OPC 

IS 00269 : 89 

56. 

9015058 

930501 

Kit-Ply Industries ltd., 

Shahabad Road, 

Ram pur-244901. 

W'ood Particle Boards 

IS 03087 : 85 

57. 

9015159 

930501 

Cremica Agro Foods (P) Ltd,, 
Thieng Road, 

Phillaur. 

Biscuits 

IS 01011 : 92 

58. 

9015260 

930401 

Associated Cylinder Inds, (P) 
Ltd., 

Industrial Complex, 

Bari Brahmana, Jammu. 

LPG Cylinders 

IS 03196 : 92 

Part : 02 


[No. CMD/13 : 11) 
N, SRTNTVASAN, Addl. Director General 


24 fit wxrr, 1993 

•fTfoWTo 26.1 .—'RTORt irEhE (5T97 ^t) fapFPT, 1988 % TTfdVpT ($) % 4 RTBfhr JTf-TTr Kjrf mr^Trr 

tfrynr H fa tupM % firT^r 4W wyrfl - 4 Pn >pt ?, 3 ?tt far* ^ $ : — 


sot srmNrtfo ;mio'TeTlI' i ET4TiT -’fa/qrT 

tfo PJT/95T rrpffa 


1 2 3 4 5 


1. 5005338 


2. 5 0 0 5 4 3 9 


3. 5005549 


4. 5005641 


93 03 1 6 


93 03 1 6 


43 03 16 


93 03 16 


5TPT fan 414 "i SR® fa®, 

$917$ 41, 4faTTf 

*FPT 

54 , 

wt^i (f^n:)-83iooi 
UR® Tmn?1TfT (jtt® ) Ft® 

29 7, fWFTRT ft?, TrffalT, 

^HTreir 7oooo8 

^fVrnr 3094 4far tfa 

'ottert 700 039 


33 5? frrtnrar qfrit* rfafai IS 00269 : ,39 


1100 4l® RT TtpItrTfr % fair IS 01288-’ 88 
5fa TJTfftFrqTT SfRifif tfaCfatofl 
^TftET %TrT I 

^''rsip-lt Rfifa ffS'ETt' 491 fapTt IS 03.906: 82 

?r*T, Rffetr iftr Tfal 4 f®?6R HT<T : Ol 

4? i 


Pr^T Sf4rsr4t tit? # T|T?4f i 


fS 05424:6.9 






22] 
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5. 5005742 

93-03-16 

sfinrr fan, 

92-41, mrraPTr fat, 

4799791-700 08 0 

^9*9 far 9f39 fa[99 fat TO9 1 

IS 07653:75 

6. 5005843 

93-03-16 

'faifaPm’tfa Pro, 

fal % ft 93 * ffa fa 911? 9 

IS 04521 : 77 



62, °fao fa*, <, 

g J i ! fl 1 

9399 TO 333ft 1 


7. 5005944 

93-03- 16 

fa*[f3 rfao IT# 
ar^TRt, fa*, fanitfa, 

■faUlt'A 94^2], ?TT?T-711 3 21 

9131^ 

IS 04109:07 

8. 5006037 

93-03-10 

$9379 ai o fan, 

WHllfa*, *1° 

9999 Wjfa 99Tlfa!9 fafafa 9TTT 

IS 04983 : 88 



fa o 5lfafa9 ] 



9. 5008138 

/ 93-03-16 

t3o iiwiiiTO (sir) fan, 

297, ftWTOt fa?, 9TfOTT, 

TOfafaTRfal 

IS 03652 : 82 



TWm.700008 



10. 5006239 

93-04-01 

<93° *ft° *I3^fa, 

99, 9* 39 aft* 99011 91 ?9 % fan 4T3( 

IS 01729 : 79 



FTRrqtJT* 51- PfafaT 99T, 

ipn^tfai 

$ 999 3% ft999 aft* faffa 1 


11. 5000340 

93-04-01 

<3MlMl9 (&Tn) fan, 

99, 99 far 99-39 $!1 919 9R9 * fa^ IS 10 538 



6 o /1 /1 »ft fa», wrtfam, 

?19?T 1 

fawlf fatfal 1 


12. 5006441 

93-04-0 1 

fafaft T», 

6/ltsfTo^oftT, fat, 

539 SRrfatl fafa fa It 999 9*1 1 

IS 03906 : 82 



fPTfT 1 


*99 : 01 

13. 5006542 

93-04-01 

$3 t« "17°, 
fai, Tr-ifrtl'jx, 

pn SRlfan fafai fa*999 fa 1 

lS 03906 7 82 



fa-24 wn 


919: 01 

14. 5006043 

93-04-01 

sftnrfar <i^fa, 

■fafaT 9T4393-1 5 fficrin 93fTpl >9191 

IS 10325:89 



9T ,r 'T *9197 >5 919, 41-9TW3, 
fa. aftfaurn! (faf(T)-824212 

39 fal 933> 9119 ^j, 1 


15. 5006744 

53-04-01 

jffat fa*, TOTf, 

9fat$ 3 9R9 fwfa 9T3 9*9 1 

lS 13056 : 91 



993T-801 503 



16. 5006845 

93-04-01 

*?fR tfiprr fan 9 V 0 - 41 , nrotfai fa*, 

99 f99T3 $ 5)93 397?53 ^ t<-*t9, fafa IS 06901 : 88 



VOTm-700078 

^3 faffa «falf 3 fafa (£141 (} 1 


17. 5006946 

93-04-01 

jfafa 2ift2 p r<rfa^9 9* ° 5nofao ; 

212 TTRT 319TO TO fa*, 

9Tfa?rfa, 24 9394T (3913)’ 

9rT fa?T93 fa 

(IS 03552182 

18. 5007039 

93-04-01 

94 farffarffal 91 n fan, 

1100 9t 99 37191931 917331 t 

IS 51 5 54" 83 



i thru i 

5T 0 93*irp;, 2 4 933191 (^fSiW) 

91 fa 9f Tlfa^t ffafa % 999 

399 : 01 

19. 5007140 

93-04-01 

*f93|dH 9*3 *f*9T fan, 

22 fat 971 fa*, TFfarfa,, 

24 9T99T (9n3)-743 176 

dP99T99 399l9t % ffa* 9*9 1 

IS 12469:88 

20. 5007241 

93-04-01 

99° 5131 fa 99 (91°) fa 0 , 

?1399Tfa9 goff 9*9 1 

IS 05135:77 



297fa99KT fa*, 9TffaTT, 


*39 : 02 



991999-70003 9 



21. 5007342 

93-04-01 

TO9 19 ft tprfaTO9 9i° 91° fa®, 

9399ffa9 tjfaf ^3973 99 1 

IS 05135177 



212 3P11 9199*5 913 fa*, Tlfaflfa, 
24 93,991 (993) 




53 GI/94—3 
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1 2 

3 

\ 

5 

6 

22. 3007443 

03-04-01 

<fT xnf o^r tfl 

fnwn tt— j4ti , ft—'. i T4, 

TrflRT 1 

33 5t RTem rfPrz 

Is 00269:89 

23. 5007344 

93-04-01 

wr^ftnrf nn <ft Pr», 

H‘H., 51—41 -.1. U—-i’- >'7< 

utfirr i 

trrynr rrVfe 

IS 00455: 89 

24. 3007645 

93-04-01 

flrwt ifTStew fw°, 

*T-t4T4, fl44TTt l%?4, 
ifam-783122 

33 irs oTsrmi tJMs rfwp 

IS 00269 : 89 

25. 5007746 

93-04-01 

81 o 41°, 

4?®I'll (4%'T), RBPTTWt, 

0l4)44l 4141, 

(nrrr-711104 

OrcrW VT*ff Pl ,T , FT*T 
frt^r 1 : 12 5 fm\ 

IS 00780: 84 

26. 5007647 

93-04-16 

'fc’T 84#, 

32, 8-16>m. TtT, 

5fW5T-700002 

37WT rrj 4iSr 4r4F4 Sm 454 , 

1541, Sr 10041 11*6 23 0 4t, flPfO 

f¥sfr/^T yi*fr ifl22 t tysFftnflp 1 

IS 00 118 : 78 

27. 3007946 

93-04-16 

ism (<ffcn), 

1 4 /ft, ftmrrvr ftrrfrRT m 
"FHWT-700039 

47 4nr4ftm mg •frfW^ 

IS 00010- 89 

414 : 04 

28. 3008041 

93-64-16 

Hffotpro <£i ¥°, 

ll»/l, ®TT, 

?mr-7iiioi 

4p53 % 4*?fal4 41^4 

lsfmft Sr 1500 fjnft 44114411 

IS 01239: 92 

414 : 02 

29. 5008142 

93-04-16 

^arr^runTST (<f*4i) 

HVlf : ift f>J414 ap f4?4 

7 6 »r°44<> 4«n»ff fir, s^fr, 

|[TW1TI 

ir«'i tFtt $j srl-nriiT •n to Si TS 1 

IS 02566:84 

30. 5008243 

83-04-16 

tmrr jSrfafiiwr ^jrfwr 
tTr, 

( 704 ° )-734403 

1TC1 #5 407 4r4F4 %41 fswfl % 474 1 

IS 00418 : 79 

31. 5008344 

93-04-16 

wranrfYur irr3^47>f 3TopTi> 

54ipr 54^r 

flUTl 1 

44 44 4Trffr Tr54 ^ 414 

44 f<6 fST4I7 sfa 47%i fafe4 

4111474 1 

IS 01722: 79 

32. 5008443 

93-04-18 

WKo^o 3ift4, 

311—76 Tt, Tl*, 

47WTJT-700027 

1100 41 4=6 TlrtfTrpft 4P44r ^4f4T 
4T4TT 7T4T >514 T%4 OrffTT nftpr 
«?44 I 

IS 00694 : 90 

33. €010134 

93-04-16 

’T^T f^T°, 

yvnrji; xPr, 
wSr?|v>5, vqfCTr 1 

47441W7713 41441 fl44 1 

IS 00226:75 

34. 6010235 

93-04-16 

■ W^l f^TO ; 

19-2-226, f47T44 TtT, 

»tj4^<r, $T714T4-500264 


IS 11352:85 

35. 8010336 

93-03-18 

vtpriirc tff4i Pro, 

100 / 81 , 4for flnr fir, 

f454414^<., fllld-600 041 

iMTT f76t47 

IS 1 0662 : 83 

3«. 6010437 

93-03-16 

41 8 1 <T ^firafVTr 4 #. 

465 , Tirornr Tty, srcoTtjr, 

fPlT^, ifPW^-64100 4 

f44*44 4l47 1 

IS 09283 : 79 

37. 6010538 

93-03-16 

JTTrf^lTt VJfl'f'RU'T 444, 

46 5, TOW 7T5, WF«fI^TR, 
TPr'^Tp-641004 

[44744 rTtti 

IS 08034 : 89 




[nttU--*** 3 (ii 

)] 

’Omr ipr Twor: 2 2, 

199 4/437*84 2, 191 5 
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3 

4 

5 

6 

38, 6010639 

93-03-16 

tfftffrrr 

43 Jftrfe frft TT6, *f *RTftZ, 

fir-ftirn^ (t;^w)-58 7 111 

43 it* TrrEm' i T ! ft#% tftffe 

IS : 08112 : 89 

39. 6010740 

03-0 1-01 

Frrfa %*51 01 *T**£tt TTTofao, 

IT TST ifaf^rT, 

firtnnr 1 

ft*t#ftft(TT %*TT 

IS . 00694: 90 

40. 6010841 

93-04-01 

ff f 0 , 

58 5/ 1,33^1^66^, 
for^TtftT, fan-TI^T, 

4T>IKr!^7:-641 005 

3 wft3T®m'rcr 

IS : 07S38:7* 

41. 0010942 

93-0 4-01 

*ftfsftffH*lT, 

^0 Tfo 73 7/ 5?Tjmw€t, f^TUT*, 

0'n-Totfri2Tt mw, *r*n firm, 

(5fira)-624202 

fm*0 6% niftlT 

IS 09370:SO 

42. 6011035 

93-04-01 

rffttf* "prifpreasT,' 

0 0:0- 13, #TT, 

f*H*£i, it* qwc, 

#<1^-56 0058 

TW<t % iitw *wrarr wit 1 

IS : 02202 : 91 
WPt : 01 

43. 6011130 

93-04-01 

ftcnnurf**^, 

3 8 «T*f 3'9 KnrprariTS, »mfa, 
wnrcT^t 1 

twirtt* 

Is : 10805:80 

44. 6011237 

* 93-0 4-01 

Hu ITT *5'4(4f f , 

^ofto 1 13 t*Q&Z, 

5f*¥TTJT, *TETTT-6000 58 

^Tftr>HWt 

IS : 00398:76 

UHI : 0J 

45. 6011338 

93-04-01 

vrrfpt 0010 (sn»)f?to, 

2~fr,f*° **r° qfw, 

ll/41T10^i}«l,f'Jro (ujoSTo) 

w^rfiTT fWW % <=nr 

IS : 06006 : 83 

46. 6011439 

93-0 4-01 

t 1 W Vfrftnrff>I f**£tJT, 

22 WTSVTTfnft, 

?ft0 %sft ifrar 

IS : 07538 : 75 

47. 6011540 

93-0 4-01 

H¥»l?«Tft (HT 0 ) fa®, 

12 9 7 tf rfflMOTW ft*, 

sf> 

*ftm=*TJ7:-641 043 

fft0 %ft £770 tftsx 

IS ; 07538 : 75 

48. 6011041 

93-04-01 

48 *n»r*r*r ft* , ^^ftTsrrcr'T, 

^1*353-641 02 5 

iftft^Z TR 

IS : 09078 : 89 

49. 6011742 

93-04-01 

T.rFRnrTTjf firfffrc Tfa-faifair fa?g fa®, 
tho 3RttRnr*i, vnjfr mij* 
TR0O4^13T,f* (TtfamiH) 

*rftf* g/ft UT0I 

IS : 00171:85 

50. 6011843 

93-04-01 

*tf0«rf*ft5^g, 

1316 tmivft ft*, ffalfl*, 

9faFmj3-64i 004 

qtftTfCTR 

IS ; 69079: 89 

51, 6011944 

93-04-01 

fao, Jp 

2 5 <ft, ^¥0 ^[PT^T, 

Tmtfc (jfir) 

«T4f it* *r^r 

IS : 00793:72 

52- 6012037 

93-04-01 

>7 frf0>T*f f^frOrqfrtt ^ 
cft°*io f» 17, farmmt ft*, 

TT0T, IPW (WtoSIo )- 53 4 2 11 

mtftfa Y?i 

IS : 08749: 88 
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53. 6012138 

93-0 4-0 1 

jtii Ti#r srrofoo, 

ilsrofRift nFj»P, famnai'-iiiHR, 

fTr-RioRo i 

33ifiTmm: Et&fotfiifa 

IS : 00269: 89 

54. 6012239 

93-04*01 

f rfawrift f?F3r% fa«, 

53 0/ 2, sft 4WHTCR Xfa, REft?:, 
R«nrjT, RIFT-600058 

RWtilMmdfalE 2 0 0 iff 1 

IS : 08944 : 78 

55. 6012340 

93-04-01 

SsIWR RfR# %RHT, 

[TRo^Rij Tr*RT 
’ftjR, ¥R$l\t-5 600 54 

Trail tg Rtf qrrr 

IS : 1278 6: 89 

66. 6012441 

93-04-01 

fl ^ETFJTfYfREfTE V o, 

1/4211^ 43 RIXFTrREX'tT, 
TT'JTTHTRTTR, TTRRtJT- 64103 0 

fEREERRErte 

IS : 08034 : 89 

57. 6012542 

93-04-01 

?i|7 THR, 

93, Xtf, 

641 035 

rr HT^ftr i£g i^fafFfr etir 

IS : 04085:88 

58. 6012643 

93-04-01 

11 f«r¥JjR«FT rfrz, »Ffar rot, 

RIFT- 6000032 

1? WcjflR O'.^fof'UfO fRWEng ^ IT.fa 

IS : 00205 : 92 

50. 6012744 

93-04-01 

qRolfto^ ^Rtfonr 

11 fa^H/IER RfrH, fIRWf R«R, 

Jjwft, RIFT-60003 2 

TOR % (JX«I, ETIE 4 

IS : 00208:87 

60, 6012846 

93-04-01 

4-33 9, 4t, RRRTTIWo (T^f, 

RranrrT, fcfrwtf, 

(^XH)-670 661 

TjERfR EfaranRT 

IS : 00934 : 85 

61. 6012940 

93-04-01 

11 qR 12 TTRturaiJXR, 

wrfinr,Rfwwrer-641 ooe 

faRERE RET 

IS : 08034:89 

62. 6013039 

93-04-01 

Rld-W xrcfnnjR fa., 

fRRXRT TURRET, 

'jfrpjF Tftfc tiffi, 

¥T“'®f)^T tfr^TTj 
ftKl fa—639114 

53 tflETTmE RlFfatffag 

IS : 12269 : 87 

63- 6013140 

93-04-16 

finonr Tffai fa, 

in, itrip rfjrt 

fa (Rt.5T.) 

43 RTEKE TTX'Jt »ftEJ 

IS : 08112 : 89 

64. 7010240 

93-03-16 

ERTtR REFT STTO9 fa., 

i- 3 / 16 , 17 , ij*w{Mr, 

^TfTT , 

RTR^ft 416436 


IS : 10633 : 86 

65- 7010341 

66. 7010442 

93-03-16 

93-03-16 

RRX %TFT ET.fa. 

EFPTft fal % EFfa, 

^EHTT -f, 8, 

fiFFT ret 

RpRlII WfaFT ET. fa, 
sft : 38 RE RrtfTlft. it. 

RipTIEEX 41411 1 

ftlxNfx ifaiR ^ ^TlffERE ERRE 

^xnFT (rtet) 

IS : 00398 : 79 

EPI-04 

IS : 04467 : 80 

RTE-01 
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[wm II —3 (»l)] WTCJT 88 TW84f: 9184^ 22,1 994/nr^ 2 , 1915 


1 

2 3 

4 

5 

6 

6 7- 

7010543 

93-03" 16 

(TJT KTTi tfl Tlfft %. , 

ttr: 8 . 9 / iuM 8/3 aftwrfiWt 

OT’m W, (TOft 9ftjfaRT 
(iprotr) 388i2i 

ctHt ift 88^8 jiaft qft an 

«T>£ *ff*8 

IS : 00814:9 1 

68. 

7010644 

93-03-16 

HlH.8 1 VX1 ^ 4 8, 

RTft 8 . 322/it, aftm 1-^T, 

^ 918, tv lira 

fa, 8^9 393002 

iram 4mi6»M: fafafftat, «ftt fa*i«r 

IS; 05 3 46:75 

69- 7010745 

92- 04-01 

tjRpfa 8875^88, 

¥¥ft — S, Tjrrr ni(tft*ft 

WT»m —440018 

it 88 rftowpfwT 8TCT8! 

IS:OO398:70 

4tT8-02 

7 0- 

7010646 

93-04-01 

8HTK rfatftrafRT 8f 

110 88T % it® 

7Wir, wprem 

ff¥8 $8 SlfT farrw 
(8T8fiCT) ¥R¥ 

IS : 05312:84 

9TT8-01 

71- 

7010947 

93-04-01 

mrt farter tf* rpnfx fa., 

mz 8, rft -1 ss £)MW8 mf ir rft 
¥i.~V!.^. TO! 

"Traft, 8^ ¥*¥f 4000705 

9TST sftr 8ifa(| ¥8tft wt fatj 

% nur? 

IS:01322:82 

72 

7011040 

93-04-01 

8 8/ 0, fat8f fll^ WI¥, 

WTT, 402301 

8ftift am 

IS:00458;88 

73- 

7011141 

93-03-16 

fij for 

»ftft 8, 1, fT-ft ¥18 

W¥ ft8, HWlfa, 

¥*¥$ —4000010 

«T8T8fir 3<k Win ftftt fc* 
lsfr.lfl. % itift 88WR 

IS'-1032 5:89 

74. 

7011242 

93-04-01 

qiftK 

322 /it 3ft HTf ittft, 
trftpH 9858 * 8TH, 

W%8¥7., 8*84 fa.-- 993002 

2Ttffir8 ¥TC <8 

IS: 01694-74 

75. 

701 1343 

93-04-01 

8t8HT r£fta fir., 
f -16 tpr mf it rft, 

1J7¥T¥ fir.—soft 421401 

Tift 5t¥W ^ttmjtfit affal IS:01786:85 

76. 

7011444 

93-04-01 

'^fsrtmrr (ifan) 

^f¥TOT ftr, ftrpr^r 514% 7tr, 

8ftf8, 7F¥8ift 360311 

ITlIiWf 

IS: 01158:73 

77- 

7011545 

93-04-01 

TmfaiT 'ftfirtoiR >fa wr fr'oJwrr, 

9ft nrf it it II-03TC 1203 

HWWJT, 'flTFPf 

¥H5T 8Tft 888t % fall 8T68 

IS:02906:84 

7 8- 

7011646 

93-04-01 

rftfc iWto^i ht. fa. 

8 2/1, 9ft *rrf *1 it <T 86*?, 

I, f.i'-m ¥ftr i^r fir. ^ <mr, 
8R¥1, WJK4MW 

4wfij8T8 fjqititit 

IS: 02 56 9:7 8 

79- 

7011747 

93-04-01 

:$fa TR8 STT.fa. 

54-it/^ 9ft wrf ¥'r rft 

fwn, 3 0 384315 

ftTMWyifiq ftj; 

IS: 0803 4:8 9 

80 

7011848 

93-04-01 

^vlft 8. 57, 87t¥T 4?I8 

Tll^fa, 818^-440008 

8ftl ^“c*l 8R 

IS: 04 800:7 1 

wn-09 
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81. 

7011949 

93-04-01 

firfa fafatt Bl.fiT. 

Hramr far nm fam fa£fa fafa 





ITT— iCrs*, far, 

fa. 4T. >t, 14, faifi IT, 

HITOT fir- - 3 6 4 71 4 


IS:00269:«9 

82- 

7012042 

93-04-01 

farm fafar aifa ffaffir 

TTT3 if. 15, fa 
faafa 416416 

f fR fafa 

t 

IS-00458:88 

83. 

70122143 

93—04—01 

fa-fan aifa fa^fir, 
mr£ T i o, tt*t rnfanfr farm, 

firTSf, HfiTfa 416410 

fafa? Tlfa (7^T Tf^nr 3f|r H%T) 

IS: 004 58. 88 

84. 

7012244 • 

93-04-01 

TTW STT.fir. 

ftrfafar sfam qwjfafinm ^ wr 

IS'003 9 8:76 




fa-4s-i mrmf fa fa mnntr 


ant : oi 




-425003 



85- 

7012345 

93-04-01 

nffarfar fafts sfanrsn, *tmtt 

fafa crfa (sum* nfipr far cf^r) 

IS:004 508:88 




fir— <0494 



8 6- 

7012446 

93-04-01 

firmr fafa Tifa farffir 

'WT. it -8 4, 

ffaz <nfa (sum* fafar fa t c%r) 

IS:004 58:88 




urf fa fa fa fafarr, firm, 

fanfa fir,-4i64io 



87- 

7012547 

"93-04-01 

9fafiir nTfa fanffir fir'., 

ffaimo fare fafafa faffar 

IS:08783:78 




f-57 <rrq«r fa.qffar, 1 
>TFJ3r, fafaRTC fir—431133 

fajsr- mfa 


88- 

7012648 

93- 04-01 

T^fiPET 5 1 1 r ."1 ta fir,, 

am can Jjm Ttfawrffan 

IS: 0 7098:88 




fa^TOT far fa fa. WT. 11, 

fafaa fa fa fa fafaer 





jfit 400601 



89. 

7012749 

93-04-01 

TT-rfe fafa 9Tfa 

nfa (snafar faf!r far fajet) 

I 




mm fa fa - s qn rnf fa fa farm, 
ffasr, nfirfa fir-4i64io 


IS:00458:sa 

90. 

7012850 

93-04-01 

iffiwr fan fit-fafim ffarr srr.fir. 

fanfarr fartt farm 

IS: 02 06 2: 8 4 




14 5- mm faft crfiqr, >pit jfn 
»mrjT 440008 



91. 

7012951 

93-04-01 

ffWTT <TTfa fanrffa, cm ft irffa • 

mu fisrmn an 

IS: 036 52:82 




$ 'mrfcfan--TrfaT far, 
firfan, nifwm 382350 



92- 

7013044 

93-04-01 

TTffarc fcffarsn.fir., 

firfafac 2i^i Tpffafirm % mnn 

IS- 00398:7 6 




rtn-7 f%nm <rn rtrf fa fa, 




7013145 

93-04-01 

jrm^c —440016 

a ■. r> % . rs i*- *\ 

am: 02 

IS: 00 398:7 6 

93- 

TrfcfTK srr.fir. , 

IWlK » r i °l (Jj <^H|M*4U T 




<*n~7, qfafatffa fa, 

nPPpc 440016 


*rm: 01 

94. 

8012754 

93-03-16 

fa^pr firm fir., 

fafa 3ffar % firr aerm 

IS'-02566:84 


wfam? far 
TTB'Tf —496004 
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['irm TT—tr^ 3 (ii)] 


»rr<!T TTTrain* : afTO'"' 22,1 994/TOT 2,1915 


1 


4 


5 


6 


95. 801 12955 93-03-16 >TOT fsrtftST, %§4*T TOTT 1 ft I T SFfn TT? 3671* IS:0174l:60 

WT— TR^tWI ,57. ’TtOTtf, 
nf ftwft— 110041 


96. 8012956 93-04- 01 Ilfs fo: if? ftffTTO, 

16/2,0 infs.1t. .4 f* irfVlTT, 
nrfpffT^ra, fjf——(n. it .) 


utTOt % tnr?: 

( 51 ) n:0; tfm , 
~(W) fefirftnr 


97 8013849 93-04-01 3fTO hHlVviH, fWt % 

j 5 o stpftnriT, '57, fTO*mjr, 

3 ft. ft- ft*, irrfamsrrc 201006 


98. 8013 150 93-04-01 af^T TifTO, 15 ftWT. 5TTOIT 

Hi.tf. 45, <5. qfnrr, 

=fn Tiff 

nr to- 5 7t», fftrar, far- - "srmtr 


IS: 00133 :7 5 


IS' 08 749'88 


IS ; 10325: 89 


99- 8013251 93-04-01 


arTOTr 

firmr n'Tf, nrn; n>rT, 
f?n7--wf>TOrre (7 . n.) 


IS: 10325: 89 

15 f*FTJT "fftitT »V«T4 
TJT5T tf&, TOT Sift ?twf ftn? 


100 8013352 93-04-01 ifttt OS^T jftft’l, VTtTT ^ IS: 01341:92 

ft- 12 , iw n qfnrt, 

7ft,ft. IPTOH tt», 
fitful— 1 1003 3 


101 . 8013453 93-04-01 Tt. flrf . fa., i?55jfSR T^t 50% IS: 1293: 90 

ift.^r. f, 20 , tot stt ft*, 

71 m im 


102. 8013554 94-04-01 tftfl' fa. ‘ 43 if* nrqrrn ‘ftf^f' ffrife IS; 08112: 89 

nlCT am (tost) 

fi,i5Tr—"STITJT (n.5T. ) 493331 


103- &013655 93-04-01 


wr fTtfi'-t, 

rt.fr.’ft?, arntn qjrij fa,, 
% nmf, nfnfanr, 
far*T—ftftT 


-vhtto 15ftwr % nftifim IS: 10325: 39 
EHfxor, tost *nr aftT 5ft 


104. 8013756 93-04-01 «T! Wrfwn l^fo^TOTT, faafat Vt Thrift IS: 00366:85 

$T3TT f. 443, TrEnT tin, 

ITT. —9"lffTT7 ff—ffjft^r fa^TT, 
fa?rff— 110052 


105. 8013857 93-04-01 '-iKin nfaf TOT, 

fftn—ftfft, ‘TOUTS!, 

froranr (n.sr.) 

106. 8013 958 93-04-01 >77? 5>., 

UTO f. 299 ITT. ifTTOTT, 
ff^f!— 1 10094 

107. 8014051 93-04-01 'IfaTW'f. 

ft/f 93, fftr um, 

nf frofr-- 110027 


aro^ stir's 


'T'tS't* ETCrjTO otrfs 


7^f#r En^mr tfrns 


IS : 00455: 89 


IS .' 003 66 : 8 5 


IS : 00366:85 
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(0 ( 2 ) (3) (<) 


(5) 


(«) 


108- 8014192 93 04 01 T1W 1 100 Tt 6V Trfarrfr IS 0 90G8 : 88 

5RTT iT. 22/19/5,9. 4, ({IT tlfafl 9*9 : 01 

9X?T tW. RWJTTTO'ft, 
ftwft-- 110042 


109. 8014253 93 04 01 TUW 

WTRI 4. 22/19/5, *nft 4. 4, 
S^T (I oftnr, (pmi fTOft, 
1 ] 0042 

110. 8014353 93 04 01 <OTlfT3tf <^89 T€t*T (RT. ) fif., 

118 , t> qf>9r, 

$if II, Rif fewfF- 110034 


ifw $ 88811 rritf spm Rrrft IS 09857 : 90 


014 


IS 09537 : 83 
010 : 03 


111. 8014453 93 04 01 8#0R fftR Trc^m^TT 31. fa., fiplTfl Vf SfT.lfl IS 00300: 85 

26 TtCTfl <1. qfori, "67, 2, 

110041 


112- 8014556 93 04 01 


113. 8014657 93 04 01 


114. 9010856 93 03 01 


1 13. 9010857 83 03 01 


1 16. 901 1050 93 03 01 


117-9011151 93 03 16 


118. 9011252 93 03 10 


119. 901 1353 93 03 16 


for trm 0 ., 

tf-68 *rnn<^ ^Parr, 

RiT 1, iff fawfl'-- 110064 

»€tTr f itTrww, fa. 

18# flrtfhR-, «Wrr 4. l<15/3/3 

878 won Thr, srtrTnrnr, 

(s.r.) 

%.l*r. RffafaR (rt. ) fa., 
»rra*TJT Tfa, Rl.-'fRRT 1, 
ffarr—^ftwRT (rwt) 

08ft i)ET j'TSffa, 

149 0RT 8198, rffaTfR, 

nrrrfar 

wr# ifofaRif (tfftRr), 

2 . Offal, 

075T0 132001 

<{ .ft, 

120/4 fa«ft T7T 8*88, 

<rra-» Tfr , *. far, 

07010— 132001 
fa 0<4l4l TTfa-jq-; T80, 

68 /2-jfr, rtfr? ^ xrt, 

00071-- 226001 

aiWfiroi iflRRTR^R fa ., 

RT0—^jfaRTRl TIT, 

jfaTVt£0T ('Mr 1 ) 


ir farr % ’ffarlr nrqw 

(»ffa0 ifftm) 


jRwfarr Rigtr (010m r») 


TfWfa 8i rr 


fafa affa rh^t 


qv 'faff fjnsrTft $r *jfa7: 


pfa a^rit <fr farc w 


^trHffan fas7l0 80f 


9 *~*4 if 01 


IS 00916: 89 


IS 13334 : 92 
TfH : 01 


IS 04985 : 88 


IS 00778 : 84 


IS 00990: 70 


IS 043 66: 85 
010 : 01 


IS 03906 : 82 

010 : 01 


IS 1 1352 : 85 


[•■nirli-^y j (if 

i] 
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(*) 

(*) 

(oj 

120. 90H454 

93 04 10 

a ftz tfrffnft.'-r wr, 

f- 1 o 95T 7 F.yi 03p;, |j 

wr<p;r 


IS 11170: 85 

1 3 1. 001 1 5 5 5 

9.3 04 0 1 

tp^t'sh (liftirr) 

9 ’or sm, arunfrt fl*. 

fliR-TTOr ft**m 

IS 00427 : 65 

122 9011056 

93 04 01 

’ 6^6 <TTfiTJ 17* 

71 «. qfan, ft ; II , 

160022 

3 % ft^r* f<7£ (Viif.x) 

IS 01 £14 : ".C 

123. 901 1757 

93 04 01 

trrjaii^w 

m-'W3CT *r--Tfifsrr, 

75-5CJ, 

jw’iwi nir if nr Jr, 

13 12015 : 87 

124- 9011858 

93 03 16 

afr.TTW 5 s,t vj vomr ftr., 

VPT—l.’W'«.■»,• «THT, tn.ipt* % 93f, 

4r<r<r? (<t v) 

rTFTft 

IS 1 0b33: b6 

125. 0011939 

93 03 10 

aft.fr. ft*, 

4rr*TTsrfr*ff|xT. : rtT V n*r 

iS 01181 :79 

126. 9012052 

93 03 16 

flrunq- *ft<T *$»T, 
ft.fl. fir, j 

TpItTPr, IjftWRT 

?f<rm * m*n 

IS 01239:90 

if nr: 01 

127- 90 121 S3 

03 04 01 

faf^'TTsfta's'e^'Sr {7f*o) 

ft-2 3 f*. 95tT6T 5«rTf*, 

141010 

i&i snftnr <rc *tft irftwmrj 
fc**rr* *f*r 

IS 05135: 74 

WHT : 01 

128. 9012234 

93 04 01 

ft fai'T^ftR^-rift*, 

«fl-2 3, ft41R ^TTf*, 

Jjj 

smnff ifvf-T ** 

IS 05135 ; 74 

WT 3 ! : 02 

129. 90123 55 

93 04 01 

oftf (nr,) <ft. 

*fr-i0jfT. iiTipsr "fif?, 
araift amt, ^fwnHT 

t*c M 

IS 12016 : 8 7 

130. 40 1 24 50 

93 0 4 01 

ftnfTftr^ 0[fft 

nw-i^rR?ftT 50 y o fjfi 

IS 0 93 56: 80 


tf-5 6$5T 3 -it 'fiTT’T 'Tit?, 
iftSJPTt—116051 5 


131.9D12557 93 04 01 ftrifTf^ T'JT ! TC-tlf-Hflii'T 30%^ IS 13403: 92 

ft-5 0. %* 3, t* WH orrfc, 

fmpfr iioo5i j' 


53 01/94—4 
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132. 9012058 

93 04 01 

rfwfo tfw (nr, ) fa., 

768 tl. qfm hYjt 2, 

TY’R-SJV' Rl 44WR 

IS 00427: 65 

133- 90 12759 

93 04 01 

sfirt (srr,) fir. 

13-1, t* 

HKf — —181133 

HHFTfir 

IS 11352:85 

1 34. 9012860 

93 04 01 

fa., 

ifY TIT, 

rrYmr (f^.H. ) 

qrfY finfaY % 

IS 00722 : 77 

TIFT : 02 

135. 9012961 

93 04 0 1 

^ ifofa,, 

urn—(firm—%rc) 


IS 1 2 10 6 : 8 8 

130. 9013054 

93 04 16 

i?«: tfrirr fa., 

HR—WtHT, f #8^ *Y T > 

Hinftai (^.sr. ) 244235 


IS 0 30 87 : 75 

137- 9013155 

93 04 16 

hY.*Y. r€f5rtlf?nTFH?H, 

5fY.£r. tYt, 

HTHTH3! 1514 4f 

mfTTKr t^rFriTfr n^Y w frq hptth 

IS 0 7887:7 5 

138. 9013250 

93 04 16 

<Tf4Y giftT trrsrT, 
tnfffwTf 

HHRr,H;T8 

irriYrrr sjntrr Sr if ifYc afa wrtffif m. 

*S 02721:79 

J30. 901 3357 

93 04 16 

f^rro <rfamr (nr. ) fa., 

3-q, CTT8f«FT, 

arafftfY ftfira %w 

IS 00694 : 90 

140- 90 1 34 58 

93 04 16 

qmr (srr.) % , 

2 5/ 5 TRTTT Tn, Tf0TTT, 

‘Jpr 

qnqrrff ^Ftrstfr rrfrq sfa; an 

IS 01786: 85 

141- 9013559 

93 04 10 

mrarjnfirmafY, 
mrra tnr, arnr^Y, 

(H.H. 225001) 

tot “Nr 

IS 0 90 20:79 

142- 90136GO 

93 04 16 

qmsrsrrfrff, 

68/2Hf Tlfp: 

^PSTT3J 

IffflHTRw feftilH Hf 

IS 01971:82 

143- 9013761 

93 04 16 

TJflTrrcV fa, f 

trnr —ttct v^r<——^ fa tY?, 

«t— 4 «<<$<, Firm—Maw 

srrrtfY Sr armr aranr trt 

IS 02202: 91 


[4. Sr.sr.fir/la: n] 

qq, n frftnian , tmm p Rrfr re 
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Nsv Delhi, the 24th December, 1993 

S.D. "’61:—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (certification) Peculations, i9fg, 
the Bureau of Indian Standards, hereby notifies the grant of licences particulars tf which tic then in the following schedule. 

SCHEDULE 


SI. 

No. 

CM/L No. 

Operative 

Date 

Name & Address 
of the Party 

Article/Prccess 
covered by the licence 

IS : No./Fart 

1 

2 

3 

4 

5 

6 

Lie j 

inces Granted Daring th: year 



-- - ■ ^ 

1 . 

5335338 

930316 

Prag Shiva Cement Pvt. Ltd., 
Kumarkuchi, 

Sonapur, Assam 

Ordinary Fortland Cur.cnt 

33 Grade 

IS CC2(9 : 89 

2. 

5035439 

930316 

INCAE Industries Ltd., 
Gnlmurl, 

Jamshedpur (Bihar)-831003 

FVC Insulated FD Electric 
Cable with Solid A! 

Conductors for Voltages upto 
and including 1100 V. 

IS C42E8 : E 8 

3. 

5005540 

930316 

N. Dass & Sons (P3 Ltd., 

297, Silpara Road, 

Barisha, 

Calcutta-700008 

Hand Operated Krapsack 
Sprayer, Piston Type, 

Plastic & Brass Sprayer 

IS C39C6 : FI 

Part : 01 

4 . 

5005641 

930316 

India Oil Seals & Synthetic FR 
Products, 

186, Naskarhat, 

Calcutta-700039 

Rutter Mats fer Electric 
Purpose 

IS C54;4 : (<; 

5. 

5005742 

930316 

Esab India Ltd., 

P-41, Taratala Road, 
Calcutta-700088 

Manual Blow Pipes for Welding 
And cutting. 

IS 07653 : 75 

6 . 

5003843 

930316 

The Fortwilliam Co. Ltd., 

6 A, G.T. Road, 

Konnagar, Hooghly 

Wire Ropes used in Oil Wells 
and Oil Well Dulling. 

IS 0152! : 77 

7. 

5005944 

930316 

Bibhutl Engg. Works, 

Kadahies 

IS 041(6 ; 67 


Arupara, 

Kona Road, 

Santragachl, 

G.I.P, Colony, 

Howrah-711321 

8 . J006037 930316 Falcon Tubes Pvt. Ltd., Unplasticired PYC ripcs for IE C4TC5 : 88 

Khaprail Road, Potable water Supply. 

PO New Champta, 

Distt. Darjeeling 

9. 5006138 930316 N, Dass & Sons (P) Ltd., Foot Sprayer IS 03632 : 82 

297, Silpara Road, 

Barisha, 

Calcutta-700008 

10. 5006239 930401 R.B. Industries. Sand C.I. Spigot & Socket Soil IS 01729 : 79 

Kalapahar, Waste & Ventilating Pipe 

PO Binova Nagar, Fittings, 

Guwahati 

U. 5006340 930401 Upadhaya Valves Mfrs. (P) Ltd, C.I. Fittings for Pressures Pipes IS 01538 : 

60/1/1, ‘O’ Road, for Water Gas and Sewage. 

Belgachia, Howrah 

12. 5006441 930401 DTS Agro Implements Co., Hand Operated Knap rack )S C’5C6 : 82 

6/1, G.T. Road, Sprayer Part ; oi 

Bally, Howrah 

Brightman & Co„ Hand Operated Knapsack Sprayer IS0;9C6:h2 

Ferifan Road, p a ,t . qj 

PO Sodepur, 

Distt. 24 Parganas 


13. 5006542 


930401 
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14. 

Licence* Granted During tire Month 
5006643 930401 

Shree Shakti Industries 
near Baroon Block., 

Post Baroon, 

Distt. Aurangabad (Bibar)-824112 

Square 1 in-15 kg tor 

Vanaspati, Edible Oils and 

Bakery Shortenings 

IS 10325 : 89 

15. 

5006744 

930401 

Shree S.K.. Industries, 

Gola Road, 

Danapur, Patna-801503. 

Deep Well Hand Pumps 

IS 13056 : 91 

16. 

5306845 

930301 

Esab India Ltd., 

P-41, Taratola Road, 
Calcutta-700088. 

Pressure Regulationsfor Gas 
Cylinders used in welding, 

Cutting and Related Processes. 

IS 06901 : 88 

17. 

5006946 

930401 

Western Agro Implements Co. Foot Sprayer. 

Pvt. Ltd., 

212, Raja Ramchandan Ghat Road, 

Panihati, 

24 Parganas (N), 

IS 03652 . 82 

18. 

5007039 

930401 

Mu:h Eajlneering Pvt. Ltd., 

1, Ramchand Dcy Street, 

Rathala, 

PO Narendrapur, 

24 Parganas (South). 

PVCI sulate i HD Electric 
Cables ‘or Wotting Voltages 
upto £i including 1100V, 

IS 01554 : 88 

Fart : 01 

19. 

5007140 

930301 

Worthington Pump India Ltd., 

22, Ferry Fund Road, 

Panihati, 

24 Parganas (North)-743176. 

Pump for Fire Fighting 
Applications 

IS 124(9 : 48 

20. 

5007241 

930401 

N. Dass & Sons Pvt. Ltd., 

297, Silpara Road, 

Barisha, 

Calcutta-700008. 

Hand Rotary Duster 

IS 0J135 : 77 

Part : 02 

21 . 

5007342 

930401 

Western Agro Implements Co. 

Pvt. Ltd., 

212, Raja Ramchand Ghat Road, 
Panihati, 

24 Parganas (N). 

Hand Rotary Duster 

IS 05135 : 77 

Part : 02 

22 . 

5007443 

930401 

LP.I.-SP Cement Co. Ltd., 
Sumangal Nagar, 

PO Kutra, 

Distt. Sundargaib COiissa). 

OPC, 33 Grade 

IS 00269 ; 89 

23. 

5007544 

93040) 

IPl-SP Cement Co. Ltd., 

Sumangal Nagar, 

PO Kutra, 

Distt. SLindaigarh (Orissa) 

Portland Slag Cement 

IS 00455 : 8y 

24. 

5007645 

930401 

Virgo Cements Ltd., 

PO Dumas, 

Fast Garo Hills, 
Maghalaya-7SJ122. 

OPC, 33 Grade 

IS 00269 : 89 

25. 

5007746 

930416 

Koley Valves Mfg, Co., 

Ichapur (South), 

Santragachi, 

Samaichanditala, 

Howrah-711104, 

. Sluice Vahcsfor Witlei Weils 
Purposes of Pressure Ratin® 

PN 1 , Size 125 MM 

IS CO710 ■: 84 

26. 5007847 

93041 6 

Hindustan Lamp Works 

32, Coasipore Road, 
Calcuttx-700002 

Tungsten Filament General 
Service Electric Lamps 15W upto 
and including 100 W 230 V, 
Coiled Coil/Single Coil with 

B2:d CAPS 

IS 00418 : 7* 

27. 

JC07948 

930416 

Wellink Commerce (India) 

14/B, THjala Shivtala Lane, 
Calcutta-700039 

Metal Fittings lor Plywood 
Tea-Chests 

IS 00010 : 89 

Part : 04 



![wpr 3 ( ii J ] 
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2*. 5006041 

930416 

S.N. Chetterjec & 170. 

119/1, Bcliiious Lane 

Howrah-71 1 101 

Welded, Mild Steel. Galvanized 
Sockets, 15 MM upto & 1300 MM 
NB 

29. 5008142 

930416 

Tepcon International (India) Pvt, 
l.td. 

(Unit : Shiec Hanuman Jute Mills) 
76, J.N. Mukherjcc Road 

Ghusuri 

Howrah 

B-Twill Jute Bags lor Ricking 

Food Grains 

30 . 5008243 

930416 

Asha Electricals & Electronics 
Imdnatry 

Champasari Road 

Siliguri (WB1-734403 

Tungsten Filament General 

Service i lectric Lamps 

31. 500^344 

930416 

Kajaria Foundry Works Pvt. Ltd. 
54 & 54-A, Ramkrishna Mandir 
Path ‘ 

Hawrai • • 

Sand, Cast Iron Spigot aud Socke 
TS, Soil, Waste & Ventilating 

Pipes, Fittings anl Accessories 

32. 5008445 

930416 

R.K. O yog 

P-76 J, ‘Theda Road 
Calcutta-700027 

PEC Insulate) Unsheathed Cables 
with Co pper conductor f or- . 
working Voltages upto & 
including 1100 V 

33. 6010134 

930316 

Nava Karnataka Steels Ltd.. 
Bisilahalli 

Anantapur Road, Bellary 
Karnataka 

Structural Steel, Standard - 
Qualify 

34. 6010235 

930316 

Kediyi Vanaspathi Ltd. 

19-2-266 

Miralatn Tank Road, Rahadurpura 
Hy lerabad-50 J2 64 

Flexible Packs for Packing 
Vanaspalj 

35. 6010336 

930316 

S 'lidniiv India J.td. 

160/161, Lattice Bridge Road 
Thiruvanmiyur 

Madras-600041 

CO/ Reviver 

36. 6010437 

930316 

Marlboro Engineering Works 

465, Kamraj Road 

Lakshmipuram 

I’e llam.du 

Coimb.it >re-64I074 

Submersible Motors 

37. 6010538 

930316 

Marlboro Lngineeiing Works 

4(>5, Kamrraj Road 

L.tkilimip’Jiatn Pdiafiled 11 

Coimbae tc-64 1 004 

Snbnersible Puinpsets 

38. 60106’"* 

930316 

Kanora Industi ies Ltd. 

B.igalkoi Cement Division 

Bagalkot, Distt. Rijapur 
(K:irttfat:>ka)-587i (1 

orC. 1 - Grade 

39. 6010740 

930401 

Svvathy ( able * Conductor:, Pvt. 

I id. 

IndJ. L'c v. Area 

Munvil.i, Kulathoor 

Trivandrum 

PVC In- Ilat-.l Cable 1 

40. 6010841 

930401 

The Diamond FngLneering Co. 

SI- 780. 585/1, Rajap Nagar- 
Trichy Rond, Singanailur 

Coimbuto re-641005 

Three Phase Induction Motors 

41. 6010942 

930401 

Devi Pesticides 

S. No. 737/5, Sovugampatti 
Batlagundu 

Nilakotji Taluk 

Anna Distt. (TN) .624202 

Lic.idne Granules 


6 

IS 0.1239 :92 
Putt :02 

IS- 02566 : 54 

IS 00415 ; 78 

IS 01722 : 79 

IS (.0694 :90 

IS 00226 : 75 

IS <1352 : 35 

I'j i’.)6b2 : S3 

IS 09283 : 79 

IS 03034 : £9 

IS 06112 . 69 

IS (10654 ; 90 

'S 0753? : 7-5 

IS 09370 : 30 
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43. 60'1035 

930401 

Processed Wood Products 

Plot No. M-13, First Stage 

Indl. Estate 

Peenya, Indl. Estate 

Bangalore-560053 

Wooden Flush Door Shutters 

IS 02202 : 91 
Part : 01 

43. 6011136 

930401 

O.M.I. Industries 

38 & 39, Ramakrlshnapuram 
Ganapathy Post 
Coimbatore-641006 

Foot Valves 

IS 10805 : 86 

44. 6011237 

930401 

Madras Cable Industries 

SP 113, Indl, Esato 

Ambattur 

Madras-690058 

ACSR Conductors 

IS 00398 : 76 
Part : 02 

45, 601133S 

930401 

Santi Wires (P) Ltd. 

2-E, Indl. Dev. Area 

11/4, Patancheru 

Medak Distt. (AP) 

Uncoated Steel Strand* 

ES 06006 :83 

46. 6011439 

930401 

Brooks Engineering Industries 

22 ATT Colony 

Coimbate re- 641018 

Three Phase Induction Motor* 

IS 07538 : 75 

47. 6011540 

930401 

S.A.TVY Pumps fp) Ltd. 

1297, Mettupalayam Road, 
Coimbatore-641043 

Three Phase Induction Motors 

IS 07538 : 75 

4S. 6011641 

930401 

Enbcst 

48, Thadagam Road 

Velandipalayam 

Coimbatore-641025 

Monoset Pumps 

IS 09079 : 89 

49. 6011742 

930401 

The Ramanathpuram Dislt. Co-O. Curded Cotton Yarn 

P. Spinning Mills Ltd. 

,\chankulam Village 

Abiramam Post 

Kamuthi Taluk 

Ramanathapuram Distt. (TN) 

IS 00171 :85 

50. 6011843 

930401 

Zenith Industrials 

1316, Avanashi Road 

Pee lamed u 

Co imbatorc-641004 

Monoset Pumps 

IS 09079 : 89 

51. oQI 1944 

930401 

Thirumalal Chemicals Ltd. 

25 B, Spicot Indl. Complex 
Ranipet 

Ranipet (TN) 

Fumade Acid, Food Grade 

LS 06793 :72 

52. 6012037 

930401 

Associated Engineering Works 
Post Box No. 17 

Chivatam Road, Tanuku 

Tanuku (AP>534211 

Bio Gas Stoves 

IS 08749 : S3 

53. 6012138 

930401 

Bhupathi Cements & Minerals Pvt. OPC, 33 Grade 

Ltd. 

Narapaka 

Achutapiuam Manda] 

Yelamanchili Taluk 

Visakhaputnam ( 'istt.(AP) 

IS 00269 ; 89 

54. 6012239 

030401 

Tropical Agrosystems Ltd. 
530/2-B, Vanagaram Road, 
Athipet, Ambattur 
Madras-600058 

Chlorpyrifos 20% EC 

IS 0S944 : 7* 

55. 6012340 

9304'1 

Telcom Wires ; & Cables 

M.S. Ramaiah lull. Estate 
Gokula 

Bangalore-560054 

PE Pipes for Irrigation 

Laterals 

IS 12786 :89 
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56. 6012441 

930401 

The General Engineering Co. 
1/42 & 43 

Mettupalayam Road, 

Kavund ampalayam 
Coimbatore-641030 

Submersible Pompsets 

IS 08034 : 89 

57. 6012542 

930401 

Flow Tecb Power 

93, Sathy Road 

Saravanampatty 

Coimbatore-641035 

CPVC Pipes for Potable Water 
Supnly 

IS 04985 : 88 

53. 6012643 

930401 

S.V. Aluminium Industries 

11, Thirumurugan Street 
Ganeab Nagar, Guindy 
Madras-600032 

Extruded Aluminium Alloy Bntr 
Hinges 

IS 000205 : 02 

39. 6012744 

930401 

S.V. Aluminium Industries 

1, Thirumurugan Street 

Gancsh Nagar 

Guindy 

Madras-600032 

Door Handles, Type 4 

TS 00208 : 87 

60. 6012843 

930401 

Rainbow Industries 

4-439-B, Govt. Tndl. Estate 
Palayad 

TolHcherry 

Tcllicherry (Kerala)-670661 

Portable Fire Extinguishers 

IS00934 : 89 

61. 6012946 

930416 

Oin Murugan Industries 

11 & 12, Ramakrishna Puram 
Ganapathy Post 
Coimbatore-641006 

Submersible Pumps 

IS 08034 : 89 

62. 6013039 

930401 

Chettlnad Cement Corpn. Ltd. 
Kumararajih Muthlah Nagar 
Pullyur Cement Factory Post 
Karur Taluk 

TrichyDistt. 639114 

53 Grade Ordinary Portland 
Cement 

IS 12269 : 87 

63. 6013140 

930416 

Viswam Cement Ltd. 
Mdhcheruvu Village 

Ko rad Taluk 

Nalgonda Distt. (AP) 

43 Grade Ordinary Portland 
Cement 

IS 08112 :89 

64. 7010240 

930316 

Navcom Oil Products Ltd. 
E-3/16,17.MIDC 

Kupwad Block 

Sangli-416436 

Vanaspati 

IS 10633 : 86 

65. 7010341 

930316 

Sabar Cables Pvt. Ltd. 

Opp. Sahkari Gin 

National Higway No. 8 
Hlmatnagar 

■Aluminium Conductors for Over 
Head Transmission Purposes 

TS 00398 : 78 

Part : 04 

66. 7010442 

930316 

Anlpra Chemicals Pvt. Ltd. 
B-38, MIDC Indl. Estate 
Ahmednagar-414111 

Caramel (Plain) 

IS 04467 : 80 

Part : 01 

67. 7010543 

930316 

MIG-Weld & Machines Ltd. 

Plot No. 9/1 & 8/3 

GIDC Vithul Udyog Nagar 
Anand 

Distt. Kaira (Guj.)-38812l 

Covered Electrodes for Manual 
ARC Welding of Carbon &, Carbon 
Manganese Steel 

TS 00814 :9! 

68. 7010644 

930316 

Forum Enterprises 

Plot No. 322/B 

Nctfr Asian Paints 

Opp. Bank of India 

Ankleshwar 

Distt. Bharuch 393002 

Coaltar Food Colour Prepration 
and Mixtures 

IS 05346 :75 

69. 7010745 

930401 

Wairagade Engg. Corpn, 

W-5, MIDC Area 

Nagpur 440018 

Aluminium Conductors for over 
Head Transmission Purposes 

IS 00398 : 76 

Part : 02 
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70. 7010S46 

030401 

Kilnin'- Fngg. Co. 

Behind Sukhram Nayar 

Near Aiod Dairy Road 

Rakhial 

Mi lUedabad. 380023 

Specification for Swing Clieok 
Type Refluv (Nod*R,.- turn) valves 

TS 05312 : 84 

Part : 01 

7(. 7010747 

93040! 

Amur Bitumen St Allied Products 
Pvt. T id. 

Plot No. C-15R 

TTC M.T.D.C. Indl. Area 

Post K.1J. Bazar, Pawns 

New Bombay-400705 

Specification for Bitumen Felts 
for Water Proofing and Damp- 
Proofing 

IS 01322 : S' 

72. 7011040 

930401 

Rain ad Concrete Industries 

88/0. Tctghar 

Taluk Mahad 

Raigad-402301 

Specification for Concrete 

Pipes 

IS 00458 :8S 

73. 7011141 

930316 

New tmpi'-c Till Factory 

Gala No. 01 

Hat'd Baus, Lovo Lane 

Mazagaon 

Bombay-400010 

15 Kg Square Tins for Vanaspati 
and Edible Oils 

IS 10325 : 89 

74. 7011242 

930401 

Forrum Enterprises 

322/B, GIDC 

Near As'nn Paints 

Ankle thwar 

Bharucb Distt.-393002 

Tartrazlne, Food Grale 

IS 01694 : 74 

75. 7011343 

030401 

Gopal Steels Ltd. 

E-16, MIDC 

Murbad 

Distt. Thane-421401 

HSD Bars and Wires for Concrete 
Reinforcement 

IS 01786 :85 

It 7011444 

930401 

AIMS Food Products (India) 
Gundala Road 

National Highway Road, Gondal 
Rajkot-360311 

Com Flakes 

TSOllSg : 73 

77. 7011545 

930401 

Swastik Fabrication & Valve Ma¬ 
nufacturer 

GTDCTI 

Plot No. 1203 

Sabnlpur 

Junngadh. 

Sluice valve* for Water Works 
Purpos»s 

IS 02906 :84 

7*. 7011646 

930401 

Cement Chemicals Pvt. Ltd. 

82/1, GIDC Tndl. Estate 

Phase T, Nr, Kalupur Co-op. 

Batik Ltd, Vatva 
Ahmedabnd-382445 

Malathion WDPC 

IS 02569 ; 78 

77. 7011747 

930401 

Krushi Pumps Pvi. Ltd. 

54, D/E, GIDC Estate 

Visnagar 

N. Gujarat-384315 

Submersible Pnmpsets 

IP 08034 : 89 

SO. 701184? 

930401 

Shreyans Industries 

Plot No. 57 

Garoba Muidan 

Bagadganj 

Nagpur-440008 

Enamelled Round Winding; Wires 

IS 04800- : 7l 

Part : 09 

SI. 7011940 

930401 

Viki Cement Pvt. Ltd. 

Village Haddad 

Paliyad Road 

Post Box No. 1-4 

Botad PO 

Bhavnagar Distf.-364714 

Ordinary and Low Heat Portland 
Cement 

IS 00269 : 89 
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82. 7012042 

930401 

National Cement Pipe Industrie 
Plot No. 15 

Iaill. Estate 

Sangli-416416 

s Concrete Pipes 

IS 0C458 : 88 

83. 7012143 

930401 

Maharashtra Cement Pipe 
Industry 

Plot No. C-10, M1DC Area 

Miraj 

Singii Distt.-416410 

Concrete Pipes (with a fc Without 
Reinforcement) 

ISC0458 : 88 

84. 7012244 

930401 

laivc El’Clricals Pt. Ltd. 

D-45/1, MIDC 

Jalgann 425003 

Aluminium Conductors for over 
Head Transmission Purposes 

IS 00398 : 76 

Part : 01 

35. 7011 ’45 

onn 1 

Q livjvsal C .a ;rote Pro-duels 
Atkargaon 

Taluka-Klniapiif 

Raigad Distt. 

C> terete Pipes (With & Without IS : J0453 : 88 

Rcinfocement) 

86, 7012446 

9304)1 

Vijiy Cemint Pipe tndus'r.cs 
Plot No. D-S4 

MII0C Indl. Area 

M ; raj 

Sangli Distt, -4164! O 

Concrete 1'ipts (With & Without 
Reinforcement) 

IS Q045S : 83 

87. 7017547 

c 30401 

Jyoti Wire Imlutrics Ltd. 

E-57, Waluj Indl. Area 

MI DC Main Road 

Waluj 

Aurangabad DNtl-431133 

PVC Insulated Winding Wires for 
Submersible Motors 

IS (8783 : 98 

83. 7012643 

930401 

Asian Cables & Industries Ltd. 
Poklran Road No. 2 

Post Box 11 

Than.-4 00601 

Cros-dinkcd Poljetlilene 

Insulated PVC sheathed cables 

IS 07098 : 88 

Part ; 01 

89. 7012749 

9.10401 

Ever Vest C'nunt Pipe Industries 
Plot No. C-5 

MIDC Area 

Miraj 

Sangli Dist. 

Concrete Pipes (With & Without 

Reinforcement) 

IS C0458: S8 

90. 7012850 

930401 

Haryana Metal & Re-Rolling Mills Weldable Structural Steel 

Pvt. Ltd. 

145, Small Factory Area 

Bagadganj 

Nagpur-440008 

IS 202C62 : 84 

91. 7012951 

930401 

Parikh Agro Equipments 

Divya Park Society 

Near Ramji Mandir 
Nikol-Naroda Road 

Nikol 

Ahmcdabid-382350 

Foot Sprayer 

IS 03652 : 32 

92. 7013044 

930401 

Pat-dar Cables Pvt. Ltd. 

S-7, Hingna MIDC 

Nagpur 440016 

Aluminium conducting for over 
Head Transmission Purposes 

IS 00398 : 76 

Part : 02 

93. 7013145 

930401 

Patidar Cables Pvt. Ltd. 

S-7, Hingna MIDC 
Nagpur-440016 

Aluminium Conductors for over 
Head Transmission Purposes 

IS 00398 : 76 

Part : 01 

94. 8012754 

930316 

Mohan Jute Mills Ltd. 

Sarangarh Road Raigarh-496004 

Light Weight jute bags for packing 
cement 

IS 02566 : 84 

95. 8012855 

930316 

Karan Industries 

Village Ranholla PO Nangloi 

New Delhi-110041 

Latex foam core type, rubber 
product 

IS 01741 : 60 
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96. 8012956 

930401 

Brito Paint <fc Chemicals 

16/2-A site 4 lndl. Area 

Sahibabad 

Distt. Gha K.abad (UP) 

Enamel interior synthetic 

(a) Undercoating 

(b) Finishing 

IS 00133 : 75 

97. 8013049 

930401 

Zenith Corpn. 

150 Giani Border 

PO Chikambarpur G.T. Road 
Ghaziabad 201006 

BIO Gas Stoves 

IS 08749 : 88 

98. 8013150 

930401 

Ankur Containers 

S.No. 45 Tndl. Area 

Behind Jain pipe factory 
Agra-Bombay Road, Sendhawa 
Distt. Khargaon (MP) 

15 Kg. square tin containers 

IS 10325 : 89 

99. 8013251 

930401 

Jagdamba Enterprises 

Vijay Mandi Murad Nagar 

Distt. Ghaziabad (UP) 

K.O. type closure (Newman 
capsule) for 15 kg. square tins 
for packing edible fat> and oil 

IS 10325 : 89 

100. 8013352 

930401 

Gori Metal Industries 

D-12S.M.A lndl. Area 

G.T. Kama! Road, 

Delhi 110033 

Mild steel butt hinges 

IS 01341 : 92 

101. 8013453 

930401 

P. Industries Ltd. 

Post Box No. 20 

Udainagar Road 

Udaipur 

Altra/ine \VP 50% 

IS 12931 : 90 

102. 8013554 

930401 

Modi Cement Ltd. 

Modi Gram (Rawan) 

Distt. Raipur 493331 (MP) 

43 Grade ordinary Portland 
cement 

IS 08112! : 89 

103. 8013655 

930401 

Rishabh Industries 

A.B. Road Copp. General 

Food Ltd. Manglia 

Distt. Indore 

Square/lins 15 Kg. nominal 
capacity for pecking of edible 
fats and oils 

IS 10325 : 89 

104. 8013756 

930401 

Shree Adinath Electricals 

House No. 443 First floor 
village wazirpur 

PO Ashok Vihar 

Delhi 110052 

Electric Iron 

IS 00366 : 85 

105, 3 013857 

930401 

Shri Ram Cement Works 

Village Bodri Chakrabhafa 
Bilaspur (MP) 

Portland slag cement, 

IS 00455 : 89 

105. 8013058 

930401 

Mac Electric Company 

Khasra No. 299 Village Gokalpur 
Delhi 110094 

Electric Iron 

IS 00366 : 85 

107. 801 1051 

930401 

Sldharth Home Alliances 

D/E 93, Tagore Garden 

New Delhi 110026 

Electric Iron 

IS CC366 : 85 

108 8014152 

930401 

UNr Royal Cables 

Khasta No. 22/19/5 

Gall No. 4 rural lndl. Area 
Samepur Eadli 

Delhi 110042 

Elastomer insulated flexible catles 
cables for working volte gee upto 
and including 1100 V 

IS 099(8 : 88 

Part : 01 

109. 8014253 

930401 

UNI Royal Cables Single core flexible cables used in 

Khasra No. 22/19/5 Gali No. 4 welding circuits 

rural industrial area Samepur Badli 

Delhi 110042 

IS 09857 : 90 

110. 8014354 

930401 

Ganuria Alloy Steel (P.) Ltd. 
A-118, Mangolpuri lndl. Area 
Phase II 

New Delhi 110934 

Rigid plain conduits 

IS 09537 : 83 

Part : 03 
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111. 8014455 

9)0401 

Vardhman Home 

Appliances Pvt. Ltd. 

26 BadL Itidl. Area 

Phase II, Delhi 110051 

Electric Iron 

IS C0366 : 85 

112. 8014556 

930401 

Lin Box Co. 

B-68, Mayapui i Indl. Area, Phasel 
New Delhi 110064 

18 Litre square tin (single 
welded seam) 

IS CC916 : 89 

113, 8014657 

930101 

Sneel international Ltd. 

Dairy Division, Khasra No. 
1415/3/3, 878 Siyana Road 
Aurangabad 

Bulandshahr (UP) 

Skim Milk Powder 
(standard grade) 

IS 13334 . 92 
bait : 01 

114, 9010856 

930431 

K.S. Polyvin (P) Ltd. 

Mullanpur Road 

Vill : Humbran 

Distt, Ludhiana (PB) 

UPVC Pipes 

IS 04985 : 88 

115. 9010957 

930301 

Lucky Metal Industries 

149, Amar Garden, Preet Nagar 
Jalandhar 

Gate, Glove & Check Valves 

IS 007 ; 8 : 8** 

116. 9011050 

930301 

Skylak Spares (India) 

2 Indl. Area 

Karnal 132001 

Single phase AC Electric Motor 

IS 00996 : 79 

117. 9011151 

930316 

A.P. Industries 

120/4, KM stone, Bye-Pass 

GT. Road 

Karnal 132001 

Agricultural tillage discs 

IS 04316 : 85 

Pirt : 01 

118. J9011252 

930316 

The Allied Indl. Traders 

68/2-B, Wasdr Hassan Road 
Lucknow 226001 

Sprayer-hand operated 

IS GHCC : 82 

Pai l : 01 

119. 9011353 

930316 

Organic Chemoila Ltd. Flexible Packs 

Vill : Gaunspurc, Ludhiana Road 

Malerkotla (PB) 

IS 11352 : 85 

120. 901U54 

930416 

Bright IngiLj.'ring Work* 

E-l 9, Foundry Nagar 

Agra. 

Diesel Engines 

IS I117p8 : 85 . 

121. 9011553 

930401 

Royal Paints (India) 

9, Pawan Nagar 

Kashmir Road 

Amritsar 

Paint—Dry Distemper 

IS 00417 : 65 

122. 9011656 

930401 

Bhushan Alloys & Steels 

71, Indl., Area Phase II 
Chandigarh 16C022 

Cast Billets Ingots (SQ) 

IS 06914 : 73 

123. 9011757 

930401 

Dhanuka Pesticides Ltd. 

Vill. Atta. PO Sohna 

Mandkola Road 

Teh, Nuh 

Distt. Gurgaon 

Fest-Cypermethrin Technical 

IS 12015 : 87 

124. 9011858 

930316 

Oswal Fats & Oils Ltd. 

Vill. Jalaldiwal 

Ntar Raikot 

Sangrur (Punjab) 

Vanaspati 

IS 10633 : 86 

125. 9011959 

930316 

Oswal Steel Tubes 

G.T. Road, Jugiana 

Ludhiana 

Steel tube for Structural purposes IS 01161 : 79 

126. 9012052 

30316 

Oswal Steel Tubes 

G.T. Road, Jugiana 

Ludhiana 

Mila steel tubes 

IS 01239 : 90 
Pait : 01 

127. 9012153 

930401 

The Sigma Steel Industries 
(Regd.) 

B-23, Indl. Focal Point 
Ludhiana 141010 

Hand Rotaiy d..sui belly 

IS 05135 : 74 
Part : 01 
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128. 9012254 

930401 

The Sigma Steel Industries 

E*23, Focal Point 

Ludhiana 141010 

Hand Rotary Duster 

IS 05135 : 74 

Part : 02 

129. 9012355 

930401 

Modem Insecticides (P) Ltd. 
C-162/A, Focal qoint 

Dhtndari Kalan 

Ludhiana 

Pest-Cypermethrin EC 

IS 12016 : 87 

130. 9012456 

930401 

Siivalik Agro Chemicals 

B-J9, Phase VII 

Indl. Focal Point 

Mohali 1160051 

Pest-Butachlor 50% EC 

IS : 09356 : 80 

131. 9012557 

930401 

Shivlik Agro Chemicals 

B-59, Phase VII 

Indl, F cal Point 

Mohali 160051 

Pe*t-Anllophoi 30% EC ' 

IS 13403 : 92 

132. 9012658 

930401 

Sonacem India (P) Ltd. 

768, Indl. Area Phase II 
Chandigarh 

Paint-Dry Distemper 

IS 00427 : 65 

133. 9012759 

930401 

Grover Oils (P) Ltd. 

13-1, Indl. Complex 

Bari Brahmana 101133 

Flexible Packs for Vanaspati 

IS 11352 : 85 

134. 9012860 

930401 

Vikas Instruments Pvt. Ltd. 
Jaunaji Road 

Solan (HP) 

AC Electricity Metres 

IS 80722 : 77 

Part : 02 

135. 9012961 

930401 

Nuchein Limited 

Vill : Tohana 

Tohana (Dlstt. Hissar) 

Medium Density Fibrebroad 

For G.P. 

IS 12406 : 88 

136. 9013054 

930416 

Best Boards Ltd. 

Vill : Choya, Husanpur Road 
Gujcaula V UP) 244235 

Wood Particle Boards 

IS 03087 : 75 

137. 9013155 

930416 

Bee Dee Steel Rolling Hills 

G.T. Road 

Jalandhar Cantt. 

Mild Steel Wire rods for General 
Engineering purposes 

IS 07887 : 75 

133. 9013250 

930416 

Hi t Khali Gramodyog Ashram 
Near I.T.I. Gate 

The Mall Solan 

Galvanized Steel Chain Link 
Fence Fabric 

IS 02721 : 79 

139. 9013357 

930416 

Hindustan Insulations (P) Ltd. 

31-A, New Indl. Township 
Faridabad 

PVC Insulated Cables 

IS 00694 : 90 

140. 9013458 

930416 

Frontier Alloy Steels (P) Ltd. 
25/5, Kalpi Road Ranla 

Kanpur Dehat 

HSD Steel Bars and Wires 

IS 01786 : 85 

141. 9013559 

930416 

Sunlight Foundry 

Lucknow Road 

Barabanki (UP) 225001 

Power Treshera 

IS 09020 : 89 

142. 9013660 

930416 

Allied Indl. Traders 

68/2( B-Wazir Hasan Road 
Lucknow. 

Hand operated Knapsack sprayers 

IS 01971 :82 

143. 9013761 

930416 

S.N.T. Plywood Industries (P) 
Ltd. 

Near Vill : Chakarpur 
Rudrapur-Kashipur Road 

PO Gadarpur Chakarpur 

Distt. Nainital 

Wooden Flush Door Shutters 

IS 02202 :91 
Part : 01 


[No. CMD/13 : 11] 
N . SRINIVASAN, Addl. Director General 
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RTTfat n^T^TET 

fefa, 30 W.MK, 1993 

iST.SfT. 264:—fa ffat ffRFC, WT.5T. fa (TT*. 1967) 

tllfetfa 17-11-1993 ('jfa?; Ef UflftfepF, ffa ftW 

itigr- % m Jr ffantu fen jrt 11 

[fa. fam 21016/l/9 3—fer 2 ] 
Kirer % TT^rfa fa faR it 
fa-.t^r. tprt, fafarnfafrrrf (faum) 

MINISTRY OF RURAL DEVELOPMENT 

New Delhi, the 30th November. 1993 

|.0. 264.—Shri Harish Nayyar, IAS (RAJ. 1967) has 
appointed as Director General, Centre for Agricultural 
Acting, Jaipur with effect from 17-11-1993 (FN). 

[F. No. 21016/1/93-M.JI] 
For and oil behalf ol President of India 
B. S. RAW AT, Special Officer 
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[fa afr 1201 e/1 3 2/ 93 - 3 H P/iT fa fa IVj 
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ufafetre far ntyfaap far farm 


uf fefa, 4 spmr, 1994 
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mt Tit n? STcffcr 
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sfk nee irf tfcfar fam | fa qfa *nrfa Til fefa % 
si fan % fej tfaipTTsre: ttnn# Jr fafar tjfa Jr urfar nrr 
* Nnr fafar smiT *nw+' 11 ^ 

«rh nn qfaffarr fafar wt w nfa Jr nfafa % 
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MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 4th January, 1994 

S.O. 265.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Pakhajan-1 to Dahej GGS in 
Gujarat State Pipeline should be laid by the Oil & Natural 
Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquired that right of user 
in the land described in the schedule annexed hereto; 

Now therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
it’s intention to acquire the right of user therein; 

Provided that any person interested in the said! land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Commission Construction & Main¬ 
tenance Division, Makarpura Road, Vadodara-390009. 

And every person making such an objections shall also 
state specifically whether he wished to be hear in persons or 
by legal practitioner. 


SCHEDULE 

Pipeline from Pakhajan-1 to Dahej GGS. 
State : Gujarat District : Bharuch Taluk a : Vagra 


Village 

Block No. 

Hectare 

Are Cen- 
tiare 
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["No. 0-1 2 V\ 6/i ;U,93-ONGD-]\ J 
M. MARTIN, Desk Offleci 

ftTOTt. 4 xttT l‘>9 1 

TTAT. 2e0.--!ro T^l'T TOTTf «f>t VK IT fat ijrdr % 
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ErffaTi sir tothi aTcr farri tiA TTf.'E i 
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TTtfm £ fan ett9’,t$ wt^/A 4 Aft vjfa 4 --nwrw tt 
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TT . RTfdT , AhTR'j 


New Delhi, the 4th January, 1994 

S.O 266.—Whereas it appears to the Central Govern- 
nient that it is necessary in the public interest that for the 
transport of petroleum from DJAH to DJAE in Gujarat 
Stale Pipeline should be. laid by the Oil & Natural Gas 
Commission, 

-te 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of user 
In the land described in the schedule annexed heicto; 

Now thereto,e, in exercise of the powers conferrd by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act^ 
1962 (50 of 1962), the Central Got eminent hereby declares 
it’s intention to acquire the right of user therein; 

Provided that any persoj/ interested in the saidt land may, 
tvithin 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Commission Construction & Main¬ 
tenance Division, Makarpuia Road, Vadlodara-39000y. 

And every person making such an objections shall also 
state specifically whether he wished to be hear in persons or 
by legal practitioner. 

SCHEDULE 


Pipeline from DJAH to DJAE 


State : Gujarat 

District : Uharucli 

T alul a ; Vag 

i a 

Village 

Block No. Hcut 

me 

Arc 

C en- 
tiare 

Vcngani 

““ 76 

"o' 

05“ 

" 85“ 


74 

0 

07 

28 


72 

0 

26 

26 


so 

0 

04 

94 


87 

0 

OS 

06 


86/A 

0 

08 

58 


91 

0 

00 

82 


92. 

0 

13 

52 


93 

0 

03 

25 


94 

0 

08 

32 


Cart track 

0 

00 

65 


104/ A 

u 

39 

52 


99 

0 

05 

98 


100 

0 

19 

76 


Cart track 

0 

00 

65 


126 

0 

07 

54 


(No, 0-12016/1.31/93-ONGD~IV] ’ 
M. MARTIN, Desk Officer 


dt fO'Tt, ITdTTt, t 9u i 

TT.3?T. 467-—TT 3F5W TCTR TT TS SOTTt fOTT <jt 

fV TfrfiOT 4 Tft TOTmtu fir ttft w 4 A'itttj j 
4 AAttIV tt SjtErtFf 4''trOTifT ^ f f'T 'fi^f.wr ft t 
TVI TTffT'ft TT TfffltT STF -TTA Tift'-’,' I 

afh; tt ts ndtu 4 ttt t f»r 44r rffifTf 4r fu^tT 4 

rr4rspf 4 Fte ^jt4T 4 tPet ^Tt 4 ttept it 

StfsTT TOTt TTTitTTT | I 

win srw tAPttt At m-rir Tncr-Tt iet ffn 4 ttAt 

k- wf-UTp; OT w4r WfiffTET, 13 52 (1962 OT 5'i) A ’JRT 

3 34 TT'.TKT 3RT ETT STrLtA •Fr HTD TOT £E FStd tRTIT 

4tt4 otott tt wflnrR wfsra t or Tt wtr wtstt EOTaTrr 
BTfqrfoTT ^ I 
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fmn II- -’is 3 (ii)] 


Rfa S fpsrs qhf snfar, ^rf^r % 
?fj% q^ti?npv ftmfa $ fan w wt nrfimfr, rfa 
cfq-T sriffaqr ifa srpfar, ffarfa %w*rr?r trot, RTHTTr 
m. sorter-9 % w Rfa«jw % urcm % 2i faff % 
•ffftR tr qfarr i 

srfa Itrr srrwr ^ x ff tirt ft srfar faf-ifa-w: 75 If 
mn ^rr w ^ ^T^crr | fa 3tm fl/fari Rftrm 
jar I fr qr fair fafa swirlt If Rnfa i 

SPTf# 

^fr tr?f isrrf f if If It hH IV cH> TT^T <31 f 7 fasfa % fan I 

TRq’ : irRkT fan : trrt: TORT 


■SR7 47 THUS ■ 2 2,199 4;IW 2,191 5 

wfw % (1) 


tRynlr 


fan : ■SRR 


^H=m : 

: 7HTT 

s=Tt4I 7° 

1 

w 


33 

0 

OS 

3 2 

32 

0 

05 

20 

3 s/te/it 

0 

06 

37 

36/If 

0 

03 

6! 

3 6/tT 

0 

07 

8 0 

ss/lf 

0 

or 

16 

27 

0 

27 

0 4 

28 

0 

13 

52 

21 

0 

1 1 

96 

20 

0 

23 

66 

12 

0 

1 5 

34 

1 1 

0 

03 

64 


[if. 3 fr. 1 2 01 6 / 13 0 / 9 3 -ait tfa If lf~I V] 
tr;r. Trrfar, I?n nf=m?f 

New Delhi, the 4th January, 1994 


(2) 

(3) 

(4) 

(5) 

35/A/B 

0 

06 

37 

36/B 

0 

03 

64 

' 36/A 

0 

07 

80 

38/P 

0 

04 

16 

27 

0 

21 

04 

28 

0 

33 

52 

21 

0 

11 

96 

20 

0 

23 

66 

12 

0 

15 

34 

11 

0 

03 

64 


[No. 0-12016/130/93-ONGB-JV] 
M. MARTIN, Desk Officer 

rrlfa-lT. 4-3T3T€r, 199 4 

Tr.'flT. 268.—ara; %fHw Rinpn: It q? vrfm frar 
I fa Ifafar I n? stnm* | fa rurt '<R7 I w.fi-2 
% strsr-i |sr iw> IstfaioT % rrfar^T % fan thrust 
irq triFfa^ *hr Rrfar srt fasrf qrlr qTfar i 

Ir m. qs hItt fm ft fa rrIt % fasrff % 
far? q f p ww g ar^flt Sfqfaq Rfa ff Tfar-T m ifta 
TRqr mstfa f- i 

?tfr. m 4dfa-T*T sfk nrfr* tiwbtct ‘*jfa it qqqffa 't. 
sifarR tt ^tfsrfajR, 1952 (1902 qrr so) Haro 3 

It STRICT 3RT IpRT Tift Ilf TI UlN 4R7 fir IRqTR 

^■sfrit sqaftn ti *rf«m srfair 2>r strtt wrir-T t?e*^Tr^r 
Itfar Pfnrr 1 1 

srsra fasm Rfa if fc=r75 It? ssrfH 37 wfa I nfa-fa 
TTSTWIspT fa-Tlff % fan 971% flUI !Trfaf>TTf, ifa fTRT 
TTfifa-T fm srRffa fWr nr sfa: ^r#rm 7 »tr, vriRjtr Tfsr, 


S.O. 267.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that 
for the transport of petroleum from GNIE to GGS-1V in 
Gujarat State Pipeline should be laid by the Oil & Natural 
Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of user 
in the land dfescribed in the schedule annexed hereto; 

Now therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Commission Construction & Main¬ 
tenance Division, Makarpura Road, Vadodara-390009. 

And every person making suoh an objections shall also 
state specifically whether he wished to he hear in, persons or 
by legal practitioner. 

SCHEDULE 


Pipeline from GNIE to G'GS IV. 

State : Gujarat District : Bharuch Taluka : Vagra 


Village 

Block No. 

Hectare 

Are 

Cen- 

tiare 

(1) 

(2) 

(3) 

_(4)_ 

(5) 

Narnavi 

33 

0 

08 

32 


32 

0 

05 

20 


sifter-9 % fir srftRjw % urt'itf R 21 fan % iffat 
tfarrr 1 

3ite pur WRIT tr} qrar eqffa ftfStfera-: q? ifr wi 
qrnrl fa TTT Tf qg =71^-71 I fa "JTte sqfam 

% ft m fater fafa sqsrnwr % 3W 1 


qr-NV- 2 & 7151-1 IW 'Tffavffq fasrT % far 


TTfa : rr^tfcT 

fa 37 

• sirs* 

5TIA1R : 

siftr-T 

qfa 

SSTHT #; 

|. RR 

TPff. 

1 

2 

3 

4 

5 

JTT5T 

1640 

1 

68 

48 


1S98 

0 

07 

02 


1897 

0 

03 

12 


1896 

0 

01 

12 


1895 

0 

07 

80 


1902 

0 

07 

54 


1892 

0 

05 

44 


1891 

0 

05 

34 


1886 

0 

06 

50 


1887 

0 

03 

12 


1857 

0 

05 

72 


/ 
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( 1 ) 

(fa 

(3) 

(4) 

< ! > 

(2) 

(3) 

(4) 

(5) 



-- 


. 

1897 

0 

03 

12 

1851 

0 

07 

28 

1896 

0 

01 

12 

1855 

0 

08 

32 

1895 

0 

07 

80 

me f4t 

0 

00 

91 

1902 

0 

07 

54 

1757 

0 

09 

62 

1892 

0 

05 

4 4 


1758 

0 

06 

24 

1891 

0 

05 

34 




98 

1886 

0 

06 

50 

1 759 

0 

05 

1887 

0 

03 

12 

1790 

0 

02 

7.3 

1857 

0 

05 

■ 72 

1789 

0 

02 

08 

1851 

0 

07 

28 

1788 

0 

01 

56 

1855 

0 

08 

32 


1 78 7 

0 

02 

21 

Cart track 

0 

00 

9! 




64 

1757 

0 

09 

62 

1 786 

0 

03 

1758 

0 

06 

24 

178 5 

0 

02 

76 

1759 

0 

05 

98 

1784 

0 

•0 5 

02 

1790 

0 

02 

73 

1 783 

0 

03 

90 

1789 

0 

02 

08 





1788 

0 

01 

56 

17 69 

0 

00 

7 6 

1787 

0 

02 

21 

1 771 

0 

03 

40 

1786 

0 

03 

64 

I 770 

0 

03 

64 

1785 

0 

02 

76 

153 6 

0 

03 

64 

1784 

0 

05 

02 


1 53 5 

0 

09 

88 

1783 

0 

03 

90 


1769 

0 

00 

76 

1 53 2 

0 

07 

SO 

1771 

0 

03 

40 

1 531 

0 

16 

25 

1770 

0 

03 

64 

1 530 

0 

1 1 

44 

1536 

0 

03 

64 


1 529 

0 

00 

8 2 

1535 

0 

09 

88 





1532 

0 

07 

SO 

1 




1531 

0 

16 

25 

fa. sft 12016/12 

9/ 93-30 far m fa-IVj 

1530 

0 

11 

44 

97 

. mfifa, 

$**■ srftmfr 

1529 

0 

00 

82 


[No. 0-12016/129/93-ONGD-1V] 
M. MARTIN, Desk Officer 

fo#,-4 SWTC', 1994 

>sr.W. 269 .—V Jfjf JTcf'eT 

foT | fir sfirffd *r srg mw* | % ipcm w S $*twrr 
f •.<?:.t?sr. II & fhrcrsff ^.'c.tra. I iff %'rfeor % <rfe?n % 
feT frir am srrffa^ fa mqYr rra faresrf anvfr 

mff* i 

?fn Wr,- sx srtfm gfar | ft; *t£i ?rr^ff m ftrsrir % 
JtqfaFT % far Ta'?'T!^5' Sffjd) $ srfet Ufa £ 7 PUT W ufa- 
w tifaa qrvrr f, i 

M% W vfrfww sftx tjfef !jfa ft TPfft % 

srFsnjrr? mr ufa srfsrfera - , 1962 (1962 m 50) *ft et-.t 3 «pi 

-JTHKr ?Rf SPTtrwfem W fai-T TUT |T tfW|T if 

stfa tfwhr vr srfaw< tife m sum mm.' faissra 
•Eft-fcrar fen 11 

mirf fe gf.i 5jnr H mfia, <wr *rfa % m% 

mwim^ fern % far *n#r nsm jrrfmPrfr, fm am 
mrfa^ fa mw, ferfw nn inm, frs 

mfoj -9 arf tet mfsf^rr ¥t arcfar & 21 fe'f % mm: 
>er%iiT 1 

ufa <f m mar atrif, mm ft mfe? ftfafror: tff wt 
q>mr wrrnT ft wr a? m? mfcir | fe smpf fwt mfimra 
*7 ?r ft m fttfr fafsr sprcrwf vr m<fer 1 


New Delhi, tile 4th January, 1994 

S.O. 268.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the pubilc interest that 
for the transpo t of petroleum from Malpur-2 to Nada-1 
Header in Guj; rat State Pipeline should be laid by the Oil 
& Natural Gas Tommissioii 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquired that right of user 
in the land described in the schedule annexed hereto; 

Now therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acqu sition of Right of User in the Land) Act, 
1962 (50 of 19(2), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Provided! that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of thi t pipeline under the land to the Competent 
Authority, Oil 4 Natural Commission Construction St Main 
tenance Division, Makarpura Road, Vadodara-390009. 

And every person making such an objections shall alto 
state specifically whether he wishes to be herel in persnos or 
by legal practitic ner, 

SCHEDULE 

Pipeline from SJmth Malpur 2 to NADA-1 Header 


State: Gujarat District : Bharuch Taluka : Jambusar 



Village Block No. Hectare Are Cen- 


_ tiare 

1 2 3 4 5 


NADA 1640 1 68 48 






vp+tgb 


[wt IT-jitj 3 (ii)] 


WRxf E fTT TraW ^qc) 2 2,! 99 4/ J TRr 2,1 9 1 5 
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sbrrcr x.i .^x . II v 

frot'T ip fa 17 i 


-RRPf' % if. TV. I -,T t TTTl RTV 


«rtt fv vht 'BrftT ii ftfTO Jifri ajfjfn, wr njfrr % ?pfa 
TOCTREt fawf % fftV VT>far VfRT IttftPFR'f, fRf V*fr 5TTf- 
f-iT *r*T Wtifi’T, Wt”! Vb 4miH TOUT, iRRiRt iu, irffarT- 9 
V T RT VWMbi JT, furr 13 if 21 faff ip «t 7R T* v rfaqt I 


T T^T ; IT jTj 


fsr*n : vf^VRtr virtu: Tfiwvr 


qfa 


V 4 -T i-flTR Vi 7 if-e '-T 7 


v'R ii *tt vitu trr vrti %r arffod fvfbrTRrn: ve vr tre! 
tr^t fur qirr m vt?t-;t % fa 3«f qvwrf vrfitviR rt 

% 5jT TI fwi fafa V[TOW 37, Jffa=f I 


viTm 


3 7 6 


(I 


34 


V^, 


[V. VT 7 21) 1 C,j 1 2S/93-VT Tb 3b Ti Vr] 

Tv. v: fab i?p vfarRT 

New Delhi, the 4th January, 1994 

S.O. 269.—Whereas it appears to the Central Govern¬ 
ment thut it is necessary in the public interest that 
for the transport of petroleum from Bccharajc KSP-IJ to 
Bechamje EPS-1 in Guiarat State Pipeline should be laid 
by Oil & Natural Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquired that right of user 
in the land described in the schedule annexed hereto; 

Now therefore, in exercise of the powers conferred by sub¬ 
section (11 of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
it is intention to acquire the right of user therein: 

Provided that any person interested in the saidl land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission Construction & 
Maintenance Division, Mukarpcra Rond, Vadodara-390009. 

SCHEDULE 

Tipeline from Bcehoraji Eps. 11 to Becbaipji Eps. I. 

State : Gujarat District : Mchsana Taluka : C'Aarm'ma 


Village 


Survey Nc. Hectare Arc Cen- 

tiare 


Akibr 


376 


0 39 95 


[No. O-J2016/12R/93-ONGD-1V] 
M, MARTIN, Desk Officer 


rrij fip-ETt, 4 SPISPCI, 1994 

TTT.Vf. 27 0.— m- VWR Htt 1R[ 5PT0T (flUT $ 

ft if W,_ VTWH % fa V3RH TITO # TWIVT 

II?r tTvvr f.qr.qR. I w ^TfaRf 
% Ptt TT?wm Ft*n srrffaR 4ft vwbr srt firarf Tfifr 
Rtf^Ti 

vfa Ref; ff trtfrtr t>rr ft fa ifcfr titot vt firafa % 
qtfm % far TTTTTtVTJ if rrfupr vfa if TfRBf 

vrepu 7 vfa <T ■trrqr VPTVft 1 1 

VV: Rif q^TfarfB sfrt tjfifT fRCTT’RT VBf 4 WVfa ^ 

VftpPR. RT ifav vfttfah'B, 1962 ( 1962 TIT 50) fit HRT 

3 vr a'tarn br.i srtt wfairfi vt srfar vtb gv ^df 

qrvr 7 4 otb vr wftjviv vffat vtT vt vptt vmq 

qrfVr fanr if i 

53 GI/94—6 


qq-J.TTf, ^.qj.rrrr. TI if 5gT)lTTi II <f'.n w . J 
Lrarif % frfi 

: r^SRpi fart ; q-gRIVt T1R47 : VRRtUT 




VR. 

ip3 2R, 

<■> 

■? 

4 

5 

472/91 

0 

19 

6 5 

515 /fi 

II 

9 5 

2 0 

vr fv 

0 

01 

00 

5 1 6 

n 

27 

8 0 

513 

0 

23 

20 

60.1 

0 

20 

40 

60 3 

0 

1 n 

20 

637/1 

0 

28 

00 


0 

01 

2 0 

679 

t) 

0 6 

48 

6S0 

0 

14 

0 0 

644/a 

0 

21 

72 

644/9 

0 

2 6 

40 

6 4 -l/ J 0 

0 

33 

30 

697/ 15 

0 

08 

45 

790 

0 

3 6 

75 

701 

0 

1-1 

7 0 

69 7/ 14 

0 

0 6 

5 0 

697/13 

0 

3 3 

00 

vrjfv 

0 

01 

0 0 

7 04 

0 

on 

91 

70 3 

0 

21 

1 5 

768 

9 

10 

30 

767 

0 

14 

60 

7 6 6 

0 

14 

4 3 

7 63 

0 

0 7 

84 

764 

0 

20 

4 5 

779/2 

0 

10 

00 

[rf, Vf. 120 16/ 

121 / 93 - 

STT r (n 

5b IV] 


nff. tfTfjrf, Vfavff. 


New Delhi, the 4th January, 1994 

S.O. 270.—Whereas it appears to the Central Govcan 
ment that it is necessary in the public inicrest that 
for the rraiispo.-: of pahoVum Irom Beehaiaji l'PS-11 u, 
Bceharaji EPS-1 in Gujiuat State Pipeline should be lam 
by Gil & Natural' Gas Commission. 

And whereas it appears that for the purpose of ir.vina 
such pipeline, it is necessary to acquired that right of user 
in Hie land desciibed in the schedule annexed hereto; 
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Now therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
it is intention to acquire the right of user theiein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Commission Construction & Main¬ 
tenance Division, Makarpura Road, Vadjodara-390009. 

And every person making such an objections shall also 
state specifically whether he wishes to be hear in persons or 
by legal practitioner. 

SCHEDULE 


Pipeline from Becharaji FPS,11 to EecbaiBji FFS J. 
State :,G jjarat District : Mehsana Taluka : Chanasnia 


Village 


1 


Rflntcj 


Survey No. 

Hectare 

Are 

4 

Cen- 

tiare 


3 

5 

472/P 

0 

19 

65 

515/P 

0 

95 

20 

Cart track 

0 

01 

00 

516 

0 

27 

80 

518 

0 

28 

20 

604 

0 

20 

40 

603 

0 

10 

20 

637/1 

0 

28 

00 

Cart track 

0 

01 

20 

679 

0 

06 

48 

680 

0 

14 

00 

644/8 

0 

21 

72 

644/9 

0 

26 

40 

644/10 

0 

33 

30 

697/15 

0 

08 

45 

700 

0 

36 

75 

701 

0 

14 

70 

697/14 

0 

06 

50 

697/13 

0 

23 

6,0 

Cart track 

(1 

01 

00 

704 

0 

00 

91 

703 

0 

21 

15 

768 

0 

10 

30 

767 

0 

14 

60 

766 

0 

14 

43 

763 

, 0 

07 

84 

764 

0 

20 

45 

779/2 

0 

10 

00 


[No. 0-12016/ 127/93-ONGD-TV.] 
M. MARTIN, Desk Officer 

frf ftesft, 4 3 Rqrr, 1094 


trr.srr. 271.— btn - : trvnr fltr jfpr (firrt 

fr fft Bf'fliflFT 4 RtfSW % f% ijsp.ln Tpsq if RT Rn Rq 

ft qf Rq ?dfr ’ft/rfavR % % fRR qrfqRnpr ftr rrt 

trrfTr v rr wtifBr jw firartf rfr RifijR 1 

FT RF SBT.’fnjftrr fr ffqT RtVqf % tnfiRR £ f^R 
RvnrxR if qfTpp rPr % Rufm wtr ttfEWp qEn 'pri 

srrTKTT 1 1 

■pfT: siir '^ifRFR xfh: -afro 'TtfiRTfR Rfa it surBt % 
q-ftET'CTt XlfuffpTR, 19G2 { 1962 TT 5<>)' Vf HTT 2 Tr 

tTTErT'T ffpT tpfq- urfrilff 4TT STRl'R TV.?) f|R Ifr^q nvqTpr 
qrafr R-ram rr rPrw, *rEra wr qq xnrtr xro>w rrsjry 
rIFtt fqnn If1 

rrr fv rrr irfir it firsts tiff stPtft, rr xrfkr % T^f 
qr qtqtTR % f^R Rttfif rwt qrrtpmft, Rr rmn 

srrrfrqr 4 r wnff-T, Umfw qU ^Ttrrr tmnr, rmqyj Vrr, Jrfrc-o 

qt'i' 1[R i V r,'[ t R ■> [ fUri qr xftrTv qrr uabit l 

<sfl T i>JTt XTTMR qrvrr qTRT fR fqffilWR Rg Rt 

4TCR qtTlTT fV OT W qg RTfVT f. fV 7Rqfi tJRqTf 
r^n 1 .,1 T qT f%RY fqftT V RTTt i 


FR/JR/ 

Rf Rn Rr f if £ qj‘ RR fT 'VTfq TTfR f?15R % fq-R I 
qr?R : rpPT-.' nrRT ; sprq r,'(sp|q : ROUT 


Rif 

*T, 


trr< 



3 2U 

0 

8 1 

12 



02 

1 8 

4 0 


32 4 

0 

98 

80 


[4. Vi. 1 20 ]<i/126/93 xfi'RRRi frlV] 
RR. Rlfcq, irR srfijTT^f 


New Delhi, the 4th January, 1994 

S.O. 271.—Whereas it appears to the Central Govern- 
ernment that it is accessary in the public interested that 
for the transport of petroleum GNHE to EPS in Gujarat 
State Pipeline should be laid by Oil & Natural Gas Com¬ 
mission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquired that right of user 
in the land described in the schedule annexed hereto; 

Now therefore, in exercise of the powers conferred by sub¬ 
section fl) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
it ia intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Commission Construction & Main¬ 
tenance Division, Makarpura Road, Vadodara-390009. 

And every person making such an objections shall also 
state specifically whether he wishes to he hear in personj or 
by legal practitioner. 


SCHEDULE 

Pipeline from GNHE to FPS. 

State : Guiarat District : Bharuch Taluka : Vagra 


Village 


Gandhar 


Block No. 


320 

321 

322 


Hectare Are Ccn- 
tiare 

0 81 12 

2 18 40 

0 98 80 


[No. 0-12016/126/93-ONG D-IV] 
M. MARTIN, Desk Officer 


^far-Ref 

r£ feptft, lqSTRRff, 1994 

TT.sn. 27 2.—FTTf T qp-T RT- 
TTT T fcrffTW sfrr RTfifT Rl RH RtfFTT fll frfff- 
^RT *f. fT.WT. 3761, 3762 3 fFr 37^3 TTfTg- 
31 1 988 ffsff srfaqw R. qrr.’fr. 1634, 

1635 3fN 1636 Trfft? 31 199 3 ffqp 

RfsjgRRT R. TT.RT. 2427, 2428, 2429, 2430 

3fk 2431 rTEttf 13 TTRP, 1993 STTT “ffTRRTR 
RTfR-fPRTRr qiFlHK'R qfpftfrRT” RTRfT RfFftTrRT 

C' 

% fart TprWTR TT3R if RTTR if jrfwurr TFFf R 
t^Ffr (flPTlFr) RT T^lfTRR T RftfTR % SVfJRTq 
RR RfRg^Rfaif R TTTR^ R fRfTUCR RpR 






STT^T "TT VTsr'fif: qrf 2 2 ,J 9 9 l/RTC 2 ,1 i) 1 5 


M7 


{vrr^T II—’if 3 (ii)] 

if tiFFi' ept 5 qfaq?rq ^rffi'T qtqF F m stttpt FI 
fnq'wr F) Ft ; 

sfk ^feiTTr if qqqFT if F tpsp ^tt jYi TOfT'T 

% qjTq % TfrzfT'^TT "PT qUT qfqqFFf 

'^qjqqtlf-’qTW-qTFrTT ilTOW TfnfR'Tr” *PT 

fqqr nqr £ ; 

JT=f: SR, F-qfq qRifq Fflf 'T^W 3TP! ’TfiR' qTR 
rfiTiq ('flfF ii'' ^T'TT-T % ^CTFt^T^ qf ?eFt) qfa- 
1WT, 1962 ( 1 9 6 2 qT 50) Ft 'JFT 3 Ft WTITT 

(i) srn sra^r tqfFrFt qr rFFt qR* ^tr, 3^ 
fFfrcq wfcpr^'Twr if fqrqfFPsrq FFm qqFr s’:— 
(q) qr.qr.F. 3761 prpj 31 fep^, 1988 

q *Tra 4847 qr FfaFf qftcf if “qRTqr” 

A 

% parpr qq “qrffonr” spar w ^nrqr, 
(<s) qr.srr. F. 3762 , qrfFr 31 ffctRF 

1938 % T 13 4850 TP FFtCI Ffaq if 

A 

"qqqrF' F fcrpr “qrFtqq” sp? t^t 
qrtqrf ; 

(q) qr.qr.F. 3763 , mqV* 31 feqRq, 1988 
F w; 4853 qq Fprff qfqq F ‘'qumF’ 
% fqr-T qq "qHtqq" q«q r.-rr qrrnqrr, 
(q) qr.srr.F. 1634 , qiFFsr 31 apnf, 1993 
F qqs 2 517 qr FtaTt qfFr if “qqqrrF’ 

A 

■q< F qqpr qq“qrFtqq” q< qnrqr ; 
(t) qp.qT. F. 1635 , rnfrer 31 ^rr|, 
1993 F <f 53 2518 qq FFut ■jfqq F 

‘Vurrar” sir F FTPT qq “qpffqq’' ?ir 
■pgr ^rrmrr; 

(q) qr.srr.F. 1636 , qrffq 31 ^?ni, 1993 
F <j «3 2518 qq cffflrt qfqq F 

"qqqrq” vtr F ret qq '‘qiFrqF’ wr 

<.<a 1 qrqqr; 

(s) qr.srr.F. 2427, qrqfiq i 3 qqRq, [1993 
3411 qq qprfr qfFr F "qurcF' 
T?rsq F r qTq r-r “qTFfqq” wr qqr 
qr^rr ; 

(q) qr.?rr.F. 2428, qnFi 13 qq^qr, 1993 
qra 3417 qq Ffqqf qfqq F “qqqpr" 
F q«rrq qq “qpffqq” ws? fit qr^qr; 
(w) qT.qrr. q. 2429, qrffg' 13 qq^qq, 
1993 ^ 3424 qq Ffqqqf Ffqq F, 

‘'qqqrq” w*? F qqpr qq "qpftqq" irsq 

q^T qrqqT ; 

(^r) qr.arr.F. 2430 qrFf’ir 13 qqjqq, 
1993 ^ 3427 qq Ffqqf qfFr F 

"qqqpq’' % qqpr qq “qpffqq" 5 rsq 

srrrPTT ; 

(q) qr.qrr.F. 2431, tfrqra 13 qqfqq, 1993 
qcq 3431 qq qfqrqf <ffqq F “qqqpF 


F qqrq qq “qpfiqq" qssT 

qp^TT I 

[F. qnq. 31015 / 50 / 93 —Ff.qrq.] 
jqRTqfF?, sprqqfqq 

CORRIGENDUM 

New Delhi, the 14th January, 1994 

S.O. 272.—Whereas by the notificataion of the Govern¬ 
ment of India in the Ministry of Petroleum and Natural Gas 
No. S.O. J76l, 3762, 3763 dated the 31st December. 1988, 
No. S.O. 1634, 1635, 1636 dated the 31st July. 1993 and 
No. S.O. 2427, 2428, 2429, 2430, 2431 dated the 13th Novem¬ 
ber, 1993, the Central Government declared its intention to 
acquire the right of user in the lands specified in the Sche¬ 
dule annexed to those notifications for the purpose of trans¬ 
port of petroleum from Chaksu in the State of Rajasthan 
to Baholli (Karnal) in the State of Haryana for the project 
named as “Viramgam-Chaksu-Karnal Pipeline Project 1 ’; 

And whereas due to the creation of new district Panipat 
out of Karnal (.Haryana), the name of the project has been 
changed as “Viramgam-Chaksu-Panipat Pipeline Project”; 

Now, therefore, in exercise of the powers conferred by 
sub-scction (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby amend the 
notifications referred to above as follows :— 

(aj in no. S.O. 3761, dated the 31st December, 1988, 
at page 4848, In line 4, for tho word “Kamal”, 
.the word “Panipat” shall be substituted; 

(b) in no S.O. 3762, dated the 31st December, 1988, 

,u page 4852, in line 4, for the word "Karnal”, 
the word “Panipat” shall be substituted; 

(c) in no. S.O. 3763, dated the 31st December, 1988, 

at page 4855, in line 4. for the word “Karnal”, 
the word “Papipat” shall be substituted; 

(d) in no. S.O. 1634, dated the 31st July, 1993, at 

page 2517, in line 4, for the word “Karnal”, the 
word “J J anipat” shall be substituted; 

(e) in no. S.O. 1635, dated the 31st July, 1993. at 

page 2518, in line 4. for the word “Karnal”, tho 
word “Panipat” shall be substituted; 

(f) in no. S.O. 1636, dated the 31st July, 1993, at 

page 2519, in line 4, for the word “Karnal”, the 
word “Panipat" shall be substituted; 

(y) in no. S.O. 2427, dated the 13th November, 1993, 
at page 3414. in line 4, for the word “Karnal”, 
the word “Panipat” shall be substituted; 

(h) in no, S.O. 2428, dated the 13th November, 1993, 
at page 3421, in line 4, for the word “Karnal”, 
the word “Panipat” shall be substituted; 

(i) in no. S.O. 2429, dated the 13th November, 1993, 

at page 3426, in line 4, for the word “Karnal”, 
the word “Panipat” shall be substituted ; 

(j) in no. S,0, 2430, dated the 13th November, 1993, 

at page 3429, in line 4, for the word “Kamal”, 
ihe word “Panipat" shall be substituted; 

(k) in no. S.O. 2431, dated the 13th November, 1993, 

at page 3431, in line 2, for the word “Kamal”, 
the word “Panipat” shall be substituted. 

[No. R-31015/50/93-OR-I1; 

KULD1P SINGH, Under Secy. 

CORRIGENDUM 

New Delhi, the 14th January, 1994 

S.O, 273.—Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Petroleum and Natural 
Gas, No. S.O. 2269, dated the 15th October, 1993, published 
in the Gazette of India, Part-II, Section 3, Sub-scction (ii), 
dated the 30th October, 1993, at page 3274, issued under 
Sub-section (1) of section 3 of the Petroleum and Minerals 
Pipeline (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government gave notice of its in¬ 
tention to acquire the lands specified in the schedule appended 
to that notification: 

And whereas, it has been brought to the notice of the 
Ccnlial Government that certain errors of printing nature 
have occurred in the publication of the said notification in 
the Gazette; 
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Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 3 of the said Act, the Central Govern¬ 
ment hereby amends the schedule appended to the said noti- 
ucation as follows : 

at page 3274—in village Kotada-Chandgadh, in column 2, 

•47’ 

for survey number ‘47 1/2’ read- 

1/2 

in village Sarotari, in column 2, for survey number 
* 21 ’ 

‘21 1/2’ read - 

1/2 

Any person interested in any land in respect of which the 
above amendment has been issued, may within 21 days of the 
issue of this notification, object to the acquisition of the 
whole or any part of the said land or any right in or over 
sucii land in terms of sub-section (1) of section 5 of the 
aforesaid Act. 

Explanation.—In respect of the lands, survey nos. and 
area amended through this notification only, the said period 
of 21 days in teims of sub-section (1) of section 5 of the 
said Act shall start running from the date, the copies of the 
Gazette r.uti.ication are made available to general public. 

[No. R-31015/39/93-OR-I] 
KULD1P SINGH, Under Secy. 

CORRIGENDUM 

New Delhi, the 14th January, 1994 

S.O. 274.—-Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Petroleum and Natural Gas, 
No, S.O. 2270, dated the 15th October, 1993, published in 
dated the 30th October, 1993, at page 3275. issued under 
< he Gazette of India, Part-11, Section 3, Sub-section (ii), 
Sub-scction (1) of section 3 of the Petroleum and Minerals 
Pipeline (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government gave notice of its 
intention to acquire the lands specified in the schedule ap¬ 
pended to that notification; 

And whereas, it has been brought to the notice of the 
Central Government that certain errors of printing nature 
have occurred in the publication of the said notification in 
tho Gazette; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the said Act, the Central 
Government hereby amends the schedule appended to the 
said notification as follows: 

at page 3275, in village Radhanpur, in column 2, for 
survey number ‘275A/5’ read ‘272A/5’. 

Any person interested in any land in respect of which the 
above amendment has been issued, may within 21 days of the 
issue of this notification, object to the acquisition of the 
whole or auy part of the said land or any right in or over 
such land in terms of sub-section (1) of section 5 of the 
aforesaid Act. 

Explanation.—In respect of the lands, survey nos. and 
area amended through this notification only, the said period 
of 21 days in terms of sub-section (1) of section 5 of the 
said Act shall start running from the date, the copies of the 
Gazette notification are made available to the general public. 

[No. R-31015/39/93-OR-I] 
KULDIP SINGH, Under Secy. 


fd'tiiet EvtMq 
( femt 5 TETE ) 

Efforft, 2 lfoFEE, 1993 

et. et. 275.—jet faurifacT £it % M 

if EfoEE EWfEE, Pspf EEftE TWIT ffrft 
olioi/liiito fsptui) EUlEt if JTEETfEE EEft ^ rEEI 

oft famt fwm eMeee, 1957 ( 1957 et ei ) 


J 994 /JV 1 AGHA 2 , 19 E 5 [Part II—Sec. 

ft STITT 1447 ffrEETEt E EEEIT frETE 2 5-10-93 

e Metee)! %—13011/11/93—fl.fr., 1 ft 
jrt sErffE ffrr or e fEEE tet it Mew et 
ETET 11 -tT ft ^EEEim ( 3 ) f fftfSTE ETlfETEt/ 
fjsrrr tet Met ft EKter E 30 for ft sMe 
E ETEffq fET Tfnr q • 

sftr EE: SftarfEE EQTtHEt E ETf if EEET ft 

ft# smiw/ e; ur stee est §v re; iffr ee- 

ETE E fceft EPEET/wafa faEPT ewet t 

Ejfrar EEf et ftofa froT f ; 

STcT:, ET EEOe EEETE TEE EfafEEE ft ETTTi 
1 it ft eehttt ( 2 ) am irm wffrff et reEt 
ETE gE, VTTTcf f TTErar E ^ EfE/JEET % WfWE 
ft alft 1 ? *t ffeeft ft EET ft'SETT if T-p^Sm 
MrfMar eetspt ett t £ i 

EEWE : 

E1E BEPJT, ffmt if ET-fU ft 48 ee? Me 
■ tJ-EEETE ff “eMe EEE'TE" E "wfilfET EET 
ES'-EErMrE ( Mitee) eeeV' eeeee ft etete 

I, frfEf EET if Efft EtE ft TIE ETvft ETE 

r’i 

EE^EE E71TTE MeMM EEf f EETE flET :— 

(i) 'E-EEEfE E TfCEEE E EOT fEEE Fife E 
fEE EfEE^fE EE EOEffET eTeEE E EE- 
EfEtTTif TfEKT ETTET ETWE^t Eft flET I 

(il)' ft-TTE ?E EWt EE SETTE Eft EE ETE- 
Ef EE EEfEE EETEtE fEEPTT STET EfETW 
offf fr wjfffirEE eeo7 3tVe ’EE-^ffmE 
EEET"E ETTEf 4 lEzft I 

(iii) ft-TTE E fit EfEEEE EETE E^EEf/EtJE 
Ejff Mrr ETEET I 

(iv) W tfi'E EE fEETE Mft ETEET— 

2001 % fEEEE ft? % 5TTEETET f EEETE 
?TET I EETfE, WIET ETEW ^Et ft W1E 
if EWE ETE-ETE ft ^EfEE EE EEl^ 
aftE EE EEEET ETEf ftEf Etf?E, ft EfE- 
ETTT f EEftE EfEEE if EE ETEt ff I 

(V) EE EEf EEE EEIE' ETf ft EET 3E^E 

EETEEftE fEETEEETE urfSTEEE wfE it 
q-qT EEtEE % 0 % EW fffEEEt f 

EEETE ffif; 5^E 

(VI) EffET ET ffEW EEf EEE EfE RHI 
(umM TTfE ) % eTe ir EE1E fft/ 
y^OTE ETEET ftfET ftET I . 

[f. E. — 1301l/ll/93—-ft ft I ft] 

T^E. Ef. ETEE, EEE EfEE 



[iTPT IT—IT .1 (ii)] 


m^TT ir Trsn^r. Trnrfl 22,199 i/hr* 2 ,191 s 


4 $ 


MINISTRY OF URBAN DEVELOPMENT 
(Delhi Division) 

New Delhi, the 21 si December, 1993 

S.O, 275.—Whereas certain modifications, which the 
Central Government proposes to make in the Master Plan for 
Delhi/Zonal Development Plan regarding the areas mention¬ 
ed hereunder, were published with Notice No, K-13011/ 
11/93-DDIB doted 25-10-93, in accordance with the provi¬ 
sions of Section 44 of the Delhi Development Act, 1957 
(61 of 1957) inviting object ions/suggestiona are required bv 
sub-section (3) of Section 11-A of the said Act, within thirty 
days from the date of the said notice; 

And whereas no objection/suggestions were received from 
the public with regard to the said proposed modifications 
and whereas the Central Government have decided to modi¬ 
fy the Master Plan for Dclhi/Zonal Development Plan; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2) of Section 11-A of the said Act, the Central 
Government hereby makes the following modification in the 
said Master Plan for Delhi with elfect from the date of 
publication of this Notification in the Gazette of India. 

MODIFICATION : 

‘The land use ot 48 acres of land belonging to C-DOT 
at village Chattarpur, Delhi, bound on the northern 
side by the road going towards Mandi village, is 
proposed to be changed from ‘rural use' to public 
and semi-public (institutional) use’. 

The above modification is subject to the following condi¬ 
tions : 

(i) such a change in land use shall not make it obligatory 
to the Municipal Corporation etc, to provide utilities to the 
proposed complex on the said land. 

(ii) C-DOT can avail of suih services as and when Muni¬ 
cipal services and utilities are extended by the local con¬ 
cerned bodies to the general area. 

(iii) No conversion charges to be levied /charged from C- 
DOT. 

(iv) The development of the area will be guided by the pro¬ 
visions of the devolpment code of Master Plan of Delhi 
2001, However, in view cf (lie general areas surrounding de¬ 
velopment should be low rise and low intensity, blending 
with the surrounding rural environment. 

(v) Buildings as and when constructed, shall be accord¬ 
ing to such other regulations of the International Airports 
Authority , etc. which may apply; and 

(vi) Necessary right of way equi-distant from the centre 
of the approach road (rural road) shall be left while develop¬ 
ing the campus. 

[No. K, 13011/11 /93-DDIB1 
S. C. SAGAR, Under Secy. 


YYT STT'Tfmt/^TR, flfkl Epf fltfinr 

% 30 far ft mrfsr Jr orfffT fw mr 1 

3fp; TY. SFmfarT wrcptf % 3 IT 2 7 Wllff- 

mjvgm TTY f 1 ! t 1 73T mrf^/YETTYT YT 'srfar- 
irm ?TRT fcrfT 12-12-1988 % Iftsn—139 

% 3f(T 3TT STO fkfR ffqr rpTl 

ftl 

STY: TYf fPTTTT aTT f'T BTTT 

1 1-T fr ^aT7T (2) TRT RYrl HTf^enff Y>7 Rzfm 

7 7 cf IF, 'YITY % TPJRer if m ’tfY/TYTT % KTOR 
fl TITES f ft -TlY 7?,? 7K?rT if FYYgTU 

fTH'^TOY f fTHT YTTifT ft1 

BTTRPT : 

"UrfT THm Jr JfSTTTO Ttf, 7FR Jr TOT 
Tre ftT aT-TTTCT «TTR B fCYlft Tkr Hlk 3lk 

Yffa-'rfkra- Jr t't Yin-TTkr, Jr fk §it ft 
"tfq akimikr styet fk” JrfkEff%?r if qfr- 
YftET fftfT 71TT ft ;— 


1. tnmfiY 


1228,00ft. 

2. mfafkRi 


156.81 ft. 

(sp) mfffcmrr 

61.81 ft. 


(®) Jrmks ; 

45.00ft. 


3. meem swr 


62.51 ft. 

4. mfaffr srcf-RTEbrffr 


265.71 ft. 

5. afmfi Jrmf 


43.68 ft. 

6. RfikafiTfRT 


481. 10 ft. 

7. Yfkrfr 


497. 32 ft. 

YET 


3052.00 ft. 


[f. f.—13011/3/88-k ft IItttt 1 ft] 
T ^f. fr. yek, sm Yffa 


New Delhi, the 27th December, 1993 


Effkft, 27 fknr 7 , 1993 

*rr. in. 27 fi.:—YT: fkatffT wff % srrJ 

Jr tFtt war 

% skJr fkft fz? YkrTT jMy ffm man f 
Y tpTfft ft eyt at fkft famm afafknr, 
1957(1957 n ei) ft?mT 44% vdkrfi % 

TETETT fklk 9 - 7-88 % YtfOT 7 TW ffi. 20 

(10)' 84 —rni.fr, skt smfifrrT ffi} ik $ fwi 
•anr Trfafknr ft uro 11-^ ft syottt (3) Jr 


S.O. 276.—Whereas certain modifications, which the 
Central Government propose to make in the Master Plan for 
Delhi/Zonal Development plan regarding the areas mention¬ 
ed hereunder, were published wdth Public Notice No. F. 20/ 
10|K4-MP dated 9-7-88 in accordance wdth the provisions of 
Section 44 of the Delhi Development Act, 1957 (61 of 1957) 
inviting objections or suggestions as required by sub-section 
(3) of Section 11-A of the said Act, within thirty days from 
(he date of the said Notice. 

And whereas 27. objections/suggestions had been receiv¬ 
ed with regard to the said proposed modification, These ob- 
jeetions/suggestions we,to considered by the Authority vide 
resolution No, 13.9 dt. 12-12-1988 as also by the Central 
Government. 

Now therefore, in exercise of the powers conferrd by sub¬ 
section (2) of Section 11-A of the said Act. the CetUral 
Govrnment hereby makes the following modification in the 
said Master Plan for Delhi w.e.f. the date of publication of 
this notification in the Gazette of India. 
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MODIFICATION : 

“Area bounded by Najafgarh Road on North-West; 
Pankha Kona unci Janakpuri Scheme on North 
Rewan Fine on Hast and Oil-Pipe Line on the 
South-West, is changed from ‘agricultural and rural 
use, zone to ;— 


1 . 

Residential 

1228.00 ha. 

2. 

Commercial 

156.81 ha, 


(a) Commercial 61,81 ha. 



(b) Service Centre 45.00 ha. 


3. 

Govt. Use 

61.51 ha. 

4. 

Public/semi-public 

265.71 ha. 

5. 

Public utility 

43.68 ha, 

6. 

Recreational 

481.10 ha. 

7. 

Transportation 

497.32 ha. 



3052.00 ha. 


[No. K. IMII/S/SS-DUHAaTb] 
S. C. SAGAR, Under Secy. 

ataaFat gw 


f^FTt, 14 WATT, 1904 
FT. 277:.—FAceff FaATA ( gw AtW 

mr 3at$ Fwta a'Tw ) FAaa, 1959 % Fata 5 
% ata TfeT Fa^aT Fatta fFaFtaa, 1957 ( 1957 

AT 61 ) Tt TTU 18 ( 1) % WlA TA-jtA TTAATAt 
3a Fuat at 3ata Fatta atw arur it 

#ATT ATA ?T4r ATT FTIAA % farr gw I 

FAqiTTT gw eft aiaF I Fa? ;— 

(a) tifjTa ttaaftT 3a FaMt %'“att ^tAKt 
F^T" ( aTa “rr” A aTa “ ifr” AT ATA) 
% fAir T^t? FAtF FAATA ATAAT ATAA 
FA IT “FT Fw ATT & : 

3T>T 

(•Z) TFt FT Afn f^rttWA % Faf FUAT 
FaATTA AlftT^TA A ATUrfFTA, AAA, FaaTTA 
ATATT A TTTA 4tT 3 A Tf F- l' pTri ATTFJ 
AT AFT Tpf FAAAT % aTtTA ATA: 11.00 
AA A ATA 5.00 AA AT AAAiEr fFft I 

2- sA FTAA ATW % A*W it FAT3TTT FFtFa 
FA FATA FIAfW flA ATA f I 

3- FTAFtT FA gSTiA FaFAh AF it FFJAfA rrsf 
aFaa, fwfT Faata aiFstatta, Faatf aaa, At FafFi 

23, Tt Ag 1994 % TTATt Aft^t A?t 20 ATFter 
A AfiT AA I 

WTAFA/gAlA AAA AFT saFaA AT WI ATA FA 
W At AAOA tAT ATF^t | 

[TTtA A. AT. 1 (2 8)/92-^A. Ft.] 
Fua At^A AAA, FFJAA FA aFfA 
PUBLIC NOTICE 

New Delhi, the 14th January, 1994 

SO. 277.—Notice under section 10(1) of the Delhi Deve¬ 
lopment Act, 195/ (No. 61 of 1957) read with rule 5 of the 
Delhi Development (Master Plan and Zonal Development 


Plan) Rules, 1959, of the preparation and publication of the 
draft of the Zonal Development Plan for the National Capital 
Territory of Delhi. 

Notice is hereby given that : 

(a) A draft of a Zonal Development Plan for, Zone 

Walled City (Part of Zone ‘A’ and part of Zone 
‘C’) in the National Capital Territory of Delhi has 
been prepared. 

(b) A copy thereof will be available for inspection of the 
office of the Delhi Development Authority, on 
Ground Floor, Vikas Minar between hours of 
11 A.M. to 5 P.M. on all working days till the 
date mentioned in para 3 heteinafter, 

2. Objection and suggestions are hereby invited with res¬ 
pect to this draft plan. t 

3, The objecion or suggestion may be sent in writing to 
the Commissioncr-cum-Secrerary, Delhi Development Autho¬ 
rity, Vikus Sadan, New Delhi-23 before the 20th day of 
February, 1994. 

Any person making the objection or suggestion should also 
give his name and address. 

[F, No. F. l(28)-92-ZP] 
V. M. BANSAL, Commissioner cum Secy. 

ApFaFaa: gAAi 

aF FwT, 14 WAft, 1994 

"PT. AT. 278.—Wfa ATAAT AT fecAt Aft 

ATW A FftaFaIfFT WITrA AFT AT STATTA 
fsfA AAAT ®pt A MATU % frftT ([AASTTT stAlHtin Ft>Ai 

atat | 1 atatFaa aaft-t a - aaa *r Afe FatF wrfaA 

Ft Alt FTAfA/AATA AFT ft, AT A? FIAT FPlfcT/ 

gsriA ?a gw a? atFT ftAA?t attI^ aaFa Faai 

AT FaFa % A TAT FTFAA FA AFAA, fAFAT FaAFA 
ArFAATF FaATA AAA, "At” SATTF, FTf. FA. F., 
AtfeeAt ATM%A AN A A -if AW ^ I FTAfu FTA/ 
gSTfA ?A FIT SAfAA T1 FW ATA 3T>T gU TTY 
AAl Ft AAT Ftf^ I 
AAtAA :— 

( 1) "FTTA ATATT % FATAfTA TTAAeT FfA-II 
^ —3 % t3A7A¥ (ii) fWAi 1-8-90 

% TO 163 AT FaFaa: IJEPW % 

fiJAAA FWfT At 3 0 A^ftAT A 16 FT 
TftAT A qfTAfAA FW ATAT % I 

(2) 50AA 3ft AT A 100 AA 3ftAT T FTATfT % 
gvg-OF cf?( A At, AT ^A AAA AfTA % FAT- 
ATTA TTAFA ATA—II A FFAFA (ji) 

FlAtT 1-8-90 % T'A 162 AT FaFtAAT 

A aiFaa Aft t, Ait atFaa Faat Aig I ” 

ferf AtA FUrFl—2001 A FfFfa 3TJFT OTA 
AAA AlAFlTi f-ftAtfAT 3a 3 fAA AFT ftAf, ATT 
FRAA AfTT ft fW AT f I 

. ( 2 ) FAAft AHA •Ttn'At—2 001 TT rnp aFa, 
fAAA FfdlfAA AAlAA At AATFa 1 ^ FVAf AAT f 




[wt 11—.3 (i i) 1 "ttft =pt Tjonra: 

f^JTTT % %TTi ■gqTfsFi Smrffl % fffeFf Wt 'FT't- 
fawt ?f 3T Pr^TTJ, 3J»3f ifTT'Tf FopTi 1 !, ElsYtiferT, 
famr rYiTf, wrf. ’tY , pf??, t^ % a \ r Xv<% 
if ?FM 1 

fir. n[^. 20 ( 10 ) 93 /^. 'flu] 
ir . ti^ . ^tru, ^tt 07 ? Bfei'T 

PUBLIC NOTICE 
New Delhi, the 14th January, 1994 

S.O. 278.—The following modification which rite Central 
Government proposed to make in the Master Plan for Delhi, 
is hereby published for public information. Any person having 
any o! t j ec t i on /sllggestion with respect to the proposed modifi¬ 
cation may send the objections /suggestions in writing to the 
Commiss'oncr-cum-Sccrctary, Delhi Development, Authority, 
Vikas Sadan, ‘B’ Block, INA, New Delhi, within a period of 
thirty davs from the date of issue of this notice. The person 
making objections/suggestions should also give his name and 
complete postal address. 

MODIFICATION: 


2?, t nsa/Trit 2, i n t ft 1 

to the management of Rank of Bnvoda and their workmen, 
which was received by the Central Government on 22-12-93. 

[No. L-I2011I112|87|D-TIA] 

H. S. GOUR, Desk Officer 

ANNEXURF. 

BFFORF THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT : 

Shri Justice R. G, Sindhakar, Presiding Officer. 
REFERENCE NO. CGIT-27 OF 1988 

PARTIES : 

Employers in relation to the management of Bank “ r 
Baroda 

AND 

Their workmen 

APPEARANCES : 

For the Management • Shri D’Souza, Officer of the Bom¬ 
bay Chamber of Commerce. 

For the Workmen : Shri A. P. Kulkarni. Advocate 
INDUSTRY : Banking STATE : Maharashtra 


(i) “The minimum size of plot to he changed from 
30 sq. mt, to 16 sq. mt. at page 163 of the Gazette 
of India, extraordinary Part 11 Section 3, sub section 
(ii) dated 1-8-90. 

(ii) The category of 50 sq. mt. to 100 sq. mt, plot sire 
which is presently not including in the regulations 
at page 162 of the Gazette of India extraordinary 
Pari IT sub section (i:) dt. 1-8-90 is to be included. 

The above proviso in the MPD-2001 will only be appli¬ 
cable for Mayapuri Industrial Area where allotments have 
already been made. 

2. A copy of MPD-2001 incorporating the proposed modi¬ 
fication will be available for inspection In 4he office of the 
Denutv Director. Master Plan Section. 6th Floor. Vikas Minar. 
IP F,state, New Delhi on all working days during the period 
referred above. 

[No. F-20<10)93/MPI 
V. M. BANSAL, Commission.r-cum-Secy. 


’’TR FMT'TT 
«lfkT^FTr 

Tf f?FTt, 22 1993 

ffif. 5ff. 279.—afartf’UF f%TT^ 5Tfsrf%Tff, 
1947 ( 1947 ffiT 14) ITPT 17% 

%fefer arte inter % 

fTTDTTT 3ffe TT% iFtforif % nffW SFfetf % ftffer 
■ift%rfTF Jr %fefer 3 ffefrPrT nfruur, 

%t TrrrfwT T^fr t bt- 

ffitr %r 22-12-93 tut f 5 rT«rri 

[*mr tt/T- 12011 / 112 /s 7 -^V -2 (ft)] 

rr=f o rr)T a tffe, l=7T BTffjq-TT"r 

New Delhi, the 22nd December, 1993 

S.O. 279.- In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 f14 of 1047). the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, No. 1 Bombay as shown in (he Anne.xure 
in the Industrial Dispute between the employer? in relation 


Bombay, dated the 24th day of November, 1993 
AWARD 

Government of India. Ministry of Labour, New Delhi, a» 

letter dated 20-.1.1988 m-nte following reference *0 this 
Tribunal under section 10(l)fd) of the Industrial Disputes 
Act. 1947. 

“Whether the action of the management of Bank of 
Baroda in granting sick leave to five workmen and 
subsequently treating the same on loss of pay instead 
of adjustment in future accrual|balance of earned 
leave is justified ? If not. to what relief are the con¬ 
cerned workmen entitled to?” 

2. Five employees on the establishment of Bank of Baroda. 
Gulalwadi Branch have contended that though sick leave was 
sanctioned and they were paid management later by an 
order dated 12-3-1986. directed deduction from the monthly 
salary of these employees amount which were paid to the 
employees for the period for which, they were sanctioned 
sick leave. This position is not disputed by the management 
and the management’s contention is that the leave which was 
in excess of I be entitlement came to be sanctioned and thev 
were paid for that period and therefore, it was rcauired to 
be recovered. The employees contention is that the mana¬ 
gement ought to have adulated the overdrawn sick leave with 
the future accrual or with the balance of earned leave. That 
wns the poliev of the Bank, the Bark departed from this and 
caused loss to thr employers bv deducting amount from 
their wages. Reliance is placed bIso upon nara no. 15.14 
of chanter XV of the Leave Rules. According *0 the em¬ 
ployees, in accordance with that the sick leave should have 
b'en adjusted against their future accrual. Tt is also contended 
that thev have no! been heard before taking this action. 

3. Tt is also rontended that the employees were suffering 
from Jaundice due to consumption of contaminated water 
at Gulalwadi Branch and the Bunk informed all the five 
workmen concerned that thev can avail six months full pay 
s : ck leave at any time. It is because of this assurance that 
the workmen concerned applied for leave and the same was 
duly sanctioned. The action of the management, is challen¬ 
g'd on this ground also 

4. It has been also contended that the action is an unfair 
labour practice and amounts to victimisation against ‘ the 
employees who have, changed their allegnnce from the Bank’s 
nonet Union ntnWv Bank of Baroda Fmplovees Federation 
and Imd joined JNTUC affiliated Union. 

5. The Bank has denied the averments about unfair labour 
practices and assurance given. According to the manage¬ 
ment ii’e m-riod of absence was heated as extraordinary ns 
ra ordinary leave was due to them and ’hat e Iraoedinarv 
was on to-e of n.av arid amount was recovered in installments 
to minimise hardship The staff members asked for more 
easy instalment;) and that request was ul<jo considered favour- 




252 


THE GAZETTE OF INDIA: JANUARY 22, 1994/MAGHA 2, 1915 


ably. I slated earlier they have also stated that the leave 
was not due and therefore, the acion was required to be 
taken, It wus not possible to adjust it as that could be done 
only in case ol privdegc leave under para 15.14 of chapter 
XV ol Leave Rules. 

6. The dispute has been narrowed down in a narrow 
compus. Then action of the management in treating the 
leave on loss of pay instead of adjusting in future accrual! 
balance of earned leave is justified or not. The Bank of 
Baroda Employees Trade Union Congress filed statement of 
claim through its Vice President Shri Sawant, therein he 
slated that there was a practice to adjust the overdrawn sick 
leave with tno future accrual or with the balance of earned 
leave. However, there is no material produced to show 
existence of such practice and in the absence of that it is not 
possible to hold that there was such a practice. 

7. It is then stated that para 15,14 of chapter XV of the 
Leave Rules, other service conditions applied tu tne present 
case and that provided for adjustment of sick leave against 
future accrual in that terms of ‘schedule’. Further it is point¬ 
ed out on behalf of the management that this applied to pri¬ 
vilege leave and not to sick leave. That is evident from 
the quotation in para 3E of the statement of claim, This 
cannot be therefore, invoked. Submission made on behalf 
of the management is that if the provision tor suen contin¬ 
gency was made only in the case of privilege leave the 
same could not be extended to other categories of leave in¬ 
cluding sick leave. Absence of such a provision in case of 
overdrawn sick leave is urged in support of the action taken 
by the management. 

8. It is then staled that there was epidemic of Jaundice 
because of consumption of water at Gulawadi 
where the branch was situated. The contention is that the 
management was aware of this and advised the employees to 
take six months full pay sick leave at any time and it is 
because of this assurance that they applied for and got the 
leave sanctioned. Once again it may be stated that there is 
no material on record except the averments in the statement 
of claim that such an assurance was given by the manage¬ 
ment. It may be noied that the management has produced 
letters dated 5-3-1986, 12-3-1986 addressed to Shri Shah and 
four other employees and the management had stated the 
reasons for the action. There is no reply on record and if 
these were the contentions which are now raised were the 
contentions the employees would have surely replied to 
these letters mentioning this assurance. 1 therefore, find that 
the employees have not been able to substantial this part 
of their cases, 

9. It is then contended that thev were not heard before 
this action was taken as against this the management’s con¬ 
tention is that hey were informed that they have taken leave 
in excess of their entitlemens and that the management was 
taking the action of recovering the amount overpaid in ins¬ 
talments. Management also informed that the number of days 
for which concerned staff hod remained ahsenr beyond sick 
leave entitlement will he treated ns extraordinary leave on 
loss of pay. 

10. Therefore it appears that with the employees were paid 
for the period of sick leave to which they were not entitled, 
they were sanctioned extraordinary leave on loss of wanes 
and the management recovered the same from them. There 
was no scope for adjusting it, against future accruallbalance 
of earned leave. This being the limited issue referred, I 
hold that the management was justified and award is accord¬ 
ingly made. 

R. G. STNDHAKAR. Presiding Officer 
22 1993 

*pt. m. 280 .—arteftfta: fan? wfafrqB, 

1947 ( 1947 *RT 14 ) ETRT 17% Jf 

1% % !rito % nr? fajft- 
aftr qnfanrr % nfa? % fafa^ afkft- 
faqrfaTT? % arfafffaPE srfipfEPJr, 

% <faPTT smfahT TTrft ft, %f*trr Tt 

22-12-93 %T JTErf ^5TT «TT I 

famr nM2012/282/80-fr-2 (^)] 

tJJTt) iTJTa TFT, 'flftPrrrV 
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New Delhi, the 22nd December, 1993 

S.O. 280.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947J, the Central Government 
nereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, No, 1 Bombay as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workmen, whicn 
was received by the Central Government on 22-12-1993. 

[No. L-12012/282I86-D.IIA] 
S. S. K. RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, BOMBAY 

Reference No. CGIT 15 of 1987 

PRESENT : 

Shri Justice R. G. Sindhakar, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Canara 
Bank. 

AND 

Their workmen. 

APPEARANCES : 

For the Management : Shri R. S. Pai, Advocate 

For the Workmen : Shri A, V. Nigalye, Advocate 
INDUSTRY : Banking STATE : Co.d 

Bombay, dated the 25lh day of November, 1993 
AWARD 

The following reference has been made by the Government 
of India, Ministry of Labour, New Delhi, by dated 5th May, 
19S7 : 

“Whether the action of the management of Canara Bank 
in dismissing Shri Sadanand S. Dhond, Peon, 
Bicholim Branch, from service of the Bank is legal 
and justified ? If not, to what relief is the workman 

entitled 7” 

* 

2. Statement of claim has been filod by the workman and 
written statement has been filed on behalf of the manage¬ 
ment. Workman has thereafter filed rejoinder. 

3. Shri Sadanand S. Dhond has been appointed as a Peon 
on the establishment of Canara Bank and in 1981 January, 
he was served a charge sheet as it was alleged while working 
at Bicholim Branch in the Territory of Goa, he lequested 
M's. Om Piasad Bamerv. a constituent of the Branch to 
get a cheque of Rs. 5,000 discounted in their account on 
his behalf, and also falsely represented that the cheque was 
drawn by one of his friends, which in fact was drawn by 
Shri Dhond on his account with Union Bank of India, 
Bclgaum. Shri Dhond, further falsely showed that sufficient 
balance was in (he account to meet the cheque. Later on 
ffie cheque was discounted to the said party and proceedings 
wei-e credited to parties account. It was brought to the 
branch for discounting purpose by Shri Dhond. after dis¬ 
counting he put it in (he (ray of the CDB section for being 
passed to the Tapnal Section, and it was not dispatched but 
found missing. He w r ns charged therefore, with misusing 
his official position and in unaulhorisedly and fraudulently 
removing the above cheque with a view to prevent (lie cheque 
being presented (o the drawee Bank and petting it discounted 
by false representation. The enquiry conducted and resulted 
in adverse finding against Shri Dhond and Competent Autho¬ 
rity imposed penalty of dismissal. 

4. Mr, Dhond has contended (hat the enquiiy and the 
consequent urder of dismissal is vitiated as enquiry was only 
n farco and w'as violative of the principles of natural justice. 
He turther stated that the Enquiry Officer was biased in 
favour Of the employer and punishment imposed was harsh 
mi,! severe. Awrt-,(ing to him lending qcc u fions were nut bv 
the Enquiry Officer who acted as Prosecutor and Judge, 
recorded and gave find : nns which ht- perverse and not based 
on record. According to him the conduct attributed to him 
whs outside and not in the course of employment and fbwe- 
foie, not ‘mis-conduct*. He also states that no monctatv 
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loss was caused to the Rank. On behalf of: ib* rontifagerti't'nf 
it has been contended that the workman was held $pW of 
the charges levelled against him, that the workman admitted 
in presence of witnesses by giving signed statement of 18lI> 
June, 1980, the facts constituting mis-eonduct. Fair and pro¬ 
per enquiry was conducted and fair opportunity was given 
to ylafend himsslf. Shri Ohond, has availed of that oppor¬ 
tunity and pfrntdpUK of natural justice have been followed. 

THe Wdrknian has been dismissed from service after 
art tfh' Erttfuiry Officer found him guilty of the 

charges levelled slgalttit him on the material that was avail¬ 
able to him'. The dlsfiiustjetf Workman had appeared to the 
enquiry proceedings, participated ill the sathe. engaged ;t 
representative to defend him who cross-exfnWtoyd the witnesses 
examined on behalf of the management and made dc-, ailed 
sldtclTltn). at the end. The management has produced the 
pdpets of enrjittry ( and (Ifged. that it has been a fair and 
proper enquiry and th'e Enquiry Officer followed the princi¬ 
ples of natural justice scrupulously. As tigtllfiM jh'fs the grie¬ 
vance of the workman is that the Enquiry officer acted as 
a Prosecutor and Judge, was biased, that his findings nr# 
perverse and he recommended punishment. The contention 
on behalf of the workman is that it Is therefore, vitipled. It 
is also contended that it was a case of private transaction 
between friends and therefore, not a ‘mis-conduct’ to be 
dealt with by the Rank. The punishment Is also styled as 
harsh on behalf of the workman. 

6. The contention that the document^ relevant (M-l to M-101 
were not produced is raised for the first time in these pro¬ 
ceedings before this Tribunal. From the papers of enquiry, 
it is seen that at no point of lime the defence representative 
Objected to the documents being referred to and produced 
on the ground (hat the copies Were pot supplied or that they 
were not being produced on record. It appears that the wit¬ 
nesses were cross-examined by the defence representative 
in spite of this. Tt does not appear that any preltidice is 
caifsed to the workmen on that account. In fact, the learned 
Advocate appearing for the Bank stilted in writing that he 
was prepared to produce the documents about which griev¬ 
ance is made and vet the teaVrk'd Advoctit* for the workman 
did pof state that (hey be produced. 

7. The second contention raised is that the Enquiry Officer 
acted as a Prosecutor and Judge, It is contended that no 
Presenting Officer was appointed and the Enquiry Officer 
hirrtsclf nut questions to the witnesses, This objection was 
raised (luring the enquiry and the Enquiry Officer has over¬ 
ruled (He objection for the reasons stated by him in his 
order, 1 dt> not think that it was obligatory upon the part 
of the man a pc men! to appoint a Presenting Officer and non- 
appointment of Presenting Officer has in any way vitiated th“ 
enquiry or caused any pi'eitldice to the workman. The job of 
the Enquiry Officer is to enquire Into the charges levelled 
against the workman and for that purpose collect material. 
In the process he may have to ask questions to the witnesses 
and get certain documents produced. That is the legitimate 
function of the Enquiry Officer. Tt appears from the 
enquiry papers that he has done that and nothing more. 
I therefore, do not find any merit In this contention either, 

8. The third ground is that the enquiry officer was biased 
and in support, it has been contented that he had recom¬ 
mended punishment. About bias I do not find any material 
to bold that he was in fact biased. The fact that he recom¬ 
mended punishment will not go to show that there was Hny 
bias in tbc mind of the Enquiry Officer. It was for the 
Disciplinary Authority to accept or not to accept his re¬ 
commendations both on the findings of fact and on the 
point of punishment. He had given opportunity to the 
delinquent to say anything on the point of punishment after 
the Fnquiry Officer informed him of his findings. That 
was fair enough. The Disciplinary Authority considered the 
recommend-oions. rnrecd with them and then passed an order. 
St GI|94—7. 
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9. The titxl contention is that the findings are perverse. 
The Enquiry Officer has in the course of his report reieird 
to and ddalt with the evidence on each of the points twwk 

nx ffis own conclusion. He found on point No. » 
agaitEf *hie delinquent and has drawn an inference on the 
basis of the 9h*t*riai before him and the probabilities. He 
also heard against Mf# on the other point raised before him 
and I do not find how ft gmtld he said that the findings arc 
not borne on material on record and therefore, pel verse. 

10. It was urged that the transaction was outside the pur¬ 
view of the Bunk transactions and therefore, should not be 
taken cognisance of. In this connection the management had 
before it a complaint by one of its customers who was exa¬ 
mined in the enquiry. It is true that it is asked in the 
enquiry that he hud no complaint against Shri Dltond when 1 
he gave evidence and bis answer was he hud none. That 1 
was, however, the position obtaining on the date of giving: 
evidence. But he had complained against the delinquent 
when he had one. In my opinion, the arguments that it 
was outside the purview of the Batik’s business is not correct. 
The reliance was placed upon the decision in the case between 
MunchflnSdani Electrical and Radio Industries Ltd. and their 
workmen reported in 1975 f.LJ, Vol. 1. p. 391. That is on 
the interpretation of the words “within the premises and 
precincts of establishment", and it was held that they do not 
refer to the place where the act subversive of discipline 
or good behaviour is committed but where the consequences 
of such an act manifests itself. It has -been held that an 
act, wherev-r committed, if it has the effect of subverting 
discipline or good behaviour within the premises or precincts 
of the establishment will amount to ‘misconduct’ under Stand¬ 
ing Order 24(11 and did not agree that Standing Order 24(1) 
leaves out of its scope an act committed outside though it 
may result in subversion of discipline or good behaviour 
within the premises or precincts of the establishment. 

11. The fact that some more persons were also responsible 
is no defence to the action taken against the delinquen* Shri 
Dhond. Having considered therefore, grounds of challenge 
to the fairness and propriety of the enquiry. I find that the 
same are not having anv merit. Award will have to be 
passed accordingly which I hereby do bolding that the action 
is justified and legal. 

R. G. SINDHAKAR, Presiding Officer 
.22 fWEtrr, 199 3 

tftT. sir. 28i:—srteftfffiE Pttfj srftrpFK 

1947 ( 1947 ffiT 14 ) WTT 17 % SRRT'ff if 

%-rfm JTRTP - EffTHrij: % SHRJriT % W 

SrsfK, £r 

ftprrc if ^?frtr RTffirr 3tViPi<h srfaffiTur 

qtf 22-12-93 ffit RET fJTT I 

{EffiTT Trnr-1 201 2/4,17/91-Jnf m 7 («ft-2)] 

itr. tt*t. %. THT, wFuffirff 


New Delhi, the 22nd December, 199? 

SO 281In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, Ibe Central Government 
hereby, publishes the Award of the Central Government 
Industrial Tribunal, No, 1 Bombay t's shown in the Annexure 
in the Industrial Dispute between me employers m relation 
to the management of Bank of Maharashtra and their wo-k- 
mep. which was received bv the Central Government on 
22-12-93, 

[No. L- 1201 2 M 1 7191 -IR(B-1I1] 
S. S. K. RAO. Desk Officer 


sfrR Wt TNtR 2-1915 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL. NO. J Af BOMBAY 

PRESENT : 

Shri Justice R. G. Sindhakar 
Presiding Officer 

Reference No. CGIT-I|27 of 1992 
PARTIES : J 

The Employers in relation to the Management of Bank 
of Maharasnlra. 

AND 

Their Workmen 

APPEARANCES : 

For the Employer,—Shri Londhe Officer. 

For the Workmen,—Shri Vaidya Advocate. 

INDUSTRY : Banking. STATE : Maharashtra. 

Bombay, dated the 25th November, 1993 
AWARD 

The following reference has been made to this Tribunal 
for adjudication under Suction 10(1 Kd) of the Industrial 
Disputes Aet, 1947. by the Government of India, Ministry 
of Labour, New Delhi. 

"Whether the action of the Management of Bank of 
Maharashtra in imposing the punishment of dismis¬ 
sal of set vice of Sh. T, S, Redekar Sub-Staff, 
w.e.f, 8-12-1988 is justified If not, what telief 
the concerned workman is entitled to ?” 

Statement of claim has been filed on K'hulf of th work¬ 
man hy the Vice President, Bank of Maharashtra Employees’ 
Union and it has been stated therein that he is repentent 
for what he did. It is furtner stated that before the 
Disciplinary Authority and the Appellate Authority, the 
workman has stated that he had borrowed money front 
outsiders at high rate of interest to meet his marriage ex¬ 
penses. In order to dear his deb’s, he w,i s tempted to com¬ 
mit this mis-conduct, and that he was un.’ware of the conse¬ 
quences of it. He pleaded that he was the only earning 
member of the family and he hn s to look after his old 
parents and therefore, he appealed for a lenient view. 

His representative staled that lh,r i mount has been already 
reimbursed to the Bunk and Ihere is no financial loss incurr¬ 
ed by the Bank, ill's defence representative has pleaded 
that Shri Bcdckar is .he only earning member of the family 
and he is very young. Finally, the pica loi iiwaidino lesser 
penalty other than .lie one of !i sen urge from service was 
made. 

It is also stated in his statement of claim that this Tri¬ 
bunal should also alter the penalty of discharge and sub¬ 
stitute it by any other penalty shdrt of removal from service. 

It is further stated that hi has undergone agony and 
starvation aiongwith bis family members from 8th Decem¬ 
ber. 1988. 

On behalf of the management, vritten statement has 
been filed. By the first written statement, preliminary, ob¬ 
jection has been raised. The con’cntion is that he hns not 
been dismissed from die services as stated ir the order of 
reference. He has been discharged from service and there¬ 
fore, the present ieference is misconceived and not required 
to be answered, because there is no dismissal Several other 
contentions have been raised by another written statement 
filed on 16-6-1993. It has beep, stated therein tint Shri 
Bedakar. Ex-Sub-Slatf, while working at Nepean Sea Road 
Branch had opened an account bearing number 19413 in 
the name of Shri Anup M. Shah with the Apna Sabkari 
Bank, Parel Branch, on 24-2-1987. H; stole one cheque 
leaf from the cheque book et Nepean Sea Road Branch, 
and deposited the same in the Saving Bank account of 
Shrj Anup M. Shah. The cheque was for Rs. 5,500. JTe 
attended the clearing work on 26 and 27th of February, 
1987 as {he cheque deposited rn :he account of Shri Shrh 
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was to be received at Nepean Sen Road Branch either on 
26th or on 27th February. 1987. Shri Bedekar attended 
the clenrmng work jn 26th February 1987 and received the 
cheque at the clearing. He however, destroyed the cheque 
and in order to conceal his ret ol m .conduct, he bIso 
altered the clearing ^atti of that dale to that effect. It has 
been further stated that he had tioien one cheque froth the 
chegue book of one ol the customers of the Branch, namely 
M|s. Canon Silk Mills and deposited the same in the account 
of Shri Shah for Rs. 6,500, and tnis, misappropriated the 
fundi of the Bank. It is slated ihat he was served with 
a charge-sheet and the charges were r.eld proved as ad¬ 
mitted. Punishment for each etiarge I'veiled against hi® 
and proved was imposed by the Disciplinary Aurnotity by 
order dated 8 12-1988. One ol the penalties proposed 
amongst these was of discharge from the service of the Bank 
with effect 1 from 8-12-1988. Shrr Bedegar was, therefore, 
discharged after he was given a personal hearing, in which 
he confessed Ihat he mad commuted the act of misconduct 
in Older to repay the borrowings, The Appellate Authority 
confirmed the order of penally. Ft is submitted that the 
Bank runs on faith and integrity of the employees, and the 
Bank is a custodian and trustee of the money deposited by 
the customers. The present bank, namely, the Bank of 
Maharashtra is a Nationalised Bank and is expected to be 
a Model Banker. Banking is a sensitive field, and the con¬ 
duct of the employees such us the anc noticed in the present 
case cannot bo condoned. Therefore, the management was 
right in imposing the penalty of discharge from service of 
Ihe Bank- However, .he Bank passed the order of discharge 
from service, though the punisnment of dismissal could have 
been justified in view of the severe misconduct. The prayer 
is, that, is justification for the pcral’v imposed and in 
the circumstances, there reference should be accordingly 
answered. 

The only point that has been raised in the statement of 
claim is with regard to the severity of the penalty. It is 
urged that in the circumstances, m which Shri Bedekar was 
placed, he committed the ‘Mis-conduct’ and for which he 
is repenting. Tt i s further submitted that he fos admitted 
all the charges levelled against him. The submission there¬ 
fore, is, that this Tribunal should direct the Management to 
impose some lesser ponalty other than the one of dismissal 
or discharge. There is no justification in getting Ihe penalty 
altered or reduced to anv other penalty in the light of the 
facts and circumstances of this case l have already set out 
the admitted facts of this case, and therefore, hold that the 
action of the management of Bank of Maharashtra in im¬ 
posing the penalty of discharge from service on Shri Bedekar 
is juxt and proper, and the workman Is not entitled to any 
relief. 

Award accordingly, with no order as to costs. 

R, G, SINDHAKAR, Presiding Officer 


feesfr. 29fV*TRJT, 1903 

tu m. 282 :—afartftraf farm? (pfaffEnr. 

t 947 ( 1 947 451 1 4 . ) Pit *TRT 1 7 T tjBTFntr If 

afTEftT TUTH, bity fast 

fffiTHTTf 3rtr k3T% TTTTff % FtH, tf-fTT If fdfW 
artyjjfrrr frau? ir btttt 3rt«frf^w iForrfvr, 
% qHTT Ft STiffl'T rfrrfft 3ft Trjfjq- 
HObR TT 28-1 2-9 3 TT STFT |*rr 'TT I 

[JFFTT 2012/11 8/91-Wf ATT (sff-2)] 
7E. 'HU %. 

New Delhi, the 29th December. 1993 

S.O, 282— in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19*7), ihe Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal Chandigarh ns shown ip the Annexure 
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in the Industrial Duyute between the cmployets in relation 
to the management ol Punjab i Sind Bunk and their work¬ 
men, which was received by the Cuncial Ciovernment on 
28-12-93. 

|No. L-12012/118/91-1R(B-1L] 

S. S. K. RAO, Desk Officer 
ANNEXUR£ 

BEFORE SHK1 ARV1ND KUMAR, PRESIDING 
OP 1-1C UK. CENTRAL GOVT. INDUS! RIAL TRIBUNAL 
CUM-LABOUR COURT, CHANDIGARH 

Case No. ED. 112i91 

Hardeep Singh. Vs. Punjab & Sind Bank. 

For the worktuau.—None.. 

For the management.-—Shri Kunwaljit Singh. 

AWARD 

Central Govt, vide gazette notification no. L-12012|118I 
91-l.R.B. 11 dated 28-8-91 issued U|S lOURd) of ID. Act. 
1947 referred the following dispute to this Tribunal for 
adjudication : 

‘‘Whether the demand of Punjab and Sind Bank Staff 
Organisation that Shn Tlardcep Singh. Cashier Kot 
Basaw® Singh branch of Punjab and Sind Bank is 
entitled to receive special “allowance of Head Cashier 
Category C till his appointment to a higher post 
nor a pom with similar allowance is justified 7 If 
so what relief the workman is entitled to 7”. 

2. Case of the petitioner in the statement of claim that he 
is permanent employee of the Bank and Being the award 
staff member his service conditions arc governed by award| 
Bipartite Settlement. He on transfer joined Kot Barawa 
Singh blanch on 6-12-1987. He was assign'd the duties of 
Head Cashier category “C in the said branch. He performed 
the said duties from 6-12-1987 to February 1991. During 
the said pediod he did not seek desire fo r the change of his 
cadre designatcdlcntiustcd to mm. He claims that there 
is an agreement between the Union and ihe tank wherein 
it has been agreed "In case, there is no eligible branch! 
office for his posting, he wdl continued io be allowed to 
work as head cashier category ‘C’. At the same branch till 
he is promoted to next higoer cadre or he gets higher | 
equivalent allowance, but no other head cashier category 
‘C’ will be posted at that branch in future unless and untiil 
it again falls within the eligible category for posting of 
such cashiers". Action of ;hc management TNr posting of 
one Shri Surjit Singh as head cashier caiegciy ‘C’ in his 
place is in violation of said iiistructions|C.rcuhirs!awards and 
Ketilements. The management can not do so in v.ew of the 
said agreement and has sought directions of this Court not 
to post said Surjit Singh as noad cashier category ‘C’ at 
Kot Basawa Singh Blanch and he should be allowed to 
continue alongwith payment of arrears of special allowance 
will all consequential benefits w.e.f, February 1991, 

3. The management in their written statement has taken 
the preliminary objection that there is no industrial dispute 
and statement of claim having not pi openly verified dcseived 
to be rejected. On meriis the plea of the management 
that the petitioner bad never performed the duties of Head 
Cashier category "C as provided m ocoedulc III (Special 
Allowance Dutyl of IVth Bipartite Settlement. Further plea 
of the management .hat the petitioner had not attached any 
such agreement and therefore, contents of the said agree¬ 
ment are denied, tt is the prerogative of the management 
to post their staff anywhere. Ihe petitioner is transferred 
as per the policy laid down. The nansfer of the petitioner 
is neither any change in the sei vice eunthtion nor the work¬ 
man has any right to be posted at a part't’ular station. 
Further plea of the management that thee is no violation 
of any provisions jf agreemecl|Bipart.tc Settlement end 
sought the dismissal of thi s reference. 

4 . The petitioner despite numerrus registered notices did 
not put up appearance. Therefore, vide order dated 
26-8-1993 the management was asked to lead the evidence. 

5. The management produced MW1 Nath Singh Officer 
of Punjab & Sind Bank in evidence. 
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6. 1 have heard counsel for the management and gone 
through the available evidence op the record. 

7. Tt is evident oonr the evidence of the management’s 
witness that no employee has a right to claim the special 
allowance and it vests with the discretion of the management 
to assign the work to any employee fo>’ which the special 
allowance attached. The petitioner stated to have peiforrrK 
the duties of head cashier category ‘C’ only by virtue of 
transfer of one Huibharan Smgh, The said assignment was 
purely temporary. He has been duly paid the special allow¬ 
ance for the period he had worked as head cashier category 
‘C\ The management has denied of any settlement hetween 
the Union and the management as averred by the petitioner 
in his statement of claim. The petitioner has also not annex¬ 
ed the copy of any inch agreement alongwith the statement 
of claim. He has also not produced atiy record alongwith 
his statement claim or any circular or pi ovision on Ihe 
basis of which he could claim the special allowance in pre¬ 
ference to said Surjit Singh who lied been posted in the 
basis of which he could claim the -pecial allowance in pre¬ 
ference to said Surjit Singh who had been posted in the 
s*aid branch as head cashier category ‘O'. 

8. In view of the discussion made In th'o earlier parni, 

the petitioner has failed to subsiantiate his claim and he 
is not entitled to any such special allowance. Reference is 
dismissed ‘and returned to the Ministry. 

Chandigarh. 

7-12-1993. 

ARVIND KUMAR. Presiding Officer 
New Delhi, the 29th December, 1993 
^ *wft, 29 frPFsrr, 1993 
"FT. *TT. 2 83:—WtSTifiTT f*PTK ktfrBTfffitrR, 
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New Delhi, the 29lo Dcecmuci, 1993 

S.O. 283.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), Lie Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Chandigarh as shown in Ihe Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Punjab & Sind Bank and their work¬ 
men, which was received by the central Government on 
28-12-93. 

(No. L-12012|665i89-DIIAJ 
S. S. K. RAO. Desk Officer 
ANNEXURE 

BEFORE 5HKI ARVJND KUMAR. PRESIDING 
OFFICER. CENTRAL GOVT., INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. ID. 61|9C 

ial Cl land Yad’av Vs Punjab & SiriJ Bank. 

For the workman.—None. 

For the management.—Siiri Kunwaljit Singh. 

AWARD 

Ceniral Govt, vide Gazette notification no. L-120J2/665/ 
89-D.ll.A. dated 24-4-90 issued Uib lO.ltUl) of ID. Act 
1447 referred the following dispute tc this Tribunal for 
'adjudication ; 
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Whether the action of the management of Punjab <fc 
Sind Hank in terminating the services of bhri 
Lai Chand Vaduv is justified ? 11 not, what relief 

thie workman concerned : s entitled to ? 

2. Case of the petitioner in the statement of claim that 
then exisieu permanent vacancy ut N.l.l. Furidubad branch 
of Punjab &. Sind Punk. He was appointed on ihe post 
of peon on 9-3-1983, No appohirtueiU letter was given. 
He continued in the service up to 2-A-1984 although his 
appointment was for indetitntc period. The management 
am not sci ve n.m any uuc noLice lor ins termination or 
retrenchment compensation tu lieu of tei mutation as re- 
quiicn in leans ot para 522 and pir a 524 of Sastri Award 
He has further averred that during the period of service he 
pertuimed Jus duties diligently and to t.ie enlue sitisfaction 
of the bank. He alleged that his termination is in violation 
of para 495, Ml aim 524 of llw onstii Award and para 
2.7 and 2.8 of Bipartite Settlement and in violation of Sec¬ 
tion 25-G and 25-H of the Industrial Disputes Act. He has 
a large family to support and ‘".is thus sought reinstatement 
with back wages with all consequential benefits. 

3. The preliminary objection in the written statement is 
that the petitioner was engaged on tempo:ary basis against 
Jcaye arnmgeijienf and he Beyer .completed service of mofe 
than 240 days in a year. No provisions of Industrial Dis¬ 
putes Act and Sastri Award is attracted. It is not a case 
of retrenchment nor of termination or of any violation of 
law. Od merits the pica of the management the petitioner 
was never appointed against regulai (permanent vacancy. His 
sppo.ntmcnt was on temporary basis against leave arrange¬ 
ment . He had worked only for little days during his tenure. 
He was paid for the days he used to work. It was denied 
that his appointment was for a indefinite period. The peti¬ 
tioner also not entitled for any retrenchment compensa¬ 
tion having it is not a case of termination, and has sought 
the dismissal of this reference. 

4. Replication was also tiled reasserting ihe seme facts 
as claimed in the sculemcnt of claim. 

5. The petitioner despite legislated notices did not put 
up appcarunce, Vide older dated 18-S-"' ( ’3 tbc management 
was asked to lead the evidence. Tno management pro¬ 
duced MW 1 Nath Singh Officer of Punjab & Sind Bank in 
evidence. 

6 . T have heard both the partite, and goie through the 
available evidence, 

7. The petitioner has miseraDly failed to substantiate his 
claim. As per evidence available nn the record that he was 
appointed against a permanent vacancy. He Iras also failed 
to establish that his appointment was for indefinite period. 

His tenure of service with the rc.ipat. management is only 
from 9-3-1983 to 2-8-1984. However during the said period 
the petitioner had worked only intermittently. The petitioner 
alongwith his statement of claim hits annexed the chart show¬ 
ing the number of Jays put in by the petitioner. It Is evi¬ 
dent that in preceding 12 calendar months to the date of 
alleged termination i.c. 2-8-1984 the petitioner has not com¬ 
pleted 240 days. After perusing the said chart <t is again 
evident that in number of months in the year 1984, April, 
February and January he did not work at all. Similarly in the 
year 1983 he did not work at all in the months of December, 
November and petpbet and he only put in 17 days in corn- 
month of September 1983. The petitioner having not com¬ 
pleted the stipulated one year continuous service as defined 
m Section 25-B of the Industrial Disputes Act 1947 does not 
qualify himself under the pioiecfion of Section 25-F of 
the Industrial Disputes Act 1947 and obviously it was not 
mandatory for the management to have served a notice or 
to have pay wages in heu ol' notice and retrenchment com¬ 
pensation to the petitioner. Hierefoie, the management has 
not contravened any provision' of Industrial Disputes Act 
1947 and of the Bipartite Settlement. 

8 . The petitioner further alleged the violation of Section 
25-H of the Industrial Disputes Act 1947. The same is again 
meritless. He has not shown 'hat who has been appointed 
against that verv post which he was verking and when the 
said appointment had taken place. Tn relation to the viola¬ 
tion of Section 25-G he has not alleged the name of any 
juniors retained Therefore, the petiticner has failed to 


establish any violation of Section 25-G and 25-H of the 
Industrial Disputes Act 1947. 

9. Hence nothing mtvive m Ihe proceedings initiated by 
the petitioner. He is not entitled to any relief what-so- 
ever, The reference is dismissed and returned to the 
Ministry. 

Chandigarh. i 

S- J 2-1993. 

ARVIND KUMAR, Presiding Officer 
fit ffwTT, 2 9 flfTR-r, 1993 
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tru. T>. urar, uftrortr 

New Delhi, the 29th December, 1993 

S.O. 284.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 f.14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Syndicate Bank and their workmen, 
which was received by the Central Government on 28-12-93. 

[No. L-12011/26-A/90-IR (B-II)] 
S. S. K. RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFF'ICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL* 
CUM-LABOUR COURT, CHANDIGARH 

Case No. I. D. 131/90 
Workmen Vs. Syndicate Bank 

For the workman—Shri S. C. Lamba. 

For the management—Shri Gopal Maltajan. 

AWARD 

Central Government vide Gazette Notification No. L- 
12011/26-A/90-I.R, (B-H) dated 25-9-90 issued U/S 10 (l)(d) 
of I. D. Act 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the Management of Syndicate 
Bank in issuing circular No. 305/89/BC/PD/66I 
IRD dated 30-9-89 constitutes a change in the 
service conditions of its employes of the Bank are 
entitled to and from what date 7” 

2, Brief facts as enumerated ill the statement of claim 
mged by the Union that vide banks circular dated 24-10-1969 
in relation to the joining time on transfer it was held that 
joining time may be allowed to a married employee up to 
six days and for an unmarried employee up to three day* 
exclusive of the number of days spent on (ravelling. The 
said circular was the only circular issued by the respondent 
bank in the matter of joining time to the workmen staff and 
it is applicable to all types of transfer without having any 
discrimination between the officers and workmen stafi and 
between administrative transfer and request transefer*. 
However the rsspc(t. management vide their circular dated 
30-9-1989 it held that if the transfer from 011 c station or 
city or town to another station is at the request of the 
employee, joining time of one day (inclusive of a holiday or 
Sunday) shall be admissible irrespective of his/her martial 
status. The Union has urged that reduction of joining time 
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from six Jays lo one day amounLs to change in service 
conoiLioiis unci tnc unnk was required to give nolice U/S 
9-ni ui me i. u. i-\wi j>-w uciuiv cliecuiig me said, Change, 
inc iiiuiiagcmMii nan uoi given any itquu'cu nonce U/s 
y-A or Hie i. D. Act 194/. the Union look, up the matter 
wiui tne management tor tnc wtthdrawl of the circular 
dated JO- 1 *-1989 out no etlcct which necessitated to raise this 
iiiiiusinui disputes, me union has thus sought that the 
circular datcu 30-9-1989 be declared as illegal and void. 

3. The management has taken a number of prcliminaiy 
objections, men aiand is that die eircuiur dated 30-9-1989 
is oniy in cun mention to me earlier circular dated 24T0-1969 
as io meet ad ihc exigencies of service liavmg circular 
uateu a.4-id-iyuy diu noi meet the shutiliou m rclaLron 
to tell 'joining lime on tuns ter on icqttest". Further 
ohjcctiou of the management that the issue in reference 
is not umornit to change in the condition in service as 
specilied in hie 4th schedule, it has also been pointed 
out mat m absence of any clear cut policy or guidelines 
normally one day joining time is given in case oi transfer 
on request. On merits the plea of the management that 
the circular dated 24-J0-1969 does not spell out and meet 
tne exigency on uansler on request, it only deals with the 
transfer on administrative grounds. It was denied that the 
management has reduced the joining Lime from six days to 
one day in case of transfer on request of the employees, 
Further plea of the management that circular dated 30-9-198y 
does not constitute any change in the conditions of service 
and thus no notice under section 9-A was required to be 
givcu and has sought the dismissal of this reference. 

4. In replication the workers Union has refrred an award 
passed by this Court in 1. D. 86/87 I. 1‘. Manehanda Vs, 
The management and reiterated the facts mentioned in the 
claim statement 

3. The Union produced WW-1 S. C. Lamba State Secretary, 
lie filed his affidavit Ex. W-l. He also relied on the 
documents Ex, VV 2 to W-6. The management has not led 
any evidence. 

6 . 1 have heard both the parties, gone through the evidence 
and record. 

7. Representative appearing on behalf of the Union has 
pointed out that circular dated 30-9-1989 reducing number 
of days from six days to one day in relation to joining time 
when the transfer is made the request of the employee is 
tantamount lo change In condition of service and in contra¬ 
vention of Sastri award and Bipartite settlement. On the 
contrary the plea of the management is that the subsequent 
circular dated 30-9-1989 is only in clarification to the earlier 
circular dated 24-10-1969. There is no merit in the con¬ 
tention raised by the management. It is worthwhile to 
reproduce para 12-A of bank’s circular No. 270/69/BC/STF/ 

32 dated 24-10-1969 which reads as under : 

“(u)Joining time may be allowed to a married employee 
upto b days and lor an unmarried employee up to. 

3 days exclusive of the number of days spent on 
travelling.” 

The subsequent circular No. 305/89/BC/PD/66|IRD dated 
30-9-1989 is also reproduced as under • 

“If the transfer from one station or city to town to 
another station oi city or town is nt the request 
of the employee, joining time of one day (inclusive 
of a holiday or Sunday) shall be admissible irrespec¬ 
tive or his/her martial status." 

8 . There is no dispute to the proposition of law that 
service condition of award staff employees of the bank 
are covered by the provisions of Sastri Award and as well 
ns of Bipartite Settlement Vide eiicidar d bed 24-10-1969 ' 
there is no distinction with regard to the giving or otherwise. 
Rcspdt, management had allowed their employees six days 
joining time irrespective of the fact whether transfer is on 
request or bv the management on account of administrative 
exigencies. This probably was being don? in relaion to 
Ibe diiections contained in the Sastri Award. In porn 551 
of the said Award wherin it has been staled that joining 
lime which shall be allowed to an employee shall not be 
cxeccdid to six days exclusive of number or davs spent 
on travelling. The said award also observed in subsequent 
para No, 552 that the bank should interpret the said direc- 
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l.ous liberally so that they may cover even other case 
winch has not oecti possible tor us to consider. 

Obviously it is in that spirit, the circular daied 24-10-1969 
was issued, i uc opening para of the said circular also 
stipulates dint die 

rules regarding transfei allowance ano joining time 
ior die workmen stufr ol our bank, that is lor 
tne clerical nnu subordinate stall, are reissued in 
tins circular. This is in supersession of rail the 
previous circulais in the matter” 

T is clear that the same is a consolidated circular and 
was ouly circular issued by the respondent bank in the 
mallei in joining time ana as such, it is applicable Lo all 
tnc types or transfer etleeled by the bunk viz. administrative 
uaiksiLis, ana request tt’ansicis anil rnuui.al transfers. Had 
me muon of tne management at the time of issue of 
circular in he year 1969 was not to sanction any joining 
tune or one day joining time in case or transfer on . the 
request of me employee, they could incorporate the same m 
pau 12 relataig to the joining time on transfer. The 
management has failed to explain what has existed now 
which promoted them to change this by virtue of circular 
duieil 30-9-1989 when the employees of the respondent bank 
had been availing six days joining lime for more than Two 
decades upon directions containea the Sastri Award and by 
virtue of the circular dated 24-10-1969 which is self 
contained. 

9. The matter does not rest here. Para 20 : 17 of 
the 1st Bipartite Settlement dated 19-10-1966 deals with 
transfer on request which reads as under : 

”20 : 17 

Any requests by an employee for transfer on compas¬ 
sionate grounds will be considered sympathetically 
subject to exigencies and requirements of the bank, 
but such request will not be rejected only on the 
ground that he will have Lo be paid emoluments of 
higher areas.” 

After perusing the same it is clearly establishes that even 
if the transfer is dieted on the request by any employee 
tbe shall take died subject to exigencies and the require¬ 
ments of the bank, In this situation it makes no difference 
whether the transfer is effected at the request of an employees 
or made on account of administrative exigencies by the 
management because in both the situations the requirement 
of exigency docs exist. Therefore, if the transftr is effective 
at the request of an employee subject to the exigencies and 
requirements of tht bank he will iiave lo be treated at per 
with an employee who has been transferred by the manage¬ 
ment on account of admuiislrative exigencies and therefore 
would be entitled to the same joining time which employee 
gels on account of transfer on admirv-tialivc exigencies 
i.e. six days. 

10. As said above the employees had teen getting six 
days joining 'inic f(,ir more than Two decades, The provi¬ 
sions of fourth Schedule stipulates that no such change 
can be brought about in respect of any matter specified 
ui the fourth Schedule. The Fourth Schedule has been 
promulgated under Section 9-A of the Industrial Disputes 
Act. The Heading of the Fourth Schedule is conditions of 
service for change of which notice is lo be given. The 
relevant condition in the F'ourth Schedule is Condition No. 8 
which reads as under : 

■‘With druwal of any customery concession or priviledge 
or change in usage” 

It is therfore, clear that any withdrawn] of any cusomery 
concession or priviledge or change in usage is deemed to 
he a condition of service which can not be changed except 
on a notice given to the person who arc likely to be effected 
by the said change. In other words withdrawal of any 
customery right or priviledge which is based upon an usage 
coiisiitiiies as a condition of service enumerated in Schedule 
bourth. Therefore if a regular practice has been in existence 
it falls within the category of custom or usage which has 
been referred to condition No. 8 in the Fourth Schedule. 
The respondent hank has undoubtedly granted concession in 
relation to 6 days joining time to their employees by virtue 
of circular dated 24-10-1969. The said ocncessjon is now 
sought to be withdrawn by the subsequent circular dated 
30-9-1989 and the said withdrawal of concession therefore. 
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could only be on a notice to be given according to the 
requirement laid down in Section 9-A of the Industrial 
Disputes Act 1947 and Fourth Schedule. 

11. The managemnt admittedly not issue any notice 
before ejecting withdrawal of concession granted earlier 
by the bunk. Therefore, circular dated 30-9T989 is viola¬ 
tive of provisions of Section 9-A of the Industrial Disputes 
Act 1947 and condition No. 8 of the Fourth Schedule and 
thus constitute a change of service of its employee apart 
from being contravention of well organised principle of 
natural justice, Sastri Award and Bipartite Settlement. Tbus 
the same is set aside. The employees of the repdt. bank 
are entitled to the availing of six days joining time as 
permissible in para 12 of the banks Circular dated 20-10-1969 
irrespective of the fact that transfer is on request or 
otherwise. 

12. The reference is answered accordingly. 

Chandigarh, 

Dated : 8-12-1993. 

ARVIND KUMAR, Presiding Officer 
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New Delhi, the 29th December, 1993 

S.O. 285.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Madras as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
State Bank of India and their workmen, which was received 
by the Central Government on 28-12-1993. 

[No. L-12012/38/85-D.II (A)] 
S. S. K. RAO. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMILNADU 
MADRAS 

Thursday, the 26th day of August, 1993 
PRESENT : 

Thiru K. Sampath Kumaran, B.A.B.E., Industrial Tri¬ 
bunal. 

Industrial Dispute No. 83/1935 

[In the matter of the dispute for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
Workmen and the Management of State Bank of India, 
Trivandrum]. 

BETWEEN 

Tlte Workmen reprsented by 
Slid A. P. Gopalakrishnan, 

Deputy General Secretary, 

(H.Q.) State Bank’s Stall Union, 


(Madras Circle, P.B. No. 5072, 

Anandnvilasam Palace, South St., 

Fort Trivandrum-695023. 

AND 

The Chief Regional Manager, 

State Bunk of India, 

Regional Office, 

Post Box No. 5004, 

Trivundtum-695023. 

R1EERENCb : 

Order No. E-J2012/38/85-D.II (A), dated 21-11-85, 
Ministry of Labour, Government of India, New 
Delhi. 

This dispule coming on for final hearing on Thursday, 
the 15th day of July, 199j upon peruoiug the reference 
claim and Lountcr siaiements and all otlier material papers 
on recoin and upon hearing the arguments of Thiru R. 
Arumugham for Thualargal Aiyar and Doha, Advocates 
appearmg for the Workmen and o| Thiru T. S. Gopalan, 
Advocate appearmg for the Management and this dispute 
having stood over till this day for consideration, this Tribunal 
made the following. 

AWARD 

This reference has been made for the adjudication of the 
following issue : 

"Whether the action of the Management of State Bank 
of India, Trivandrum in dismissing from their 
service Sliri P Achulhankutty, Messenger, State 
Bank of India, Ottapalam Branch with effect from 
9-10-84 is justified ? If not, to what relief is the 
workman concerned is entitled to and from what 
date ?’’ 

2. The Petit loner-Workman filed the following Claim 
Statement.—I ne petitioner-workman was employed as a 
messenger in the respondent-Bank and has put in more 
man iv years of unbiemisned service. He worked as a 
messenger 111 Baixcninput branch from 19b6 onwards. When 
he lias transferred from Baikenthpur branch (Madhya Pradesh) 
to kainaity (branch, Kalpetta North in June 1977, he 
entrusted his house-hold articles to his friend at Baikenthpur 
as he Was busy with other works and had to leave to join 
the new branch in lime. His friend who had connections 
with New Haryana Transport Company, sent his house hold 
articles through a private lorry. He paid the amount to 
him, and in turn the said friend sent a New Haryana Trans¬ 
port Company Bill bearing No. 289/77/78 dated 10-6-77 
and the money receipt for Rs. 550. He availed Rs. 650 as 
T.A, Advance at the time of transfer, submited a Travelling 
allowance bill for Rs. 690.70 on 30-6-77. The respondent 
kept if pending nearly for 6 years. By a memo No. Djs/ 
Cou'189 cimed 22-3-1083, the respondent alleged that he 
had not transported his house hold articles from Baikenth¬ 
pur to Palgliaf through M/s. New Haryana Transport Com¬ 
pany and that the bill for Rs. 550 is not jenuine. The 
petitioner submitted hiq. explanation on 24-5-83 staling the 
taels that tile transportation charges had been paid to his 
friend and the expenditure incurred by lum is genuine. The 
respondent issued a charge sheet on 16-7-83 alleging that 
(he act of the workman amounts to gross misconduct under 
paragraph 521(4) J of Saslry Award read with paragraph 
18.25 of Desai Award. The petitioner submitted his ex¬ 
planation oil 19-8-93. To victimise the petitioner, the 
lcspondenl conducted an enquiry, which was not in accor¬ 
dance with principles of natural justice. No witness was 
examined in his presence. Copies of documents produced 
before the Enquiry Officer were not given to him, and he 
was not allowed to peruse them. The whole enquiry was 
not fair and proper. The Enquiry Officer acted in a partial 
manner and gave a perverse finding holding that the charges 
are proved. The respondent issued a Show Cause Notice 
dated 22-6-84 on ihe proposed punishment. The petitioner 
submitted his explanation on 21-7-84. The respondent issued 
the dismissal order on 26-7-84. The appeal filed by the 
petitioner was dismissed on 9-10-84. The Enquiry Officer 
failed to consider that the Travelling Allowance bill was 
submitted in the year 1977, and after 6 years the workman 
was usked to explain, Thus the inordinate delay caused 
material prejudice to him and ihe same vitiate the enquiry 
and the punishment. The petitioner was innocent and the 
allegation that he produced a supurious hill is wrong. The 
innocent employees entrusted the transportation of the house 
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hold arliclcs through a private lorry and it is that inter¬ 
mediary who has iurwarded the so called transportation 
receipt to the woikman, and the factual position remains that 
the expenditure is genuine. The amount was also not sanc¬ 
tioned, The advance availed of by the petitioner was subse¬ 
quently repaid, 3 he workman hud claimed only the trans¬ 
portation charges and it is not a misconduct. 

3. The workman is tin acLive member of the pelilioner- 
Union and participated in all agitations, meetings and pro¬ 
ceedings initiated against teh respondent, Therefore, he was 
victimised. Tiie past record of service of the petitioner is 
unblemished. His past record of service was not taken into 
account while awarding the punishment. The order of 
dismissal is dispioporationate to the charges. This Tribunal 
has ample powers to interfere with the quantum of punish¬ 
ment and award any lesser punishment. Therefore, this 
Tribunal may pass an award holding that the order of dis¬ 
missal is not justified, and direct the respondent to reinstate 
the workman with conluiuay ol service, lull back wages and 
other ultcnant benefits. 

4. The Respondent filed the following Counter.—The 
workman (hereinafter refried to as petitioner) was trans¬ 
ferred from Baikanthpur Branch to Kainatty ADB in June 
1997. In connection with his transfer, he submitted a travell¬ 
ing allowance bill dated 30^6-77 claiming Rs. 679 of which 
Rs. 550 was claimed as charges for transporting house hold 
articles. In support of his claim for charges for transporting 
house hold articles, he produced a bill purported to have been 
issued by Haryana Transport Co. numbered as 284/77-78 dated 
10-6-77. His claim was duly settled. In 1979 the respondent 
came to know thin the bill pioduced by the petilionei was not 
genuine. Thereafter the bank directed an investigation into the 
matter, On investigation it transpired that New Haryana Trans¬ 
port Co. had not transported any material from Swaraipur to 
Palghat as claimed by the petitioner. The said firm informed 
the respondent that if there was any bill about such trans¬ 
portation hy the carrier, it was a false bill, They informed 
that whenever they undertake any transhipment of any con¬ 
signment. they would make a consignment note and the 
consignees take delivery of the material at the destination 
only by producing the consignment note In the instant rase, 
there was no consignment. On the basis of the information, 
gathered, the respondent issued a memo dated 23-3-83 to 
the petitioner calling for bis explanation, and the petitioner 
gave his reply dated 24-5-83 stating that at the time of his 
transfer from Bnikanthnur, he entrusted the transporation 
of the house-hold at tides through his friend, who in turn 
arranged transportation through some private lorry, thpt 
after receipt of the house-hold m tides he wanted n receipt 
to claim the eligible transporation charges, that he wrote 
to his friend for the lorry receipt, that his friend forwarded 
to him a lorry receipt from New Haryana Transport Com¬ 
pany. that his friend informed him that it would not be 
possible to pet lorry receipt from the private lorry, through 
which the actual transportation was arranged that it m:tv 
not his intention to produce a false bill. hut. his friend could 
only forward the rccipt from New Haryana Transport 
Co., and that in fact the transportation charges were paid 
by his friend, and the expenditure was genuine. 

5. The cl^nrge sheet dated Wi-7-83 was issued to the 
petitioner alleging that New Haryana Transport Co. did 
not undertake the transport of his house hold articles and 
that the bill produced by him was spurious and was produced 
just to claim the amount from the bank. The petitioner 
gave further explanation dated 19-8-83 reiterating his stand 
and denying the allegation. A domestic enquiry was held 
The pctilioner produced a monev receipt purported to have 
been issued by New Haryana Transport Co., that a sum of 
Rs. 550 was rce : vi d from 'be woikman for transporting hR 
house-bold articles from Swarnjpnr In P-d"h,T (vide hi" 
No. 78177-78 dated 10-6-77. In the dome-tic enquiry, the 
travelling allowance bill submitted W the ne*h' n ne r v»s 
marked and be bad produced the railway receipt fnr second 
class ticket purchased by him for Rs. 74.70. The bill of 
the New Hirvna Trapsnort Co. prodne-3 bv the workman 
is da'ed 10-6-77. The petitioner bad lefr Baikrmlhpur on 
12-6-77, So. 'be enod c should twve be»n transported before 
he left Baikanthpur. Subsequently, the concerned workman 
had also repaid Its, 550. The Piscinlinarv Authority bv its 
memo dated 72-6-8.1 proposed ihe punishment of dismissal 
from service and tb« p-titioner was 'wired *o nonear for a 
personal i-irnHne on 10-7-84. After considering Ills represen¬ 
tations the disciplinary authority passed orders on 7.6-7-84 
imposing Ihe punishment of dismissal, which is justified. Tt 


is not admitted that the transporation of the personal effects 
was done through u friend, that he paid the transportation 
charges to the rriend. and that it was his friend who sent 
the bill of the New Hurvana Transport Co. and the money 
receipt. The charges were framed on the basis of the docu¬ 
mentary evidence and the admissions made by the concerned 
workman. Hence, there was no need tor examining any 
witness. The material against the petitioner was put to him, 
and he was given an opportunity to defend. The enquiry 
cannot be considered to be vitiated. The travelling allowance 
bill of the workman came to light only in November 1979, 
and the same had to be investigated, lhis process accounts 
for the time lag between the incident and the issue of the 
charge sheet. At no time the petitioner expressed any 
difficulty in answering the allegation, nor did the time lag 
cause any prejudice to him. Admittedly the petitioner pro¬ 
duced a false receipt knowing it to be false, and claimed re¬ 
imbursement from the Bank. In the light of his admission, 
the punishment is just and proper. The fact that he repaid 
the amoupnt would not mitigate the offence. The petitioner 
did not incur the expenditure as claimed. The respondent 
has no knowledge of petitioner’s involvement in the Union 
activity, and the disciplinary action against him was not by 
way of victimisation. In case of misconduct, it has a bearing 
on integrity of the employee. The respondent view's mis 
conduct very seriously and irrespective of the past record, 
of service, the respondent awards punishment of dismissal in 
snch cases. The credibility of the workman having been 
lost the punishment is just and proper. It is neither exces¬ 
sive nor disproportionate to the misconduct proved against 
him. There is no scope lo interfere with the order of dis¬ 
missal. An award may be passed dismissing the claim of the 
petitioner. 

'>■ The points that arises for consideration in this Industrial 
Dispute are as follows : 

t. Whether the workman herein transported his personal 
effects from his place of posting at Madhya Pradesh 
to Kerala, on his transfer to Kerala ? 

2. Whethei the lorry hill for transport of the house 

hold articles of the workman, and the receipt of 
the payment of Rs. 550 are genuine ? 

3. Whether the workman is guilty of misconduct ? 

4. Whether there has been a fair and proper enquiry 

against the workman ? 

5. Whether there is any ground for interfering with 

the order of dismissal passed against the work¬ 
man 7 

7. Discussions 1 to 5 : 


ilie workman, (lefrrcd to an the petit iotiei), fi messenger 
m the respondent-bank, wa:; working in the Madhya Pradesh 
State and was transferred to Kerala. On his transfer, he 
availed a travelling allowance advance of Rs. 650 and there¬ 
after preferred a travelling allowance claim for Rs. 679. 
He piesented the travelling allowance bill accordingly, a copy 
of which has been marked as fix. M-l. He hud also pro¬ 
duced a lorry bill (No. 289/77-78) of New Haryana Transport 
Company dated 10-6-77 (Exhibit M-2) and also a receipt for 
a sum of Rs. 550 (Original of Ex. M-3). The respondent- 
ban,c contends that on investigation it was found that the 
petitioner had not transported the poods from Madhya 
Pradesh to Kerala on his transfer, but had produced a bogus 
bill and a receipt as if he had spent Rs. 550 for transporting 
his personal effects from Madhya Pradesh to Kerala. Ac¬ 
cordingly, a memo was first issued on 22-3-83 and then a 
charge wa" framed against the petitioner (F,\ M-9) dated 
16-7-83. The petitioner gave his explanation (Ex. M-lt) on 
1 9-8-83. The respondent conducted a domestic enquiry and 
c Knott iry Officer found that he was guilty. The enquiry 
proceedings have been marked as Ex. M-14. The finding of 
the Enquiry Officer has been marked as Ex. M-15 The 
respondent Hrf *he„ issued the Second Show Cause Notice 
under Exhibit M-l7 dated 22-6-84 informing that it has been 
d-r-ided to dismiss him. H" was also given a persona] hear¬ 
ing. The petitioner filed his written submissions and ulti- 
matelv the petitioner was dismissed under Ex.’ M -20 mi 
26-7-84. 


*■ 1 be petitioner contends that the enquiry was not fair 
and nroner. and that the charge against him is also not true 
Ar-n-dina to him op his transfer from Madhya Pradesh to 
Vrra'a he entrusted the work of transporting his personal 
effects from Madhya Pradesh to Kerala to a friend and the 
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;ed for transport of the goads, and had 
Money lrom jum (Petitioner! towards the 
arges. The petitioner contends that when 
ill and the, receipt for, the payment of the 
irges, the said friend had, sept, the bill apd 
a traaspo / r,t| company called, New Haryana 
i'ny. The petitioner contends that he had 
e money lor , the, fraasportattM of ihi 
>re, even it the lorry bill and the receipt are 
nnot; be held guilty. , 

t claim Statement the petitioner had stated 
listed the transpoitfition of hti house WdW 

iend through a private lorry, and it iS this 
i bad forwarded the Vo, called transportation 
fpetitioner). At the time of the enquiry, 
ed the bill (GX. E-2) and the receipt (Ex; 
lave haen issued by New Haryana Transport 
t from that, the respondent bnhfc 'contends 
ained from the New Haryana Transport 
hey had not PfMSftbrted the goods, of the 
Madhya Print'sh to Kerala and that if 
, the «fte must be false. At the tirie of 
tk had also produced the litter frdih New 
Pit Company dated 19-11-79 (EX; 
ements. The Management fcpAft rrom mark- 
its did not exaiime witness. TlfS pStl- 

i a written sftlement at tjic ttmi of the 
■ which ft'as been marked as Ex. M-16. In 
he ’Petitioner had slated that he had trans- 
hold articles through a return private lorrv 
ite frigatl who had connections with (She 
Tansport Company, that he had [Aid th% 
friend had sent the lorry bill, and fh3 Wlftftey 


,te lorry and probably for the, reasbft.mit 
ry people frill pPt be in a portion W fekUe 
us friend, to satisfy the requirements for 
ittel fexpehUlrure, might have forwarded the 
Transport Company’s bill when demanded 
r to claim the actual expenditure from the 
am giving his statement, whin the pfetitfdher 
te Enquiry Officer Whether he has anything 
neuter "tie is going to produce apy Witness, 'the 
d replied in negative. When the prosecuting 
lueMions to the petitioner during the domestic 
rep tied that he had made his submissions and 
ng more to Say,, The, .Prosecuting Officer asked 
her hfe had transported hi* nou^,,J)pld articles, 
he articles, transported, and how many packets 
n and where he took delivery of the articles 
Fqr these questions the petitioner did not 
it all. He was also questioned as to whether 
s Baikanthpur only on 12-6-77, whereas the 
disported on 10-6-77. For this also he did 
eply. The petitioner simply stated that he 
ubmissions; and he has nothina to say, and 
even sign the enquiry proceedings. 

:o the Show Cause Notice, the petitioner has 
M-ll/jyherein also he ha* stated that there 
i intention on his part to claim, the transpor- 
or his house hold articles, as the same were 
id through a private return lorry by a, friend 
at , the transportation charges for his hoUse- 
ye been paid by him to his friend before his 
^aikanthpur. The following portion in Ex. 
>rthy. 

I wrote to him for a receipt for the trans- 
dn to enable me to claim the amount already 
o ihy friend, he in turn forwarded to me 
rry receipt from New Haryana Transport 
iny with which I claimed the amount from 
nk. , 

Sir, I ihet^ore^reiterpte that, the expenditure is genuine 
‘ained, ,a,boye. except having transported 
a retubp,private jlmrry that ny friend, with 
all arrangements hpve been. made, had 
ed to me a lorry receipt of New Hafyaha 
ort Company without my knowledge.” 
submission made by the petitioner to the 
fhorlty (Ex. M-19) the petitioner has stated 

‘Sir Onoe (again stress the transportation of my house 
was entrusted through a friend at Bajkaptb- 


pur who has connection with the New Haryana 
Transport Company. The same friend used to 
arrange similar transportation to other staff mem¬ 
bers also and I also therefore entrusted the trans¬ 
portation of my house-hold articles to him. It 
was packed suitably for transportation from my 
noase and the said friend had taken the peeked 
articles hihaSelf td the transporting centre, at Bal- 


df taking the .packed household articles f rqnk niy 
residence by the person td Wfiott I have gntrusred 
the transportation aS abdve I had told him the 
requireMent Bf ttanxpBrultiSn receiptI jmfjd 
me tH&SMrtitidh chgt-gip iff RS. yam 

iffforffied me that the relative, receipt MI he Sent 
<0 my house address arid accordingly I ^ 

. my house address .also, to hith. Thus h$ .^rWaqq^d 
to me. py po‘§(. the Ngw Haryana Transport Com¬ 
pany receipt 'which I submitted alqngwith my T,A- 
bill. I am quite unaware as to through whom and 
pow fh* ftbove said person has obtained the lorry 
rfeefpt. Whereas the fact remains true that my 
household articles Were transported and the trans¬ 
portation charges of Rs. 550 had been incurred by 

.. #•" 

11. Thus, we find that the petitioner has been throughout 
•tattag that he J6i thf $L«» 

goods % mmjh a&ft that fie M paia Afi&KJ?* 

tjSfe. .mPM” feUt; the petitioner^ dqeS not diSdose Wild 


TmU,,MriSralS alra^iaiicu baj [Ex. M-f) sub&itted pjt-.M m* 
peiitfortei * 1 herefp shiVws that he left Baikanthpur on 12-6-77 
only, whereas the gbOdS are alleged to have been booked for 
transportation Oh 10-6-77 itself. If that were so, there was 
time eWUugh for him to have obtained the lorry receipt, gjud 
atsO thq. receipt for the payment of iakwicy at Bulks tttlidiir 
itself. But, the petitioner does hilt say that he had received 
them before, his departure from Madhya Pradesh. The 
alleged, “friend” remains undisclosed till day. So, the con¬ 
tention that there was a friend who undertook the transpor¬ 
tation Of the poods, received money from the petitioner but 
had sent the bill and receipt from the New Haryana Trans¬ 
port Company is obviously not true. The petitioner himself 
must have obtained them and though, he tries to introduce 
an undisclosed friend he has not succeeded in. establishine 
that the bill Ex. M-2 and the receipt Bx. M-3 were obtained 
tmxmgh the said undisclosed; friend. The reason for the 
petitioned trvihg to..introduce .an intermediary is obvious. 
The New Harvana Transport Company has denied that it 
had transported any sodas, and had even stated that if there 
is any bill, that is false. This is seen from Ex. M-4. fff 
.course, no person from the said, .New Haryana Transport 
Cotapanv was examined as a witness. But. the petitioner 
. himself admits (in Ex. M-fi) that he entrusted; the goodeto 
be transported through a friend that he arranged for the 
transportation through some private lorry, that after receipt 
Of the .bonne hold articles, he waffled a receipt tb dairn 
the transportation charges; * that he wrote to his friend. wto 
arranged for transoortaion. for the lorry receipt, who had 
forwarded the lorry receipt from New Haryana Transport 
Company, and informed him (Petitioner) that it is not pdsst 
Me to get the Forrv receipt front the private return lorn 
fbfounh which the actual transportation he had arranged 
This statement h-w fnffde'FV th» oefpfOner in his expla- 

•'“I'toy dated 24-5-93 andef E^t. M4. Therefore, it is ov- 
ViottS that the lorry bill Ex. M-2 and tbe receipt Ex. M-' 
pve falre and hogns *o tVp knowledge of the petit toner him 
self, whether he readlv transported the goods or not. But 
there is no evidence also to show that the goods were reajlt 
transported. Therefore T fioM that the petitioner hpd poi 
transported anv hoods frHn his place t>f Pbsthrtg at Madhv! 
o-ad»sti to Kerala on his transfer. Ohi significant noin 
which also "op to sttonort nn' view is that the petitionei 
do“s' hot kkv that he Paid the transportation charges to ato 
Inrrv ojmrvtnv; >t»pr clairps to have made payment only t< 
hi* frietid. who t> atro not e-anitped hut has beert rntrodnpec 
onto to et-oarw Pohifitv. So the fact that romeone froii 
th- N«w ftnn,ar>t> Transnort Crttppapv S-t not been -examine' 
will ye* Wprindtce *he netittorter or affect the respondent’' 
CBe. Bo ratin'- *ntt> consideration all these facts T fin' 
that it is etoar that the Petitioner has not transported an- 
goods on his transfer, but has produced a spurious bill an 













[ upt II —3 (ii j] 


vtret T7T TDMW ; 3pfqff 2 2 , ] a 9 -l/iRR 2,1 2 1 5 


161 


receipt us if he had tiansporlcd die goods from his place of 
pusaiiy al Madhya Pradesh to kcraia on U.msfer. and hint 
made a false claim for travelling allowance, ihe pen 
tloner contenucu iIiul ue nas siius-jqucmiy lepaid this amount 
drawn by him as evidence towards travelling allowance, but 
this is not going to help him anyway. 

12. One other contention put forward by the petitioner is 
thin misconduct alleged by Uic respondent is not one diet is 
mentioned in the tSustry Award and the Desui Award. Bur, 
no ai guments were urged in support of this contention at the 
time of the enquiry before tms Tribunal. Therefore, >he 
action of the petitioner in having claimed a certain sum ot 
money as travelling allowance while he had not actually 
transported the goods, and the action of the petitioner in 
having produced spurious lorry bill and receipt as if he had 
spent money for the transport of the goods, 'and claimed the 
amount rrom the respondent bank, certainly amount to 
misconduct. 

13. The petitioner contended that no witnesses wcie exa¬ 
mined on me side of the Management. 13ut, in view of the 
documcn s marked at the enquiry, and the explanations, 
writ.on submissions presented hy the petitioner either before 
or a* the enquiry. There is no need at all to examine 
any witness on the side of the Management, The petitioner 
also did not want to examine any witness on his s de. There¬ 
fore ihis will not in anyway alfect the enquiry. 

14. The next contention put forward by the petitioner is 
that ihe domestic enquiry as well as punishment are vitialcd 
in view of the long delay in conducting the enquiry. The 
petitioner contends that while the petitioner is alleged to 
have made a false claim and produced spurious documents 
in support of that false claim in the year 1977, only in the 
year [983 a memo was issued to him tindir Mxhihit M-5 
making imputations against the petitioner, and the enquiry 
was held in the year 1984 and the order of dismissal was 
also passed in the year 1984, Therefore die Learned Counsel 
for the petitioner contends that the long delay vitiates the 
enquiry as well as the order of dismissal, 

15. T he Learned Counsel for the respondent on the other 
hand contends that though the petitioner had made a false 
claim and produced spurious documents in support thereof 
in the year 1977, the bank had to make investigations and 
satisfy itself that there is a case against the petitioner and 
then only proceed againsL him. and therefore in these circums¬ 
tances, the delay cannot be stated to ho one vitiating the 
enquiry. He also contends that the petitioner has not been 
prejudiced by this delay alleged by him, He contends that 
this is not the case where the petitioner has alleged that in 
view of ihe long lapse of time he was not able lo say any¬ 
thing about the charges levelled against him. but. on the 
other hand given a detailed explanation and had also justi- 
lied his action by staling that he had incurred the expendi¬ 
ture for transportation of his goods. Me also contends that 
the petitioner had not denied, but, had accepted that the 
lorry bill and the receipt for the payment of money weie 
not genuine, and had attempted to explain the same hy 
stating that his friend could not gel the lorry hill and the 
receipt from the private lorry-owner through whom the goods 
were actually transported, and therefore, his friend might 
have obtained this lorry bill and receipt from New Hfnvana 
Transport Company. Therefore, the Learned Counsel for 
the respondent contended that the petitioner had not. at the 
commencement of the enquiry, stated that he has been pre¬ 
judiced bv this delay, and in fad .he has not been prejudiced 
also, and Iheicfnre the delay cannot be Tvl'il ugaiml the 
respondent. 

lb. The charge against the petitioner is that he made tt 
false claim for the it a veiling allowance and produced spurious 
documents in support of Ihe same. The contention of the 
petitioner is that his claim for travelling allowance is not 
false, that he had actually incurred the expenses for the 
transportation of goods, but, the friend who arranged for 
the transportation of the goods had, instead of obtaining 
the lorry bill and (he receipt for the payment of the money 
from the owner of the lorry who actually transported the 
"nods, obtained the lorry bill and receipt from New Harvarta 
Transport Company. So, it is not as if the petitioner was 
not able to give anv explanation to the charge levelled 
against him in view of the delay in commencement and the 
conduct of the enquiry. The petitioner had not rlso stated 
that he has been prejudiced by not being able to put tin 
bis defence. But, on the other hand he had put forward 
me defence smi he had even justified his claim for travelling 
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allowance on the ground that he had actually incurred 
Uic exjjenses, So, it is clear tltut the petitioner hits not 
:;ceu piejudieeu uy tiic delay da ugh, he now cqtncuds that 
the delay vitiates tlie enquiry as well as the order oi dismissal. 
1 therefore hold that the petitioner has not been prejudiced 
m his defence by leason of delay. 

lb. But the learned counsel for the Petitioner relied upon 
the decision in S. C. Basil Vs. Bank of Baroda and others 
1 1992 2 LLI 2481. Titat was a case where a show cause 
notice was issued in year 1981 to an employee hy the hank 
lor certain misconduct alleged to have been committed by 
him during 1971 to 1973. A formal charge sheet was issued 
only m the year 1987. Therefore, the employee filed a 
petition before the Hun’hlc High Court of Calcutta challeng¬ 
ing the charge sheet and the departmental proceedings and 
prayed to quash the same. The Hon'ble High Court ot 
Calcutta held that no charge can be framed on the basis 
of stale materials, and set aside the charge. But, in this 
case as righilv pointed out by the learned counsel for the 
respondent, though, the misconduct occurred in the year 
1977, it had not immediately come to the notice of the 
respondent. The fact that the petitioner had noL actually 
transported the goods and had produced spurious doctimenls 
vrvild normally come to light .iri:r syme limi. Of course in 
1979 itself the respondent had come to know that the lorry 
bill was not issued by the New Haryana Transport Company. 
The respondent bod to invcstiuiH' and ttv.n take proceed¬ 
ings. Yet, it too 1 .: them till 1983 to initiate the proceedings 
against the petitioner. Certainly, there is delay but, on that 
account alone, it cannot in the circumstances of this case 
be slated that the enquiry is vitiated. I have already pointed 
out that the petitioner lias not been prejudiced, in view of 
delay, in putting forth his defence, in view of the stand 
taken h\ ii ni .uid du other peculiar eireiinv lance ■ There¬ 
fore. it cannot be «'atcd that the enquiry in the circumstances 
vitiated. 

17. But, so far as the punishment is concerned, I find that 
the misconduct had taken place in the year 1977, that the 
enquiry was initialed in 1983, and petitioner was dismissed 
from service in 1984. Taking into consideration the charge 
levelled against the petitioner, and the delay in commencing 
the enquiry and imposing the punishment, I find that the 
order of dismissal is not justified. But, at the same time, 
considering the charge levelled against the petitioner, the 
fact that the respondent is a bank dealing in money, and 
the fact that the respondent bank has lost confidence in 
the petitioner, who is expected to be trust-worthy and honest, 
and maintain absolute integrity in his dealings, T find that 
the petitioner should not be granted the relief of reinsta'c- 
pievif and die aitendant benefbs. Instead 1 feel that the 
interest of justice will be best served if the petitioner is 
granted compensation. The petitioner has stated in the claim 
petition that he bad pnt in 19 years of service. This is not 
controverted hy (he respondent. Therefore, in these circums¬ 
tances. I find (hat the petitioner is entitled to compensaion 
equivalent to two years emoluments at the rate of the last 
pay drawn by him at the time of the dismissal, 

18. In the result, an award is passed holding that though 
the dismissal of the petitioner-workman from service is not 
justified, (lie petitioner-workman is not entitled to the relief 
of reinstatement to service and the attendant benefits. But, 
the respondent is directed to pay compensation to the 
petitioner-workman equivalent to two years’ emoluments at 
die rate of the last pav drawn by him at the time of the 
impugned dismissal order. No costs. 

Dated, this 26th day of August, 1993. 

THIRU K. SAMPATH KUMARAN, Industrial Tribunal 
WTTNRSS EXAMJNLD 

For both sides —None. 

DOCUMFNTS MARKED 

For Workman—-Nil. 

For Management : 

Fx, M-1 /30-6-77—T.A, Rill of the workman Thirn P. 
Achuthankutty in connection with his transfer from 
Rnikanthnur Branch of the Mnnagcmnt Bank to 
Kainaltv-ADB. 

1-x. M-3/10-6-77—Bill No. 289/77-78 of New Haryana 
Transport Company CXcrox copy), 

f.x r M-3110-6-77—Two money receipts fnt transporting 
jiouse-hold article* of ‘he workman .copy). 
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Er, Ml4/19-11-79—Letter from New Haryana Transport 
Co. Swarajpur to the Branch Manager, Manage¬ 
ment Bank, Baiknnthpur regarding the bill and 
transportation of household goods of the workman 
(copy). 

E.x. M-5/22-3-83—Memo issued hy the Management 
Bank to the workman calling for his explanation 
regarding transportation of household articles (copy). 

Ex. M-6/4-4-83—Reply by the workman to Ex. M-5 
(copy). 

Ex. M-7/25-4-83—Letter from the Workman to the 
Management in continuation of his letter dated 
4-4-83 (copy). 

Ex. M-8/24-5-83— Explanation by the workman to Ex. 
M-5 (copy). 

Ex. M-9/16-7-83—Show Cause Notice issued to the 
workman (copy). 

Ex. M10/10-8-83—Letter from the workman to the 
Management-Bank (copy), 

Ex. M-11119-8-83—Reply h\ 'lie workman to Ex. lvl-9 
(Xerox copy). 

E.x. M-l2/19-10-83—Letter from the Bank to the work¬ 
man stating that the enquiry will be held (copy). 

Ex, M-13/28-2-84—Enquiry Notice from Enquiry Officer. 

Ex. M-14/15-3-84—Proceedings of the Enquiry Offlecr 
(copy). 

Ex. M-l5/15-3-84—Findings of the Enquiry Officer 
(copy). 

Lx. M-16/15-3-84—Written submission filed by the 
workman before the Enquiry Officer (copy). 

Ex. M-17/22-6-84-—Second Show Cause Notice issued 
to the workman (copy). 

Ex. M-18/7-7-S4—Reply by the workman to Ex. M-17 
(copy). 

Ex. M-l 9 121 -7-84—.Written submissions filed by the 
workman before the Disciplinary Authority (copy). 

Ex. M-20/26-7-84—Dismissal Order (copy). 

Tf fcssfr, 29 feqrsrr, 1993 
TT. ITT. 286,—Bfkftfw STfafFNR, 

1947 ( 1947 TT 14) STKT 17% if, 

%^ 2 %T TPTTr, R, BRcT Bffff%rr qilp %T 

NUTffe %Tf%rfT % srsfut % fffirDPE'T sffr 

sn% if frftcr srtefTfor f%TTT 

ir %^zr tT^frr^%rarfw (%.-2 ), efttp? % 

9NTT %T TTfr t, NT %t r £%T B"RTTT %T 

2 7-1 2-93 %T TTFT gW NT I 
[T .-TN-20012/( 270)/8(-3(T)/NT^ NTT (%TT-l)] 
FT. 07T. %. TFT, tUE NfsTTTif 

New Etclhi, the 29th December, 1993 
S O 286.—In pursuance oT Section i7 of the Indu trial 
Disputes Act, 1947 (14 of 1947), tile Central Government 
hciehy publishes the Award of the Central Government In¬ 
dustrial Tribunal (No. II) Dhanbad as shown in the Annexcre 
in the Industrial Dispute between the t'-'ployen in relation 
to the management of Bhatdih Colliery of M|s. B.C.C.L and 
their workmen which was received by the Central Govern¬ 
ment on 27-12-93. 

[No. L-20012/(270)/86-DIII(A)/IR (Coal-I)] 
S. S. K. RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : Shri B. Ram Presiding Officer. 

In the matter of an industrial dispute under Section 
lO(l)(dO of the T.D. Act., 1947. 

Reference No. 66 of 1988 

PARTIES : Employers in relation 1o the management of 
Bhatdih Colliery of M|s. Bharat Coking Coal Ltd. 
and their workmen. 


APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employers— Shri H. Nath, Advocate. 
STATE : Bihar. INDUSTRY • Coal 

Dated, Dhanbad, the 3rd December, 1993 
AWARD 

Die Govt, of India, Ministry of Labour in exercise of the 
powers conferred) on them under Section 10 (l)(d) of the I.D. 
Act, 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-20012(270)]86- 
D.IIT(A), dated, the 2ndl March, 1988. 

SCHEDULE 

“Whether the action of the management of Bhatdih 
Colliery of Messrs. Bharat Coking Coal Limited in 
not providing employment of her suitability to 
Smt. Chanda Devi, v, ife of late Dakshineshwnr 
Hazari, Ex-Mining Sirdar of the colliery, in terms of 
para 19.4.2 of the National Coal Wuge Agreemenl-11 
was justified? If not, to what relief is she entitled?" 

2. Die present reference is pending for last several yeais 
hut no steps were taken by the workmen although notices 
seemed to have been issued several times. From Ihc record 
I find that one Shri H, Nath, Advocate had been putting 
appearance on behalf of the management. I am of the view 
that the workmen have lost their interest in the case and, 
so a ‘No dispute’ Award is passed. 

B. RAM, Presiding Officer, 
Central Govt. Industrial Tribunal (No. 2), Dhanbad 

Nf 29 foUNT 1993 

TT. NT. 2 87-—vWlfffiE fW? NftlfWT, 

1947 ( 1947 TT 14) %T OUT 17% NNTTN F, 

%nfk TRER, 4. NTRT %Tt%N fafe. %T NTTFfT- 
FFTT %Tl%N%r % TTNTTN % f%fTN%f afrr tJN% 

^%ETTf % FT% N^TN % frfe: afhfrfTT fTNT? if 

%^k bdett Nkftfrr *rftraRor, (¥.-2), sfrtt % 

TNTT %T T'ETftffiT fficfT % NT %-nTt BTTTT %T 

27-12-93 %T TTFT fNT NT I 
[%.-T/T-20012/203/85-TTT-3 (f)/NT$ NR (%%T-I)] 
F*T. Err. %. TFT, fCE 
New Delhi, the 29th December, 1993 

S.O. 287.-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal (No. IT) Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Pusantimuta Colliery of M|s. BCCL 
and their workmen which was received by the Central Gov¬ 
ernment on 27-12-93. 

|No. L-20012/203/85-DIIK A) /IR (Coal-I)] 
S. S, K. RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : Shri B. Ram Presiding Officer. 

T 11 the mat'er of an industrial dispute under Section 
10(l)(dt) of the I.D, Act., 1947. 

Reference No. 89 of 1986 

PARTIES : Employers in relation to the management of 
Basantimata Colliery of M|s. Bharat Coking Coal 
Limited and their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri Samir Chatterjee, Asstt. 
Secretary, R.C.M.S. 

On behalf of the employers—Shri 3. S Murthy, Advocate. 
STATE : Bihar, INDUSTRY : Coal. 

Dated!, Dhanbad, the 10th December, 1993 
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AWARD 

The Govt, of India, Ministry cl Labour in exercise oi’ thc 
powers conferred on them under Section 10(1 )(di of the I.D. 
Act., 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-20012[(203)[K5- 
D. 1II(A1, dated, the Junuaiy, 1986 
SCHFUULL 

“Whether the action of the majiegcincnt of Basantimata 
Colliery of M|s. Bharat Coking Coal l imited, P.O, 
Mugma, Dist. Dhanbad in dismissing S|Smt. lamuni 
Manjhian, Lakhi Manjhian, Tutsi Manjhian and 
Shri Haripara Manjhi from service is justified? If 
not, to what relief arc the concerned workmen 
entitled?” 

1. In the prtsent reference the action of the management 
erf Basantimata Colliery of M|a. BCCL has been challenged 
in dismissing S]Smt. Jamnni Manihian, Lakhi Manjhian, Tulsi 
Manjhian and Shri Haripadn Manjhi from the services. 

2. ir was siaieu uy tne eouceiii.j woikmcn turougn tneir 
Joint W.S. that tney were permanent workmen of Basanti- 
mata Colliery. They were illegally and, arbitrauly dismissed ny 
the management alter completing empty toiniaim&s of domes- 
ticc enquiry, They also stated mat no chargesheet was ever 
served upon them and the enquiry was conducted in a very 
irregular and biased manner. The concerned workman 
claim to have been dismissed by an unauthorised; person. It 
was also contended that the punishment of dismissal was to 
harsh and disproportionate to the alleged ottcncc. 

3. The management tiled separate W.S, ictuting the claims 
of the workmen. It was contended thut all the concerned 
workman remained absent for long time without any per¬ 
mission or reasonable cause as a result whereof a valid and 
proper domestic enquiry was ordered to be conducted. During 
the course of enquiry some of the eoccerncd workman ad¬ 
mitted their guilt and they were lound guilty by the E.O, 
and hence necessary older of dismissal was passed, 

4. As regards .lamuni Manjhiain it was staled that she 
was a coal stacker and she absented herself lrom duty from 
May, ,1976. In this way she remained absent for more than 
7 years. Under the law she will be deemed to have abandoned 
her employment leading automatic lermuni’ton of Her seiviec. 
She was issued chargesheet dt 7-1-84. .11 was pointed out 
that during (lie enquiry she admitted that she was sick nna 
she had not applied for any leave nor she had sought any 
permission of the management for absence from duty, 

5. It was contended by the management that Basantimata 
Colliery has got dispensary properly manned by Medical 
Officers and other stall where free medical aid is given to 
thc_ employers and their family members. In serious cases the 
patients are referred to the Central Hospital for further 
treatment, lamuni Manjhiain was ailing but she did: not avail 
of free medical help provided by the management and there¬ 
fore she pretended illness and actually she was not suffering 
from any ailment. She remained absent in unauthorised 
manner without permission. 

6. In case of Lakhi Manjhiair it was stated that she was 
absent from tune, 1977 till 1984 and in this way she also 
made hereself absent for more than 6 years without any 
valid and reasonable cause. 

7. With regards to Tulsi Manjhiain it was elated that she 
was abesnt from duty for several years without peimission 
and satisfactory cause. She was issued chargesheet and ihc 
explanation submitted by her was found quite unsatisfactory 
Accordingly „ departmental enquiry was conducted and she 
was found guilty of the misconduct. However, it was sub¬ 
mitted that the proceeding of the enquiry was misplaced 
and could not be filed in this reference. 

8. Shri Haripada Manjhi was issued chargesheet on2-1-S4 
or unauthorised absence from dutv from January 198 J 

without permission and satisfactory cause which was 'a mis- 
conduct undci clause 7< 1Hn> of ;he Mode] Standing Order 
applicable to the colliery Shri Haripada Manjhi had submitted 

was 7nrth dt ' 13 ,' 1 j' 8 ? v * h,ch was fol,nd n °t satisfactory. It 
was further contended that he was pleaded guilty during the 

enmurv and staled that he was not aware of ,he fuel that he 
should take permission from ihe management for absence/ 


9. In this way it was contended that a valid and regular 
enquiry as conducted against ail the concerned workmen md 
they were found guilty of the misconduct for remaining 
absent without any .permission for sufficient long time. The 
management contended that their long absence without any 
permission was serious miscoiuuct and hence they ware 
dismissed from their service. This it was urged that the 
concerned workmen have got no case and they do not 
deserve any reliet. 

f 0 . 1 tie point for consideration is as to whether the 
dismissal ol all the tour concerned workmen by the manage¬ 
ment of Basantimata Colliery of M/s. BCCL was justified ? 

II. Common allegation against the concerned wor km en 
was that they absented from duty for a long time without 
leasonable and unsatilactory cause and accordingly they 
wcie issued chargesheet. The reply submitted by Lhem were 
found quite unsatisfactory and therefore Lhey were dismissed 
after domestic enquiry. It may be mentioned here that the 
domestic enquiry has ceen held to be not fair and proper and 
accordingly the management was directed to lead evidence 
to prove misconduct against the concerned workmen. 

G. Bmt. Jamum Manjhiain vvas issued chargesheet on 
7-1-84 under nod. M-J alleging tnai she was absenting from 
May, 19/o without any iiitoimacion or reasonaoie cause, 
one submitted reply on 2-2-84 <M-12j stating that due to 
serious chronic uiseasc she remained conuneu to bed and 
"ms under long treatment. Due to such serious disease she 
was not rcguiai m service in the year 1970. She also stated 
to have sui-milteu an application before Lhe authority for 
long leave and was under ihc impression that leave had been 
gi anted, twl. iu -4 is the letter or dismissal. It may be 
conspicuously "oted that the show cause did not disclose the 
name oi ihe chronic disease, There was no document to 
snow chat She had submitted any application to the authority 
lor long leave. However, lrom the show cause it is admitted 
that she was absent since 197n. In this way she remained 

wwi ^vi mo ,"i l , lan 6 / eal ' s - has been examined as 
VVV\ -3. ohc stated that she was absent for 3 months only on 
account ot her illness. But thi 3 statement is palpably wrong 
in the face oi reply to the chargesheet and the medical certi- 
icale. Hie medical certificate dated 7-1-84 was filed during 
t ie couise or enquiry. From the perusal of the medical 
vepoit it appears Hint sue was under the treatment of the local 

P rdvsli 1 r“ °i 5 ~ 7<> U> 7-1-84 and was suffering from 
, alysis. hie photo copy oi the leave account register 

M '“ , h ‘‘ s ;llso , l 2 c ™ tiled showing that she was absent 

■ onti luously f loin 7-5-78. How ihc question arises as to why 
she dal not go to the Colliery hospital for proper treatment 

iHn n 8 S ,Hl! ;l wsM Crin! ln,m lhe disease like Paralysis. In 
ol' i. ru h l l, i e lll:ulll fi e,T1 cnt submitted that Basantimata 
k i icry has got a dispensary and medical officers and other 
staff, lunaincd tlleie where free medical aid is given to the 
employees and the.r lanuly meinocis. Sciious cases of ail- 
mrnf T rer ? l 'f d \ u . the Central Hospital for better treat- 

tha? her /‘dH- w Un,1 i iain WW-3 slI ? lply stated in her evidence 
th.it liei Milage was long away and so she did not go to the 

°1. y I’ospitn 1. At no stretch of imagination such type of 
evidence could not he accepted to be truo and correct. >P It is 
a .most unthinkable that a patient having paralytic stroke 

m"n«° n MW^M , W * r fU p° fr “ and better* medical 8 treat- 

lie Ins h/i a' C ' Hra!>ad f,ln,la proved register. 

1 c has denied that the management is hostile from the tribal 

snrvVn’^ih lr . C nir S ° MatCC abo . ut thc existence of State Dispcn- 
.dTe, m 1L - sHff ‘n Wn r J hy thc doc "^ commounder and 

■ mh ihm-e dso f dlspcasary has been provided with an 
aniliulance also for caiiymg ailing patient. I think Ext M-20 

cannot be disbelieved only because it bears no signature 

maffirrilTns’wnj AP o n fr ° m this document there are other 
materials as well on thc record to show (hat thc concrned 

authority 1 ,*''in tnLjcrl am^toUSVa^ 

sr 0 x: ,n jv n ^r 17(i,(n) of the Modei 

13. Lakhi Manjhiain was absent from June 1977 and sh« 

saw j** E r ,»- 5 ». was** 

- »fuitmni k % sr, •af 

frSIS***. sh ?™ JSr'.«od rth“fc“”S 

, ! £ ; iL M -6>- In evidence as WW-1 she look the same 
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evidence that, she, 
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evidence to support 
gsdj this, story crf pre, 
ivv, the mouth of- 
does not indicate an 
The doctor certified 
and lumburgo and 
1-1*77 to 7-1-84. 
termiration puts 
to the ground. Even 
attend the colliery 
the-;, colliery hospital 
accepted. Even undejr 
fi'eta duty with effect 
I apt to. hold that 
herself from duty wj 
years which was a 
the Model Standing 


t. continuously, [far 4 years. It is in, her 

5 ls : carrying pregnancy which was 
ted roateenity letm on,aceonnt,of abor- 
eur ill. I find, thlt ithere-.is no iota of 
tjhis fact. The management has challen- 
n«y and abortion by putting suggestion 
witness. The medical, certificate also 
(thing like pregnancy and. its, abortion, 
that she was suffering from septicini 
under the treatment of the doctor from 
ius the story of. pregnancy and its 
forward ry Lak-hi Manjhiaw falls 
for any other type of illness she did not 
ipital. The story of long distance from 
is not plausible and hence cannot be 
Ext. M-20 she has been shown absent 
from June, 1977. For the reasons stated 
$tnt. Lakhimanjhiain willfully absented 
thout any reasonable cause for long 6 
isconduct under, the relevant clause of 
(brders applicable to the lady employee. 
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14. Start Hteipada 
from. January, 1983 
him on 2-1 -84 (Ext. 
vide Ext. Mv4 l. He| 
M-2.. In. reply*, to t 
stater! that he bad a 
Me remained confin 
enough no. disease h 
lie could, not submit at] 
attack, . We have no 
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stated,that he was.uM 1 
sheet shows that he 
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in cross-examination 
Me, alxo. stated that 
his, statement has bi 
He further admitted 
application for sane', 
to .who was informed 
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does not possess,,any] 
evidence it appears 
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private doctor. Under 
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15. As regards 
domestic enquiry wa i 
and hepce it was. not 
dispaissiai-is Ext.,M-7. 
absent from- July, 19 
She stated-that she wa( 
was conducted. After 
action-. will be . domestic 
simply wrong to 
charge-sheet. She st; 

2 months. But she o 
when she absented h 
she remained absent 
treated by one Shri Sal 
not- possess any certifivf; 
As rcgards. illncss .she 
and the child , was dest 
not, possess aay papet) 
alleged,-to have been 
been examined by an 
treated on different fo^i 
a private-doctor it was 
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the medical certificate, 
proof of this fact, 
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Ibn Thase concerned 
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Madjhi was reported to. be absent 
(ind, the chargesheet was issued against 
MM). He replied to the chargesheet 
was dismissed from 19-6-84 vide Ext. 

chargesheet the- concerned workman 
attack of serious, and chronic disease, 
to bed for a long time. Curiously 
been mentioned. Me mentioned that 
y leave application cn account of sudden 
paper to support this contention of the 
The witness while deposing as WW-4 
|ent only, for 3 months. But the charge- 
as absent, for about one year. At first 
ieived any. chargesheet but subsequently 
|ie admitted receipt of the same (M-l). 
e did not reply to the chargesheet but 
n falsified in the face of Ex. M41. 
(that he had not submitted any written 
Jon of leave. He also cannot say as 
about his illness and when. He claims 
colliery hospital for treatment but he 
paper to prove this fact. From (lie 
hat his main ailment was head ache 
I do not think for such common ail- 
to remain absent for months together 
ty permission. He does not possess any 
to show that he was treated by any 
Ext. M-20 he has been shown absent 
For the reasons stated above Tam 
ada Manjhi also committed misconduct 
Orders of the Company. 


lsi Majhiain the proceeding of the 
not available with the management 
filed in this reference. The order of 
Under Ext. M-20 she has been shown 
She has been examined as W-W-l. 
chargesheeted but no domestic enquiry 
issuance of the. chargesheet follow, up 
enquiry and that being so it will be 
;est. that there was no enquiry after 
( that she was absent from duty for 
4uld not say the months and year from 
rself. According to the management 
or 2 years. She claim to have been 
kar one private physician but she does 
ate granted by the attending physician, 
|stated that she was carrying pregnancy 
oyed in her womb. Actually she does 
to prove this fact although, she was 
Examined by the doctor. Had she net 
\ doctor the matter would have been 
■ting.. But since she was examined by 
for her to prove the fact to justify her 
to have filed an application and 
with the management but there is no 
n supposing for the, sake of argument 
Imonths as admitted by her even. then 
reasonable cause wax a misconduct 
the Model Standing Orders. 


workmen have alsofiled an affidavit 

stating the facts of, their case in brief. 


But for the reasons stated above they have already been held 
to, have committed, misconduct under the provision of the 
MudeEStandiffg Orders, / 

17!'From the discussions--made above- if is well proved 
that all the four concerned-'- workmen absented from their 
duties without any reasonable-cause. They did not inform 
the authority about their ‘unauthorised absence. Shri Lakhi 
Majhiain and Jarman Majhiain were absent for more-than 6 
years, and the ground of illness taken by them was not at all 
convincing. Shri Haripada , Manjhi and Tulsi Manjhiain re¬ 
mained absent for more than a year without any sufficient 
cause. In this way all committed misconduct within the 
planing of clause 17(i)(n) of the Model Standing Orders 
applicable to them. 


18. Now coming to the question of punishment we find, 
that .they have been dismissed from their services. Admit¬ 
tedly they are illiterate tribal people residing in remote 
part of the state and mostly they are poor hungly and home¬ 
less for whom the Government has always been sympathetic 
to- provide 1 employment opportunity- and- other- facilities. 
They -remained absent without any. permission which, may, 
be--attributed- to their .ignorance and illiteracy. In these 
hard days when employment has, become;.rare>> thing jt may, 
not be-fadr mid justifiable to deprive these, poor tribal of 
(heir bread.In the;, circumstances, the, order of dismissal 
>s , set; aside apd the management is directed to reinstate the 
concerned, workmen within 2 months from the date, of publi¬ 
cation of the Award. However, in case of Janjuni Manjhiain 
and Lakhi Majhiain their two future increment's Will, be' 
permanently stopped. But in case of Haripad* Mwnj-hi and 
Tplsi Maihiairr onlv one future increment- will ' be stopped- 
permanently. In the circumstances of the case, there-will 
he e© order as-to hack wages-. I think-this-punishmentwill 
meet the - ends- of justice. 

This is my Award. 

B. RAM. Presiding Officer 


*rf fewft, 2 9 foriTMT, 1993 
TT. W.v '288 .—fffdfffTff, 19.47 

(■-1947 i TT’:T4) aft. ! 17 % if, 

ifWR, F; ffUff -ftfiFff (ft 

(ftfFFlft' % SR'IchT % fffftffTft sfk ffTimft 

% mm if ffffetST srftjtfW ij 

TTUftT sf^TftrfT (t.,-2), TO5 -%• 

27 - 12*93 tt 

SFsTrfSfT *rr I 

[*T. -EH -20 012/1 '5 9 /9 1 Sift ( fflM-i ) ] 

EH. E^. %. TTT, srf-TFtft 


New Delhi, the 29th December, 1993' 

S.O;? 28&>—In. pursuance, of Section 47 of the Iridiistrial'' 
Disputes Act, 19477 (14 of 1947), the - Central Government 
hereby publsh.es the award of the Central Government 
I.uJfriP iSfcJribBoaj .CNta IDrDhaobadi as-shown in the Anner 
xurei in tftfe industrial disputes between the employers in 
relation to the management of Bhagabanff CoHiery of M/s. 
B.C.C.L. and their workmen which was - received by the 
Ceutial.-Goyernmeivt. oa 2,7-12-1993. 

[No- 1.-20012/189/91-IR (Coal-I)] 
S,, S. K. RAfh Desk Officer 
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ANKEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri- B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 10(l)(d) 
of the I. D. Act, 1947 

Reference No. 5 of 1992 

PARTIES!:. 

Employers in relation to the management of M/s. BCCL 
and their workmen. 

APPEARANCES : 

On behalf of the employers—Shri Harihar Nath, Advocate 

R.C.M.S. Union 

On behalf of the employers—Shri Harihar Narfi, Advocate 
STATE : Bihar INDUSTRY : Coal 

Dhanbad. the 7th December, 1993 
AWARD 


aimexttre of the reteerce never worked in Bhagaband colliery 
in' any capacity. The Area of Bhagaband colliery is streching 
withm the radius of more than 5 K.M and there'are about 
1691 quarters including the self made hutment of the workers. 
In order to maintain the sanitary condition the contractor 
is engaged from tithe-to time to remove the garbage, ash 
heaps from the colliery premises in addition to permanent 
sweeqr of the management. There are some permanent 
sweepers 'also of the management. The management denied 
the relationship of master and servant arid employer-em¬ 
ployee between the concerned workmen and the management. 
Since the concerned workmen never worked in Bhagaband 
colliery in any capacity ther was no question of supervision 
of their work by this'management. It was further submitted 
that the contract labours were engaged to remove ash heaps 
and garbages from the premises of the colliery where workers 
are living. The contractor employ, their own men and the 
management has nothing- to do with their employment or 
non-employment, It was also contended that the removal 
of ash heaps and garbag e from the colliery premises are not 
prohibited category under Contract Labour (Regulation and 
Abolition) Act, 1970. Lastly it was contended that RCMS 
union is trying to get entry of the concerned workmen from 
back door.* In the circumstances; it was prayed that the 
workmen are not entitled to any relief. 

6. The question for consideration are two folds :— 


The Government oL'India,; Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
189/91-IR (Coal-1), dated, the Nil. 


Firstly whether the concerned workmen ever worked in 
■Bhagaband colliery as contractor labour ? Secondly 
wlieuier they are entitled to oe regularised in the 
services of the management. 


SCHEDULE 

“Whether Shri Upendra Kumar and 26 other contractor 
workers are workmen of the Bhagaband Colliery 
of M/s. BCCL and whether the demand that these 
persons ,be regularised in the settrices of the said 
management is justified ? If sbj to what relief 
are these persons entitled ?” 

2. In. the instant reference the workmen have demanded 
for a declaration that they are the workmen of Bhagaband 
Coilwry of M/s BCCL and also for regular!.- ation in the 
services of the said management. 

3. All the concerned workmen 27 in Nos. have filed 
joint W.S. stating that Bhagaband Colliery under FB Area 
of BCCL is a large establishment having a big surface area 
of about 3 Sqr. antes. The Colliery has got woikers colony 
officers bungldw, schools, community hall and other type of 
the dwelling house spread over the said area in addition 
to office building and other working offices apart from 
self made hutments of the workers. In this way the total 
number of living quarters is about 1700 and those houses 
haye been occupied by the officers, supervisors, staff and 
other workers of the management. It requires regular sanita- 
■iun. and hygiene arrangement by the management. It,may. 
also be mentioned "that there are drainage system and travell¬ 
ing loads along these houses. In order ;o maintain sanitation 
wdrk including sweeping, removal of ash and garbages and 
also the cleaning the drainage regular work force is required 
but the management has got only 17 sweepers on its roll. It 
was submitted‘that dtic to high .rate of absenteeism only 9 to 10 
sweepers turn up everyday for the purpose resulting in huge 
accumulation of garbages and ash throughout the read side. 
The management in order to pope with the work has been 
engaging a number of workers for sweeping and other sanitary 
jobs.* It-was contended that in the year 1990 a circular was 
issued stipulating therein that the services of one sweeper is 
essential for each 50 quarters. As contended the. concerned 
workmen were engaged by the management of Bhagaband 
colliery for the jobs of sweepers and they have been doing 
so since the year 1986. 


7. The teirns of reference presupposes that the concerned 
workmen are contractor labour. First of all let us examine 
whether the concerned workmen ever worked in Bhagaband 
colliery or not. in para-4 of the W.S. the management 
submitted that the concerned workmen never worKed in 
Bnagabaud colliery in any capacity. Shri Rajendra Paswas, 
WW-1, Shri Jilenura Kumar Sao, WW-2 have stated that they 
were appointed to work as Sweeper by the Agent of Bhaga¬ 
band Colliery. But admittedly they do not possess any such 
paper to show that they were engaged by the Agent of the 
Colliery. They do not possess any appointment letter even. 
WW-3 Shri Gopal Pd. Gupta was working in Bhagaband 
colliery as Attendance Clerk-cum-Time keeper. He stated 
to have marked the attendance of the concerned workmen 
/ mm die Iv8S to-May, 1989. He subsequently became Asstt. 
Secretary, RCMS. But after raising dispute of the concerned 
workmen, he was stopped marking attendance. No Attendance 
register has been filed. WW-4 Shri Bholanath Singh had 
also occasion to work as Attendance Clerk in the colliery. 
He is President of R.C.M.S. for the last 5 years. He stated 
that the concerned workmen were doing sweeping work in the 
colliery. In cross-examination it was suggested to the 
wfness that the concerned workmen never worked as sweeper 
in the colliery and they became members of the union only 
for the purpose of raising industrial dispute. These four 
witnesses examined on behalf of the concerned workmen are 
more or dess interested persons and their testimony have 
to be weighed with caution. WW-4 has proved the payment 
sheet. On behalf of the union he used to remain present 
at the time of payment just to watch whether the payment to 
the concerned workmen were made correctly or not. The pay¬ 
ment sheet has been marked Ext. W-.6 The name of the 
concerned workmen have been noted and also payment made 
to themi WW-1 and WW-2 have proved their relevant 
entries concerning their names and the payment made to them 
which have been marked Ext. W-l and W-3 respectively. 
It is the consistent case of the management that the wage- 
sheet under Ext. W-6 is manufactured piece of paper and 
has been prepared for the purpose of this case. At this 
stage I may refer to Section 21(3) of the Contract Labour 
(Regulation and Abolition) Act. 1970 which provides as 
follows :— 


4. The management- engaged the concerned workmen 
through- the so-ealleei contractor only 'O deprive then; of 
their rightful, claim under- the provision of N.C.W.A. These 
workers have worked-in the premises of the company under 
the ‘.upfcrvision.aiKl. guidance of the company officers. Iij 
this way they chinas-for-their regitkfcisatioh in the services of 
the company. 

5. The management has filed separate W.S, refuting the 
claim of the concerned workman. It was contended that 
Shri U. Kumar, and, 26 notber concerned workmen as per 


It shall be the duty of the contractor to ehsure dis¬ 
bursement of wages in the presence of authorised 
representative of the principal employer.” 

Curiously enough these wagesheets 18 in Nos. for different 
years and months do not .bear the signature of any represen¬ 
tative of (he management!. Invariably the wages ire dis¬ 
bursed by the contractor in presence of the LEO(C) In 
absence of any signature of the representative of the manage- 
ment was difficult to accept the genuineness, of this document 
(Ext. W-6). 
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12. The witness stated that the sweeping work in the 
colliery is dune continuously. In view of this statement it 
would be simply wrong to suggest that this work of sweeping 
and cleaning was to be completed within 2 months as stated 
by MW-2. T/us means it was a permanent nature of work 
having sufficient duration in a year. The concerned work¬ 
men nave not uled any document to snow that they have 
been working or they completed allcast 240 days in a calen¬ 
dar year, but since it was a work of continuous nature 
d is expected that they must have been doing for sufficient 
number of days in a month. The presumption would be 
that they completed more than 240 days in a calendar year. 
Smcc they were doing permanent nature of work they will 
be treated to be permanent workmen. It was contended 
that to become a permanent workman it is necessary that 
he should be engaged throughout the year on permanent job. 
What is necessary is that the woi k on which lie is engaged 
is of permanent nature and lasts throughout the year It is 
not necessary that the workmen should be engaged throughout 
the year. Reliance was placed upon an authority reported 
in S.C.L.J Vol. 5 at page 3474. 

13. The learned counsel for the management submitted 
at this stage that the sweeping and cleaning of the restden- 
uai building is not permanent nature of job and the Act 
does nut include within its fold the residential quarters. 
Reliance was placed upon the authority reported m 1993 
lXJ Vol. 1 at page 521. It may be noted that the words 
“Sanitation" has got its wider application and it is not 
connncd to the residential quaitcrs alone, ihe nothing sheet 
also stale that the sanitation condition of Bhagaband 
Colliery is nit good since long. There are huge heaps 
of ashes and garbages at every place in the colliery so 
engagement ol contraclua] labour was unavoidable. The 
notification Ext. W-5 also stales prohibition of contiact 
labour for sweeping and cleaning dusting and watching of 
the building owned and occupied by the establishment. 
Again the word establishment has been defined under Sec¬ 
tion 2(e) of the industrial Disputes Act which reasons 
follows :— 


8. In order to appreciate the above fact we may refer 
lo the evidence of WW-5 and MW-2. WW-5 is an Overseer 
in Bhagaband colliery since 1983. Ife stated lo have taken 
work of sweeping from the concerned workmen. He knows 
and recognises some of the concerned workmen by name, 
lie has also named some of them. Prime-faeie I find no 
reason U. nisbeliivt. the l estimony of tins witness who is still 
an employee of the management. The evidence of MW-2 
has set the matter at rest when he stated that the 
concerned workmen were engaged for cleaning, sweeping and 
removal of garbages. He was in tlie colliery from November 
1986 to May. 1989 in the capacity of Dy. Chief Mining 
Engineer. In view of such evidence I am to hold 1 the issue 
in favour of the concerned workmen that they were working 
in Bhagaband colliery as Contractor labour. 

9. The next question for consideration is as to whether 
the concerned workmen deserve regularisation. 

10. Admittedly, there arc permanent sweepers for cleaning, 
sweeping and removal of garbages. According to MW-J 
Sun am ink Kumar Singh, Sr. Personnel Officer such sweepcis 
are 20 in nos. It is also an admitted fact that the job 
of cleaning and sweeping comes within the prohibited cate¬ 
gory. This fact has been admitted by MW-1. Ext. W-5 is 
the photo copy of the notiiictaion dated 8-12-76 whereby the 
employment of the contract labour for sweeping, cleaning 
dusting and watching of building owned or occupied by 
establishments was prohibited under Section 10(1) of the 
Contract Labour (Regulation and Abolition) Act, 1970. That 
was brought into effect from 1-3-77. The question here arises 
as to why the management has been engaging contract labour 
in sweeping and cleaning when it wus already notified to be 
prohibited category. Admittedly, in prohibited category of 
work only the permanent workmen are to be engaged. In the 
circumstances engagement of contract labour on permanent/ 
prohibited category of job will lead to an inference that 
they were the employees of the managment. 

11. The management has been engaging contract labour 
and this fact stands certified from the noting sheets (Ext. 
W-4) series. The noting sheet (Ext. W-4) reads as 
follows :— 

“Tile area of Bhagaband Colliery covers 6 to 7 K.M- 
There arc about 1691 company’s quarters and self 
made bulmcnts in which the workers of Bhapa- 
band Colliery have been living. There are only 
17 sweepers on roll. Out of which 9 lo 10 sweepers 
used to report their duly daily. The number of 
sweepers are very inadequate. The sanitation condi¬ 
tion of Bhagaband Colliery is needed daily clean¬ 
liness of Bhagaband Colliery and removal of ash 
heaps and gnrbarge from the Colliery premises. 

It is unavoidable to engage the contractual labourers 
for the same." 

From (he notesheet it was evident that the engagement of the 
contract labour for sweeping, cleaning and removing garbages 
was unavoidable and accordingly the General Manager of the 
Area was requested to accord sanction for certain amount. 
The nolef.beeis were signed by file GMjAgcnt and the 
WelfareOfiicer. Admittedly one Shri A. Kumar was engaged 
as contractor to do the aforesaid job. MW-2 has stated that 
for the purpose for cleaning and sweeping and also for re¬ 
moving garbages from the colliery premises they used to 
engage contractor who in turn engage his own labour, for the 
purpose. The question is when the concerned workmen were 
wurking as contractor labour naturally Shri A. Kumar must 
be engaging them for cleaning and sweeping purpose. How¬ 
ever, at this stage the evidence of Shri A. Kumar must be 
worth noting. He slated to have been doing as contractor 
for cleaning of the quarters in Bhagaband colliery. Accord¬ 
ing to him lie never engaged any of the concerned workmen. 
He also slated to have engaging only 6 to 8 labours for the 
purpose. Surprisingly he did not name any of the labour 
whom be had engaged for the purpose. He according to his 
own saving has been maintaining register and records show¬ 
ing payment to the labours whom he engaged, during his 
,'oniiaci Period. Admittedly, he lias not filed any such icgis- 
ter/document to prove this fact. When he is denying engage¬ 
ment of the concerned workmen by hirp then it was obliga¬ 
tory on bis part to produce those documents to prove the fact 
(hat the contractor labours engaged by him were other (han 
the concerned workmen. Non-production of those registers/ 
documents will definin'!” ”o the management and in 

favour of the concerned workmen. 


“Easlablishment means any oiliec or department of the 
Government or Joeal authority or any place where 
any industry, trade business manulaauro or occu¬ 
pation is carried.’* 

1 he d liailion is very clear to include worn us amuit even 
the place of surroundings of indusliy. The sweeping and 
cleaning was thus not confined to the residential quarters' 
alone. The noting sheets slate that even ashes and garbages 
were to be removed 3 K.M. away trc.ni the eolliciy premi¬ 
ses. Further the sanitation condilion on Ihe whole depend 
upon the number of the offices and the residential quarters, 
'ihe noting sheets state that there lie 'lU-ut 1691 employees 
quarters and self made hutment in which the workers of 
Bhagaband colliery arc living. This fact stands corroborated 
from the evidence of MW-2 who staled in cross-examinlion 
that the colliery has got 1700 quarters. The sanitary condi¬ 
tion can be well imagined of ihe place having 1700 quarters 
Normally it will require every day cleaning and sweeping 
not only of the quarters and office but the surroundings as 
well. MW-1 stated that to his memory there is a circular in 
the year 1990 for engagement of one Sweeper for every 50 
quarters. In this way for 1700 quarters it will require 
atleast 34 sweepers. The noting sheets say that hardly 9 
lo 10 Sweepers used to report for duty although there were 
about 17 Sweepers on roll. In (he circumstances, it will be 
wrong and incorrect to suggest that there was no need of 
extra sweeper in the colliery. These concerned workmen 
have been working since 1986 apd so there was no question 
of t heir entry from the back door. 

1 1. I have examined various aspects of tho matter and 
J ant to hold that these concrncd workmen were working in 
Bhagaband colliery as contract labour since long time. They 
were also doing permanent nature of job which was being 
done continuously. In the circumstances, they deserve their 
regularisation in the service of the management. The manage¬ 
ment is thus directed to regularise the concerned workmen 
under Cat, I wilhin 2 months from the date of publicotion 
of the Award. 

This is my Award. 

B. RAM, Presiding Officer 
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ANNEXURE A 

List of workers as mentioned in the litter dated 6-9-1990 

1. Upendra Kumar. 

2. Upendra. 

3. Yogendra. 

4 Balkesh. 

5. Umashankar. 

6. Ramjatan. 

7. Laljee. 

8. Ramsurat. 

9. Kalu. 

10. Rajendra. 

11. Klicdan. 

12. Bisun. 

13. Dilip. 

14. Atwari. 

15. Omprakash 

16. Dwarika. 

17. Jitcndra. 

18. Narcndra. 

19. Sanjay. 

20. Anup. 

21. Murari. 

22. Shrikant. 

23. Ghanshyam. 

24. Sidheswar. 

25. Rajesh. 

26. Mohan. 

27. Ashok. 

fl. RAM, Presiding Offlryr 
Rf 27 faPRT, 1993 

tt, m. 289 .—iflefrfffiFfrurid ^rflrfwr, 1947 
( 1947 14 ) STRT 17 % RR7TTW R, RR fft 

rrvf, % RRSTRS % 7145 fRRTRRff RT 7 " RR% ^iRffil 7 T 
% tfTR, RRRR R fafirs mVjtOi* faRTR R %RftR 
p-fRlT RfsT’-PK 0 ! , % tTRRJ WR 

SRRfiflR RiRff % 3ft %^StR RRFTC TR 2 4/1 2 / 9 3 'Ft 
RTRf pT Rt I 


[r. [.tr^r— 21011/5/37 ft-III («ft)] 


«ft. tTR _ ffe, $F$ srfaRTTJt 


New Delhi, the 27th December, 1993 

SO. 289. -In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the Anncxure, in the industrial dispute bet¬ 
ween the employers in relation to (he management of S.C.C. 
Ltd. and iheir workmen, which was received by the Central 
Government on 24-12-93. 

[No. L-21011 /5|87-D.TTT(B)] 
H. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

Present : 

Sri Y. Vcnkalacbalam, M.A., B.L., Industrial Tribunal-1. 

Dated : 25th day of November, 1993 
INDUSTRIAL DISPUTE NO. 1 OF 1988 
BETWEEN 

The Workmen of S.C. Co, Ltd., 

Bellamapalli, Adilahad Disk . . Petitioner 

AND 

The Management of M|s. S. C. Oo Ltd. 

Bcllampalli, Adilabad. . . Respondent. 


Appearances : 

Sri B. Ganga Ram, Chief vice President, Central Council, 

S. C. W, Union for the Petitioner. 

M|s. K. Srinivasa Murlhy, G. Sudha, Advocates for the 
Respondent. 

AWARD 

1 he Government of India, Ministry of Labour, by its Order 
No. L-21011|5l87-D.llI(B), dt. 22|29-12-1987 referred the fol¬ 
lowing dispute under Section 10(lJ(d) (2A) of the Industrial 
Disputes Act, 1947 between lhe employers in relation to the 
Management of M|s. Singareni Collieries Company Limited, 
Bellamapalli and iheir workmen to this Tribunal tor adjudi¬ 
cation : 

“Whelher (he action of the management of Singareni Col¬ 
lieries Co. Ltd., Bcllampalli in not giving employ¬ 
ment on regular basis to S. Sri Chatia Narayana, 
Samala Ramuloo and Piltala Shankar, dependents of 
the employees declared unfit or who died in harness 
and appointing them only as Badli workmen is jus¬ 
tified 7 If not, what relief the said workmen are en¬ 
titled to 7" 

2. The brief facts of the claim statement filed by the Peti¬ 
tioner Union read as follows : Out of these 3 persons S|Sri 
Chatia Naiayana, nd Piltala Slumber ’ire the sons of emp. 
loyees declared medically unlit and Sri Samala Ramuloo is a 
son of employee died while in service. These three persons 
were not appointed as permanent wolkers hut they were 
appointed 'as floating badli fillers vide letter dt. 14-4-1986. 
in the letter written by the Geneial Manager (P), Bellam- 
palli to the S.O.M., Morgan’s pit, 11 is staled that notice 
he displayed on the notice hoard for empanclmcnt of these 3 
floating budIj tillers and Ihe Colliery Manager is directed 
that these 3 persons should be engaged to cover up absen¬ 
teeism and leave vacancies. From the appointment letter 
dt. 14-4-1986 it is quite clear that there is no job guaran¬ 
tee for these 3 sons of employees died in harness or dec¬ 
lined medically unlit, since it is clearly stated that they 
should be empenclled in leave and absenteeism vacancies, 
in the instant case of Morgans Pit, the Management has 
gone to on more extreme, by appointing them as floating 
badli fillers. As a matter of luel mete is no such word of 
floating badli in the industrial dictionary of our country 
but the management lias introduced this new system to dep¬ 
rive these workeis from job guarantee and all other legal 
and fringe benefits. The position of badli workers is that 
they are not shown work regularly and they arc frequently 
sent back and it is difficult for them to complete one year’s 
continuous service by putting in 190 musters in 12 months. 
If hadlies’ pul in one year continuous service they can be 
eligible for getting several benefits. liven those badlies 
hnvng putting in one year's service, are also being sent 
brick home in the name of no work and got no job guaran¬ 
tee regularly. If such is the condition of hadlies putting 
one ycai's continuous service, the fate of the floating badlies 
is worst than tin- bonded labourers. Due to appointment 
of dependents of employees (declared medically unfit or 
died in harness) as badlies, they have to loss many benefits 
of permanent workers and they arc also being terminated 
frequently, if they have not completed one year’s continuous 
service. M 01 cover due to frequent termination, it is diffi¬ 
cult for the badli fillers (u put in 190 musters during 12 
months to qualify one yeni’s continuous service. There are 
cases Ihnl even after qualifying for one year continuous ser¬ 
vice, such badli workers, arc not regularised foi 4 to 5 years. 
There are two examples sufficient to prove the issue, they 
are Sri Nalla Machava Reddy of Shanlhi Khani and Sri 
Velpula Piubhakar of KK-5 Incline, They are sufficient 
to prove that this is nothing but a malpractice being fol¬ 
lowed by Mnnrcement. This wrongful practice docs not 
satisfy the relevant terms incorporated in the N.C.W.A. II 
and N.C.W.A. II, since these dependents of employees are 
at present appointed as hadlies without any job security. 
It is therefore follows that the very purpose behind incor¬ 
porating the said. Clauses is defeated, as appointing depen¬ 
dents of employees (declare unfit or died in harness) as 
badlies will not amount to total rehabilitation. Therefore we 
demanded that these three dependents of employees (died in 
harness o>- declared medically unfit) should be treated as 
permanent employees from the date of their appointment i.e. 
from 13-4-1986. As per the provisions of N.C.W.A. IT and 
N.C.W.A. TIT the dependents of workers died in harness or 
medically declared unfit should be provided with perma¬ 
nent jobs and all these days in the post i.e. from 1979 on- 
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8. In order to appreciate the above fact we may refer 
to the evidence of WW-5 and, MW-2. WW-5 is an Overseer 
in Bhagaband colli :ry since 1983. He stated to have taken 
work of sweeping roxp the concerned workmen. He knows 
and recognises sone of the concerned workmen by name. 
He has also name J some of them. Prime-facie I find no 
reason tc, disbelieve the testimony of, this witness who is still 
an employee of tie management. The evidence of MW-2 
has set the matter at rest when he stated that the 
concerned workmer were engaged for cleaning, sweeping and 
removal of garbage . He was in the colliery from November 
1986 to May. 198? in the capacity of Dy. Chief Mining 
Engineer. In view of such evidence I am to hold! the issue 
in favour of the coacerned workmen that they were working 
in Bhagaband colli 2 ry as Contractor labour. 

9. The next que.tion for consideration is as to whether 
the concerned wor :men deserve regularisation. 

1 fr. Admittedly, tiere are permanent sweepers for cleaning, 
sweeping -and removal of garbages. According to.MW-1 
Smi AM'Atk Kumar iingh, Sr. Personnel Officer such sweepers 
are 20' in nos. It is also an admitted fact that the job f 
of cleaning and swieping comes within the prohibited cate¬ 
gory. This fact hai been admitted by MW-1. Ext. W-5 is 
the photo copy of t le notifictaion dated 8-12-76 whereby the 
employment of the contract labour for sweeping, cleaning 
dusting and watchi ng of building owned or occupied by 
establishments was prohibited under Section 10(1) of the 
Contract Labour (Regulation and Abolition) Act, 1970. That 
was brought into effect from 1-3-77. The question here arises 
as to why the mana ;cment has been engaging contract labour 
in sweeping and cle ming when it was already notified to be 
prohibited category. Admittedly, in prohibited category of 
work only the perm; nent workmen are to be engaged. In the 
* circumstances engag :ment of contract labour on permanent/ 
prohibited category of job will lead to an inference that 
they were the emp oyees of the managment. 

11. The management has been engaging contract labour 
and this fact stand;! certified from the noting sheets (Ext. 
W-4) series. The toting sheet (Ext. W-4) reads as 
follows :— 

“The area of 1 hagaband Colliery covers 6 to 7 K.M, 
There are tbout 1691 company’s quarters and self 
made hutments in which the workers of Bhaga¬ 
band Colli try have been living. There are only 
17 sweeper; on roll. Out of which 9 to 10 sweepers 
used to report their duty daily. The number of 
sweepers ar: very inadequate. The sanitation condi¬ 
tion of Bh igaband Colliery is needed daily clean¬ 
liness of Bhagaband Colliery and removal of ash 
heaps and garbarge from the Colliery premises. 

It is unavoidab e to engage the contractual labourers 
for the san e.” 

From the notesheet i was evident that the engagement of the 
contract labour for s veeping, cleaning and removing garbages 
was unavoidable and accordingly the General Manager of the 
Area was requested to accord sanction for certain amount. 
The notesheets weie signed by the GM|Agent and the 
WelfareOfficer. Ad nittedly one Shri A. Kumar was engaged 
as contractor to do t te aforesaid job. MW-2 has stated that 
for the purpose for leaning and sweeping and also for re¬ 
moving garbages fre m the colliery premises they used to 
engage contractor wh 3 in turn engage his own labour, for the 
purpose. The question is when the concerned workmen were 
working as contracto ■ labour naturally Shri A. Kumar must 
be engaging them foi cleaning and sweeping purpose. How¬ 
ever, at this stage tl e evidence of Shri A. Kumar must be 
worth noting. He slated to have been doing as contractor 
for cleaning of the qiarters in Bhagaband colliery. Accord¬ 
ing to him he never engaged any of the concerned workmen. 
He also stated to ha\ e engaging only 6 to 8 labours for the 
purpose. Surprisingly he did not name any of the labour 
whom he had engaged for the purpose. He according to his 
own saving has been maintaining register and records show¬ 
ing payment to the labours whom he engaged, during his 
cimo-act neriod. Adr ibtedlv. he has not filed any such regis¬ 
ter/document to provf this fact. When he is denying engage¬ 
ment of the concernel workmen by him then it was obliga¬ 
tory on his part to pri iduce those documents to prove the fact 
that the contractor la sours engaged by him were other than 
the concerned workm :n. Non-production of those registers/ 
documents will defmimF' the management and in 

favour of the' concerned workmen. " 


12. The witness stated that the sweeping work in the 
colliery is done continuously. In view of this statement it 
would be simply wrong to suggest that this work of sweeping 
and cleaning was to be completed within 2 months as stateu 
by MW-2. This means it was a permanent nature of work 
having sufficient duration in a year. The concerned work¬ 
men nave not filed any document to show that they have 
been working or they completed atleast 240 days in a calen¬ 
dar year, but since it was a work of continuous nature 
it is expected that they must have been doing for sufficient 
number of days in a month. The presumption would be 
that they completed more than 240 days in a calendar year. 
Since they were doing permanent nature of work: they will 
be treated to be permanent workmen. It was contended 
that to become a permanent workman it is necessary that 
he should be engaged throughout the year on permanent job. 
What is necessary is that the work on which lie is engaged 
is of permanent nature and lasts throughout the year. It is 
not necessary that the workmen should be engaged throughout 
the year. Reliance was placed upon an authority reported 
in S.C.L.J Vol. 5 at page 3474. 

13. The learned counsel for the management submitted 
at this stage that the sweeping and cleaning of the residen¬ 
tial pudding is not permanent nature of job and the Act 
does not include within its fold the residential quarters. 
Reliance was placed upon the authority reported in 1993 
kLJ Vol. I at page 521. It may be noted that the words 
“Sanitation” has got its wider application and it is not 
confined to the residential quarters alone. The nothing sheet 
also state that the sanitation condition of Bhagaband 
Colliery is not good since long. There are huge heaps 
of ashes and garbages at every place in the colliery so 
engagement of contractual labour was unavoidable. The 
notification Ext. W-5 also states prohibition of contract 
labour for sweeping and cleaning dusting and watching of 
the building owned and occupied by the establishment. 
Again the word establishment has been defined under Sec¬ 
tion 2(e) of the . Industrial Disputes Act which reasons 
follows :— 

“Eastablishment means any office or department of the 
Government or local authority or any place where 
any industry, trade business manufacture or occu¬ 
pation is carried.” 

The definition is very clear to include w:V.i>n its ambit even 
the place of surroundings of industry. The sweeping and 
cleaning was thus not confined to the residential quarters' 
alone. The noting sheets state that even ashes and garbages 
were to be removed 3 K.M. away from the colliery premi¬ 
ses. Further the sanitation condition on the whole depend 
upon the number of the offices and the residential quarters. 
The noting sheets state that there ate about 1691 employees 
quarters and self made hutment in which the workers of 
Bhagaband colliery are living. This fact stands corroborated 
from the evidence of MW-2 who stated in cross-examintion 
that the colliery has got 1700 quarters. The sanitary condi¬ 
tion can be well imagined of the place having 1700 quarters 
Normally it will require every day cleaning and sweeping 
not only of the quarters and office but the surroundings as 
well. MW-1 stated that to his memory there is a circular in 
the year 1990 for engagement of one Sweeper for every 50 
quarters. In this way for 1700 quarters it will require 
atleast 34 sweepers. The noting sheets say that hardly 9 
to 10 Sweepers used to report for duty although there were 
about 17 Sweepers on roll. In the circumstances, it will be 
wrong and incorrect to suggest that there was no need of 
extra sweeper in the colliery. These concerned workmen 
haye been working since 1986 and so {here was no question 
of ! their entry from the back door. 

14. I have examined various aspects of the matter and 
I am to hold that these concrned workmen were working in 
Bhagaband colliery as contract labour since long time. They 
were also doing permanent nature of job which was being 
done continuously. In the circumstances, they deserve their 
regularisation in the service of the manapfnent. The manage¬ 
ment is thus directed to regularise the concerned workmen 
under Cat. I within 2 months from the date of publicotion 
of the Award. 

This is my Award. " , ; , 

B. RAM, Presiding Officer 
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met under the.ffiovisions of,the- N.C.W.A.H and HI. Therefore 
I lind that the-dependents,of worker who died in harness aott 
medically made unfit should, be treated as permanent wotkr 
men from the date of their appointment i.e. w.e.f. 14-4-1986. 

8 .- In the result, the action of the.Management of. Sinaareni 
Collieries Company Limited, Bellampalli in not giving employ¬ 
ment, on regular basis to S/Sri Chatla Narayana, Samala 
Ranutloo atul FittuU Shanker, dependents of - thtx employees 
deduced/unfit, or who died in- ho mass .and appointing them 
only us Badlii workman is-not joetifted- The. said three work¬ 
men. are-entitled fori permanent- coal fillers, from, the date'of 
their appointment. from 14th April, 1M6 andi they are eh- 
fitted to all the benefits of a permanent employee: _ 

Award passed accordingly. 

Typed to my dictation, given under my hand and the seal 
of ihhi Tribunal, this the '25 th day of November, 1993. 

Y. VENKATACHALAM, Industrial TribtmaM 

Appendix of Evidence - 

Witnesses Examined for the 

Petitioner : 

—NIL— 

Witnesses Examined, for the 

Respondent : 

M.W1 C. Gopala Rao 

Documents-marked for the Workmen : 

NIL 

Documents marked'for the Management 

Ex; Ml NCWA.IL extract xerox copy 

Ex. M2 NCWA.I1I ..Extract xerox copy. 

Ex. M3 1S-1/-R7—Oflttoe Order of'Bttllampalll Area'with 
regard to 17 Badlies appointment on permanent basH, 

Ex. M4 Identity, cards Santa La.Ramuloo. 

Ex. MS' Idonthy cards Pittli Shanlter. 

EX; M 6 Identity cards ChatlaNaiuyaua. 

Ex. M7 Bonus particulars statement. 

Ex. M 8 Statement showing, the muster particulars in 
respect of the concerned workmen in i his I.D. 

Ex. M.9 TP Register of Pwge 56. 

Ex. M10' ( H* Register of page 15 for theryear M87. 
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S.C.C. Ltd. and their workmen, which was received by the 
Central Government on 24-12-1993. 

[No. L-22012|209|92-1RC HI 
B. M. DAVTD, Desk Officer 

ANNEXURE 

BEFORE THF. INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT: 

Sri Y. Venkatnchalam, M.A.. Bl„ Industrial. Tribunal-1. 

Dated : 30th day of November, 1993 
INDUSTRIAL DISPUTE NO. 75 OF 1992 
BETWEEN: 

The General Secretary, Singareni Collieries Workers 
Union (A1TUC1. Kothagudem. P.O. Khammam 
Dist. (A.P.)—Petitioner. 

AND 

The General Manager, M|s. Singareni Collieries Co. 
Lid., Kothagudem Area, P-O. Kothagudem.— 

Respondent. 

APPEARANCES: 

M[s. K. Srinivnsa Murthy & G. Sudha, Advocates, for 
the Respondent. 

None.—for the- Petitioner, 

AWARD 

The Government of India, Ministry of Labour, by its Order 
No. L-220121209192-IR(C.IT) dt. 21-10-1992 refrred the fol¬ 
lowing dispute under Section 10{l)(d) (2A) of the Industrial 
Disputes Act, 1947 between the management of M|s. Singa¬ 
reni Collieries Company Limited, Kothagudem and. their 
workmen to this Tribunal for adjudication : 

"Whether the demand of the Singareni Collieries Work¬ 
ers Union. (AITUC), Kothagudem 1 for confirmation 
of Sri M. Kantharao. Survey Mazdoor. as Tracer 
with retrospective effect ftom September 1982 is 
justified? If not, to what relief the workman is en¬ 
titled to?’’ 

This reference was registered as Industrial Dispute No. 75 
of 1 M 2 ' and notices were served on both the parties. 

2 . Service of notice was sent to the Petitioner workman for 

file their claim statement. Afer given sufficient adjournments, 
the Petitioner-workmen did not appear nor filed their claims 
statement. On 4-8-1993 when the matter is called, the work- 
man is called absent. There is no representation on his 
side. The petitioner-workman did not file cldim statement 
for the last seven months. Hence no claims statement for 
the petitioner/workman. Counter if any, posted to 

31-8-1983. Two adjournments were granted and finally on 
11-11-1993 the docket sheet read thus : Respondent,reported 
that.there '.s-no. counter on their side as the petitioner.did not 
file the claims statement. Heard the Advocate for the 
Respondent. Petitioner is called absent. For Award posted 
to 30-11-1993. 

3. As seen from the docket sheet it is very dear that the 
Petitioner-workman did not appear nor filed their claims 
statement, I find that the petitioner-workmen is not 
talcing any keen interest in the dispute to defend*his.case. 
The Respondent-Management bIso . reported that there is no 
claim statement hence no counter could be filed- I'find that 
there K r > 0 use of pranfing more time for the Petitioner to 
defend his case and the reference be terminated, 

4. In the result, reference is terminated. 


New Delhi, the 27fh December, 1993 

S.O. 290.—In pursuance of Section. 17 of the lndustr 
Disputes Act, 1947 (14 of 1947), the Central Governmt 
hereby publishes the award_of the.Industrial Tribunal Hy< 
rabad as shown in the Atiuexure,.in the industrial ’dbpi 
between the employer! in rotation', to the mftna^enrent 

53 GI/94—9 


Award passed accordingly. 

Typed to mv dictation, riven under mv hand nnd the seal 
of this Tribunal, this the 30th day of November. 1993. 

Y. VENKATACHALAW. Industrial Tribtinnl-I. 
Appendix, of Evidence, 

NIL 
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New Delhi, the 27th December, 1993 

S.O. 291c—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the Annexure. in the industrial dispute be¬ 
tween the employers in relation to the management of S.C.C. 
Ltd. and their workmen which was received by the Central 
Government on 24-12-93. 

[No. L-22012/94/89-IR(C-lI)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT: 

Sri Y., Venkatachalam, M,A„ B.L., Industrial Tribtmal-L 
Dated, 23rd November, 1993 
Industrial Dispute No. 79 of 1989 
BETWEEN 
Hie Workmen of S.C. Co. Ltd., 

Bellampalli, Adilabad Distt. .. Petitioner. 

AND 

The Management of S.C. Co. Ltd., 

•Bellampalli, Adilabad District. .. Respondent. 

APPEARANCES: 

Sri, B. Ganga Ram, Chief Vice President, Central Council 
S.G.W, Union, for Petitioner. 

M/s. K. Srinivasa Murthy and G. Sndha, Advocates for 
the ResDondent. 

AWARD 

The Government of India. Ministry of Labour, by its Order 
No. L-22012(94)/89-IR(C.II)- dated 16-10-1989 referred the 
following dispute under Section 10{l)(d) and (2A) of the 
Inchisrtial Disputes Act, 1947 between the empolyers in rela¬ 
tion to the management of Sincnreni Collieries Company 
Limited, and their workmen to this Tribunal for adjudication : 

“Whether the action of the Management of M/s. S.C. 
Co. Ltd.. BeUamnalH in term’hating the services of 
Sri P. Rnvhunath Rao, Bad)! Worker w.e.f. 31st 
October. 1983. is justified? If not, to what relief 
the workman concerned is entitled 7” 

TVs reference was registered as Industrial Dispute No. 79 of 
1989 and tiotices were served on both the parties. 

2. The brief fsets of the claim statement filed by the 
Petitioner-Union read as follows.; 


Sri P. Raghunath Rao was appointed on 10-11-1981 as a 
badll worker in Goleti No. 1 Incline in Bellampalli area. The 
Management stated that Sri P. Krtghunatha Rao was termi¬ 
nated at Goleti No, 1 Incline vide Manager’s letter No. 
GTI/49/88/1565, dated 31 -10-1983. After this termination 
several thousands of new workers were recruited but Sri P. 
Raghunath Rao Was not taken back on duty. As per the 
provisions of the l.D. Act, 1947 the retrenched workman 
should be given preference when new prsons arc being recruit¬ 
ed/ The Superintendent of Mines of Gqleti No, 1 Incline 
issued a service certificate vide letter dated 8-6-1988. As 
per this certificate it is evident that the workman has 
actually worked for 216 days under the employer during 
the period of 12 months from the date of appointment. After 
getting the service certificate the Mftnager of Goleti No. 1 
Incline, the workman applied to the General Manager (Pro¬ 
jects) Bellampalli on ,11-6-1988 to allow him on duty but he 
flatly refused to allow him on duty, hepte on the same day. 
Union raised the dispute vide letter dated 11-6-1988 with the 
General Manager (Projects) Bellampalli and due to the ada- 
metit attitude of the Management the dispute ended in failure 
on 5-2-1989 in the conciliation proceedings held bv the Assis¬ 
tant Labour Commissioner, Mancherial. The case of the work¬ 
man is that Sri P, Raghunath Rgo has put in one year's quali¬ 
fied continuous service during the period of 12 calendar 
months from the date of his appointment, since he has put in 
above 190 musters, hence tire management cannot terminate 
his services under the provisions of the I. D. Act. The Manage¬ 
ment had Illegally retrenched him from the service of the 
Singareni Collieries Company Limited even without complying 
with provisions of Section 25-F of the l.D, Act. Hence the 
action of the management is illegal and Unjustified. It is 
now well settled that a daily wugcr who works for more than 
190/240 days in a year in an. industry has m be regarded 
a? paving been regulary [prorated. The sen'ces or such 
an employee is liable to be regulnrisd. In this connection 
we are tiling ti case Law-of tbe High Court, Delhi for ready 
reference. In the case, between Sliresh fC'imtr and Others 
and Union of India ur 1 another tin Civil Writ Petition No. 
3442 of 1987) dated 1-1-1989 the Hon’ble High Court, Delhi 
held- as follows : 

“As the petitioners havti put in more than 240 days of 
work in a year, they are liable to be absorbed in 
regular service in view of the numerous decisions 
of the Supreme Court. 

For the aforesaid reasons the Writ Petition is allowed 
and a Writ of Mandamus is issued quashing the 
orders dated lllh December, 1987, whereby the 
services of the petitioners were terminated and a 
further writ of Mandamus is issued directing the 
respondents to regard the petitioners as regular em¬ 
ployees of the respondent institute and the Institute 
is further directed to pay to the. petitioners full 
back wages and allowances which they would have 
been entitled, if their services had not been illegally 
terminated. The Respondents are directed to reinstate 
the petitioners forthwith and should thereafter nay 
rhe petitioners the arrears of salary, allowances etc., 
within two months from today". (Labour Law Notes 
1989-n Page 890-92). 

From the above it is clear that the management of Singareni 
Collieries Company instead of absorbing in regular service 
had resorted to illegal retrenchment against Section 25-F oi 
the l.D. Act. Therefore the demand of the workman that 
he should be reinstated with full back wages from the date 
of termination, is quite justified. We therefore pn>v the 
Industrial Tribunal to consider over this sympathetically and 
ouash fho termination and award for the reinstatement oi 
Sri P, Raghunath Rao with full back wages and the manage¬ 
ment should pay the costs. 

3. The hrief facts of the counter filed by the Respondent 
read as follows :~It is true that the workman in dispute 
was appointed on 10-11-1981 as Badll Worker in Goleti No. 1 
Incline, Bellampalli. on 31-10-1983, ihe Respondent terminated 
his services in view of ns on that day there was no available 
vacancy and the workman also not evincing anv interested in 
the- work. The workman never approached this Respondent 

for the last 5 years and for the first lime raised this dLsputi 
in the month of August, 19R8. The workman in disputi 
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from January 1983 to October, 1983 while he was working 
as Badli itself worked only for 84 days. The workman in 
dispute has not worked for 190/240 days in any calendar 
year. As such, the provisions of l.D. Act much less the 
provision of retrenchment is not applicable to the Petitioner’s 
case. According to the Company's records Sri RaghunaUi 
Rao never put in 190 musters for eligibility of leave with 
pay. From November, 1981 to October, 1982 in different 
intervals Sri Raghunath Rao worked only for 194 days i.e. 
194 days were spread over from 10th November, 1981 to 
31st October 1982, As such the petitioner's contention is 
entirely for retrenchment compensation is not correct. The 
claim as made in the reference is bad in law and the peti¬ 
tioner as claim being a stale claim on this ground alone, the 
claim Is liable to be dismissed in lirnini. The allegation that 
Sri P. Raghunatha Rao had put in one year’s qualified service 
and he had put in (90 musters, as such provisions of I.D. 
Act applies is not correct and the Petitioner is put to strict 
proof of the same, and the workman was illegally retrenched 
and provisions of 25(F) of the I.D. Act applies and the 
action ol the management is illegal, wrongful and unjustified 
is not conect. The petiliofier Union has no right to make 
a demand for icgular employment on the alleged ground 
that the workman in dispute put in 190/240 musters, Suresh 
Kumar Vs. Union of Tndia wise is not applicable lo the 
petitioner's case. ■ The petitioner Union is not entitled to 
make a demand either for reinstatement or for full back 
wages from the date of termination of the workman in dis¬ 
pute and (he petitioner is put fo strict proof ol the same. This 
Hon’ble Court may be pleased to dismiss the claim o£ the 
pelitinoer Union. 

4. The point for adjudication-is whether the action of the 
Respondent in toiminating tho services of Sri P. Raghunatha 
Rao. Bndli Worker w.e.f, 31-10-1983 is justified or not? 

5. W.W.l was examined on behalf of the Petitioner Union 
and marked Exs. W1 to W6, M.W.1 was exmaned on behalf 
of the Respondent and marked Ex. Mf only. 

6. W.W.l is P. Raghunatha Rao. He deposed in brief that 
he is the concerned workman in this I.D. He joined the 
service of the Respondent as Badli Worker on 10-11-1981 
at Goleti Incline. , He worked regularly from the date he 
joined the service. From the date of his appointment, he 
worked more than 190 days during 12 calendar months i.e. 
till the end of October 1982, In the year 1983 he was not 
regularly given the work and used to send him back on soke 
days stating that there was no work for him. He reported 
for duty on 2-11-1983 and he was not taken into duty and 
the Personnel Officer told him that he was terminated. The 
management did not give him any termination letter and he 
was orally informed that he was terminated from service. 
The management did not issue any charge sheet to him and 
did not conduct any domestic enquiry against him for any 
misconduct. The Respondent Company did not issue him 
One month’s notice nor did it pay him one month’s salary 
in lien of not issuing one month’s notice, nor did it pay him 
any retrenchment compensation at the time of termination. 
After he was removed from service he met several times 
the Colliery Manager but he did not take him into duty. 
After he was* removed from the service, thousands of new 
workers were taken into service. Ho prays tho Court to 
pass ni Award directing the respondent to reinstate him 
with full back wajjes. 

7. M.W.l is C. Gopal Rao, He deposed that he is aware 

of the facts, W.W.l never worked for 190 days in any 
calendar year, during the years 1981, 1982 and 1983. He 
worked for 35 days in the year 1981. 169 days in the year 

1982 and 84 days in (he year 1983. The working days of 
W.W.l is home out by (he recorded evidence in the muster 
rolls maintained by the Respondent. W.W.l was not eligible 
for any leave with pay during the relevant period, Badli 
Worker is a substitute for the absentee permanent worker 
and lie is not entitled for sick lenvo as per rhi Standing Orders 
of (he Respondent. The petitioner is not justified in claiming 
15 days as sick leave per year, for W.W.l. It is not correct 
to state (licit W.W.l out in 190 musters in the year 1982 
as claimed by the petitioner Union. After putting 190 days 
attendance in any caledar year the badli workers wiU be 
made by the permanent wotker depending upon the vacancies 
in the permanent workmen. W.W.l never approached the 
management. 


9. fn tins uispuie me evidence adouced by Sri P. Raghunath 
Rao as vV.W.t that he was appointed as a rtaaii worker on. 
io-il-196i at. Uoieu r incline and wonted regularly from 
the dale he joined duty. From the date of ins appointment 
ne woi Led more man iyO days during te calendar months i.e. 
till me end of October 1982. In me year 1983 he was not 
leguiarly given the work and he was sent back some days 
stating maL there was no work. Attcr his termination he 
gave an application to the Colliery Manager Uoieti i incline 
on 2-11-1983 which is Ex. W-i but Comery Manager told 
orally that there was no work for him bui did not give any 
termination letter. W. W-l further stated that he was not 
given any charge sheet nor any domestic enquiry was con¬ 
ducted for any misconduct. He further stated that the Res¬ 
pondent did not issue one month's notice, nor did it -pay him 
one monms salary in lieu or not issuing one months notice, 
nor did pay him any leuenchment compensation at the time 
of his termination, fie also slated that after hjs removal he 
went round die manager several times but die. was not taken 
on duty. I fe further stated that when thousands of new wor¬ 
kers were recruited, management did not issue any notice 
asinkg him to join the duty. In June 1988 after getting ser¬ 
vice certificate (which is Ex. W-2J he represented his case 
with the General Manager, Bellampalli (Ex. W-3) and Shri 
G. Ganga, Ram Chief Vice President, S.C.W. Union also met 
General Manager along with him but the General Manager 
did not agree to take him on duty and at this juncture, union 
raised dispute with the Al.C. Manchcrial which ended in 
failure. A perusal of Ex. W-2 the service certificate., it is 
mentioned that during the 12 calender months from the date 
oi lu» appointment irom Ilf-11-1981 to the end of ucioOer. 
1982 that the workman Shri Raghunatha Rao has worked 
for 216 days. From 10th November, 1981 to 31st October, 

1982 he has worked for 194 days. The counter of the Res¬ 
pondent stated as follows : From November, 1981 to Octo¬ 
ber, 1982 in diiferent intervals Shri Raghunath Rao worked 
for 194 days i.e. 194 days were spread over from 10th No¬ 
vember, 1981 to 31st October, 1982. The Respondent exa¬ 
mined M. W-l wherein his deposition has confused tho issue 
since instead of 12 calender months from the date of his ap¬ 
pointment. he stated that in any calender year he (workman) 
did not work for 194 days but as per the attendance figures 
in his stritemcnt and the figures in service certificate are tally¬ 
ing and only attendance come to 194 days apart from sick 
leave, earned leave and paid holidays musters. Regarding 
attendance of November, 1981 and December, 1981 there is 
difference of 3 days but M. W-l in his deposition stated that 
workmen put in 35 days attendance during 1981 in Novem¬ 
ber, 1981 and December, 1981. Moreover the figure of 194 
was agreed by the Respondent in the 3rd page of tbeir coun¬ 
ter statement. If 15 days of sick leave, 5 days of paid festi¬ 
val holidays (uplo October, 1981) and 2 days proportionate 
earned leave for 1981 is also included, it comes to 216 days. 
M. W-l in his chief examination also tried to confuse by 
using the word calender year instead of 12 calender months. 
He also stuted that after putting 190 days attendance in any 
calender year, the badli worker will be made permanent wor¬ 
ker depending on the vacancies. The workman in dispute 
who has put in 194 days pure attendance has got tho status 
of permanent worker as per the statement of M. W-l. Fur¬ 
ther in ihe cross examination of M. W-l agreed and said it 
is true that the workman is entitled for 15 days sick leave as 
per service certificate given by the Respondent. He also 
stated that Management is calculating all the paid holidays 
earned and sick leaves for completing 190 days musters dur¬ 
ing the period of 17 months. MW-1 further stated that no 
charge sheet was issued lo the workman nor any domestic 
enquiry was conducted against the workman and that the 
management did not pay any terminal benefits to the work¬ 
man at the time of termination. He also stated that after 

1983 new persons were recruited but Management did not 
issue any notice to the workman directing him to report for 
duty within particular time. Hence from the depositions of 
W. W-l and M. W-l and the records of the Respondent it 
has been fully proved that the Respondent has recorded to re¬ 
trenchment of Shri Raghunath Rao which is wrongful, illegal 
and Unjustified. The Petitioner Union quoted a few interes¬ 
ting case law of A. P. High Court in this dispute, an Emp¬ 
loyee of Indian Air Lines, worked as a casual labourer in 
1972 t 1973 to cover in 1973. Worker not engaged by the 
management after the lockout was lifted. Again he was 
employed in 1987. In 1984 worker making a claim to be 
made permanent employee oh the ground that he worked 
for more than 240 days in 1972, 1973—Labour 
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Court ordering reinstatement with full back wages, 
validity questioned.” Award modified holding the workmen 
will be emit Jed to (lie full back wages from the date of 
raising the dispute till the date of reinstatement i 19S9-11 
'LEJ p . 1 861. 

y. The eiiiuomiou of the management in their counter 
stUemeju Mat the workman Shri P. Raghunath Rao has 
abandoned service is quite eiioneous. The Petitioner-Union 
cited one case law of Bombay High Court Gaurishankar 
Vishwakarma V. Eagle Spring Ind. (LI.N 1988—page 259) 
herein it v/ns held :— 

”lt is now well sUiJou that even in the case of aban¬ 
donment of service, the employer has to give a 
notice to the workmen, calling upon him to re¬ 
sume his duty and also » hold an enquiry before 
■ferrmr.Ming his Mi rice on that ground.’ 

In the present case the Respondent-Management has done 
neither, it wo* for the Respondent-management to prove 
that the workman bad abandoned the service. Another de¬ 
cisions of the Supreme Court of India dated 16-1-1976 
between STATE BANK OF INDIA v. N. SUNDERMONY 
it lias been clearly staged that every termination due to any 
reason Whatsoever amounts to retrenchment. That in Sup¬ 
reme Comi Labour Judgments 1976 Volume 13 it is held 
“If the workmen swim With the harbour of Section 25-F 
he can not be retrenched without payment at the time of 
retrenchment, compensation computed as prescribed therein, 
read with 'Section 25-B (2) whatever the reason, every ter¬ 
mination spells retrenchment.” Nextly Section 25—25-h 
2(oo) of the I, D. Act stipulates thai “in continuous service 
for not less than one year" Moaning of expressing work¬ 
men having worked for 240 days or more in past twelve 
months deemed to bo m continuous service for a period of 
one year—Actually worked under the employer" Meaning 
of Days tor which wages paid included". (Naresh Chandra 
Srivastava V. Scooters India Ltd. Lucknow, 1987 (54) FJLR 
22 (Labour Law Digest Volume II page 473). In so in view 
of all the facts of the case laws, it is quite clear that the 
action or the Respondent in terminating the service of Shri 
P.'Raghunath Rao, Badli Worker w.e.f. 31-10-1983 is not 
justified. It is nothing but wrongful and illegal retrench¬ 
ment. 


10. In tne lesuli, the action of the Management of M/s. 
Singareni Collieries Company Limited, Bellanjpalli in ter¬ 
minating the services of Shri P. Raghunath Rao, Badli 
Worker w.e.f. 31-10-1983 is not justified. Shri P. Raghu¬ 
nath Rao, Ik entitled for reinstatement with full back wages 
and with fill attendant benefits. 

11. Award passed accordingly. 

Typed to my dictation, given under my hand and the-seal 
of this Tribunal, this the 23rd day of November, 1993. 

Y. VENKATACHALAM, Industrial Tribunal-!. 
Appendix of Evidence. 

Witnesses Examined on behnlf Witnesses Examined on behalf 
of die Petitioner-Workman : of the Respondent-Management : 

IV, W. 1 Raghunath Rao. M. W. 1 C. Gopal Rao. 


Documents marked for the Petitioner-Workman : 


Lx. WJ /2-i 1 -88.—Copy of the representation submitt¬ 
er by Shri P. Raghunath Rao, Badli Filler to the 
Colliery Manager Goleti-I Incline. 

Ex, W2/8-6-S8.—Photostat oopy of the .Serviee Certifi¬ 
cate issued by the Supdt. of Mine, Goleti No. 1 
iudme'to Shri P, Raghunath Rao, 


l'x. VV3/I I-6-418.—Copy of the Representation submitt¬ 
ed h 5 P. ’Raghunath Aao to the General Manager 
(P), S. C. Co. Ltd., Bellampalb. 

Ex. Wl 10-6-88.—Copy of the Representation sub¬ 
mitted by B. Gangs Ram, Chief Vice President, 
CC, S. W. Union, Bcllampalli to the ALC (C), 
Manchci ml with regard to Shri-P. Raghunath Rao, 
Badli Worker, Golcli*I Incline. 

Ex. W5/15-2-89.—Copy of the Minutes of Conciliation 
Proceedings held between the Management of M/s. 
S. C. Co, Ltd., Bellampalli (P) Area and their 
workmen before the Asstt. Labour Commissioner 
(C), Mancherial, 

Ex. W6/2S-2-S9.—Copy of the Failure of Conciliation 
Report submitted by Asstt. Labour Commissioner 
(C), Mancherial to the Secretary, Government or 
Indio, Ministry of Labour, Now Delhi with regard 
to P, Raghunath Rao. 

Documents marked for the Management : 

Ex. ML—Pay Sheets from 11/81 to 10/83. 
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New Delhi, the 27th December, 1993 

S.O, 292.—-In pursuance of Section 17 of the Industrial 
Disputes Act, J947 (14 of 1947), the , Central Government 
herby publishes the award Of the Industrial Tribunal, Hyde¬ 
rabad as shown in the Annexure, in the industrial dispute 
between the employers hi relation to the management of 
S.C.C. Ltd. and their workmen, which was received by the 
Central Government on 24-12-1993. 

[No. L-2I0l2j49|87 D-I1KB)! 
B. M, DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL*I AT 
HYDERBAD 

PRESENT: 

Sri Y. Venkatachalam, M.A., B.L., Industrial Tribunals. 
Dated : 23rd day of November, 1993 

INDUSTRIAL DISPUTE NO. 2 OF 1988 
BETWEEN: 

The Workmen of S.C. Co. Ltd., Sreeranipur Divition 
Adilnbud Distt. (A-P.)—Petitioner. 

AND 


The Management of S. C. Co. Ltd., Sreerampur Divi 
sion. Adilabad Distt.—Respondent. 

APPEARANCES: 


Mjs. G. flikahapathi, G. Vidyasagar, V. Visiyuqathan: 
and N. Vinesh Raj, Advocates for the Petitioner. 





m 11^-3 (ii)J ■. 

M|S. (X. ariatwsa Manny, G. Sakha and Mitra Dm>v 

i^avocates it»i 01c ^fiiuiagcmeau 

AWARD 

Tnc Government of ‘India, Ministry of Labour, by its 

met'" ISO.' Wtfi n *>;'i/-ttfU’ W °i- Jt ; ii its/ reietv.d 
e aim)wmtf utspuie uniter • Section U«TRd> (ZAj ot tne , 
ttustnai uisptnes -aci, ryvt ueivveeu ate-employers ui teta- 
m to t«e -niiMWgrtnetu ot smgarcr.i c emeries company 
rmtea, i jwW5nunpln Division and tnor woixmen to tins 
neutral -tor adjudication; 

■'WMaUter tne action of life management of the Smsa- 
,em cddteries co. nu., m uismissmg nom s^vicc 
sri Vcfcaxuian,' Coal Finer was justified. It not, 
wiiat renet is me workmen enacted to7" 

This reference was registered is Jaidusin.il Dispute No. 2 
t iyoo ana nonces were served on both trier parties, 


1 . The brief tacts of the claim statement filed bv the 
vti**uuvA-‘ 0 .u!gu icau as 1 tuuuvvi, :—IS MiotniLixi mat the 
nromuui an • w.. xutKauBKin, tfccoai Ml«r was appointed as 
man ■ coai rater in me year i'vrs3. me wotvinun is nor 
race ■ eeaicr ot any trade Union nor is<iie Associated wan 
ijy iraoe Uaitm acuvases, tvime .so,, use workman was on 
Ui-y on Z5-/-19SU in second shift r.e. 3.00 P.M. to Il'iW . 
%ai. , uc was anccieu to.'-wort at 3Tf seam 3 dip. In the 
aid seam about e4watkers, rue aiding-. ooafMJers-are'en gaged.. 
n the ivune aooot , i»2uu vveateas lure engaged. At about 
.00 p.m. tde coat Inlets ;8nd,'«ther workman . .were , informed 
nat tne wire was snapped and repairs are being undertaken. 
Ute coal rulers were, asuea to work at J-A seam. Jn tins 
egasd it ,-rs submitted that the loading operation at 3-B 
«*jn is of ' shoulder toad i:e. the coal ts fiueti through the 
uos .on Shoaldcr, white in J -A seam the . loading is done on 
K^^lOdd^kys^wn^lmrTwtticii'iibwete'mteimiiessttsy -a«d esaen- 
;ial w dceW ton.ihrir 'heads. :Theco«l -fillers expressed their 
lisinohnation To work in 3-A seam in view ot head load 
lyaem. The workman was, one of the Coal Tillers in the 
{roup and no special interest wasmevidwifcatT by ihl* in this 
egard. However, the management did not provide any duty 
looms-8,00 P.M. ip, U.00 P.M. The workmen left the 
►pot after 11.00 PaVl. -w-benthe duty, hours are over. The 
;oai fiiieis as usuaf attended second shift on 26-7-1986 and 
Tie officers have informed the workmen that they will not 
get.fall back wages on 25?frl986. Ehe o»»l filters refused 
lo eater the mine. 4uice 18 coal fillers ia said seam refused 
io Work, the whorkraen was also made to follow them. How¬ 
ever .again started wotting from 31 -7-1986. Sri Laksbinan 
Was not at, all. connected with the refusal nor any alleged 
siiSke. However , to . the surprise of the .wodanan a charge 
sheet' dated 4-8-1986 was issued to him. alleging that he 
disobeyed the orders of his superiors and that he incited 
the other.workmen to go on strike, thereby committed mis¬ 
conduct finder Standing. Orders 1-6(1), 16(4.9) and,16(-9) of the 
Company Standing. Orders. The workman denied the charge. 
Thereafter an enquiry was conducted by Sri P. Raiaakrishna, 
Personal officer. The enquiry was conducted in -most un¬ 
fair add unreasonable manner. Without furnishing the 
findings Of Enquiry Officer or that of disciplinary authority, 
the workmen was ‘dismissed from .service by the General 
Manager Sef 5. R/Vfc by an order, dt. 23-9-1986. it is sub¬ 
mitted that the order df the dismissa l, is illegal and unfair 
atid''theTcfdre the Onion took up the matter with the manage¬ 
ment to reinstate tire workmen into service. It. is submitted 
that the orders df dismissal dt. 23:9-1986 passed by the 
General Manager (Projects) Sri V. G. Vjg is illegal The 
coal fftters were forced to stay away from tile work and 
the workman Sri Ttikshman was one of such persons. Ex¬ 
cept Sri LakShman of tire other 21 coal fillers Were either 
issued with the charge sheet nor awarded any punishment. 
The-workman cannot he singlsd out and discriminated in the 
matter of punishment When it is specifically alleged as con¬ 
certed action. Tn any event the order of the dismissal is 
unwarranted and highly discriminatory. The -matter relating 
to faff hack wages was admitted in conciliation and the 
workman wa's dismissed when ther conciliation -was pending. 
The '-Management ought- to have taken, permission before dis- 
aMssinp the workman. On this: ground also dismissal is .bad. 
The tmmsbment * sbflckttrgiy disproportionate to the gi-avity 
otiheimiscoadaet alleged against the workman. It U pray¬ 
ed that the Hon’ble Court may be pleased to declare the 


i2. 2,-id fS 


enqwtry-: maadocrod by ! the; mamagemiiat. as' illegal-and , invalid 
and mviolative of principle?-ot natural justice and - conee- 
ijueiiay set aside the oruer of dismissal and pass an award, 
odecu.se tnt management to take the Workman into Service 
with Tun back wages and Other attendant benefits arid grant 
sdeh oilier Orders that are deeta Tit and proper. 


3. The.-brief.facts. ®f the ooustesTfied by the Respondent 
r.aa.as.tonows «-*t is irue that the*Unioirratseti’ tms'dis- 
pute or tsri V. Laxxhmari, ■ Coal Hsier. It is true'that this 
eeunoBer was iinttiiiiy appoimeu as iiaaii Mtotieman in tne 
year iVtfk ilt'isi-also Jtboe riiat Tie Was 'regtrtarwed in tne 
scr rice ai »ne year WSb -sma 'posted 'as’ Goat-Fitter "in Stee- 
rasnpur No. 2 Tnciine. It is -submitted that on 25-7-1985 
• waen'xhisi pet*tioeer was wortting-in't+ie 2nd -shirt along -wuh 
the. other; o@al filters, the workman in etripwe -was asked'to 
work in 5 Dip of 3-B seam At 5.06-p.m. because“Of the 
snapping of Haulage Rope, the Mining bardar Sri A Venka- 
teswara R-ao instructed the Tetiiioiier and the other wotf- 
-nftrfto fill J rite cost at 3-A seam. ’But the workman in dis¬ 
pute refused'to go to 3A seam and intimated that he should 
oc suppriea trios at o Dip Of 3B seam only. The workman 
in his explanation dt. 7-8-1986 to The charge sheet dt. 
3C*7-1986 stated that ail the other Fillers were, rehictant 
to work in 3*A Seam- and as such, he also could- not .go in 
the absence of other Filters to -work at 3A seam. To ; yei 
over the 2nd and 3rd charges in the charge sheet dt. 30-7-86 
the Petitioner has chosen to make this allegation. Though 
specific instructions were give®, op.-25-7-4986 stMmg ttaatiattui 
5.00 p.m. all the Coal Filters have to work at 3A-Ma*?*hey 
have refused to do so. T he incident of 26-7-1986 has 
been given as charge No 2 in the charge-sheet dt. 30-7-14&86. 
From 26-7-1986 ihe workmen - have ..gone on strike far 4 
days. With regard to the fall back-wages, the Union, made 
a demand and raised a dispute by moving the madriafery 
Under thcT.p. Act. The aiiitgatiofl that because F8vmHk- 
irien refused io work, the workman in, dispute,-Sri V. Iiakssh- 
man also followed them is not correct. Infact, it is Sri V. 
TSkshman who has instigated them., not toagoi into tbe mine, 
at&l the'Petitioner is responsible for the Voss, of .pewtoauon 
caasfd to the 'Respondent. After the negotiations tmly, - the 
workmen once again started working from 31-7-1986. In 
vfew of the misconduct committed by the workman. . the 
Management has issued a charge sheet with all.dciails under 
'the'Standing Orders 16(1), 1-6(19) and 46(9). The worianan 
submitted ’ his explanation and as the Management was noi 
satisfied with the explanation, appointed Sri P. RamokriMma, 
Personnel Ollioer to conduct: enquiry. -The Management :has 
received the enquiry proceedings along with tiftf findings and 
the" General Manager has gone through the enfire enquiry 
proceedings, past record of the workman, applied:his ‘mind 
and then only passed the order of dismissal on 23-9-1986. 
The- charge sbeet Tias been: issued by the Conmetent -authority 
alcwtr. On his instructions the workauBn have not wtwkecl 
in.3A‘ seam on 25-7-1986 and he was also the cause fer the 
catwe-4 days strike. As such the-allegation, that-this'work¬ 
man has not instigated the workmen to go on illegal strike, 
cannot add streugth to big oaser. The affegetf erotmd that 
the Erupiiry Officer bring subordinate to the Qwieral 
Manager has conducted enqtiiry,.-whichxwill cause ‘prepidtee to 
the woritman is not oorrett. The allegation that thisdwork- 
mam cmly was punished, and the olhkr 21 Coal Ffflars werc 
not;punished sloes notarise. It is .submitted, that the: allega¬ 
tions are not tenable and the General Manager lias -applied 
his mind. Footed into the nast reowstfi aipl flten-'-pa^e'dThe 
order of dismissal. T4e ailepmion »h«f tHe punishrrtetit is 
shofckiagly-disproportkmate to the erarvity of the misebrMuct 
is - not correct. In view of the above tUWJMimted facts, the 
reliefs prayed, by lbis* Petitioner arc not correct. The ritphiry 
was done properly and as per the principles of rrathral 
justice -and the dismissal order passed is v»IM uiMer Jaw. 
As -such. tfierperitlonerTs not entitted tor riNnstMNMeftr *into 
service - with Tull back wages and other atrenrtafit ftendflri as 
nrayed for. In view of the abovemenlioxpfil facts, this 
Hon’ble. Tribunal may be pleased to dismiss (he cMM-peti¬ 
tion of the petitioner. 


4. The point for adjudication is whothtfrThe acti«g| of the 
Respondsn-t-ln* dismissingrfrom-service Sri V. LShirian; 'Coal 
rnler - was justified - or not? 

5., At.first , this Tribunal has tsfcttr Bp “tfte vaK^t The 
domestic enquiry as a preliminary issue before going i*to 
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the merits ol the case. On 9-3-1990 this Tribunal passed the 
preliminary order as follows : 

"Hence 1 find : that the pleas taken by (he workman in 
sub-paras ta), (0), (d), (ej, and (f) q! para 6 of the claim 
statement are not tenable; Uiat me pleas taken in sub-paru 
(.cj and tel lo (ci or para b o£ ihc claim statement can be 
consider eu only at tne time of final enquiry but not at this 
stage; that the domestic enquiry is not just, valid and proper 
since a copy of the nndings of the Enquiry Otficer was not 
furnished to the workman before the linal order of dismissal 
was passed; and tips preliminary point is answered accord¬ 
ingly. In view oi my above findings, the Management is at 
liberty to serve a copy of the findings of the Enquiry Officer 
on tne Union who is representing the workman and they 
shall adduced necessary evidence before this Tribunal about 
serving of the copy and the workman is at liberty to adduce 
additional evidence, if any, after receiving the copy of the 
findings of the Enquiry Officer." 

(i. Subsequently VVW-1 was examined on behalf ol llie 
Petitioner-Workman and marked only Ex. W1 on its side. 
On the other hand the Management examined MW-1 to 
M.vVy on its side and marked Iris, Ml to M15. 

7. WVV-l is Suddapalli Lukshmaiah. He deposed that he 

is working in Singareni Collieries Company Limited since 
1983. In 1986 he was working in S.R.P. 2 Incline as Coal 
Filler. He knows (he Petitioner.' He' was in second shift 
on 25-7-1986. The second shift starts from 3 P.M. On 
25-7-1986 they have gone underground after recording their 
muster rolls. They filled the coal in 3-A Seam when the 
tubs were not returned empty. The Mining Sardar came 
and told around 7.30 P.M. that the rope has been broken 
and they have lo work in other Scam. They have stated 

that they will not be in a position to work in other Scam 

as the coal has to be filled by carrying coal baskets, on the 
head for which they did not get the towels. At 3-A scant 

they will carry the coal baskets on shoulders, There after 

the tubs checked one came and informed that the four 
employees can be acting as acting work. They have staled 
that all the 18 employees to be given as acting allowance. On 
completion of shift at 11 P.M. they claimed up the Mine. 
There their musters were not noted as acting, when they 
enquired with the Under Manager. The Under Manager 
refused to give acting allowance on the ground that they 
did not work in other Seam. On the next day when they 
came to second shift's duties they came to know that in the 
first shift the workmen were given acting allowance although 
the rope splicer was not repaid. Thereafter they insisted to 
give same treatment by giving acting allowance for the 
second shift on 25-7-1986. Then all of them did not go 
down the mine. They all jointly decided not to go down 
the mine. 

8. M.W1 is Annagani Venkatcswara Rao. He deposed in 
brief that previously he worked as Mining Sardar in the 
Respondent at Srirampur II Incline from 1983 to 1989. He 
knows the Petitioner Sri V. Laxman and he was working as 
Coul Filler till 1986 in Srirampur No. II Incline, On 
25-7-1986 he was on duty in second shift. On that day 
Hauler rope was snaped, at about 4.40 P.M. He informed 
about this to the Overmen, my superior and he instructed 
him to allot the coal fillers. He afloted the workmn work¬ 
ing under him i.e. 7 and 8 Gangs to work in TII-A seam. 
They did not go to 3-A seam to work there as per his inst- 
metions. On the information given by him lo the cover and 
by name -Sri B. Raja Mouli also came to the spot and re¬ 
quested the Petitioner and the other workman to go and 
work in 3-A Seam, but they refused. Then the Under 
Manager by name Venkata Chalapathi asked these work¬ 
men to come for acting work and they refused for that 
also. The said workman sat there only till the shift ends 
that is upto 11 P.M. and later went away to their houses. 
The second shift is from 3.00 P.M. to 11.00 P.M. In that 
shift the 7th and 8th gang workmen did not give any pro¬ 
duction. On the next day i.e. on 26th Inly, 1986 the 
workmen in Gang Nos. 7 and 8 demanded fall back wages 
for 25-7-1986 and the discussion was going on between the 
said workmen and the management with regard to the pay¬ 
ment of fall back wages for 25-7-1986 and at that point 
of time he- went 'into the mine to attend his work. On 
this issue there Was a strike in all the shifts in the tone 
S.R.P. II Mine for a period of five days and there was no 
production during that period of five days. The petitioner 
instigated til the workmen to go on strike till the manage¬ 


ment agrees to pay the fail back wages for 25-7-1986 for 
workmen in Gang Nos. / and 8. The coal fillers, the coal 
cutters, timbermen trammers went on strike during those live 

uays. 

9. M.W2 is Panigunti Venkaty. He deposed that he 
knows the petitioner am he ario woiked in the Respondent 
at Srirampur till 198t>. In S.R.t', iL On 26-7-1986 he was 
in the general shift, fiam 7 A.M, to 5.00 P.M. While work¬ 
ing in the general shift r,c will be writing mines repot t for 
the second shift which is from 3 P.M, to 11 P.M, He 
wuit to S.R.P. It by about 4 P.M,. for writing the report 
Item the office and he found that all the woikers did not 
go to the Mine. By the time he went there the Manager 
wns asking the petitioner to allow the other workmen to 
go into me Mine and work and asked Luxmaiah i.e. Peti¬ 
tioner and 3 or 4 workers to go vvith him to the General 
Manager to discuss about the issue of the payment ol fall 
hack wages for 25-7-1986. five Petitioner refused lu go 
with the manager to the General Manager and asked the 
Manager to bring the Genual Manager mere. The Mana¬ 
ger phoned to the General Manager '.hid the Genet al 
Manager, Mines Agents and the Personnel Manager, came to 
the spot, and requested the Petitioner to allow all die work¬ 
men to go iuto the Mine and work and n«ked Laxman i.e. 
petitioner lo go with him along 'vdh one of the Hangmen 
nut tne petitioner tna ntm agree for it. too petitioner was 
loading die workmen there ana thetforc the Gcneial Mana¬ 
ger asked the petitioner to go vph him to his office for 
discussion. The strike went on tot a period of live days 
and the petitioner used to coma to '.he S.R.P. II Mine at 
about 5 A.M. on all those five days to stop the other 
workmen from attending the duty. 

10. MW-3 is B. Rajnmogili. He deposed in brief that 
he knows the fade of this case on 25-/-IV86 he was work¬ 
ing in the second snift ‘Z’ relay Overman. He distributed 
tne workers to dilterent spots of work at 3 P.M. on that 
day n* usual. I sent gang Nos. 7 end 8 of Machine No. 4 
lo vvork at 5 DIP 6 B' Seam. At about 4.45 P.M. Mine 
Sardar of that area i.e. M.W1 sent a report to him stating 
(hat the rope hauler was broken. On receiving the report 
from M.WX He instructed him to take the workers in Gang 
i-sos, / and i> to 3-A Seam and make them to work ihero. 
Thereafter he went to 5 Dip 3 B Scam and he asked MW-1 
as to what happened, and ho told hint that the workmen 
did not incline lo go lo 3A seam and wink tnerc at the 
instigation of the petitioner and he also t old him lhat the 
pclitioner obstructed the workmen to go to 3-A seam and 
work there. The petitioner told him that once they are 
alloted to 5 Dip 3-ti Seam they need not go to other spot 

for work and that ho cannot ask them to go and work else¬ 

where and lie asked him to show him the work at 5 Dip 3-B 
seam and told me tnat they *.11 attend the work there. 
Then he told the petitioner and other workman that he is 

removing the Sardar i.e. MW-1 from that spot and asked 

them to go away and that they need not wait there, lhen 
the petitioner told him that they will sit there only and if 
any is entrusted to them at that spot they vvi.l attend to it. 
On the same day i.e, 25-7-86 the workmen i.e. coal fillers 
of Gang Nos. 7 and 8 came to mm anti asked him fir 
unite to fall back wages. Then he told them to go and 
ask the shift incliaigc and if he instructs nim to write for 
fall back wages he will write for fall back wages. The fall back 
wages will be paid to piece rate workers when tile work 
alloted to them could not be completed due to break down 
of any machinery or due to non-npply of the materials for 
Them to work. On 26-7-1986 he dsitributed the work as 
usual and all the workers went to woik at t^eir respective 
places alloted to them. The workmen in Gang Nos. 7 and 
8 did not go for work. Then itc asked them as to why 
they are not going for work. They asked him to tell them 1 
about the fall back wages of the previous day, and they 
told him that they will go to the wqgk if they are given 
fall beck wages of the previous day, otherwise they do not 
ho for woik. When the workmen of Gang Nos. 7 and 8 
refused to go for work, the Manager bv mime B, Sambi 
Reddy, the Dv. Personnel Manager Sri Sudhir Kumar. Agent 
by name Tilak and General Manager Sri S. K. Wig came 
and loid the workmen thtit if they are entitled for fall back 
wages they decide it within 2 or 3 days and pav the same, 
and then the petitioner told them that if they -agree to pay 
(he fall back wages then only the workmen will go for 
work. 
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1 .11 M.W4 is K. V| Ch'alpat'ni. He deposed in brief that 
te knows the facts of this ease. He was working to 
(second shift i.e. from 3 p.m. to II p.m. On 25-7-1986. He 
vent to distribution point at about 3 P.M. on that day and 
:alled the Overmen M.W3 (P. Raja Mogd) and instructed 
lim to distribute the workers who ore, already booked their 
nuster in the Manway., He ailoted the work to Gang Nos. 
i and 8 at 5 Dip 3- r JB Seam district with Machine No. 4. 
All the workers have gone down, at about 3.20 p.m. then 
le went to Manager’s room to deport about the distribu¬ 
tions and to enquire about the material position in the 
inderground to arrange the same for smooth running of 
he Mine. At about 5 p.m. he *as inhumed by M.W3 
hat he got the information from M.Wl that haulage rope 
(of 5 Dip 3-B seam district-got snapped .and empties cannot 
be supplied into that District. Immedediately tie .discussed 
ivith M.W3 to decide another nearby workng spot and he 
(decided 3-A seam to "Send the Coal Fillers in Gang Nos. 7 
md 8 to work there. The workers in Gang Nos. 7 and 8 
were asked to go and work in 3-A Seam by MW-1. Later 
Vf.Wl reported to overman M.W3 that the petitioner refused 
:o go to 3-A Seam and M.W3 in his turn informed . the 
same to him. He instructed M.W3 to go and personally 
:onvince the petitioner and otner workers and to. withdrew 
Vf.Wl. He could not go to the spot immediately as he was 
attending the urgent work for replacing of the rope at 5 Dip 
On the surface. At 7.30 P.M. he along with M.W3 and 
jRope Splicer went to 5 Dip Dis.rict to have a trial of that 
! hauler. There they refused man power and he has sent a 

1 -equest to the coal fillers to rome there for acting.' The 
petitioner told, him that once the management distributed 
he work if by chance some break down takes phee there 
itself and they will not go to other working spot for work 
there and that they shbttld get their fall back wages. At 
about 11 P.M. the petitioner along with other coal fillers 
(came to his office and demanded the fall back wages. Then 
she petitioner along with other coal fillers came at there 
find demanded fall back wages for 'tjjp presftchs day. Then 
he tjold him the same .things that they are not entitled for 
fall back wages. After distributions of the work he went 
back to his office room. At about 3.15 p.m. M.W3 came 
Ito him and told him that 7 and 8 gang coal fillers are not 
(going down for work and that they are demanding the fall 
(back wages for the previous day. Then he was to the 
Working spot and he has been that tne petitioner was actively 
canvassing not go down till fall back wages matter is 
[settled. ^ , 7 

12. M.W5, M.W6, M.W7 and M.W8 and M.W9 corro¬ 
borated the evidence of MiWs 1 to M.V/4. 


.13. In this dispute the pleas taken by the workmen in 
sub-para (c) and (g) to (6) of para 8 Of the claim statement 
Ms to be considered. The workman was only a coal filler 
among the other coal fillers in the incline and he does not 
command the workmen nor Was he an office bearer of. any 
Union. Therefore the charge that the workman incited 
others to go on illegal strike is false and baseless. The con¬ 
tention' of the Respondent is that as ar. afterthought .the 
Petitioner has chosen to take up this defence, that being 
only a Coal Filler among the other Coal Fillers in the In¬ 
cline, he does not command the woikmcn, nor he was an 
office bearer of any Union. Infact, this workman com¬ 
mands the entire gang. I find that the Respondent has not 
proved 'that the Workman commands the entire gang As 
a matter of fact, the workman is neither an office bearer 
of any union not- ne commands the workmen Hence the 
contention of the Respondent fails. Next with regard to 
(11 of para 8 of the claim statement mentions that the Coal 
fillers were forced to stay away from the work and the work¬ 
men Sri Uakshman was one of such persons. Except Sri 
Lakshman none of the other 2 coal fillers were either issued 
with the charge sheet or award any punisment. The work¬ 
man cannot be singled out and discriminated in ihe matter 
of punishment when it is snecificallv alleged as concerted 
action. It" is true that when all ihe 21 coal fillers did work 
till 7.30 p.m. when ore rope has been broken and they in- 
' 'noted to work in 3-A seam, all the coal fillers refused 
•o work at 3-A seam as they have to carry the load on the 
1 "id without the help of towels,, whereas in their Seam 
' h ev carry the toad on souklers which is Convenient for 
fUern When all the coal fillers were forced to stay away 
t v orh the work, Sri Lakshman was one among them. If 
l akshman had alone stayed away from work, then he can 


be issued with ins charge sheet. Here when all the coal 
fillers abstained from work i.e. 21 number, the Respon¬ 
dent Management should have chaige sheeted all the coal 
fillers who abstained from work or awarded the punish¬ 
ment. In this case 1 find that the Management has singled 
out Sri Lakshman from the coal fillers and issued with the 
charge sheet. I find it is clear ease of discrimination in 
awarding punishment to only Sr Lakshman but not all 
others. When all the coal lillers abstained from work, the 
Respondent-management should have issued charge sheets to 
all the coal fillers who did not attend woik after snapping 
of the rope. The next point that when tne matter relating 
to fall back wages was admitted in conciliation and the work¬ 
man was dismissed when the conciliation was pending. In 
this regard the Management has not taken pet mission before 
dismissing the workman. I find that when the matter relat¬ 
ing to fall back wages was pending in conciliation,, the Res¬ 
pondent Management ought not to have dismissed the work¬ 
man Sri Lakshman rrom service without taking permission 
under the Act. I find it is highsiy dscriminutory and un¬ 
warranted. The punishment awarded to Sri Lakshman is 
shockingly disproportionate to the gravity of the misconduct 
alleged against the workman. I find it is fit case to set 
aside the order dated 23-9-1986 of Jism;sal nsssod against 
the workman Sri Lakshman from service. 

14. In the result, the action of the Management of Ihe 
Singareni Collieries Company limited, in dismissng front 
service Sri V. Lakshman Coal Filler was not justified. 
The workkman Sri V. Laxman is entilied to be reinstated 
service with full back wages and all other attendant benefits, 
benefits. 

Award passed accordingly. 

Typed to my dictation, given under my hand and the 
seal of this Tribunal, this the 23rd day of November 
1993. 

Y. VENKATACHALAM, Industrial Tribunal-1 
Appendix of Evidence 
Witnesses Examined for 
the Management : 

M.W 1 Sri Annagani Venkateswara Rao 

M.W 2 Sri Paniganty' Venkaty 

M.W 3 Sri B. Rajamogili 

M.W 4 Sri K. V. Chalapaty 

M.W 5 Sii 'B. Sarabi Reddy 

M.W 6 Sri Ch. Surya Rao 

M.W 7 Sri Shard Vaman Tilak ’ 

M.W 8 Sri B. B. Raju 

M.W 9 Sri Sved Habbib Htisain 

Witnesses Examined for 
the Workmen: 

WAV 1 Suddapalli Laxmaiah 

Documents marked for the Management 

Ml/26-7-86—Copy of the Lockout notice issued 
by the Colliery Manager, Snrampur No. 2 Incline, 

Ex. M2/11-7-86—Copy of the letter addressed by the 
G.M. 0>), RKP and SRP to the SOM. SRP. 1/ 
SRP 2 C.M.82. RK. 7/RK, 8/SRP. 2A with re¬ 
gard to Target for the month of July, 1986. 

Ex. M3/27-7-86—Copy of the letter addressed by the 
Colliery Manager to the Regional Labour Commis- 

- doner (C), Hyderabad along with the letter the 
Colliery Manager sent form No. ‘N* to the RIC 
(C), Hyderabad, 

Ex. M4/1-8-86—True copy of the letter adddessed by 
ihe Colliery Manager to the Regional Labour Com¬ 
missioner vC), Hyderabad along with the letter the 
Colliery Manager sent form ‘V’ to the RLC (C), • 
Hyderabad. 

Ex. M5/27-7-86—Office copy of the Telegram- ! 
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gx. M6'/30-7-1 S/4;ft«6-^eopy of the Ctwrge Sheet 
isswd by the Colliery Manager; S.C. Co. tW, 
Sreeraiupu p Na-'2 EioUne to v'. Latanait. 

Ex. M7—-H*ul tge ftoperreeofdedr bopki of SRP-2. 

Ex. M*~M***. ealsy at .page No. 75 .of Ex. M7. 
about the . •eplaeing.of thftropc on, 26-7-86. 

Ex. M9 war*. repo rbritOokk maintained at SWP 2 In¬ 

cline. for ibst- BSORtk 1 of Jtsky, 19*4. 

Ex.. MlO^-Relexaut entry dated 25-7 86 in Ex. M9. 

BX: Mil—C B Blaster (attendance Renter on 26*-7-86). 
Ex, M12r^Relevant entry in Ex~.MIL ./ 
fits. MI3—Goa 'fillers ptiv sheets register; 

Ex. MI4—Rele tarn, page in Ex. M13 T fojj July, 1986. 

i *ftc; M15b~Boginy proceedhtg* 'met* from 136—IS5. 
Document* marked ife*' the Workmen. 

Ex. l—Sfaleaw nt of Sri K_ V. Chabnuti. in the pro¬ 
ceedings- of lie Enquiry Officer at page 69. 

Tf fSccfT, 27 f33D3T, 1993 

qrr. wr. :S9 3...—arHftfe fmxz. 

1S47 (1947 id) # tnrr; et %• if, 

• %5''WWRW- *fift 

53T?I% XTTfsr t fafeLl 3hteftf»FF fatTPS 

t %^fur rrnptT 3rVtfw srfgwr, futurre % Sro 

re. wwft wi tptciif sfr 24*12793: 

qit aur ferr *w 1 

[fT. 0^-42^012/110/89^trrt' 5TK (Et-II)J 

«ft. tTtf, 7r«ls, ,3 , Xt> - 

New D slhi, the 27th December, 1993 

S.O. 293.—In pursuance of Section 17 ofrthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes he award of the-Industrial' Tribunal, 
Hyderabad as shown in the Annexure, inthe i ndus trial dispute 
between the employers in relation,, to the management< of 
S.C.C. Ltd. and their workmen, which was received by the 
Central Government on 24-12-1995. 

[No. L-22012/T1 fbtg^I.R.tC-njT 
BfiM: DAVID, ,-BeslfcaflSwr: 

ANNEXURE 

BEFORE TUfe INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT: 

Sri Y. VenkktaotiuleiUv M.A-„ Bdu.,. Industrial Tribunal-I. 
Bmed,* 23W day of November, 1993 
IhehSrst ial Di^mte-No. 65 of 1989 
BETWEEN 
The-Workmen df S. C.‘ Co. Ltd.; 

!B«aauqusfl^i ! 8»l SmpnllP P.O, 

AdiTabad EBstri ;t. Petitioner. 

AND 

The Management of S. C. Co. I.td., 

BeMbmpaifi, Bel ampalH P.O., 

AdilahaiLDiswi^t. tfeesnondent. 

APPEARANCES 

Sri B. Gangs.-R^rac R*m'«*»ritfre'fdr-F^trotter. 


Mtf. 'K. S iihriv ma* Mtirthy-; G; Sedha, Advocates* far ti» 

\ Respondent. 

AWARD. 

The Government of "India, MhfiStry of'Labour, by its Offer 
No. ?2fn2f«9)r89^R(Cn) dated 1 4594989 referred the-ferf- 
lov\ing.*dispule under Section IWIXd) (2A7 trfitte- Industrial 
Disputes Act; 1947 between- thte. employers- in relation torthe 
Management ,orU M 7s. Singareni Comeries Company Limited,' 
BeHampalli and* thefr workmen to this tribunal for adjudi¬ 
cation : 

“Whether! the aetioarof the Management of M/s; S.C. 
Co.. Ltd., BeRAwpalli* in temwnating thw services of 
Mi G. Odekro, BadB WOritert wtetf.; 21M2-W3 is 
justified? 

If.not t»!what reliefithe vvoskmen-concerned -is temieted 2“ 

TMs-refereijee'was'refiiflered aS'fndestriaPIJlspme* Not 65 of 
1989* end-' notKes v were-*served on -both the parties. 

2. The. brief facts of tbe r daim statement filed by the. 
Peritkuier-Uruon read. as. fellow* :—Sri G. Gdelori. was ap- 
poiaUtLon 124.1981 as a Badli Worker, in Goleti No. I 
incline.EeUawppIR. area. The, manasenwot < stated- that; Sri 
G. Qdeloo was terminated. from use service, ot the : co®#aWf 
in GblatiiN#. 1 Incline-. w.eJf.' 20-.7-11WI3. After his tennina, 
tion.. several, thousands of. new- workers were, recruited but 
Sri G. Gdeioo ■ was not taken back, on duty. As per. the 
provisions of. the.! IJD. Act. the retrenahed. workman.should, 
be given preference when new persons at*.- beiqg, recruits. 
The. SinxtEmiendeat of. Mines. Goicti No. 1 Incline.;issued 
service certificate vkk.liis .letter dated 9-4-1988. As per this 
certificate, it.is evident that the. workman has actually worked 
above. 190 days- under, the. employer: during, th* .period, of 
12 . months from .the date .o>f his appointment. After getting 
the, service certificate- from, the Manager of Goleti No. I 
Incline, the..-workmau. allied thevGeaioralAI«aBger,(Rnai»cts). 
R4llamp.aHi in. April’1988 to allow him oa duty, hcnoe»,the 
Uaioa raised the dispute. The. casct of.tlie workman is,that 
Sri G- Gdrloo has putt-in one year’s qualified, coatiauoas 
service duriDpsthe. period of 12 calendar,months from.; the. 
date, of :his apppintment, since, he Jhas.pjut tin above 190 nuvs- 
ters, in the Underground, lienee the-, management cannot ter¬ 
minate, his services under the^royisiqns.of.the .IXL Act. la¬ 
this wav the management has. ilfegally retrenched himefrom 
the service of the company without complying with the Sec¬ 
tion 25-F of I.D. Act hence the action of the management is 
illegal andiunjustified:- It.isiwell tsntflfd that;a dddy wages 
who works for moretthare 190/24<Mays >iB a .year■ in an indus¬ 
try has to be regarded as having been regularly appointed. 
The sotviec of. such an etnployae. is liablerto-be regubrised. 
It is clear, that the-management of Smjosren GoHieries i©on*- 
paayT.imitcd instead of ab*whjwgh«n in regalar service;had 
retOBtedit® iitegaLrettwashment. .vi«riiOme:sectw»irj25-fr ofrthc’ - 
T.Q. Aet. ther-efnre* the- demand of the- workman that- lie 
sh@uMv.be rejnstated with fnH> back wages from thfc- date of 
terwiaaiiort is^ttidte:jti»tifi»d: Wer ritereMreptmaysthe^lminstrnil 
Tribttnal.ifo -consider wee- thfsKsympntMticaSyvaBdtqnBsferdM!* 
teawoetiof* .and.award far the- reinstatement of Sri-'G. OAikvo 
wirirfuU back-;wages: 

3. The brief .fectasof the .counter fifed; bv the Respondent 

reed, as-iftrftows^—>I« is*itn*e -that-the workmaif in. dispute* 
Sri<3adtMm, Ofhd»wa ; a-aiwM»»W<!d'On 12.1-4941 as.ft ldH Work- 
er, In-, Goleti. No. 1 Incline-, BoBaawoMi. On 2P-7-1983 the 
P eanoadant (termwatedhis services- inn view of-as onetbatday 
thererwas no-available vacnrtcyv and- the-woritman afetr-not 
eviacrsg-.snv -interestRework. Therwwkmarr in'>dismtte. 
from-.IsrajHirv. 19*3 .»® .2B*lii..J«tvv 19fi3- 'whHr he wms 'vorkh*g 
as .-Badli-itself worked only, for 16-daw. The* workman in 
dispjjte-. is-Ttoo,, a.-nerranaent temolovee^of ohc -"Resnootlem.' Aw 
cord-mcr to-the Comnanv’s re>--wd», ^.-t -Gaddarw-Odeh! -never 
nut in 100. rruasters for eligAilltv ofileavg-w.ith-paV: Itrinay 
bn. no!ir»d,tbs» the-yearly ywiwter. nartfenlarsvare'- aS-!^frflows : 
Sri.Gndfem- -Oriel*.-we® rnniyintea and ’in that 

'-alendarrvef". which.amds.on *U1?.d98t, SeirGaddam ffitfhi 
bid not,in .177 nwjaters, Thev pUieation obnf .Rrt Gaddam Odebi 
bnlv.piit, in ,one*-ve»»A (tm and .he but mrf In 
199 .nvstees. os.'■n^b. nwrv'sionsso*’!. D. Ac* ■ rrnnlies-is not 
correct anrl.the. Perit’a""' is-n»H. to strict mwf• of th«*«sante 
end .the .'Morlanjw. Wtn t-rt---.cb-d -mr! .r rn w yMo ns of 

c «efion. 75,1" of ihe If). A«t the betion-o# the 

manaaemect fis -iWeaaLr.^ftd imn*»st«fiM<ris'not: correeh The 
Petitioner Union has no right to make a demand for regular 
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employment on the alleged ground that the workman in dis¬ 
pute put in 190/240 musters. The petitioner Union is not 
entitled to make a demand either for reinstatement or for 
full back wages ironi the date of termination of the workman 
in dispute, la view of the above mentioned facts, this Hon'ble 
Court may please to dismiss the claim of the petitioner 
Union, 

4. The point for adjudication is whether the action of the 
Management of Singareni Collieries Company Limited, Bellam- 
paili in terminating Ihe services of Sri G. Gdelu Badli worker 
w.e.f. 20-2-83 is justilied or not? 

5. WAV' 1 was examined on behalf of the Petitioner-Union 
and marked Uxs. W1 lo Wri. M.W.i was examined on behalf 
of the Respondent and marked Exs. Ml to M3. 

6 . W.VV.l is Gaddam Odelu. He deposed that he was 
appointed as Uadli Filler on 12-1-1981. During 12 montns 
from the date of Ins appointment, he has got 190 musters. 
On 20-2-1983 when he went to attend duly the Overman 
informed him that lie has been terminated from service of 
the Company. On 22-2-1983 lie has submitted application 
to the Colliery Manager. The Management did not allow 
him lo duty. lie was not given any termination letter. He 
was not given any charge sheet. Nor any enquiry was con¬ 
ducted. He was not given any retrenchment compensation. 
After his removal from service, many new persons were re¬ 
cruited in the Company, At the time of recruitment, he was 
noi informed regarding the recruitment of new persons. Dur¬ 
ing April, |9?S he had applied to the Colliery Manager toi 
his service certificate. Ex. W2 is Ihe muster particulars dated 
9-4-1988. After taking the Ex. VV2 he made an application 
to the General Manuger, Bellampalli. Ex. W3 is the copy of 
the said application dated lfi-4-1988. But the General Mana¬ 
ger did not allow him lo duty. He requested for reinstate¬ 
ment with back wages. 

7. M.W.I is C. Gopala Rao. He deposed in brief that he 
knows the case of Odelu in this case, Sri Odelu is working 
as Radii Filler in Goleti t Incline, in BellampaUi Area. The 
badlies arc used as substitutes for regular workmen. Becuasc 
of absenteeism in the Respondent being very high from 40-45 
workers for badli workers the Respondent maintains the re¬ 
cord. The pay sheet of tile workmen clearly indicates the 
number of musters and they put in Ex. Ml is the actual 
musters of wage pay sheets from Tanuary 1981, July 1983 
31 sheets. As per Ex. Ml Sri Gaddam Odelu has not com¬ 
pleted 190 musters in any year. A badli has to put in 190 
rruisicrs in (he year to be eligible from next year leave with 
pay. For (he purpose of calculation l uf ) musters means 
actual number of days worked but not the holidays. The 
Company nreawise maintained the seniority list of bndlle 9 
who have completed 190 musters depending upon the avail¬ 
able vacancies the senior most badlies will be first regularised. 
By mistake the management 15 days salary was paid when 
he was sick, The 15 days sick pay which was paid to the 
Badli cannot be taken for the purpose of calculation of 190 
musters. 

8 . In this dispute Sri G. Odcloo was examined as W.W.l 
and he adduced that lie was appointed on 12-1-1981 us Badli 
worker in Goleii I Incline, Bellampalli area and worked 
regularly from the date of joining duty. He also stated 
that' he had worked above 190 days during the period of 
12 calendar monlhs from the date of appointment i.e. from 
12-1-1981 to 11-1-1982. W.W.l further stated that on 20th 
February. 1983 he went to (he Mine to attend duty and he 
met P.O.A. and the P.O.A. informed that he was terminated 
from service from 20-2-1 °87. lie further slated that he 
whs not given anv charge sheet nor any domestic enquiry 
was conducted for anv misconduct, that the Respondent did 
nof issue him one monlh notice nor did it pay him one 
month’s pav and did not pav him nny retrenchment com¬ 
pensation at the tinre of his termination. He further added 
flint when thousands of new persons were recruited, the man¬ 
agement did not send him any notice asking him to join 
(he duty. Tn his application Fx. W3 the G.M. Bellampalli 
he gave (he fidl particulars of his attendance, sick leave, 
mid festival holidays and the total musters has come to 204 
dnvs dnrip’r th- 12 calendar months but the G.M. did not 
aPow him on dnlv The contention of the Respondent that 
he wax terminated in Inly, 1983 is wrongful and baseless 
53 GI/94—10. 


since the Oolliery Manager has given the service certificate. 
From the service certificate which is marked as Ex. W2 it 
is clear that during the 12 calendar months from the date 
of his appointment (i.e. from 12-1-1981 to the 11th Januaiy, 
1982 he has put in attendance of 204 days The contention 
of the Respondent that he is not eligible for earned leave 
since he did not put in 190 musters in the year 1981, is 
quite wrongful. The contention of the Petitioner union that 
the Respondent has foi-goiten tho provision of proportionate 
earned leave if a workman is appointed otherwise than on 
1st January u; per Section 52 Sub-Section 3 of Mines Act 
1952. Whereas the case of Sri Odcloo was appointed on 
12-1-1931 -rnd worked for 177 days during 1981 hence his 
eligible for 11 days earned leave during the year 1982. 
See 1 ion 52, Sub-Section 3 of the Mines Act, 1952 read as 
follows : 

“A person whose service commences otherwise than on 
lit dav of January shall be entitled to leave wilh 
wages in the subsequent calendar at the rate spe¬ 
cified in sub-section 0 ) if 

(A) In the case of a person employed below ground in 
a mine, he bus put in attendance for not less th,an 
one half of the total number of days during the 
reminders of the calendar year and 

(B) In any other case, lie has put in attendance for not 
less than two thirds of tho total number of days 
during the remainder of the calendar year. 

As seen from ihe above Section 52 Shri G. OdeloO who 
was appointed on 12-1-1981 and he has put in above 50 per 
cent of the total number of days, hence he is eligible for 11 
davr earned leave in (hr year 1982 i.e. from 1st .1 ami ary, 
1982 onwards. Tn the counter of the Respondent and also 
evidence adduced bv M. W-J has stated the same thing 
that if one pu's in 190 musters in a calender year only he 
is eligible for earned leave in the subsequent year. In the 
figure of ' ) l)4 dnvs in Ilcm II. 4 days earned leave unto Uth 
January, 1982 can be added since Shri Odeloo worked for 
7 dnvs before lltb larnmry. 1982 and if 4. days added, it 
comes (o 208 da vs during the 12 calendar months from the 
date of h's anpoinlment. M. W-1 has stated in his evidence 
as follow : “it is true that the workman js entitled for 15 
dnvs sick leave a per the service certificate given by the 
Management. The mantmennent is calcn’atmg all the paid 
holidays, earned leave and sick leave for completing 190 
days muster during the period of 12 monlhs". Section 25-F 
25-R<2) defines ifint “A retrenchment compensation, condi¬ 
tions for e'igibiliiv of expressing “Actually worked under 
the employer” meaning of Sundays and other paid holidays 
to bp Healed ns days “actually worked under the emp¬ 
loyer". 

9. As per the T. D. Act- the Respondent should not violate 
the statutory erov'rinns of Sertinn 25-F, 25-G. 25-H and 
Rules 77 and 78 of I D. (Central) Rules 1957, Sections 
25-G and 2 5-H at I fact not only the cases where the work¬ 
man have put m statutory attendance of 190/240 musters 
but in nil other cases also whore the workmen does rot put 
in 190/240 musters during the period of 12 calendar 
months, 

10. Seclion 25-G and 25-H of the Industrial Disputes 
tt entr-.d) Rules 1957 Rides 77 and 78—Refienohment of 
temporary cirufoveo without following the niles, Held 
illegal" according to rule 77 and 78 of the I. D, Central 
Rules 1957 the management is required to mrinfiun Ihe 
sen : or fv hsl of lelrenehpd workmen under Rule 77 and to 
re-employ thr retrenched workman under Rule 78 bv issu¬ 
ing rcisis'cred let'era before appointing fresh one, It is 
nhundnnllv eUm that fhe management was not adhering to 
the provisions of the rules, under which it was mandatory to 
mnnbu'n seniority fist n/ workmen. After termination of 
services of ifie workmen tbi- admitted position is that the 
Pont management appointed a number of fresh hands but 
the list of sneb workman was not furnished even though it 
wax called for diumg (be course of- conciliation proceed¬ 
ings, 

11 Th™ rnnteniion of Ibe management m tbpir counter 
rialpirrent ami the statement of M. W-1 that the workman 
s(h r i G. Odeloo bar abandoned service is unite erroneous. 
The Petitioner Union cited case law of GOURISHANKAR 
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VJSHWAK.AR.MA v. EAGLE SPRING INDUSTRIES (P) 
LTD. (LLN. 1988-1 page 259) held 

It is well settled that even in the case of abondonmcnl 
of service, the eniployei has to wive a notice to the 
workman, calling upon him lo resume his duty and 
also to hold an enquiry before terminating his ser¬ 
vices in that ground. In the present case the emp¬ 
loyer has done neither it was for the employer to 
prove that (he workman had abondoned the ser¬ 
vice. 

From the above it is quite clear and 1 am of the opinion 
and proved that the Respondent instead of absorbing Shri G, 
Odeloo in regular service, had resorted to wrongful and ille¬ 
gal retrenchment violating Section 25-F, 25-G, 25-H of the 
l.D. Act and I.D. (Central) Rules 77 and 78 of 1957. Therefore 
I find that the demand of the Petitioner Union that the work¬ 
man Shri G. Odeloo should be reinstated with full back 
wages from the date of termination is totally legal. 

12. In the result, the action of the Management of M/s. 
S. C. Company Limited, Bellampalli, in terminating the ser¬ 
vices of Shri G. Odeloo, Badli worker w.e.f. 20-2-1983 is not 
justified. Shri G. Odeloo is entitled to he reinstated in to 
service with full back wages and all other attendant bene¬ 
fits. 

Award passed accordingly. 

Typed lo my dictation, given under my hand and the seal 
of this Tribunal, this the 23rd day of November, 1993, 

Y, VENKATACHAT.AM, Industrial Tribunal-I 
Appendix of Evidence. 

Witness Examined on behalf 
of the Workmen : 

W. W-l Gadda Odelu. 

Witnesses Examined or. behalf 
of the Management : 

M. W-l C. Gopala Rao. 

Documents marked for the Workmen t 
Ex, Wl/22-2-83.—Copy of representation. 

F.x. W2,—-Muster particulars of Gadda Odelu, 

Ex. W3.—Application to the G.M., S.C. Co. Ltd., 

Ex. W4/16-6-80.—Letter to the AEC (Central) Govern¬ 
ment of India by the Petitioner Union. 

Ex. W5.—Minutes of conciliation. 

Ex. W6/28-2-89.—Failure Report. 

Documents marked for (he Respondent-Management : 

Ex, Ml.—Muster particulars from 1981 to July 1983 
(Bunch) including the Petitioner. 

Fx. M2/11-7-81.—List of Badlics of Golcti I Incline. 

Ex. M3/20-7-R3—Employment list where the petitioner 
is shown in Goleti Khani-I Incline. 

Tfftgvft, 29 fcfWC 1993 

^T. 3TT. 294.—fan's 

1947 ( 1947 TTT 14) qff JTTTT 17 % SR/TWT if, 

1% . $ JETO- 

rTsf % PtYljtYf aftr 

wj if fq-for if rftjifwr 
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[W- 17012/31/79- iY-IVro] 


S.O, 294.—In pursuance of Section 17 of the Industrial 
Disputes Act, EM7 1 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
us shown in the Annexure, in the industrial dispute between 
the emoloyers in 1 elation to the management of United India 
Insurance Co. 1 Id. and their workmen, which was received 
by the Central Government on 29-12-1993. 

[No. L-17012/31 /79-D.IV.A.] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

Tuesday, the 30th day of November, 1993 
PRESENT: 

Thiru K. Sampath Kumnran, B.A., B.L„ Industrial 
Tribunal, 

industrial Dispute No. 39/1984 

(In the matter of the dispute for adjudication under Section 
lO(l)ld) of the Industrial Disputes Act, 1947 between the 
wotkman and the management of United India Insurance 
Company Limited, Madras). 

BETWEEN 

The Workman represented by 
The General Secretary, 

General Insurance Employees’ Association, 

South Zone, 

Bharat Insurance Bldg., Annexe, 

New No. 93, Mount Road, Madras-600002. 

AND 

The Manager, 

United India Insurance Company Limited,, 

No. 24, Whites Road, 

Madras-600006, 

REFERENCE: 

Order No, L-17012/31 /79-D.IV(A), dated 5-5-1984, 
Ministry of Labour and Rehabilitation, Department of 
Labour, Government of India. 

This dispute coming on for final hearing on 8th day of 
September, 1993 upon perusing the reference, claim and Coun¬ 
ter statements and all other material papers on record and upon 
hearing the arguments of Thiru K. Chandru. Advocate appear¬ 
ing for the Workman and of Thiru S. Jayaramnn, Advocate 
appearing for the Management and (his dispute having stood 
oyer till this day for consideration, this Tribunal made the 
following 

AWARD 

This is a reference made for the adjudication of the fol¬ 
lowing issue : 

'‘Whefbc- the action of the Management of United India 
Insurance Company Limited. Madras in categorising 
Shri T. S. Santhanam, as Special Assistant is fair 
just and legal 7 Tf not. to what relief is the work¬ 
man concerned entitled ?’’ 

2. The petitioner filed (he following Claim Statement,— 
T. S. Santhanam wns emnloyed by (he Madras Motor Gene¬ 
ral Insurance Company Limited in the year 1961 as Junior 
Assistant at their Madras Office. Subseqeuntly he was pro¬ 
moted as Senior Assistant . The insurance business was na¬ 
tionalised hv the General Insurance Business (Nationalisation) 
Act, 197? by which the Madras Motor General Insurance 
Comnany Limbed was also nationalised and was attached to 
the United India Insurance Company Limited. By virtue of 
the powers conferred under Section 16 of the Act, the Cen¬ 
tral Government framed a scheme known as General Insur¬ 
ance (Rationalisation and Revision of Pay Scale? and other 
conditions of Service of Supervisory, Clerical, and Subordi- 
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nale Stuff) Scheme. 1974. Another scheme viz. General In¬ 
surance Scheme, J975 was lramcd for Olliccrs. Before the 
nationalisation the diilcrent t ompanies which were doing 
General Insurance Business were adopting different standards 
for categorisation of their employees and the designation also 
diltered trotn Company to Company. Even though the post 
of Senior Assistant in ivladras Motor General Insurance Com¬ 
pany Limited, was designated us a clerical post, the duties 
that were entrusted to llie said post and performed by T. S. 
Santhunum were that oi an Ollicer cadre. J his would be 
clear from the various duties thal were entrusted to T. S. 
Sanihamun by the Madras Motor General Insurance Com¬ 
pany Limited, belore its nationalisation. The above referred 
two schemes were framed hy the Central Government to 
bring uniformity among various designations and categories 
that were iouild in various private General Insurance Com¬ 
panies. Under this scheme persons who were already holding 
a particular post with a particular responsibility would be 
automatically categorised and fitted into any 011 c of the 
schemes. A tending of these schemes would make it clear 
that it was not the label that mattered but it was the nature 
of duties perfoimed by an employee which mattered. Belore 
naionahsation, while working in the Madias Motor General 
Insurance Compnny Limited, Santhanam was deputed to their 
C'uddappah aiea to develop their business and also to better 
service. Therefore, he was asked to proceed from Ncllore 
branch and posted at C'uddappah with effect from 1-6-71. 
But due to the nationalisation this note put up hy the Divi¬ 
sional Manager was not given elfect to. Even before nationa¬ 
lisation, the Madras Motor General Insurance Company Limit¬ 
ed had 5 Divisional Offices viz. Madurai, Bangalore, Vijaya¬ 
wada, Coimbatore and Nellorc. Santhanam was posted to 
Nellore Divisional Office on 15-1-64. At that time in all 
the 5 divisional offices except at Ncllore there was a Divi¬ 
sional Manager, one Branch Manager, for development, one 
Divisional Accountant, and one Branch Accountant 
for accounts. However, at Nellore alone Santhanam 
was put in complete charge of accounts, Establishment, Sta¬ 
tistics Depart mums, and overall supervision of underwriting 
departments. He was also authorised to pass on claims 
approved by the Claims Committee after due verification of 
the hills, to visit Sub-branches of Chittor. Kurnool, Cuddapah 
and Adorn for inspections, to sign documents and operate 
bank accounts just like other Divisional Managers and Branch 
Managers. Under his stewardship the Nellorc divisional office 
stood first for finalisation of accounts among (he other divi¬ 
sional offices. The accounts for the vear 1974 were finalised 
hy him even in February 1975. Taking uole of this fact, 
he was deputed to go to Guntur branch of Vijayawada divi¬ 
sional office for finalisation of their accounts. Without taking 
note of the duties and responsibilities performed by Santha- 
nnm, the categorisation committee constituted bv the respon¬ 
dent gave an order dated 23-9-,54 and found him eligible to 
be categorized only ns a Senior Assistant, which designation 
he was already having, The workman prefered an appeal 
dated 20-11-1975 to the Chairman-cum-Mnnaging Director 
of the respondent to which the respondent without applying 
their mind, leplied bv the order dated 30-3-76 rejecting his 
request. Even the officer in charge of the Ncllore branch 
submitted n note to (he Divisional Manager (vide his letter 
dated 13-4-76) asking the respondent to categorise him as 
an officer. Santhanam also preferred an nnpeal to the Board 
of Directors bv his petition dated 21-1-77. but he did not 
receive, nnv reply. His reminder to the Managing Director 
1w his letter dated 13-2-78 also did not brine any response. 
Even though he was not categorised as an Officer as per the 
1975 scheme, lenlising the potentials of Santhanam, the res¬ 
pondent deputed him for the purpose of clearing pending 
work in the accounts departments in various divisional offices. 
The action of the respondent categorising Santhanam as Senior 
Assistant Is unfair, unjust and illegal. Under the clause 3* 1 ) 
of fhe 1**75 scheme, it has heen stated that an “Officer" 
means an employee appointed in fndia before the commence¬ 
ment of this scfictn- and r erving whether in Tndia or outside 
Tndia, in a position other than supervisory, clerical nr sub¬ 
ordinate nO'ifion and categorised as holding any of tile nosts 
referred (o in the Sr-hedides hut does not include nn employee 
declared ns a member of the development s’aff by the com¬ 
mittee unpointed hr the Board." Under Clause 15 of lh» 
scheme the respondent has powers to relax anv provision of 
the Scheme where a "rave hardship is cntispd. Number of 
employee ■ working in tlv; development side of Madras Motor 
General Insurance Company l imited holding posts similar 
to that of Santhanam were categorised as Assistant Adminis¬ 


trative Olliccrs, m spile of the Scheme, 1976 not providing 
lor any such categorisation. It is incumbent upon the res¬ 
pondent to cutegonse him as an Ollicer under the 1975 
scheme, in view- ot whaL is stated above. The action oi 111# 
respondent in categorising him as a Senior Assistant as per 

1974 Scheme is arbitrary and without basis. The petitioner 
has sutfeied huge monetary loss. The persons who wer* 
woiktng along with him have now become Officers and huv® 
got solid promotions. Therefore, an award may be passed 
Holding that the categorisation of T. S. Santhanam as Senior 
Assistant as illegal and directing the respondent to categoris® 
him as an Ollicer as covered by 1975 scheme and also direct¬ 
ing that after pulling him in Ihc proper designation and 
Scale of Pay, to pay him the arrears of pay and other atten¬ 
dant benefits with effect from the dale on which 1975 Officers' 
scheme was promulgated. 

3. The iesporidcnt filed the following Counter,— There is 
no industrial dispute between the petitioner and the respon¬ 
dent herein, and consequently this Tribunal has no jurisdic¬ 
tion to decide the issue which has been referred, 'Ihc reference 
is not valid. 

4. The General Insurance Business was taken over by th® 
Central Government on 13-5-71, by an ordinance and by 
an Act with effect from 1-1-73. The General Insurance (Ra¬ 
tionalisation of Pay Scale and other conditions or service of 
Supervisory, Clerical, and subordinate Staff) Scheme wai 
introduced on 27-5-84. Another scheme called Genera] In¬ 
surance (Rationalisation of Pay Scales and other conditions of 
Seiv.ce ot Officers) 1975 came into force on 1-10-75. If th* 
petitioner is aggrieved in the matter of categorisation, he 
could only invoke the provisions of the scheme and approach 
the authorities prescribed under the Scheme, and not sees 
recourse under the Industrial Disputes Act. The Scheme also 
provides for appeal against categorisation etc. The petitioner 
has exhausted the remedy provided under the Scheme. It is 
not open to the petitioner to invoke the provisions of the 
Industrial Disputes Act. The petitioner cannot be called as 
a Workman under Section 2(S) of the Act, even assumnig 
that he could invoke the provisions of the Industrial Disputes 
Act, on an issue of this nature, Section 16(7) has an over¬ 
riding effect on ihc other Central and State Acts in respect 
of matters covered by this Scheme. Therefore, the petitioner 
cannot invoke the provisions of the Industrial Disputes Act. 
The reference itself is invalid, This Tribunal has no jurl»- 
diction to decide the issue. The Govcrnmenl once declined 
to make a reference, but, later on by their order dated 5-5-84 
straightaway referred this issue. Once the Government declin* 
to make a reference, though it may huve powers to review 
the same, such power can be exercised only if fresh materials 
arc brought to the notice of the Government and not on 
reconsideration of the same old fuels. No fresh materials 
hrve been brought to the notice of the Government in this 
case. Before making the reference Ihe employer should 
be given an opportunity. Therefore, also the reference is 
1 legal. The allegation that Stnriiannm was performing the 
duties of an Officer cadre is denied. But. he was working 
as 11 Senior Assistant, which was 1 clerical cadre He was 
also performing (he duties of a clerk. The petitioner was 
categorised in accordance with the Scheme, and there is 
no violation of the provisions of this Scheme Reference to 
various duties alleged to have been performed hy him are 
not admitted. Thee_ other allegations in [’am 8 have do 
jelcvance. Appeal fiicd hy the pctitionc- was richtlv re¬ 
jected. The petitioner is put to preof of the allegation with 
regard to the note alleged to have been put up by the Divi¬ 
sional Manager on 13-4-76. The categorisation of Santha- 
nani' as Senior Assislant is valid, .aid i s in accoidarcc with 
Ihe Scheme, after taknig into t.cc' unt .•■'■■vend factors enu¬ 
merated in the Scheme. The peitioncr does not fit in with 
the definition of an "Officer" contained in Clause 3 (i) of 

1975 scheme. Clause 15 of the Scheme has no relevacnce 
Even though the respondent has powers to relax the provi¬ 
sions of the Scheme, the same cannot be demanded as a 
mutter of right. There is no arbitrariness or injustice In 
the categorisation of petitioner. There is no warrant for 
interference. The petitioner's nr.iycr car,not he granted hv 
this Court. Therefore, the claim may H rejee'ed 

The issues that arise for consideration in this Industrial 

Dispute are : 

E Whether the petitioner Tiiirti E. S. Santbnnm was 
performing the duties of an Officer and ought tu 
have been categorised as such? 
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2. Whether the categorisation of the petitioner as Senior 

Assistant is not fair ani just? 

3. Whether the reference is invalid without a notice to 

the respondeat and without nc'irmg the respondent? 

4. Whether the petitioner is not entitled to any relief 

under the Industrial Disputes Act? 

6. Points 1 to 4 : The petitioner mentioned T. S. Santha- 
nam was appointed «s ’an uBendcr in the year 1961 in 
Sundarmil finances Pvt. Ltd., on i4-2-19;il under Exhibit 
M-2. In September, 1961, he was confirmed as a Junior 
Clerk under Exhimt M-3. ilieh nc was promoted as a 
Senior Clerk ol the Madras Motor and General insurance 
Company from 1-1-1964, under Exhibit M-4. The General 
Insurance business was nationalised as per the General In¬ 
surance Business (Nationalisation) Act, 1972 and the Madras 
Motor Gcncial Insurance Company was taxen over and 
attached to Unfied India Insurance company (.Respondent j. 

7. Before nationalisation different Insurance companies 
hud dillejcnt types of categorisation of its employees with, 
different designations, lienee to have uniform'd}, two 
scheme,, were framed under Section 16 af the s’.iid Act. 
One is, General Insurance (Rationalisation and Revision of 
Pay Scales and other conditions of service for Supervisory, 
Clerical and Subordinate StallJ Scheme 1974, and the other 
is General Insurance ,Rationalisation of Pay Scale; and other 
conditions of Service of Officers! Schema. J975, T. 5. San¬ 
thanam has been classified as a Senior Assistant after the 
nationalisation, under the scheme of tne year 1974, 

8. He was a Senior Assistant in the Madias Motor Gene¬ 
ral Insurance Company. He contends that he was entrusted 
with the duties of an Officer. According to him he was 
posted at Ncllore divisional office and was put incharge of 
Accounts, Establishment, Statistics, Agency departments 'and 
overall supervision of under-writing deputments and claims, 
He also contends that he was authorised to sign all the 
documents and to operate bank accounts, and that as a per¬ 
son, who was performing the duties of ail Officer, he (Peti¬ 
tioner) ought to have benn categorised as an Officer, and 
hence the categorisation as a Senior Assistant is neither just 
nor proper. He contends that his appeal to the Chairman/ 
Managing Director was rejccteil ,md that his appeal to the 
Board of Directors did not evoke any reply. Exhibit M-l 
is the General Insurance (Rationalisation and Revision of 
Pay Scales and other conditions of Service of Supervisory, 
Clerical and Subordinate Staff) Scheme 1974 Clause 5 of 
this Scheme of 1974 deals with die categorisation of emp¬ 
loyees as Superintendents, Senior Assistants, Stenographers, 
Assistants, Record Cleiks and Drivers. Exhibit M-10 is tne 
General Insurance (Rationalisation of Pay Scales and other 
conditions of Service of Officers) Scheme, 1975. This scheme 1 
came into force on 1-10-75. Clause 2 provides lhat the 
provisions of the stheme shall apply to all Officers. Clause 
3(1) defines the term ‘Officer’ as follows : 

"Officer, means an employee appointed in India before 
the commencement of this Scheme and serving 
whether in India or outside India, in a pnsit'on 
other than - Supervisory, clerical or subordinate 
position, and categorized ,iu holding any of the 
posts referred to in the Schedules hut does not in¬ 
clude an employee declared tij, a member of the 
development staff by Ihe Contrni, 1 tio appointed bv 
the Board.” 

As pointed out already, T. S. Smlhanam, was not cate¬ 
gorised as an Officer while he was in the service of the 
Madras Motor Geneinl Immuneo Company before the 
nationalisation. But, the learned counsel for the petitioner 
contends thpt Ihe name of the post does not matter but the 
duties that were assgtned to him and performed bv him have 
to be taken into consideration and,after Going so, the peti¬ 
tioner ought to have been categorTed a.; an Officer. 

9. As pointed out already, the ortilnner contends that 
he was in charge of the accounts, Establishment, Statistics, 
Agency Department, and overall supervision of underwrit¬ 
ing departments and claims. Iliac he was .uilhorL—d 1o sign 
all the documents and also to operate Think accounts. Exhi¬ 
bit W-1 is the order dated 9-1-7? posting Thirn T. S, 
Santhanam to the Nefforc brunch office. This order men¬ 


tions that he shall in addition continue to attend to what¬ 
ever work is assigned to him in respect of his former unit 
or other-wise. Effnbn W-2 is a letter addiessed to the 
Manager of the Andhra Batikk NGloie by the re.pondent 
insurance Company informing them trial Santhanam has 
been auffioiised io operate tne imprest account with them 
within certain limits, and jointly with certain officers. 
Exhibit W-3 shows that he n,'id been demited to the re¬ 
insurance accounts department. Exhipil VV-l ,s a ledcr 
addressed by the Divisional Manager of Ncllore stating that 
T. S. Santhanam is looking after the accounts at Nellore 
branch, that he is suitable ior field work and therefore he 
would like to engage him in the field work in Cuddappah 
area. Exhibit W-6 <s a letter dated 15-4-76 by tile Officer 
in charge of Nellore branch to *hc Divisional Manager. 
Therein h has been specifically mentioned that the petitioner 
come lrorn the erstwnile unit of ino Madras Motor Gcne:vd 
insurance Company and that m M.idra., Motor General In¬ 
surance Company, he was in complete charge of Accounts, 
Establishment, Statistics, Agency Department;, and overall 
suervision of underwriting departments. It has alsu been 
mentioned that he was authorised to sign nil the documents 
and was authorised to operate bank accounts, lie has also 
mentioned that he is !he only man cnipo-v'rd to close the 
accounts of erstwhile unit. He ha. also mentioned that the 
Regional Office had >eui an order millions,ng him to operate 
hank arcount with any one of the I’llicers, and that recently 
Ihe authorisation of bank account has been withdrawn and 
that ho may be authorised to gikc again to operate on 
imprest account also. 

10. MW1 deposed m his evidence that on .31-12-72. ho 
was working as a Senior Assistant m 'he Ncllore branch, 
anil that on 1-1-73 due Madras Motor and General Insu¬ 
rance Company was amalgamated with the respondent. So, 
it is clear that at the lime of Nationalisation he was only 
a Senior Assistant m ihe Madias Motcr Geneinl and lnsit- 
ranre Company, Madras. He also adnited that in the 
Madras Motor and General Insurance, some Assistants were 
designated as Senior Assistants, and that except one incre¬ 
ment there is no difference between an Assistant and Senior 
Assistant. The petitioner has not also filed or summoned 
the scheme of categorisation, and die list rf works that 
were alloied to the various categories of emplopies -rf the 
Madras Motor and General Instil cnee Company. He was 
classified as Senior Assistant as per Ihe General Insurance 
(Rationalisation and Revision of Pay Scales and other Con¬ 
ditions of Service of Supervisory, Clerical and Subordinate 
Staff) Scheme, 1974. But, the petitioner contends that he was 
perfoiming the duties of an Officer. Ho has alleged in hi® 
claim statement that while woikirur in the Nelloic office he 
was in complete in charge of Accounts, Establishment, 
Statistics Departments, and over all si.pci vision of under¬ 
writing departments, that he w.is authorised to pass on 
claims approved by the Claims committee, that he was 
authorised to visit sub-branches and to sign documents and 
operate Bank accounts, just like inv other Divisional Mana¬ 
gers and Branch Managers- But, in his evidence, he has 
stated that in Nellore branch, apart from him there were 
a Branch Manager, one Senior Assistant, two assistants, one 
Cashier and one sub-siafTfF, So, it is ammrent that it is not 
as if that he was ilic only person meharsr of the entire 
branch. He stated that in the absence of Divisional Ac¬ 
countant he was asked to attend to Ihe accounts, hut, from 
that fact it cannot be contended that he was performing 
the duties of an Officer. Simply because on rertain occa¬ 
sions when officers were not there he v,u 5 asked to attend 
to certain duties it does not mean lhat be was performing 
(he duties of the Officers. 7 hough, he claims (hat he was 
authorised to oper.T.c hank accounts, it is evident from 
Exhibit W-2 that he was authorised to do so alongwith some 
other officer, and not by himself. So. from the fact that 
he was asked to sign as 2nd etrplopce it does not mean 
that he wan performing the (imc'lons of an Officer. Even in 
Ex. W-6 it has heen stated that he was authorised to close 
accounts as the Officer had tv-en transfer i ed. So, it is evi¬ 
dent that he was acting in the absence of an Offirer, and 
that if doo s not mean that he was always performing the 
duties of an Officer, while *ai lcmp ,i S a Senior AssUtvnt. 
Therefore, taking into consideration all three circumstances 
I find that the cntcwi Ration of the pelitimicr ns a Senior 
Assistant was justified. 

11 Another contention put forward bv the respondent is 
that the General Insurance (Business) Nationalisation Act, 
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1972 provides for the framing of a scheme and a scheme 
lias also been trained accordingly that the scheme provides 
lor an appeal against caiegoii,uluii and therefore, the 
petitioner lias to work out his remedies under this scheme 
ana not under die iiiaustriai Disputes Act. He th-ueiore, 
contends that lias luuustnai Dupmc is noi ma.ntainabic at 
ail. riul, me leaincd counsel tor Inc pehlu.i.er relied upon 
lue decision in A. K. Uancijce and others Vs. Union of 
India and others tf94 1-ElJ dih). Ihat was also a case 
lcianng to the General insuiance Business .Nationalisation) 
Act, j.v/2 wiieim it was lleid ■ liut the anrhcULion if 'he 
llluindjni Disputes AU, as such is general is not ubioguWU 
by me provisions ol tue i,'/2 AC;, nor made wholly m 
appdcabiC in icsp-cl oi mailers not cuvered by any provision 
or lire scheru.-. Therefore, unless the respondent is able to 
show that the scheme itself covets the case ot the petitioner, it 
cannot be contended ituu the Industrial Disputes Act has no 
application to liie case of tne petitioner, and tnerelore, this 
industrial DtspuLe is not maintainable. Ttio respondent has 
not been utile to point out any provision in the scbeme which 
provides for an appeal against categorisation. Thereiore, 1 nnd 
this contention ol the respondent cannot he accepted. 

12, The next contention of the respondent is that the peti- 
lioner had once moved the Government to refer the Industrial 
uispuic to Court, uiat tue Government declined to qo so, but 
later, on the move made by the petitioner, this Industrial dis¬ 
pute has been referred to the 1 nbunal without giving any notice 
ro tire respondent and wilhout hearing the respondent. Even 
ill the claim statement it has been admitted in paragraph 12 
that the Government refused lo refer (he issue for adjudica¬ 
tion, that the petitioner-union filed various petitions to the 
Government ot India, and finally the Government close to 
reicr me issue for adjudication. Thim Sanlhanam admitted in 
his evidence that before making the reference neither himslf nor 
the respondent was called and enquired. There is also nothing 
to show that notice was served on the respondent and the 
respondent was heard before it was decided to refer the 
matter to the Tribunal. The learned counsel for the respon¬ 
dent relied upon the Full Bench decision of our High Court 
hi G. Muthu Krishnun Vs, Administrative Manager (1980 I— 
LLJ P, 215J wherein, the question that arose for considera¬ 
tion was whether the appropriate government for a 2nd time, 
without reference to the Management can act and call upon 
the Labour Court to adjudicate on a dispute which on an 
earlier occasion ihc government declined to refer for adjudi¬ 
cation. li was held that the well known maxim audi alterum- 
partem, which spring from the principles of natural justice, 
dictates that no shall be condemned to a consequence unheard. 
This rule cannot therefore be confined strictly to the conduct 
of legal proceedings but ought to be made applicable to a body 
who is invested with the authority to adjudicate upon matters 
involving civil consequences to individuals”. “....The avoi¬ 
dance of obesiance to such principles hud been understood as 
avoidance of jurisdiction,” It was also held that “failure to 
adhere to such principles of natural justice would result in a 
decision which is a nullity because of total absence of juris¬ 
diction.” 

13, This decision shows that when once the Government 
on an application by a party decides to refer a dispute to the 
Industrial Tribunal, which dispute, it refused to refer on a 
previous occasion, then the Government must not only issue 
notice to the concerned parties, but also bear them before 
deciding to refer it for adjudication, and if it fails to do so, 
there is a violation of the principles of i aliirnl justice, and 
the decision is a nuil.cy, Therefore, lire contention of the 
learned counsel for die respondent lias to be accepted. But. 
tho 'earned counsel rrr (he petitioner contended that the 
respondent has not filed a writ questioning the validdv of 
the reference, nnd so he cannot utisc this cb'ection in this 
industrial Dispute Hut, a perusal of the decision relied 
upon by the respondent will show that such an objection 
was taken on the basis that the l.ahour Court, did not have 
aby jurisdiction to nujudicatc upon the natter ieferied ro 
-it, since the jurisdiction of the Couil springs only fiom a 
competent reference. Therefore, 'hougn this decision was 
Tendered on a writ appeal, it is clear that this principle will 
apply and this Tribunal will have ao jurisdiction to enter¬ 
tain lire matter and decide it m as much ns there is no 
competent reference. Therefore, this contention of the peti¬ 
tioner canont be accepted. 

14, Although, 1 liovo held that Ihis iff rente is not main¬ 
tainable, in order to have complete adjudication of the is.ues 


that have arisen for consideration in the Industrial Dispute, 
I have answered Lite Industrial Disputes on merits of the 
Lsiies involved. 

15. In the result, an Award is passed holding that the 
categorisation ot Sri T. S. Santhanam as a Senior Assistant 
is fair and just and legal and tint lie is not entitled to 
any relief. No costs. 

Dated, this 30th day of November, 1993. 

THIRU K. SAMPAT1-I KUMARAN, Industrial Tribunal 

WITNESSES EXAMINED 

For Workmen : 

W.W. I : Thim T, 3. Santhanam. 

For Management : 

M.W. 1 : Thim Yalla Sttckur. 

DOCUMENTS MARKED 

Tot Workman : 

Ex. W-l/9-7-75—Older of the Divisional Manager of 
the Management Company posting Thim T. S. 
Santhanam to Nellore (Xerox copy). 

Ex. W-2/24-7-73—Authori/mum to Triim T. S. San- 
thanam to operate imprest Account (Xerox copy). 

Ex. W-3/20-1-79—Letter from Head Office to flic 
Management Company to the SJUttli.rn Regional 
Office, Madras relieving Thiru P. S. Santhanam 
from reinsurance accounts (Xerox copy). 

Ex. W-4/24-3-71— Note sent by Divisional Manager, 
Nellore lo Head Office of the Management-Com¬ 
pany. (Xerox copp). 

Ex. W-5/24-3-71— -do. (copy). 

Ex. W-6/15-4-70—Note submitted by Officer Incharge 
Branch Office, Nellore to the Divisional Manager, 
of the Management Comp.my (Xerox copy), 

For Management : 

Ex. M-1~-Gtrner.il Insurance (Rational bntEon and Re¬ 
vision of Pay Scales and Ollier CVmdirittns of Ser¬ 
vice of Supetvisory, Clerical and Suhoidinale Staff) 
Scheme 1974, (Printed Book). 

Ex. M-2/14-2-6I—'Order of appointment issued to 
Thiru T. S. Santhanam for the post of attendee 
(Xerox copy). 

Ex. M-3/1-9-61—Order of confirmation as a Junior 
Clerk issued lo Thiru T. 5. Santhanam (Xerox 
copy), 

Ex. M-4/13-2-64—Order issued to Thiru T. S. Sanlha- 
name promoting him ns Senior Cletk (Xerox copy). 

Ex. M-5/19-3-68—Order issued to Th ru T. S. Sanlha¬ 
nam designating him us Assstant Xe:ox copy). 

Ex. M-6/19-3-68—Order issued to Thiru T, S. Sanlha¬ 
nam enhancing the Cash allowance (Xe r ox copy). 

Ex. M-7/7-9-90—Communication sent to T. S. Santhn- 
nant by Madias Motor and General Insurance Com¬ 
pany Ltd. fixing pay (Xerox copy). 

Ex. M-8/27-6-74—Form ”0” dcclara'ion submitted by 
Thim T. S. Santhanam lo the Management-Com¬ 
pany electing (or new scale of pay. (Xerox copy).. 

Ex, M-9/19-12-84.—letter from tile Management to 
Thiru T. S. Santhanam promoting him ns Assistant 
ministrntivc Officer (Xerox copy). 

Ex. M-10/17-9-73—Central Government cuzette of the 
General Insurance (Rationalisation of Pay Scales and 
Other Conditions of Service of Officers) Scheme, 
1975 (Xerox copy). 
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New Delhi, the 29th December, 1993 

S.O, 29’5.—In pursuance af Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, No. 1 Bombay as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of Indian Overseas Bank and their work¬ 
men, which was received by the Central Government on 
29-12-93. 

[No, L-12012|42[92 IR(B-II)] 
B. M. DAVID, Desk Oiliccr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I AT BOMBAY 

PRESENT': 

Shrl Justice R. G, Sindhakar, Presiding Officer, 

(Reference No. CGIT-49 of 1992 

PARTIES: 

Employers in relation to the management of Indian 
Overseas Bank. 

AND 

Their Workmen 

APPEARANCES: 

For the Management—Shri Dcshpande, Law Officer. 

For the Workman—Shri M. B. Anchan, Advocate. 
INDUSTRY : Banking STATE : Maharashtra. 

Bombay, dated the 15th ay of December, 1993 
AWARD 

The following reference has been made by the Government 
of India, Ministry of Labour, Now Delhi, to this Tribunal by 
order dated 24-6-1992 for adjudication under Section 10( 1 )(d) 
of the Industrial Disputes Act, 1947. 

“Whether the action of the management of Indian Over¬ 
seas Bank in terminating the services of Sh, J. i\l. 
Nair, Clerk/Shroff, we,f, 28-8-90 from their bank’s 
service is legal and justified? If not, to what relief 
Is the workman entitled to?’’ 

2. Statement of claim has been filed by the workman and 
he stated therein, that the Departmental Enquiry was a biased 
one and it has ignored the convincing arguments advanced hv 
him in the defence statement disregarding the principles of 
natural justice. The Disciplinary Authority without applying 
its mind inflicted (he harsh punishment of dismissal from 
service, as a result of which the Bank has snatched away the 
livelihood. He further stated that during the personal hearing 
he had appealed for reduction of punishment, and review 0 ? 


the judgtment of the Disciplinary Authority on human consi¬ 
derations. However, the Appellate Authority confirmed the 
order of Disciplinary Authority. 

3. According to him, the charges are vague and inappro¬ 
priate to the paragraph of settlement referred to in the charge 
sheet. According to him, there was no support to the infe¬ 
rences drawn. He further contended that he has not wilfully 
damaged or acted against the interests of the Bank or he 
involved the Bank in any loss, much less severe loss as 
alleged by the Bank. According to him, no loss was caused 
to the property of the Bunk. He then states that, he was not 
suspended, and according to h-m that shows that the char¬ 
ges were not of serious nature and yet according to him 
the severe penalty of discharge from service was imposed 
upon him which, according to him was disproportionate, dis¬ 
criminatory and against the principles of natural justice. Ac¬ 
cording to him, in similarly placed circumstances, such harsh 
punishments were not awarded. He lastly prayed for re¬ 
instatement and back wages. 

4. The mnngaemcnt, while denying the averments mado by 
the workman, contended that the punishment was appropriate. 
According to the management, the charges were held proved on 
the basis of the material produced, It contended that he was 
given all the opportunities to defend himself. Ho participated 
fully in the enquiry and also availed the assistance of a 
defence representative of his choice. The witnesses examined 
on behalf of the management were also cross-examined by the 
workman, It is further contended that since the Award is one 
of discharge, it is not a ease of punishment, and threfore, 
there is no Industrial Dispute. 

5. Rejoinder has been filed and many more contentions 
have been raised. It is more of an argumentative type. 

6. T have heard the Teamed Advocate Shri M. B. Anchan 
appearing for the workman and Shri Deshpande, Law Officer 
on behalf of the management. 

7. The point that arises for consideration is, whether 
the action of the management in discharging the workman 
Shri Jayan M, Nair, E justified, 

8. With regard to the preliminary objection raisedi on 
behalf of the management, I must say that it is not correct 
to say that in case of discharge, there is no penalty, and 
therefore, there is no industrial dispute, On the contrary, 
there has been an industrial dispute, since charges were 
levelled against the delinquent and as a result of the adverse 
findings, he has been discharged from the services, it amounts 
to a punishment, and it is nothing short of its, 

9. Section U(a) of the Industrial Disputes Act, 1947, 
enables; this Tribunal to deal with discharge or dismissal of 
a workman, whose case has been referred to a Labour Court 
or a Tribunal, and if it finds that the order of discharge or 
dismissal was not justified, it has the power to set it aside 
and direct re-instatement of the delinquent, and give such 
other relief including reduction in punishment and awarding 
lesser punishment as found fit. I, therefore, reject that part 
of the submission 

10. It is seen that he was given a charge-sheet and was 
called upon to give his say. The delinquent however, did not 
file any reply to the charge sheet dated 8-2-1989. The allega¬ 
tions were therefore, required to be enquired into, and an 
Fnqujry Committee came to he constituted: The Enquiry 
Committee gave him notice of the disciplinary proceedings 
to be conducted against him and recorded evidence in the 
presence of the delinquent workman Bird hjs defence represen¬ 
tative. The management witnesses were also cross-examined 
on behalf of the delinquent workman, and thereafter, the 
enquiry concluded against the delinquent. The Enquiry Com¬ 
mittee submitted its report and dealt with rll the charges 
levelled against the delinquent, and on each one of th« 
charges, it recorded findings and except charge 5, in each 
the committee , foundl him guilty, I find that the delinquent 
was given a fair and reasonable opportunity to defend himself 
and thus, it is difficult to accept his defence that the enquiry 
was a biased one. When given an opportunity to give his 
say to the chargeshcet he did not even submit any reply 
to it, 

n Another contention that has been raised- on behalf of 
the workman is that he was not given copy of the documents 
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though asked for. The report of the Investigating Officer 
was not given to the delinquent accoiding to the Leal tied 
Advocate, The witnesses examined on behalf of the manage¬ 
ment were subjected to cross-examination. It is seen that the 
evidence they gave was found sufficient by the Enquiry Offi¬ 
cer, I am therefore, not convinced by the argument that 
non supply of copties, has vitiated the enquiry, ft is then 
contended that the findings recorded are not substantiated. 
Once again I firm that there is no metit in this contention, 

12. In fact 1 find that main prayet of the workman is 
on the ground of the hardship faced by him because of the 
penalty, which is disproportionate according to him. 

13. The Disciplinary Authority had given a notice to 
him culling upon him to show cause why he should not be 
dismissed 1 from the Bank’s service without notice. However, 
it passed an order of lesser penalty of discharge from the 
Bank’s service. While doing so, the Disciplinary Authority 
has considered his submission made before the Enquiry Com¬ 
mittee and it has also gone through his past record of service. 
I do not think that the penalty is grossly disproportionate 
to the gravity of the charges and deserved to be altered, or 
reduced. The action of the management of the Indian 
Overseas Bank, is therefore, justified, 

Award accordingly. 

R. G. SINDHAKAR, Presiding Officer 
iff ftnsfT, 29 fkHRT, 1993 
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New Delhi, the 29th December, 1993 

S.O. 296,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 04 of 1947), tlic Central Government 
hereby publishes the Award <,f the Central Government 
Industrial Tribunal (No. II) Dnanbad as snown in the 
Annexure in the Industrial Dispute between the employees in 
relation to the management of Katras Project of M|s. 
B.C.C.L and their woikmen which W">s received by the 
Central Government on 28-12-93. 

[No. L-2 )012[267 90-lR (Coal-I)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 
10(l)(d) of the l.D. Act, 1947. 

Reference No. 29 of 1991 

PARTIES ; 

Employers in relation tc the management of Katras 
Project Area of M|s. Bharat Coking Coal limited, 
P.O. Malkera, Dist, Ohanbnd and their workmen. 


APPEARANCES ; 

On behalf of the. worknu-n.—Sliri V Bose, Secretary, 
R.C.M.S. Union. 

On behalf of the employers.—Shri 3. loshi. Advocate. 
STATE : Bilmr. INDUSTRY : Coal, 

Dated, DhanbaJ, the 20th December, 1993 
AWARD 

The Govt, of India, Minr.try of Labour in cxeicise of ihc 
powers conferred on them under Section I0(l)(d) of the 

l.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide I heir Order No. 1.-2001212671 
90-1.R. (Coal-1), dated, the 19th March, 1991 

SCHEDULE 

‘ Whether Shri J. P. 5i"vas*ava and 39 others listed : n 
the annexure arc workman of the management of 
Katras Fioject Area of M|s. Bharat Colong Coal 
Ltd. and whether the demand of the Raxhtriya 
Colliery Mazdaor oangh that thco® persons be rein¬ 
stated in the services ot file said management is 
justified ? If so, to wh it relief ere these persons 
entitled 7" 

2. This is in continuation of the Award dl. 11-6-1992 
already passed in Ref. No. 29 91 with : direction to the 
management that 19 concerned workmen be reinstated 
within 2 months from the date of publication of the Award. 
It may he mentioned heic that a review application was 
filed on 21-7-1993 by the Secretary, R.C.M.S Union which 
was disposed off vide this order fit. 24-11-93, and the matter 
has been heard afresh oi/'mcrit. 

3. The learned counsel of both the sides have already 
been heard. In the lcfcrcnee in question the number of the 
concerned workmen including Shri J. P. Srivastava. Tyndal 
Contractor was 40. Die rr.am c intention of the concerned 
workman was that they were employees of the management 
of BCCL and had been working as Tyndal in Katras Area 
since 1985, Till June, 1987 they claim to have worked in 
different collieries of Katras Area. While doing their dutv 
they were handling heavy materials as per direction of the 
BCCL Official. On these giound they demanded 'heir re- 
guiarisation, 

4. The management denied relationship o c employer and 
employee between the concerned workmen and the manace- 
ment. The main contention uf the management was that 
one Shri .1 P. Srivastava was a contractor w u o engaged his 
own men for carrying out misc. contract job as and when 
required. The contractor used to supei vise the work of 
labour whom he engaged and the payment was also made to 
them by him. 

5. On the basis of toe materia] on record il Was held in 
the Awnrd dt. 11-6-1992 that Shri Sriva-tav i was getting 
the job of Tyndal done and it was simply wrong to suggest 
that he was assigned the contract rf transporting malennls 
and machineries only. It was further held that the work 
was being done continuously for ve.ira together Tt was 
also proved that the contractor was getting the permanent 
nature of work done by the Tyndals. Lastly if was also held 
that 10 concerned workmen out of 40 worked as Tynclal and 
since they were working in peimanent nature of job Ihey 
will be deemed to be an employee of f he management. 

6. It was the case of the management that none of the 
concerned workmen ever wo-ked under Shri Srivastava. Shri 
Srivastava stated in his evidence that he had not issued nnv 
appointment letter to the concerned woikmen, In this context 
Ext. W-4 was discussed whicn showed that some of the con¬ 
cerned workmen had worked ur.dci Shri Srivnstnva Tvndal 
contractor. Tt was the photo copy of the weekly wage re¬ 
gister showing payment to the concerned workmen wh’cVs was 
duly countersigned ny the I..P.O. (C). 

7. Weekly wage legister started from SI. No. 30 to 43 and 
out of 14 names the name of Shri B. R. Ghosh, lodban 
Singh, Samsul Hoda, Vinod Kumar Misbra and Jalauddm 
Khan did not agtec wiih the names given out In the annexure 
to Ihe order of reference, Remaining 10 names including 
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Ehri SrivasTtuvu was mere. l'hc mnnagjmvnt was thus direct¬ 
ed to regularise these 10 persons. 

8 . In view of the application and the order passed hy 
this Tribunal on 24-11-93 the matter has been heard afresh. 
Shri J. P. Snvasluva on recall slated that in the tjrst hearing 
he had produced photo copy of the wage register which 
started from SI. No. 30, fie has now produced the original 
weekly wage register in which the names af all the concerned 
workmen can be found. It has been minted Ext. W-5 to 
W-5[4. The signature of this witness as aho of the l.EO(C> 
can be found in this regis'er. In cross-examination he 
stated that these registers were prepared in his pen. He 
stated that prior to iiuintenun:y of hie register the atten¬ 
dance register was maintained by the management of the 
Colliery. The learned counsel for the m maeenicnt had 
challenged the genuineness of this document but the photo 
copy of this register slatting from SI. No. 30 Ext. W-4 
scries has already been believed by hits Cent Prime facie 
L find no reason to disbelieve this register under Ext. V/-J 
series. I have persued this weekly register very carefully. 
The names of the concerned workmen appear in the 
register except Shri Urns Shankar Singh, Duryoddhan Singh, 
Ajoy Phmar Singh and Salauddin Khan. Except these 
four persons 'all the concerned workmen rs per annexure of 
the reference arc entitled for their regtilarisation. The 
management is thus directed to regularise the concerned 
workmen except Urao Shankar Singh. Duryodhan Singh, Ajoy 
Khmar Singh and Salauddin Khan within 2 months from the 
date of publication of the \ward. However, the continuity 
of service will be maintained. 

II. RAM, Presidium Offieci. 
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New Delhi, the 2">tIt December, 1993 

S.O. 297.—Iti pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes ihc Awnrd of the Cui'ral Government 
Industrial Tribunal (No. II), Dhanbad as shown in the 
Aimexure in the Industrial Dispute between the employets 
in relation to the management of Jitpur Colliery of M|s. 
I1SCO Ltd., and their workmen which was tcceived by the 
Central Government on 28-12-93. 

[Not L-20012S172S9-1R (Conl-I)] 
H. M. DAVID Desk Officer 

ANNEXURL 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 
10(1 )(d) of the I.D. Act., 1947. 


Employers in telation to (he management of Jitpur 
Colliery Of Mis,. Indian lion and Sled Co. Ltd. 
and their woikmen. 

APPEARANCES ; 

On behalf of the workmen.-—31m 5 K PanJev, the 
concerned workman, 

On behalf of the employers.—Shri R. S. Mur,thy. 

Advocate. 

STATE ; Birar. INDUSTRY : Coal. 

Dated, Dhanoud, the 20;h December, 1993 

AWARD 

The Govt, of India, Ministry of Labour ill exercise cf 
the powers conferred on them tinder Section 10(1 Kd) of 
the I.Q. Act,, 1947 has referred the following dispute to 
this Tribunal for adjudication ude tneir Order No. L-200121 
17289-T.R. (Coal-I), dated, the 23th August, 1991. 

SCHEDULE 

‘‘Wrelher the action of the nuvrwigcrwent of Jitpur 
Colliery of M[s. Indian In n ai d Steel Co. Ltd. in 
placing trader suspension 9hri S. K Pandey, Re¬ 
gister Keeper during 7-5-86 to 31-1-86, 26 8-86 to 
29-8-86, 8-10-86 to 25-10-86 and from 16-8-86 to 
12 - 12-86 and in denying wages for the periods is 
justified 7 If not, to what relief is the workman 
entitled ” 

2. This reference is pending since the year 1991 It was 
pending for filling W.S. on cebalf of the parties. Only on 
the last date i.e. on 3-12-93 a petition of compromise duly 
signed by the workmen concerned and Shri Utpal Dattn, 
Dy. Manager Jitpur colliery in behalf of the employer. Since 
the matter has already been comprimistd I find no reason as 
to why this should not be accepted. Tn the terms of the 
compromise it has been stated that the employer and the 
concerned workman considered that tnc terms of settlement 
are fair just and reasonable for both the parties. The com¬ 
promise petition is thus accepted and an Award is passed 
in terms of the compromise petition which forms part of 
the Award as annexuret, 

B, RAM, Presiding Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 

Reference No. 125191. 

PARTIES : 

Employers in relation to tlw Management of Jitpur 
Colliery of Indian Iron & Slid Co. Ltd., Jitpur, 
Di-ttt Dhanbad. 

AND 

Their workmen. 

JOINT COMPROMISE PETITION OF THE EMPLOYERS 
AND THE WORKMEN 

The above mentioned Employer* and the workmen most 
respectfully beg to submit jointly ns follows t 

(1) That the Employers and the worker have jointly 
negotiated the Dispute covered by the aforesaid 
Reference with a view to arriving at .1 mutually 
•acceptable and amicable settlement. 

(2) That as result of such negotiations, the Employers 

and the workmen have agreed to settle the Dis¬ 
pute on the following terms and conditions. 

(al It is agreed that 1hp Employers shall psv the full 
wages to the workman, concerned Shri S. K. 
Pandey for the following periods at the rate at 
which he was petting the same, immediately prior 


Reference No, 125 of 1991 
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AND 

Their workmen. 


lo .■suspension before each suspension period 
after deducting any subsistence allowance paid to 
him by the Management :— 

From 7-5-86 to 31-5 -85. 

From 26-8-86 to 29-8-8'). 

From 8-10-86 to 25-10-86. 

From 16-11-86 to 12-17-86. 

(b) It is further agreed that for Sundays|Wcekly rest 

days which ate wageless days under the N.C.As. 
the workman concerned will not ne entitled to any 
payment, 

(c) It is agreed that this is an overall settlement in full 

and final settlement of all the claims of the work¬ 
man concerned arising out of the above Referer.ee. 

(3) That the Employers and the workman concerned 
consider that the aforesaid terms of settlements 
ure fair, just and reasonable for both the panics, 
respectfully pray that the Hon ble Tribunal may be 
pleased to accept the nfoiesaid Joint Compromise 
petition and give an Award in terms trereof and 
dispose of tire Reference. 

(S. K. Pandey) 

Workman concerned 
Dated, Dec. 02, 1993. 

UTPAL DATTA, Dy. Manager 'Personnel) Jitpur Colliery. 

for and b-’ralf of Employers. 


APPEARANCES : 

For the Management—Shri R. S, Ral, Advocate, 

For the Workmen—Shri Subhas Naik. 

INDUSTRY : Banking. GOA: Goa. 

Bombay, the 14th day of December, 1993 
AWARD 

The following reference has been made by Government of 
India, Ministry of Labour, New Delhi by letter dated 1st 
August, 1990. 

“Whether the action of the management of Canara Bank 
in terminating the services of Shri Anthony. J. Fer¬ 
nandes w.e.f. 29th May, 1989 and not appointing 
him on regular basis in the Bank’s services is justi¬ 
fied ? If not, what relief the workman is entitled 
to ?” 

2. Shri Fernandes was employed as daily wager Peon to 
work in leave vacancy in Inly, 1980 by the Bank in it* 
Cansaulim, Goa branch. Thereafter, he was issued appoint¬ 
ment letter dated 5th November, 1984. Till then, though 
working as a daily wager Peon between 1980 and 1986. no 
forma] appointment letter was issued to him. In 1986 August, 
he was asked to report for work at Vasco-da-Gama branch. 
He worked there as a daily wager and was paid bonus also 
though he did not enjoy any leave or any other service bene¬ 
fits which the regular workman got. 
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New Delhi, the 29th December, 1993 

S.O. 298.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, No. 1 Bombay as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workmen, 
which was received by the Central Government on 29th De¬ 
cember, 1993. 

[No. L-12012/79/90-IR(B-II)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE: THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, BOMBAY 

PRESENT: 

Shri Justice R. G, Sindhakar, Presiding Officer. 
Reference No. C'GlT-53 of 1990 

PARTIES: 

Employers in relation to the management of Canara 
Bank 


3. New premises were acquired and Bank functioned from 
old and llie new premises. As a result there was slight in¬ 
crease in the strength of Peons. He workeid on 29th of May. 
1989. However, on that day he was told by the Manager 
that Shri Kolgaonkar was appointed and his services were 
terminated as he was only a daily wager. No reasons were 
assigned. Accordings to him Shri Kolgaonkar was working at 
another branch. 

4. Though he approached the Bank several times he did 
not get any relief and later approached the Assistant Labour 
Commissioner, where also he did not get any relief and 
therefore, reference came to be made- 

5. His grievance is that his termination amounted to re¬ 
trenchment and that was done without following the provi¬ 
sions of section 25(F) of the Industrial Disputes Act there¬ 
fore. bad in law. He continuous in service and should get 
the benefits. He wants re-instatement, 

6. On behalf of the Management, written statement has 
been filed. It has been contended therein that it is not that 
his services has been terminated, whereas, he stopped com¬ 
ing to work. The Bank management further ccntended that 
he was a daily wager, and he cannot claim the benefit of the 
protection of the Industrial Disputes Act, inasmuch as he 
was not an employee of the Bank. It was contended that be 
was not retrenched, and therefore, not enti led for retrench¬ 
ment compensation, nor failure to pay would mean termi¬ 
nation. It is also contended that he had not worked for 
240 days in the preceding 12 calendar months. The con¬ 
tention therefore, is. that he was not entitled to the benefit 
of Section 25F of the Industrial Disputes Act. 1947, 

7. The first contention raised on behalf of the Bank man¬ 
agement is that, his services were not terminated, inasmuch 
as he himself stopped coming for work. But, it is to be noted 
that Shri Fernandez has been working for the Bank since 
Julv. 1980. This fact has been borne out by the statement 
which the workman has filed. The Bank also has filed a copy 
of a letter addressed to the Asst, Labour Commissioner 
(Ex.-I) which shows that at anv rate hp was working snee 
1981. It is the case of the workman Shri Fernandez, that he 
was asked not to work on 29th May, 1989 by the Bank 
Manager, and that, ano'her Peon Shri Kolgaonkar was ap¬ 
pointed, and his (Shri Fernandez’s) services were not requir¬ 
ed. H- approached the second Manager, but, he also told 
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him the same. Thereafter, he went 3 or 4 times to the Bank 
and on all these occasions, the same answer was repeated. 
It is difficult to accept the contention of the Bank that he 
himself stopped coming for work. All that has been stated 
by Shri Rao, the then Manager of the Bank is that from 
29th May, 1989 he was not working. It is to be noted that 
the post has been filled by Shri Kolgaonkar with effect from 
29th May, 1989 and till that day, that post was manned by 
Shri Fernandez, who was working as a daily wager. Shri 
Rao, may have informed the Central Office by his letter 
dated 23rd October, 1989 that Shri Fernandez was not re¬ 
porting since May, 1989. That, however, cannot be construed 
to mean that he did not come on 29ih May, 1989 and bunked 
himself theieafter. The conduct of Shri Fernandez is to be 
taken into account to find out the proper situation. He ad¬ 
dressed a letter to the Management on 2nd June, 1989, that is 
within 5 days, of that termination and according to him he 
had not received any reply to it. If is thereafter, that he 
addressed a communication to the Union Ministry on 1st 
September, 1989 complaining about this act of the Man¬ 
agement. The Management did not reply to his letter dated 
2nd June, 1989 stating that lie was not reporting for duty. 
On the contrary, says Shri Fernandez that no reply to Ills 
letter to the Management dated 2nd June, 1989 was received 
by him. The management thereafter, informed him by letter 
dated 17th October, 1989 that he should call at Vasco branch, 
and was informed that daily wagers were to be engaged in 
the l,eave/Casual vacancies of the sub-staff and equal oppor¬ 
tunity is to be given to all the daily wagers allotted to the 
Branch. Here also the Bank had not mentioned that he had 
stopped coming for work. It is in December, 1989, the man¬ 
agement comes out with a case that he had stopped coming 
for work from 28th May, 1989, “for the reasons best known 
to him”. He lias given reasons, that is, he was asked not to 
come. I am therefore, unable to accept the contention of the 
Bank that Shri Fernandez slopped coming for work. It is 
to be noted that in the year 1989, till May 29, Shri Fernandez 
had put in 126 days of work, in the previous year it was 257 
days. While in 1987, he had put in 263 days. Such an em¬ 
ployee, who is interested in work is not at all likely to 
stop, coming for work, as contended by the management- 
T hold that he was asked not to come for work on the ground 
that Shri Kolgaonkar has been appointed. Now it is clear 
that Shri Kolgaonkar was not working in that branch prior 
to 29th May, 1989, and that the post filled in by Shri 
Kolgaonkar was vacant and was manner by Shri Fernandez 
tiff 29th May, 1989. The case of Shri Fernandez is therefore, 
a clear case of discrimination and there is no justification 
given whatsoever by the Bank management. The suggestion 
that he wanted to work as a Driver for Mr. Pal and there¬ 
fore, he stopped coming for work has been denied by him. 
Ho stated that he was still prepared to Work as a daily wager 
ns per the letter dated 5th November, 1984. 

8. Now, his case is that he has been retrenched without 
following the provisions of the Industrial Disputes Act, 1947. 
In this connection, reference has to be made to Section 25(F) 
of the Industrial Disputes Act. 1947. Under Section 25(F), the 
procedure to ho followed for retrenchment has been laid 
down: 

“No workman employed in any industry who has been 
in continuous service for not less than one year 
under an employer shall be retrenched by that em¬ 
ployer until— 

fa) the workman has been given one month's notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the 
workman has beep paid in lieu of such notice, 
wages for the period of the notice @ (x x x) 

<h) the workman has been paid, at the time of re¬ 
trenchment, compensation which shpll he equi¬ 
valent of fifteen days’ average pay 40 (for every 
completed year of continuous service or any part 
thereof in excess of six months); and 

fc) notice In (he prescribed manner is served ort the 
appropriate Government 41 (or such authority as 
may be specified bv the appropriate Government 
bv notification in (he Official Gazette). 

9- Section 2JB speaks of continuous service. It can be 
seen therefrom that a workman shall bo deemed to be in 


continuous service for a period of one year, if during the 
period of 12 calender months proceeding the date with refer¬ 
ence to which the calculation is to be made, he has actually 
worked under the employer for not less than :— 

(i) 190 days in the case of workmen employed below 

ground in a mine; and 

(ii) 240 days, in any other case. 

10. The workman in the present case has given the parti¬ 
culars of number of Jdays has worked, right from the 
year 1980, till May 1989. Since he was asked not to come 
for work w.e.f. 29th May, 1989, it will hape to be seen whe¬ 
ther, he had put in 240 days of service preceeding that date. 
Ex. ‘B’ statement shows that he had put in more than 240 
days of service during the 12 calender months preceeding the 
termination on 29th May, 1989. Therefore, he is entiiled to 
the protection of Section 25(F) of the Act, and in the pre¬ 
sent case in hand, breach of Section 25(F) has been commit¬ 
ted, since no notice has been given to the workman beforo 
retrenchment. In the circumstances, the termination is ille¬ 
gal and the workman Shri Fernandez is entitled to reinstate¬ 
ment with full back wages. 

11. I direct reinstatement of the workman with full back 
wages, and award is accorlingly made. 

R. G. SINDHAKAR, Presiding Officer 
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New Delhi, the 29th December, 1993 

299.-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Labour Court, Kochi as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Canara Bank 
and their workmen, which was received by the Central Gov¬ 
ernment on 29-12-1993. 

[No. I.-12011 /84/89-D,II(A)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(Labour Court, Ernakulam) 

Monday, the 15th day of November, 1993 
PRESENT : 

Shri M. V. Viswanathan. B.Sc., LL.B,, Presiding Officer, 
Indusrtial Dispute No, 9 of 1990(C) 

BETWEEN 

The General Manager, Canara Bank, Head Office, 
Bangalore-560002. 

AND 

The General Secretary. Canara Bank, Staff Union, P.O. 
Box No, 1051, 268|70, Frera Road, Port Bombay- 
400001. 



[stptII— are 3 (ii)] 


REPRESENTATIONS : 

Sri M. C. Sen, 

Advocate, Ernakulam. 

Sri H. B, Shenoy, 

Advocate, 'Valsal', 

Krishnaswamy Road. koshi-35. 

AWARD 

lh /3 industrial dispute was referred to this court by the 
Central Government as per Order No. L-120iiy84/89-D,lLA 
dated 31 - 5 - 1990 . The dispute is between the management of 
Canaru Bank and their workmen represented by the General 
Secretary, Canarn Bank Stall Union, Bombay-400001. The 
issue reiorrcd for consideration is “Whether the action of 
the management of Canata Bank in imposing the punishment 
of stoppage of increment on S/Sri Maui Thomas, K. R. 
Krishna Menon, Kaghuthaman and M. M. Lucikutty is jus- 
tilicd V If not to what rciitl the workmen are entitled ?” 

2. The union hied statement of claim stating as follows: 

The four workmen concerned were woihing in Panampiily 
Nagar Brancti of the management Bank at Ernakulam during 
the year 1980. I hey were charge sheeted by the manage¬ 
ment alleging charge of having committed misconduct of 
doing acts prejudicial to the inteicsts of the bunk within 
the meaning of Chapter XI, Regulation 3, Clause (m) of the 
Canaru Bank Service Code. That service code does not 
apply to the workman in view of the provisions. In the All 
India Awards and Bipartite settlements. The allegations 
against the workmen were that on 4-10-1986 at about 4.30 
p.m. they together with other employees shouted slogans In 
a public place namely, Town Hall, Ernakulam shouting slo¬ 
gans such as “Go back H.A. Prabhu—We want Justice" and 
displayed playcards “DGM Go back” and they distributed 
pamphlets in Malayalam. The workmen concerned submitted 
their explanation denying the charges alleged against them 
stating that they did not intend the function referred to in the 
charge sheet. But the management ordered domestic enquiry 
into the charges by appointing Sri L. Simon Dod Singh, 
Accountant:, Staff Sction (Officers), Circle Office, Thiruvanan- 
thapuram_ as the Enquiry Officer. The enquiries were held 
in common. The workmen were represented by Sri K. V, 
George, Assistant Secretary of the Union. The enquiry officer 
found the workmen guilty of the charges and recommended 
the punishment of stoppage of increment for one year with¬ 
out cumulative effect. Hie enquiry conducted against the 
workmen is vitiated by serious infirmities. The finding* of 
the enquiry officer arc perverse. Tho action of the enquiry 
officer in proposing the punishment in question is arbitrary 
and without jurisdiction. The Disciplinary Authority blindly 
accepted the enquiry report and the recommendations without 
affording a personal hem ing on the proposed punishment. 
The workmen concerned preferred an appeal to the Appellate 
Authority. But he dismissed the appeal without considering 
the contentions raised by the workmen. The punishment Im¬ 
posed on the workmen concerned is illegal, arbitrary and 
unjustified. The workmen are not guilty of the charges. The 
enquiry was conducted violating the principles of natural 
justice. The enquiry officer has acted as Prosecutor-cum- 
judge. The enquiry officer acted in a biased manner and he 
conducted the prosecution for the management. He cross- 
examined the defence witnesses. He introduced two fresh 
witnesses subsequently and obtained the tutored oral evidence 
from ihern. In total violation of the principles of natural 
justice and equity. The management documents were got 
marked bv the enquiry officer illegally and improperly. The 
objections raised by the defence representative in marking 
Ihose documents were not considered by the enquiry officer. 
The findings of the enquiry officer are not based on legal 
evidence; but it is based on conjectures and surmises. The 
enquiry officer suppressed material witnesses in the enquiry. 
The charges alleged against the workmen will not constitute a 
misconduct. Holding demonstraition and shouting slogans is 
a legitimate trade union right and it cannot be termed as 
misconduct. The alleged incident took place outside the 
premises of tho management bank. The place of incident is 
at Town Hall. TTrukulam. The management cannot claim 
extra-territorial jurisdiction over the workmen in respect of 
the alleged incident occurred in a public place. The. allega¬ 
tions of holding demonstration and shouting slogans against 
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the management by workmen are not listed or specified as 
misconduct in the seivice conditions. 'J herefore, no charge 
sneet can be issued agumsL the workmen, the disciplinary 
action taken against the workmen is unsustainable. The charge 
street levencu against tne workman is vague and ot a general 
nature. 1 lie clause ‘\uomg acts prejudicial to the interests 
ot Uie uaiik is vague and general nature", lhc management 
is not justified in pumsinug the workmen on such a vague 
clause in the seivice condition. Hence the union prayed tor 
setting aside the punishment imposed on four workmen con¬ 
cerned and grant the withheld monetary benefits with costs. 

3. The management tiled a reply statement contending 
mainly as follows : 

The workmen concerned were charge sheeted for certain 
misconducts committed by them and nicy were found guilty 
in the departmental enquiry, ihe punishment of stoppage ot 
one increment imposed on the workmen is justitiapie. The 
workmen involved in this case were working ai Canara Bank, 
Panmpilly Nagai, Eniakul.nl branch during 1986, While so 
on 4-iU-i98o, Cauuia Bunk Bioadway, Eniakuiain branch had 
conducted their Silver juoilee Celebrations at 4.30 p.m. at 
Town Hull, Lrnakulum. Ihe customers and Well Wishers 
of ihe bank were invited to the function. The Deputy Gene¬ 
ral Manager Sri ii. A, l’rabhu atlended the function. He 
was scheduled to talk in that function. But the workmen 
concerned and other employees disrrupled the function and 
they did not allow the Deputy General Manager to deliver 
his speech. They shouted slogans "DGM go back, W'e want 
justice". They also exhibited playcards. The said action of 
the workmen tarnished ihe image and fair name of the bank. 

I lie above said action of the workmen was prejudicial to 
mo interest ot the bank and so they were charge sheeted 
under Chapter X), Regulation 3, Clause (m) of the Canara 
Bank Service Code. The said clause in the service code is 
not inconsistent with the provisions in the bank award and 
bipartite settlements. The charges are not vague or general 
nature. The domestic enquiry was conducted in a just and 
proper manner by observing the principles of natural justice. 
The chnge sheeted employees were given opportunity to defend 
their case in the enquiry, They were defended by another 
employee. The list of documents and list of witnesses were 
made available to the workmen concerned. The copies of 
the documents were also given to the workman, There was 
no violation of the principles of natural justice in conducting 
the enquiry. The enquiry oilicer has not acted in a biased 
manner. He did not cross-examined the defence witnesses. 
But he has only put clarfficiilory questions. The findings of 
the enquiry officer are proper. The enquiry officer heard the 
workmen concerned regarding file proposed punishment. The 
enquiry officer had the authority to propose punishment. He 
proposed the punishment as provided in the Canara Bank 
Service Code. The domestic enquiry conducted against the 
workmen is just and Proper. There is no ground to set aside 
the domestic enquiry. The action of the management is 
only justifiable. Hence ihe management prayed for upholding 
their action. 

4. The union filed a rejoinder to the counter statement 
refuting the contentions raised by the management. 

5. The union has challenged the vary sustainability of the 
charge levelled against Ihe workman. 1 hey have also dis¬ 
puted the validity of the domestic enquiry and the findings 
thereon. So this court was pleased to consider the following 
points as preliminary issues, 

(i) Whether the charge sheet issued to the workmen 

under Chapter XI, Regulation 3, Clause (in) of the 
Canara Bank Service code is sustainable ? 

(ii) Whether the charge levelled agaiast the workmen 
concerned is vague and general nature 7 

(iii) Whether the domestic enquiry and the findings 

thereon are valid and proper ? 

6. The enquiry officer was examined as MW-1 and the 
enquiry file was marked as Ext. M-l. No oral evidence was 
adduced from the union. Exts. W-l to M-3 documents were 
marked on the side of the union. 

7. Points 1 &. 2 :—The workman concerned were working 
at the Canara Bank. Punmpilly .Nagar, Ernakulam branch 
during 1986. They were charge sheeted separately by the 
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charge sheet datec 22-11-1986 It is an admitted fact that 
the ciiarge sheets were issued to the workmen concerned 
uuoer chapter XI, Regulation 9 (1) (a) of the Canara Bank 
Service code. It s inc cast of the management that the 
workmen concerttel committed misconduct under Chapter 
Xi, Regulation 3, Clause (m) of the Canara Bank Service 
Code, it reads as follows : “Doing any Act which is pre¬ 
judicial to the inti rest of the bank '. But the case of the 
union and the worlmen concerned is that the said provisions 
in the Canara Bark Service Code is against the provisions 
contained in the bunk awards and bipartite settlements. But 
they .could not point out the inconsistency. It can seen 
that the said pres sion in the Canara Bank Service Code 
:s no. at ali incoisistent with the awards and bipartite 
settlements. So tl e said case of the union cannot be 
accepted. 

8 . The other case of the union is that the alleged inci¬ 
dent occured awaj from the bank’s premises in a public 
place and the alleged misconducts committed outside the 
premises of the management bank will not constitute a 
misconduct under service conditions. The union categori¬ 
cally contended thtt the management cannot claim extra¬ 
territorial jurisdicti >n over the workmen. Admittedly the 
alleged incident ociured in a public place i.e. Town Hall, 
Ernakulam. If so, the workmen concerned did not committ 
any misconduct within the premises of the bank. Admitte¬ 
dly there is no pre vision in the bipartite settlement to take 
Disciplinary Action against the employees of the bank for 
any misconduct committed outside the promises of the bank. 
The Canara Bank Service Code does prescribe or enuma- 
rate any misconduit which is committed outside the nre- 
mises of the bank. 

9. The union has categorically contended that the charge 
against the vvorkin :n concerned under Chapter XI, Regu¬ 
lation 3 Clause (m) of Canara Bank Service Code is vague 
and of a general n; lure. So according the union the clause 
“Doing Acts prejud rial to the interest of the bank" is un¬ 
sustainable as that charge is vague and general nature. It 
is a well accepted irinciples that the charge must be speci¬ 
fic and dear. Them cannot be ambiguity in a charge issued 
to a workman. A leading of clause (m) of Regulation 3, 
Chapter XI, v/ould show that the said clause is vague and 
general nature. The above said clause can be interpretted 
in such a way as io (he subjective satisfaction of the per¬ 
son interpretting the Clause. A workman or employee can¬ 
not be charged uni !er a clause in the service code which 
is vague and general nature. So such a _charge cannot be 
held as proper arid sustainable charge. The Hon’ble High 
Court of Kerala in jopalakrishna Prabhu Vs. Central Bank” 
(1991 (1) RLT 383 has held that such a clause in the 
Central Bank Servic: Code “Acts prejudicial to the interest 
of the bank” as vey vague and violative of article 14 of 
the constitution. Ii is further held that such a clause is 
capable of exposing subjective evaluation of the discipli¬ 
nary authority concerned. Exposing the workman con¬ 
cerned to vagories )f the subjective evaluation of the dis¬ 
ciplinary authority cannot be permitted. The principles 
laid down in the alove said decision would squarely apply 
in the present case on my hand. In this case also a mis¬ 
conduct is defined is “Any act prejudicial to the interest 
of the bank". But it is not specified what are the doings 
which ran be treated as prejudicial to the interest of the 
hank. So such a v< cue c harge cannot be held as sustaina¬ 
ble. Tf that be so, the very charge issued to the workman 
for misconduct of coing acts oreiudical to the interest of 
,h " hank within the meaning of t“hapfer XT. Regulation 3, 
rhyise On) of the C an era Bank Service Code is unsustain¬ 
able and unconferi eable. The points are answered in 
favour of the union. 

to Point No 3 'The enquiry was conducted by Shri 

,T„ S-'mon Hod Sins who was then working at the Circle 
Officer. Thmivananffiairjraru of the Management Bank. 
There "’as no presetting Officer for prosecuting the charge 
lev»n«d again ct the workman concerned. The workman 
were defended hv heir union representative Shri K. V. 
Oeo-ene. Assistant 5 c-refarv of the union. A perusal of 
•h“ eoqv'm i-meeed' and the connected raners in the 
M-t e-nn'rv file wo dd show that the workmen concerned 
wa-e e'v-n siiffie'er t opportunity to defend their case 
>‘n the domestic inquiry. Rut it can he seen that 


the enquiry officer has acted as a prosecutor-cum-judge. A 
careful study of the manner in wh : ch the witnesses were 
examined and the documents were marked would show that 
the enquiry officer acted as a presenting officer to prosecute 
the charges levelled against the workman concerned. This 
fact can also be seen from the testimony of MW1, the en¬ 
quiry officer. He has admitted the fact that the list of wit¬ 
nesses were prepared by him. Ihe witnesses to be examined 
in the enquiry were chooser? by the enquiry officer himself. 
Ext. W1 the list of documents and list of witnesses issued to 
the workmen concerned would reveal this fact. W1 list was 
signed by the enquiry officer. It is not made clear how and 
on : what basis he selected the witnesses to be examined in 
support of’the charges. It is further to he noted that in the 
W1 witness list only one witness was cited on the prosecu¬ 
tion sidfe. But after the examination of That witness, the enquiry 
officer himself decided to examine Other two witnesses. It is 
an admitted fact that nobody from the management side 
requested the enquiry officer for adjournment of the enquiry 
for examining other two witnesses. But the enquiry officer 
adjourned the enquiry for ’lie examination of other two wit¬ 
nesses on the side of the management. But at the same time 
the management had not submitted any list of witnesses or 
list of documents. Likewise, the documents were also got 
marked at the interests of the enquiry officer. The way in 
which he conducted the enquiry would give a dear indica¬ 
tion that he was very much interested in establishing the 
charge levelled against the workmen. This conduct of the 
enquiry officer would throw shadow of doubt about his im¬ 
partiality. The circumstances available in this case would, give 
an Indication that the enquiry officer acted in a biased 
manner. The testimony of MW1 is sufficient enough to hold 
that the enquiry conducted against the workmen concerned 
was not just arid proper. If that be so, the findings of such an 
enquiry officer cannot be accepted. Hence I held that the 
domestic, enquiry and the findings thereon are not valid. The 
enquiry is liable to be set aside. The point is answered 
accordingly. 

11. In the result, the charge sheet issued to the workmen 
concerned for misconduct under Chapter XI, Regulation 3, 
Clause (m) Of the Canara Bank Service Code is held unsusi 
tamable. The disciplinary action taken by the management on 
the basis of the said charge is set aside. The domestic enquiry 
and the findings thereon are also held invalid, Since the 
disciplinary action itself is invalid the punishment imposed on 
the workman is liable to be set aside. Hence I 
hold that the action of the management of Canara 

Bank in imposing the punishment of stoppace 

of one increment on S/Sri. Maui Thomas. K. R. Krishna 
Menon, Reghuthamai? and! M. M. Lucikutty is unjustified. 
The workmen concerned are entitled to the monetary benefits 
Which are withheld by the management. But there will be no 
order as to cost and interest. An award is passed accordingly 
Ernakulam, ‘ 

15-11-1993. 


M. V. V1SHWAXA THAN, Presiding Officer 
Appendix 

Witness examined on the side of Management: 

MW1.—Sri. Simon Dod Singh. 

Exhibits marked on the side of Management; 

Ext. Ml—File containing Enquiry Proceedings and 
connected papers. 

Exhibits marked on the sidie of Workmen; 

Ext. Wl—List of witnesses and documents given to 
workmen in the domestic enquiry. 

Ext. W2—Minutes of Discussion held on 21-7-1989 

Ext, W3—Minutes of discussion held on 26-10-1989. 
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New Delhi, me 291h December, 1993 

SO 300 --In pursuance of Section I 7 of the Industrial 
Disputes Ac, 1047 (14 of 1047), the Central Government 
hereby publishes the nvnid of the Central Governmnt In¬ 
dustrial Tribunal, Madias as shown in tile Annesure, 111 the 
industrial dispute between the employe!:- in relation to the 
management til Tamil 'N<.du Minerals ltd. and their work¬ 
men which was 1 eceived by the Central Government on 
28-12-93. 

[No. L-29011/9 mi-lK(Misc)| 

9. M. DAVID, Under Secy. 

ANNEXURF, 

BLH1RC Till. INDUSTRIAL TRIBUNAL, 1 AM FI. NADU 
MADR AS 

Tuesday, the ."‘(till day of November, 1993 
P REST NT : 

Thiru K. SamrtalU Kuuiuran, B..A.B.I ., 

Industrial Tribunal. 

Industrial Dispute No. 61.91 

(In the mutter <if the dispute for adjudication under Sec¬ 
tion lO(ljld) of the Industrial Disputes Act, 1947 
between the workmen and the management of 
Tamilnadu Minerals Ltd., Madras). 

BLTVVLEN 

The workmen represented by 
The General Secret;.-y, 

Tamilnadu Kniina Ninnana Karunkal Anai, 

Kmuppnkkul Mine Workers Llnion, 

Xtiveripuram P.O, Mcllur Dam. 

AND 

The Chairman-cunt-Managing Director, 

Tamilnudti Mineral' Limiied, 

Tward House., Chepauk, 

Madras-600005. 

REFERENCE : 

Order No. I.-29011 /9/91-IRrMisc)., dated 26-9-91, 
Ministry of Labour, Government of India, New 
Delhi, 

This dispute coming 0:1 for filial hearing on Friday, the 
Jth day of November. 199? upon perusing the reference. 
Claim Statement and all oilier material pipers on record 
and upon hearing of 3 1 imvalargal D. lfaripafamhumun, IT 
Randan. Advocates appearing for the workmen, and the 
Management remaining absent and having been set exparte, 
and this dispute having stood over till this day for consi¬ 
deration, this Tribunal made the following ; 

AWARD 

This is a reference made for the adjudication of the foliox-- 
ing issue : 

“Whether the Management of Tamilnadu Minerals Ltd., 
Madras is justified in no-regularising the services of 
NMR workers 7 If not, what relief (he workmen 
are entitle to.” 


Companies Act. It was started in the year 1979 to take out 
the natural deposits from minor mines such as iellsbar, mica, 
j,me. silicas and granites ele. This Industrial Dispiue is con¬ 
cerned with Granite mines only. Tie respondent carries ouL 
Granite exploration In many quarries situated in Tirunelveh, 
Salem, Dhurmapuri and South Arcot Districts. They employ 
about 4000 workmen. The respondent exports granties and 
makes huge profits. In all llic qui-ei cs owned by the respon¬ 
dent almost all workmen are NMR workers The same is 
the case ill Knrungallaivai quarry. Though, these NMR work¬ 
men are eonlinuously working for years together, they are not 
regularised, These NMR workmen aie involved directly in 
production and without them tiu production in possible. 
NMR workmen arc employed to remove earth and bring out 
lone through blasting operations using compressor. They take 
the stone to Ihc dressing yards. I he NMR workmen arc 
paid daily wages Rs. 20 to 24 per days, which were meagre. 
They were denied tqital pay f.ir equal work. The icgulur 
workmen were paid much more doing Ihc same and identi¬ 
cal work. The ollice helpers, (Peons) Cleaners (Transport). 
Watchmen etc who arc regul.ir are paid 750-I5-K25-20-925. 
But, the NRMs doing the same work were paid only tv- 
mentioned above. The above workmen aie unskilled, 

4. The regular skilled workmen who arc doing supervisory 
lessor opciator. Crane dirt-er. Tippt r Driver, Tractor Driver, 
blaster etc. They nc in, the sc tie v f R-. 975-25-1(1(10, but the 
NMR wotkers doing the same wo;k wete paid meagre wages 
as mentioned above. 

4. The tegular skilled workmen who arc dbing supejvisoiy 
work are in the scale of R,. 1200-3tl-1350-35. Eul the NMR 
workers doing the same wcT were paid a merge wage rang¬ 
ing front Rs. 16 to 24 per day. The same is the case in 
resepet of Junior Assistants doing the clerical work. Keep¬ 
ing workmen ns NMR only to deny the benefits of permanent 
workmen is an unfair labour practice. The respondent being 
the slate, under Article 12 of the Constitution, it is arbitraly 
to keep NMR for many years without regularising; them. 
After the conciliation ended in failure, the Management 
introduced new scales of wage, much below the scales given 
to regular workmen. New scales are nothing btit conversion 
of the existing daily wages. The scries given to NMR and 
the scales given to the regular workmen arc as follows : 
which would show the injustice done to them. 

1 1 ) Unskilled Regular 

750-15-825-20-925 

(ii) Semiskilled Regular 

975-25-1100 

i'ii) Skilled Regular 

1200-30-1350-35 

Unskilled NMR 
400-12-460-15-685 
Semiskilled NMR 
‘'00-15-575-20-875 
Skilled NMR 
700-22-810-27-1215 

5 T,le NMR woikers are denied other benefits such as 
leave facilities, G.PF., Pension etc.. Regular workmen arc 
given f day earned leave for 11 days while the NMR wurk- 
x l xiT )r °T i{,Ven ^ * or days No casual leave is given to 
i MR, but 12 days casual leave is given to regular workmen 
Mich arbitrary and discimTiatnrv ficnfment is unjust and 
i -legal Therefore, the demand of tile NMR workmen for 

regulurisation may be held justified, and the respondent mav 

he directed to pay the same scales and other benefits to NMR 
workmen ns given to regular workmen. 

5. The respondent remains absent and has been set e\- 
parte. 

6 , The issue that u rises for consideration is, 

“Whether the NMR workers mentioned in the schedule 
attached' to the claim statement, numbering 7 6 
should be regularised and whether they are entitled 
to any consequential benefits ” 


2 . The Petitioner filed the following Claim Statement : 

The Tamilnadu Mineuk Ltd., is fully owned by the Tamil 
Nnriu Government and i.t n Company registered under the 


7. The Point : The. "Vice President of the Petitioner-Union 
examined himself ay WW1 and rFnostd that the respon¬ 
dent is exporting granite and is having quarrie., in Dlmrma- 
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puri, Salem, Tirunelveli and South Arcot Districts, and that 
this dispute relates to a quarry lit Salem district known as 
Karungallanaj quarry. He also deposed that the granite will 
be blasted, brought to the dressing yard, dressed and expott- 
cd, that unskilled labourers will be used for removing earth, 
and that for all the works mentioned above, only NMR wor¬ 
kers are used. He also stated that this NMR workers are 
used as Peons, Lorry Cleaners, and Watchmen and 
ibat there are also regular Peons, Lorry Cleaners, and Watch¬ 
men who ure doing the same work. He deposed that while 
the regular workers arc drawing pay in the scale of Rs. 750- 
15-825-20-925 apart from other benefits, the NMR workers 
doing the same work are paid daily wages of Rs. 20 to 24 
for day. He also deposed that Compressor Operators, Crane 
drivers, Tipper drivers, Tractor Olivers. Blasters, Junior 
Assistants ure semi-skilled labourers and 1 these work are done 
by regular workers as well as NMR workers. WW1 also 
deposed that regular workers are paid in the scale of Rs. 
795-25-1100 while the NMR workers are paid drily wages at 
Rs. 20 to 24, WW1 also deposed that supervisors, who are 
skilled workers, arc paid in the scale of Rs. 1200-30-1350 
and the NMR workers doing the same get the daily wages 
of Rs.20 to 24. He stated that these NMR workers should be 
regularised and that the list of NMR workers with their 
grade, the date of their joining the autv has been attached 
with the claim statement. He also stated that all these wor¬ 
kers mentioned m the list had worked with the respondent 
for more than 2 years eontinuosly on the date of raising 
the industrial dispute. He also stated that after the industrial 
dispute was raised, the unskilled, semt'-skil»cd and skilled NMR 
workers have been given a scale of pay which is same as 
the daily wages. He stated] that the unskilled workmen are 
put on a scale of Rs. 400-12-460-15-685, the semi-skilled are 
put on a scale tt f Rs. 500-15-575-20-875, and the skilled are 
put onascakof Rs. 700-22-810-27-1250. He also stated that 
NMR workers are not given GPF, Pension, Casual Leave 
end that while the regular employees are allowed to earn 1 
day leave for 11 days work, the NMR worker* are allowed 
to earn 1 day- for 20 days of work. He dsc stated that f: r 
equal work there should be equal pay. There is no evidence 
to the contra, 


8 . The learned counsel for the Petitioner Union also en¬ 
dorsed on the reference that the workmen may be regularised 
on completion of 2 years of service from the date of their 
joming Therefore I find that the NMR workers mentioned 
in the list attached to the claim statement shall be regularis¬ 
ed from the date of their completing 2 years of continuous 
service with (he respondent, and that they will also be entitl¬ 
ed to equal pay with the oher regular employees of the res¬ 
pective same grades. They will he entitled to back wages and 
attendant benefits including Casual Leave, Famed Leave 
GPF, Pension, etc. 

fn rlf > s . Passed directing the respon- 

the 76 workmen mentioned in the list, 
attached to the claim statement of the petitioner, from the 
the cnm P Ie,m e 2 yenrs of continuous service with 

the respondent, and also directing that they shall be paid the 
same pay as are paid to their equals regularly working in 
the respective grades. These workmen are also entitled to 

, ba "i ™ agc, , a,,d of l ~ r “ tte i Klant benefits including Earned 
Have Casual Leave. GPF Pension etc., No costs. 

Hated, (his 3(.lth day of November, 1993, 

INDUSTRIAL TRIBUNAL. 
WITNESSES EX AMINED 

For Workmen ; 

W.W, 1 ; Tliim K. Vijayan. 

Tor Management : None 


For workmen: 


DOCUMENTS MARKED 


E n’n-n“ 9 't! V S9 : t D x PU - le rU:St ’ d bv the Tetilk 

Union before the Assistant Labour Commissi. 
Maddas seeking regularlsaCon (Xerox copy) 

Ex W2. 1 3 mo ; Remurks of the Management 
in to, the Assistant Labour Commissioner .( 
mil, Madras-6. (Xerox eopvt. 


Ex. W-3|l-ll-90 ; Reply to Ex. W-2 filed by the Peti¬ 
tioner-Union before the As.xi-.tim Labonr Commis¬ 
sioner (Central, Madras-6 (Xertx copy). 

Ex. W-4|29-ll-90 : Rejoinder to Ex W-3 filed by the 
Management before the Assistant Lubour Commis- 
senior (Central), Madras-6 (Xerox copy). 

Ex. W-5/5-I2-90 : Conciliation Failure Report Xerox 
copy). 

Fot Management : Nil. 

TITIRU K. SAMPATH KUMAR AN, Industrial Tribunal 
ME WM 

Hi fewfr, 30 fewi, 1993 

TT. m. 301.—f«TTK srftrfcqrJT, 

1947 ( 1947 14) 'h't HTU 17 % ST-JETM if, 
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SEE «rr I 

[e. qT.'31012/5/90-Er^ER; (fEfiTE)J 
it. ee. rfrsr, 2 ft srftmTt 

MINISTRY OF LABOUR 

New Delhi, the 30th December, 1993 

S.O. 301.-—In pursuance of -Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal-cum-Lubour Court No, 1, Bombay as 
shown in the Annexure, in the industrial dispute between the 
employers in relation to the management of M/s. Modern 
Shipwright Co., and their workmen, which was received 
by the Central Government on 29-12-1993. 

[No. L-31012/5/90-TR(Mis.)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMEN V INDUSTRIAL 
TRIBUNAL NO. I AT BOMBAY 

PRESENT: 

Shri Justice R. G. Sindhukai, Presiding Officer. 

Reference No. CGTT 52 of 1990 

PARTIES; 

Employers In relation to the management of M/s. Modern 
Shipwright Co., Bombay. 

AND 

Their Workmen, 

APPEARANCES : 


For the Management. ; Shfi Salim. 

For the Workmen : Wotkman present in person. 
INDUSTRY ; Ports & Docks. STATE,; Maharashtra, 

Bombay, dated the 15th day of December, 1993 
AWARD 

7 his reference has been made by Government of India. 
Ministry of Labour, New Dtlhi by letter dated July, 

1990, received in this office on 30th July, 1990; 
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“Whether the management of M/s. Modem Shipwright 
Co„ Bombay were justified in terminating the ser¬ 
vices of Shrl Ismail Hussain, Foreman with effect 
from 1-1-1089 ? If not, what relief the workman 
concerned is entitled to ?" 

2. The short point that arises for consideration in this 
reference is whether the services of the workman Shri Ismail 
Hussain were terminated and with following the provisions 
of Section 25(F) of the Industrial Disputes Act, 1947 herein¬ 
after referred to as the C ompany. 

3. It arises in the following set of facts. 

4. Shri Ismail Hussain, in his statement of claim states that 
he was employed hv M/ c Modern Shipwright Company, 
hereinafter referred lo as the Compa ty and wns designated 
as ,h Foreman. He continued in his service for 8 years, he 
was paid Us. 1000 per month as wages and was assigned 
work in Bombay Port. Trust Docks. He was supposed to 
look after the work done by other workers in the Docks 
and was himself doing work in the Dock alongwith other 
workman (Chipping and Painting Bombay Dock Labour 
Eitard), 

5. The workman lodged a ccmplaint with the Labour Offi¬ 
cer on 12th April, 1989 and made a demand of reinstate¬ 
ment by Ills letter dated 10 4-1989. He, thereafter, states 
thit for two yours between 1980 and 1981 he was paid 
Ks, 600 per month and for the night shift from 1982 to 
1985 no payment, was made. He was only paid Rs. 760 per 
month. When he demanded salary for night shift he was 
asked not lo conic. However, from 1 987 he was paid Rs. 1000 
per month, he came to be removed from service on 1-1-1989. 

6. He contends that such termination amounted lo retrench¬ 
ment and was in violation of section 25(F) of the Act. His 
grievances is that he was not paid for the month of December 
1988 much less was he paid one month’s notice wages and 
other legal dues. He thereafler, slated that he has been 
unemployed since then and he prayed for reinstatement with 
confinuit/ of service and full back wages with effect from 
1-1-1989. 

7. On behalf of the management written statement, has 
denying allegations made in the statement of claim has been 
filed. It is the contention of the management that the services 
of Shu Ismail Hussain were not terminated but ho failed 
to report for work when there was work. It is further 
stated (hat he is now past 58 years of age and therefore, 
cannot be reinstated as per the rules, practice and procedures 
of the Company. 

8. The contention is that the Company engaged him as a 
temporary Foreman for woik intermittently since sometime 
in 1983. The Company was taking contracts from other 
parties for chipping nnd painting of Vessels which in" itself 
was of an intermittent character and not of a permanent 
nature. As and when there was work for the Company Shri 
Ismail was appointed to work temporarily on daily wages. 
According to the management, for the past one year the 
Company docs not have any work. 

9. It is denied ihat he was paid Rs 670, 750 and 1000 
per month as wages as stated by him. He was paid Rs. 40 
per dav in December, 1988 ns and when he was engaged 
on daily and casual basis. ITc was only supervising the 
woik. It is stated that the workman himself pleaded his 
inability to continue to work on account of his old age and 
dl health whenever be was told that he has work and he 
could come for it. It is also stated that the Company had 
no work since 1989 December and workman also did not 
come. Question of rnvmem of wages for December 1989 
did not arise. 

10. There has been no oral evidence on record adduced 
on other side. There is no documentary' evidence either. In 
the absence of nnv evidence I heard the arguments advanced 
by (he workman and Mr. Salvi. on behalf of the manageemnt. 

11. The management has denied that he was employed on 
regular basis on monthly salary from 1980 to 1988. Accord¬ 
ing to the management he was paid daily wages of Rs. 40 in 
1988. He was doing only supervisory work. It Is however, 
the contention of the management that the Company itself 


was not having regular work which consisted of chipping 
and painting of vessels. As and when it had work it engaged 
employee Shri Jsmail Hussain on daily wages for supervision 
purpose. There is no evidence adduced to show that the 
workman was employed otherwise than as alleged by the 
Company. It is therefore, not possiblo to hold that ho 
was regular employee and pail monthly wages. 

12. It is also the contention of the management that the 
Company itself did not have regular work. As aud when 
the Company had work it employed workmen. 

13. In the circumstances, it is thereafter, contended [hat 
Shri Ismail Hussain himself was no interested in work on 
the ground of ill health and old age. He did not report 
lor work on number of occasions though asked to do so. 
According to the management he never worked for 240 or 
more days in any year and as stated earlier, there is no 
evidence adduced to contravent this- assertion of Ihe manage¬ 
ment. In this connection it has to be noted that the Manag¬ 
ing Partner, Shri Mohammed Ali filed application on 15th 
January. 1991, stating that the services of Shri Tsmail were 
never terminated nnd further requested this Tribunal to direct 
him to report for work from tile next day if he was interested 
and assured fha* he will be given work as before. Shri Ismail 
accompanied by Shri Jagdtsh Koli. Joinl Secrelarv of the 
I ;d Bawtn Godi Rampin' Union and took note of this appli¬ 
cation. The workman requested for time for consideration 
of this offer on Ihe mound that his Advocate was not present 
in the Court. And on Ihe following day, (fiat is, 29-1-1991 
informed this Tribunal that he does not want to settle the 
dispute. This is an indication of the fact that when offered 
work he wns pot ip a mood or in n position to accept offer 
and report for the work. Considering all these facts, it is 
difficult to conclude that his services were terminated. 

14. The contention is that he was retrenched without follow¬ 
ing the provisions of Section 2VF) of (he Act. For attracting 
the ptovisions of section 75111 he must have been in con¬ 
tinuous service for p period of one venr and definition of 
‘continuous service’ has been given in section 25(F) of the 
Art Tn the r f *sent case he should have been in service for 
240 davs in 12 calendar months preceding the date of his 
toerpinption. Tt h;>s rot been shown that he had worked for 
mn davs in the t 2 preceding months. Tn the circumstances 
75(F) will not he attn>rted and there could be no violation, 
Tn yVvi rf nil tins 1 find that there is no merit in the con¬ 
tention rp ? red hv the vvotkmnn and bold that he is not entitled 
lo nnv relief. Award accordingly. 

R. G. SINDHAKAR, Presiding Officer 

iff 30fafnrr, 109 3 

TT.fT . 302~sfteTrPPb fFTTL STfaftTF, 
19 47 ( 1 947 ITT 14) tTTTf 17 W FF lf TW vf, 
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3ft FTffilT 29-12-93 Fit FTFf ?prr 

FT I 

[riTT— 31012/2 2/9 0 —,3frf. ,3T|T . (fFfFST)] 
5ff.n;F. ifay, taftmrt 

New Delhi, the 30th Decern'-.er. 1993 

S.O. 302.—In pursuance of Section 17 of The Industrial 
Disputes Act, 1947 (14 of 1947), the Ccnltal Government 
hereby publishes the award of Hie Central Government 
Industrial Tribunal-cum-Labour Court No. * Bombay as 
shown in the Annexure, in the industrial dispute between (he 
employers in relation to the management of Bombay Port 
Trust and their workmen, which was rec.tvcd by the Central 
Government on 29-12-S3. 

[No. X--31012i22l90.TR (Misc.)] 
B M. DAVID, Desk Officer 
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ANNF.XURF 

BEFORE THF. CENTRAL GOVFRNMENE INDUSTRIAL 
TR1BLNAL NO. T, BOMBAY 

PRESENT : 

Justice Sliri R. G. Sindhakar, 

Presiding Officer 

Reference No. CGTT-30 of I9CM 

PARTIES : 

Employers in ielation to the management of Bombay 
I Anri Trust, 

AND 

Tlicjr Workmen 

APPEARANCES : 

For the Management.—Shri M. B. Ancran, Advocate. 
For the Workman.—-No appeurance. 

INDUSTRY : Ports o< Docks STATE ; Maharashtra. 

Bombay, dated the Ft day of December, 1993 
AWARD 

This is a refetepcc made by ‘he Ministry of Labour, 
Government of India, by lctlei dated 5-4 199 1 for adjudica¬ 
tion under section lOili(d) of the Tndustri d Disputes Act, 
1947, 

"'Whether the marutcmciu of Bombay Port liust. Bom¬ 
bay, were justified in imposing t> penally of dis¬ 
missal from services of Siri Y. P. Kamble. Ex- 
Watchman, Security Organisation vv.e.f. 6-2-1988 ? 
If not, to what relief is the workman entitled to ?’’ 

2. Since after teccipl of the >efcicnce. notices were hstted 
to both the parties. 

3. In tins case, Mr. M. B. Anchiin. Advocate appeared 

on behalf of the Bombay Port Tins;, and there was no- 
appearance on behalf of the Union The union has also 
not filed its statement of claim inspite or several opportuni¬ 
ties given to it. It is therefore, difficult to adjudicate upon 
the matter in the absence of tiny statement of claim In 

the circumstances, the reference is disposed of and award 

is accordingly made 

R. G. S. INDHAKAR, Presiding Officer 
ffif feyfi, 31 fofRT, 1993 

Tf .Tff. 3 o 3 .—TfUfrrTT f=TTr? RfafffiRffi, 

1947 ( 1 947 ffilld) RFI17 ^ RRBFR if, 
RLffiF, TTfT TT> firtj ftfr % 373-9' RR * 
fRRFFT ffiRffiFf % SfffiREf r ftfrex 

TrWtfTT fffiRF r. rttf RtarfW RfaRFR, 

RftRf % IRTT w'l RffiffsFT qTFfr tjff tp^TRTTF 

'Ll 28-12-93 ffit RFT ^?Tr RT I 

[ffi n /T—1201 1 / 21 / 9 l-Rff tTF Rf- 2 ] 

ffif. rr R. IffRR, f EfT ^rfVqrpVT 

New Delhi, the 31st December. 1993 

S.O. 303.—In pursuance of Sectian 17 ,,f p,,- industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby, publishes the, Aw aid ol "he Central Government 
Industrial Tribunal. Chandigarh as shown in the Anrexurc 
in the Industrial Dispute between the employers in relation 
to the management of Punjab k Smd Bank and their work- 
jRpm ^J'ich was received by the Central Government cn 
28“ 12 9 3, 

INo. T.-l 2011 /21/91-TR(B-II] 
II. M. DAVID, Desk Officer 


ANNEXURE 

BEFORE SHRI ARVIND KUMAR. PRESIDING OFFICER, 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT. CHANDIGARH 

Case No. l.D. I11|91 

Workmen Vs. Punjab & Sind Bank. 

For the workman.—None. 

For Ihc management.—Shri Kauwalijit Singh. 

AWARD 

Central Govt, vide gazette notification no L-12011121191- 
1RBIT dated 7 . 8 - 8-91 issued Iks Kl(l)td) of TD Act 1947 
referred the following dispute 10 this Tribunal for ■ad¬ 
judication : 

“Whether the action of the m, lacment of Punjab k 
Sind Bank is justified and teatomble for not re- 
cotidneting <he wriiten w-t for sub-Mali members 
and for recoverin'" TA'DA 8 disciplinary action 
against the sub-staff ? If tol, to vvhrt relief are the 
workmen entitled ” 

2. The Union did not put up unpenrir.tC despite various 

registered notices. Vide order tho-d 8-6-1993 the manage¬ 
ment was asked to lead the evidence. The management 
n-odiier-d MWl Nath Singh Officer of Punjab x Sind Bunk 
in evidence. 1 3 

3. I have heard counsel for the rri.mapcmi'nt and gone 
through the evidence. 

4 The Union even did not file Ihe ■ordcmorit of claim. 
Facts gathered from the evidence of the management’s wit- 
rev j« that employees of the to nth man.igemcnt had (Turn¬ 
ed T. S’ D \ v,'h ! ch were vulidilv nassed enabling them 
to anneiir in the test as evident front Ihc evidence of MWI 
Nath Simffi *hat the management lu.d recovered the amount 
of TA. & DA from the persons who did not appear in the 
t>-"t but claimed TA & DA. The mamiccnicnt had allowed 
T 4, & DA for their employee.', to appear ip the te<u but when 
those employees had not appealed in the test, the manage¬ 
ment is within its right and tusEfied to recover the mmc. 

5 Tn view of the discussion made in the mrFer para', the 
n-t,tinner have certainly no chum, same is dismiss'd and re- 
f-renc-' returned to the Ministry, 

Chandigarh. 

7-12-93 

ARVIND KUMAR. Presiding Officer 
.IlfeRTRA 1993 

RT. 3TT. . 3 04.—^ifffiRffi, 1947 
( ! 947 RR14) fifV 5TFT 17 % RHtF'-T 
RRTF RTR RERTRF RTRTR ffiffi, ffiRfc (rFh) T 
RRFffifffi B RTFS' fTflTFf ’■f)f RR% TRTfff % Rrffi 
RRR’J R RtRrlJfT fRTF R R7R7F 

Rl7fTfRT RfRTTR, TTffifffijT % tfRTT ffit RTlfRR 
TFfr % RT RF ft? RTTF TT 30-1 2-1 993 Tt RTCR 
ifRTRT I 

[RRRf RR- 12 01 1/39/9 2-RtM-TTT/r’i Rff] 

Rt.RR. ffRT, fRE nfroirf 

New Delhi, the 31st December, 1993 

S.O. 304—In rmrsmnce of Section 17 of the Industrial 
Deputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the Award of the Central Government 
Industrial Trihunal. Kozhikode as shown in the Annexnrc, 
in tlie industrial dispute between the employers in relation 
to the management of North Malabm, Oramin bank 
Cannanore (Kerala) and their workmen, vvhich was received 
by the Central Government on 30-12-1993 

fL-12011 *39192 IR.B.TUB IJ 
3. \f. n-\Y;D, Desk Officer. 
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ANNEXURE 

IN THF. LABOUR COURT, KOZHTKODE, KERALA 
STATE 

Datcdj this the 22nd day of October, 1993 
PRESENT : 

Shri P. Thankappan, B.Sc., BE. 

Presiding Officer 
ID. (C) No. 3|93 

BETWEEN : 

The Chairman, 

North Malabar Gramin Bank, 

P. B. No. 59, 

Bank Road, 

Cannanore-670001 (Kerala) Management. 

AND 

The General Secretary, 

North Malabar Gramin Bank, 

Officers Association, 

Room No. 18, 

Hajee Buildings, 

Fort Road, 

Canrmnore 670001 (Kerala) ,. Union, 

Representations ‘— 

Sri E, M. Vijayan, Advocate, Calicut.—Fo r Management 
AWARD 

This industrial dispute between the employers in relation 
to the management of North Malabar Gramin Bank and 
their workmen was lelerred to this court by the Central 
Government under Section 10(1 )id) and 2(A) of the indus¬ 
trial Disputes Act, 1947 for adjudication as per Order 
No. L-1201 I|39i92-1R.B.11I|B.I dated 29-1-1993 of tho 
Ministry of Labour, Government of India, New Delhi. The 
point for adjudication is '‘whether Field Supervisors of 
North Malabar Gramin Bank are workmen as defined under 
Section 2(s) of the industrial Disputes Act, 1947, Notice 
was served on both parties, the management entered ap¬ 
pearance and fllel statement contending that the Field 
Supervisors are not workmen as defined under the Act. 
Tho union representing the workmen however, remained 
absent. There was no representniion for the workmen The 
union was accordingly set expane. MW1 was examined on 
the side of the management m support of their contention. 

2 . The union's claim is that me Field Supervisors of 
the North Malabar Gramin Bank are workmen coming within 
the purview of the Industrial Disputes Act. The manage¬ 
ment in their statement denied the union’s claim and con¬ 
tended that the Field Supervisors cadre : s an Officer cadre 
and therefore they arc not entitled to the benefits conferred 
on the workmen. In support of this coutenEon the manage¬ 
ments sought reliance on the testimony of MW-1, the Manager 
of the Personnel Department of the management bank and 
PxlR. Ml to M4. Ext. Ml is the North Malabar Grnnun 
Bank (Staff) Service Regulations, 1980. The Officer category 
is defined under regulation 2u) of Ext, Ml and it includes 
Chairman, Manager, Administrative Officer, Eield Supervisor 
etc., The National Industrial Tribunal (or Regional Rural 
Banks in the award dated 30-4-1990 has stated that the 
duties of tho Field Stiprevisors are similar to that of Eield 
Officers of Nationalised Banks. The Equation Committee 
constituted to make i ecommendaEun on the equation of 
posts in Regional Rural Banks vis-a-vis Sponsor Banks has 
equated the post of Eield Supervisor to that of Junior 
Manager Grade Scale I. The Branch Managers are also 
equated to the same ^cale. ft is stated that from 1-1-1991 
onwards the Field Supervisors and Managers are drawing 
salary in one and the same scale i.c.. 2100-120-4020. Ext. 
M2 is the Government Order regarding the Equation Com¬ 
mittee Recommendation and Ext. M3 is the Equation Com- 
53 GT|94—12 


niitlee Report (Pages 1 to 7). Ext, M4 is another portion 
of Equation Committee Report (Pages 33 to 45). 

3. -The learned counsel for the management submitted 
that the union is estopped from contending that the Field 
Supervisors are workmen as defined under the Industrial 
Disputes Act. According to him in a case before National 
Industrial Tribunal for Regional Rural Bank at Hyderabad 
the union has canvassed for the position that the post of 
Field Supervisor is an Officer cadre. The National Tribunal 
held that the post of Field Supervisor is an Officer Cadre 
considering their nature of duties. Field Supervisors are 
tesponsible for the processing of loan applications, conduct¬ 
ing of spot inspection, recommending loans, inspecting the 
hypothicated goods, taking timely recovery measures obtain¬ 
ing of acknowledgments, verification of various statements 
prepared by clerks in connection with loans etc.. They are 
also delegated with the power to act as Manager of the 
hanks during leave period of regular Managers. They enjoy 
all powers of the Manager. According to the respondent 
the Field Supervisors are employed in managerial and ad¬ 
ministrative capacity. These facts are spoken to by MW1 
examined on the side of the management. It Is clear from 
the evidence of MW1 that the Field Supervisors arc not 
workmen as they are in the Officer Cadre. J do not find 
an]' reason to disbelieve the unchallenged testimony of MWI 
supported by Exts. Ml to M4. In view of what is stated 
above T hold that the Field Supervisors of North Malabar 
Grarjjin Bank are not workmen as defined under Section 
2(s) »'f s Jhe Industrial Disputes Act. 1947. An award is 
accordingly passed in adjudication of the dispute lcferred. 

4. This award will come into force on the expiry of 30 
days from the date of its publication in the Official Gazette, 

Dictated to the Confidential Assistant, transcribed by him. 
revised, corrected and passed by me on the 22nd day of 
October, 1993. 

P. THANKAPPAN. Presiding Officer 


fefeeft, 31-12-1993 

ffii.srr. 3 05.— 1 sfl'srlfw fAAis srfsrfwi, 1947 
(1947 14 ) Enrr 17 % sftbta 

B T TTT t * (pfwRT) % TTiCTETT % TOT fct f Np fft 

sftx sprint % aH h frfosa: ■ MVJ i rw 

faAlT B BTUTit Xlfa TUT, sp^ 

1 ART qrt RffirfiffiT &, 5ft ffit 

31-12-1 993 AT 5TTAT jpBT AT I 

[#5Tr EW-1 201 2/45/92-3^^177; (sfrITI)] 

At. rnr , f fAJ, if Af B Tlfr 


New Delhi, the 31st December, 1993 

S.O. 305.—In pursuance of Section 17 of the Industrial 
Dispults Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Bombay as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Deutche Bank (Asia! and their work¬ 
men. which was received by the Central Government on 
31-12-1993. 

[L-12012/45/92-IR (B III)] 
B. M. DAVID. Desk Officer 

ANNEXURE 

BEFORE THE CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, BOMBAY 

PRESENT : 

Shri lust ice R. G. Sindhakar. Presiding Officer. 
Reference No. CGIT-31 of 1992 
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PARTIES : 

Employers in relation to the management of Deutche 
Bank (Asia) 

AND 

Their Workmen. 

APPEARANCES : 

For the Management—Shri Pota, Advocate. 

For the Workman—Shri Shetty, Advocate. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, dated the 17th day of December, 1993 
AWARD 

The Government of India, Ministry .of Labour has by 
letter dated 10th of April 1992 made the following reference 
to this Tribunal for adjudication under Section lOf 1 Xd) of 
the Industrial Disputes Act, 1947. 

“Whether Shri P. J. D’Souza was the workman of 
Deutche Bank (Asia) ? If so, whether the action 
of the management of Deutche Bank (Asia) in 
terminating the services of Shri P. J. D'Souza with 
effect from 30-4-1991 was justified ? If not, to 
what relief the workman is entitled to 7” 

2. Mr. D'Souza was appointed by letter dated 11-7-1980 
as a Driver by Mr. Nelson, who was the Chief Execcutive 
of the Deutche Bank, which was then named the European 
Asian Bank. Ho left India and was succeeded by Mr. 
Prch'scn and Mr D'Souza continued as Mr. Poehlson's 
driver. In December 1989, Mr. Freze succeeded Mr. Poehl- 
son and Mr. D’Souza continued to drive (he car of Mr. 
Freze. However, on 30-4-1991, Mr. Freze told Mr. D’Souza 
that his services wre no more required, and he did not assign 
any reaoan. 

3. According to Mr. D’Souza, he was employed by the 
Bank and his services were terminated without any reason, 
and, therefore, entitled to reinstatement and back wages, 

4. On behalf of the Bank, written statement has been 
filed It is contended that he was not a ‘workman’ within 
the meaning of section 2(s) of the Industrial Disputes Act, 
1947 (hereinafter the Act), and therefore, he cannot raise 
any Industrial Dispute. According to the Bank manage¬ 
ment the point as to whether he was an employee of the 
bank is to be dealt with and decided first. 

5. It is contended that he was initially appointed by Mr. 
Neilson, and thereafter by Mr. Poehlson and later by Mr, 
Freze, who worked as the Chief Executives of the Bank. 
However, it was denied that he was employed by the Bank 
as a driver. According to the Bank management, these 
Executives were provided allowances for engaging drivers 
on the cars provided and maintained by the Bank. There 
is no relationship of Master and Servant between the work¬ 
man and the Bank. It is therefore, contended that Mr. 
D’Souza cannot make a grievance about his termination, 
against the Bank. 

6 . The point that arises for consideration is whether Mr. 
D’Souza was an employee of the Bank. In this connection, 
on behalf of the Batik management, reference has been mado 
to the documents on record and the oral evidence of the 
parties. 

7. Mr. D’Souza came to bo appointed by letter dated 
11-7-1980 (Exh. A) which is signed by Mr. Neilson. and 
therein it has been snecifically staled that pursuant to the 
visit of Mr. D’Souza, he was employed as a “personal driver" 
from 11-7-1980. His terms of appointment have also been 
mentioned in this letter. It is clear from this letter, that 
the appointment is by Mr. Neilson and no by the Bank, 
The appointment is as a “personal driver” and not on the 
establishment of the Bank. It has been mentioned therein 
that: “other benefits that vou will receive from me are two 
pairs of cotton 'linen uniforms, one pair of shoes, one 
umbrella per annum,” It is further stated that; “To assist 
vou in reporting iff time, and to reach you home, you mav 
take out a second class season ticket upto your place of 
residence, the cost of which will be born by me," 


8 . 'l hy second document at Exhibit-C is a letter dated 
28-1-1981, addressed to Mr D.’Souza by Mr. Neilson. This 
letter read thus : I am pleased to increase your monthly 
salary from Rs. 656 hitherto paid to Rs. 7.37. This again 
indicates that Mr. Neilson was his master. Copy of this 
is sent to the Accounts Department, and the Personnel 
Department for information, indicating clearly that the Bank 
has had no hand in it. 

9. Once Mr. D’Souza executed an undertaking against a 
loan of Rs. 15,000 received from Mr. Freze, the last of the 
executives for whom he worked. It appears that Mr. Freze 
had given Mr, D’Souza a loan of Rs. 15,000 and he (D’ 
Souza) undorlook to use it for the purpose for which it was 
given, and to repay the same in monthly instalments of 
Rs. 1,000 each. He authorised Mr. Fresc to deduct the 
said amount of instalment from his monthly salary. He 
also executed a pro-note (Kxh.-D), for the same sum of 
Rs. 15,000. 

10. On behalf of the Bank management certain documents 
have been produced to show that in the case of an employee 
of the Bank, certain formalities are required to be carried 
out. In the first instance, candidates are to be called for a 
test, and then the Bank management has to issue a letter 
of appointment to the employee who has been employed 
by the Bank. T'r employee will be required to undergo 
Medical Test. etc. Documents at Serial Number 1 to 10 
go to show the several formalities ns required 1o be comp¬ 
leted in connection with an appointment. The Bank has pro¬ 
duced copy of the salary statement of Mr. Prose, the Bank haH 
also produced copy of the salary sheet for the month of 
May 1981, which shows that the name of Mr. D’Souza 
does not appear in the list of employees who are paid salary 
by the Bank. 

11. The management has relied upon the evidence of Mr. 
Naresh Mansukhani. who had stated that Mr. D’Souza was 
engaged by Mr. Neilson, as his personal driver. He further 
stated that the facility of the Railway Pass provided to 
Mr. D’Souza is not a facility provided to the employees of 
the Bank. He stated further in his affidavit the terms and 
conditions of appointment of Mr. D’Souza are different 
from those of the workmen of the Bank, which were governed 
by various Awards and Settlements. He has also referred 
tr> the documents in connection with appointment and to 
show the various olher facilities provided to the employees 
on the Establishment of the Bank. 

12. It has been further stated that the permanent em¬ 
ployees of the Bank were paid their salary by crediting 
their resoective accounts with the amount after deducting 
Income Tax if any applicable. It was not done in the case 
of Mr. D’Souza. It is also stated that he was also not 
entitled to any of the benefits, to which the regular employees 
of the Bank were. He stated that, the Bank employees 
were given personal loans, and housing loans under certain 
terms and conditions with regard to repayment. He further 
stated tha' Mr. D’Souza was not entitled to any such facili¬ 
ties and hence he had not availed them. Instead, he had 
horrowd monev from Mr. Frese, which could be seen 
from the document at Exh-D. 

13. According to him. one Mr. Ravi Singh was transferred 
from Bombay to Delhi, and he took his personal driver 
alonowitb him He would not have been allowed to take 
bis driver to Delhi if he had been a driver appointed bv 
the Bank. 

14. The cases of Mr. Pradeep Singh and Mr, Ravi Singh 
are stated as instances. It is also contended that payment of 
overtime wages was made to (he driver subject to certain 
limitations fixed bv the Bank in that respect. It has been 
stated further, that the Bank provides a car and reimburses 
tbe. expenses incurred by the Executives for employing a 
driver subject to certain conditions laid down by the Bank. 

15. He bus been cross examined on behalf of the work¬ 
man Mr. D’Souza bv b's learned advocate, I do not find 
anything brought out to justifv rejection of Mr. Mansukhani’s 
evidence In the cross-examination, it has been stated that 
the Bank does not appoint any driver even for the Bank’s 

- staff car. 

16. Mr. D’Souza has filed his affidavit in sunnort of bis 
^efepc* and be was subjected to cross-examination bv Mr. 
Rele, the learned advocate appearing on behalf of the 
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ank. From the cross-examination it appears that the 
rvice conditions applicable to the employees of the Bank 
e not applicable to Mr, D’Souza. He contended that lie 
as appointed by Mr. Neilson initially, and while leaving 
idia, Mr. Neilson introduced Mr, D’Souza to Mr. Pochlson, 
id thereafter, by Mr. Poehlson to Mr. Frese. It is there- 
ire, not possible in view of all this above, to hold that 
[r. D’Souza was an employee of the bank. 

17. It was pointed out, that a letter of appointment was 
ven to him, and that he was required to maintain a Log 
00 k. and these circumstances go to show that he was not 

personal driver and, he was an employee of the bank, 
rue it is, that a letter of appointment has been given 
ating the terms and conditions of appo.ntment, and, this 
is been rightly done, in order to avoid misunderstandings 
the future with regard to salary of overtime wages. Mr. 
lansukhani has made it clear in his evidence that no entries 
ere required to be made by Mr. D’Solizs in the Log Book, 
id that the Overtime Allowance payable to him was also 
rt calculated on the basis of the entries in the Log Book, 
is to be noted that the Log Book is maintained in order 
1 have a control over the vehicle. It was stated that the 
tter of appointment issued to Mr. Neilson also had a 
ause to the effect that the expenses incurred by him towards 
river’s remuneration will be reimbursed. It is true that 
ic letter addressed to Mr. Neilson is not on record, but, 
ic learned counsel appearing for the Bank management 
ated that it could not be traced. This is what Mr. Man- 
ikhani stated in the course of his cross-examination. 

“I should be able to get the letter of appointment issued 
to Mr. Neilson, if record is traced." 

18. On behalf of the management, reliance was placed on 
decision of the Supreme Court, reported in AIR 1978 SC 
11, between Punjab National Bank and Gulam Dastagir. 
he ruling in this case is respectfully followed, and applying 
lis decision, it is possible for me to hold that Mr, D’Souza 
as a person appointed by the Bank, and this issue is to 
: answered against Mr. D’Souza. 

19. Mr. Rele, on behalf of the management submitted 
at Mr. D’Souza could not have been under the impression 
at he was an employee of the Bank, and in fact he was 
}t. He submits that Mr. D’Souza never insisted on provid- 
g the benefits which the other employees of the Bank 
ere entitled to, during his long association with tili Chief 
xecutive. The letter of appointment issued by the Chief 
xecutive Mr. Neilson goes to show that Mr. D’Souza 
id separate hours of duty and separate rate of overtime, 
s per this letter, he was also entitled to certain other 
cilities like Ilnd Class Railway pass upto his residence, 
c. which the other employees of the Bank were not 
ititled. Since he could not get loan from the Bank, he 
ok it from Mr. Frese, and he also executed a Pro-note 
id gave an undertaking. 

20. Considering all this material on record, I am unable 
hold that Mr. D’Souza was an employee of the Bank. 

ward is accordingly made with no order as to costs. 

R. G. S1NDHAKAR, Presiding Officer 
fSTwft, 2 9 1993 

ffilLW. 306.—Sffefrfw feprr? STfstfffRR, 1947 
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New Dcilii, the 29th December, 1993 

S.O. 306.—In pursuance of Section 17 of the Industrial 
isputes Act, 1947 (14 of 1947), the Central Government 


hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the management of Khadi and Village Industry Com¬ 
mission, Bombay and their workmen, which was received by 
the Central Government on 28-12-1993. 

[No. L-42012/44/87-D.II (B) (Ft.)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFI- 
U R, CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT. CHANDIGARH 
Case No. I. D. 88/88 
Nathu Ram 
Vs. 

Khadi and Village Industries Board. 

For the workman—Shri Hardayal Singh. 

For the management—Shri K. D. Verma 
AWARD 

Central Government vide Gazette Notification No. L- 
42012/44/87-D. II (B), dated 2nd November, 1988 issued 
u/s 10(l)(d) of the l.D. Act, 1947 referred the following 
dispute to this 'tribunal for adjudication : 

"Whether the action of the management of Khadi and 
Village Industry Commission, Bombay in terminat¬ 
ing the services of Shri Nathu Ram peon is justi¬ 
fied ? If not, what other relief the workman is 
entitled to and from what date 7” 

2. The brief facts as enumerated in the statement of claim 
by the petitioner is that he was appointed as peon on 
23-3-1985. His services were term’ruited on 28-6-1985 with¬ 
out reason. During his service one Bashir Ahmed Bhatt 
was appointed o.n 13-b-19S5 and he was still continuing on 
the same post. Therefore, the termination of the services of 
the petitioner on 28-6-1985 is in clear violation of Section 
25-G of the I. D. Act 1947. He has stated to be having 
good conduct during his service period. According to him 
he belonged to scheduled caste family and as per instructions 
no scheduled caste person is to be retrenched from service 
and this his terminaiion is in violation of said instructions. 
He also alleges that the post in the sub office Jammu is 
reserved for schedule castg and that is why he was appointed 
on the said post. The said is still lying vaggnt when 
his services were terminated. He has also alleged violation 
of Section 25-H of the I. D. Act and has thus sought rein¬ 
statement with continuity and with full back wages. 

3. The management in their written statement has taken 
the plea that the petitioner had applied on 29-3-1985 for 
the post of peon and he joined his duties w.o.f 1-4-1985 
at sub office Jammu on the salary of Rs. 350 for 89 days 
only. The said 89 days had expired on 28-6-1985 and the 
set vices of the petitioner automatically stood terminated. 
Further plea of the management that selection committee 
had recommended the name of Bashir Ahmed who was ap- 
pointd against regular post on 1-6-1985 after due selection 
by the selection committee. However the petitioner was 
appointed for only 89 days as daily wage basis, therefore, 
there is no violation of Section 25-G of the I. D. Act, 1947. 
It was denied that the post was reserved for scheduled caste 
nr;d scheduled tribe candidate and pleaded that Jt was regular 
post which has been filled by way of advertisement and on 
the basis of recommendation of the selection committee. 
However the petitioner never applied for the post of a peon 
as per advertisement and as such the question to consider 
him for tho post does not arise, Violation of Section 25-H 
has also denied and sought the dismissal of the reference. 

4. Replication was also filed reasserting the same facts 
as contained in the statement of claim. 

5. The petitioner filed his affidavit Ex. W-l in evidence. 
He also relied on the document Ex. W-2 the vouchers. 
The management also got proved the document Ex. M-l. 
MW-1 A. Khattana Director K.V.I.C. Jammu is the manage¬ 
ment’s witness. He filed his affidavit Ex, M2. He also 
relied on the documents Ex, M-3 and Ex, M-4, 

6 . I have heard both the parties, gone through the evidence 
and record. 
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7. Counsel appearing on behalf of the petitioner has 
urged ttie violation of section 25-F, 25-G and 25-H of the 
I O. Act 1947 and has sougnt reinstatement vvitn full back 
wages. There is no force m this contention. As apparent 
from Lx. W-2 lie was initially taken tor the specified period 
ul 'J days troni 23-3-1985 to 31-3-1985 as ni^ht chowkidai. 

1 hereafter, ttie petitioner in his own showing and having 
admitted in cross-examination that his appointment was only 
for 89 days on daily wages and utter completing 89 days 
he did not work lateron and further he had actuated that 
said 89 days had completed on 28-6-85. 'therefore, the 
petitioner hud put in alt 98 days firstly for the specilied 
pc, tod 9 days and thereafter for 89 days. Clause (bb) of 
Stio-SecLion (oo) of Section 2 of the I. D. Act is effective 
w.e.f. 18-8-1984- It piovides that the termination of service 
of the workmen as a result of non-renewal of contract oi 
employment between the management and the workman 
concerned on its expiry or of said contract being terminated 
in terms ot a stipulation, shall no! constitute retrenchment. 
Therefore, being the petitioner having worked for specified 
penod as said ubove it has to be held thal the termination 
of services of the petitioner squarely covered by the exclusion’ 
clause in Section 2(oo)(bb) of the l. D. Act 1947 and hence 
the said action would not amouut to retrenchment and the 
management has not violated the provision of Section 25-F 
of the f. D. Act 1947. 
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petitioner has also faild to prove the violation of Section 
25-G of the I. D. Act 1947. 

11 . Kence nothing survive in the proceedings initiated 
by I he petitioner and the petitioner is not entitled to any 
relief whatsoever. 

•' ’handigarh. 

Dated : 6-12-1993. 

ARVIND KUMAR, Pleading Officer 
fcevft, 29 19 93 
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8 . The petitioner has further alleged the violation of 
Section 25-H of the I. D. Act which is meriiless legally 
as well as factually. The present reference is onty in relation 
to lermination and not in relation to violation of Section 
25-H, therefore, die issue of violation of Section 25-H is not 
a matter referred to this Tribunal for adjudication and the 
Tribunal can not travel beyond the points in the order of 
reference. The ratio laid dowa in Firestone Tyre and 
rubber Co. of India Pvt. Ltd. Vs. their workmen 1981 (2) 
L.L.J. 218 is followed. However having the case of the 
petitioner fallen U./S 2(oo)(bb) of the I D. Act which does 
not include termination of service of a workman as a result 
of non-renewal of contract of cmplcym-.nt, the provisions 
of Section 25-H are not attracted. The ratio laid down in 
K. Rajan and other Vs. The Kerala State Electricity Board 
and others reported in 1992 L.l.C. page 1208 is followed. 
Even on factually the petitioner has miserably failed to 
prove as to whom the respdt. management has given em¬ 
ployment after him and when the said employment took 
place. Therefore, there is absolutely no violation of Section 
23 H of the I. D. Act 1947. 

9 . Counsel for the petitioner has argued that the pest 
against which the petitioner was working was reserved fet 
scheduled caste and Bashir Ahmed who was junior to the 
petitioner has been retained in violation of Sccuoa 25-G 
of the I. D. Act. There is no force in this contcnlion. 
Firstly the post against which the petitioner was working 
was not reserved for scheduled caste category. Fix, M-l 
is the application of the petitioner dated 29-3 1985 for the 
appointment for the post of night chowkidar in which he 
has no where mentioned that the post against which be is 
applying is reserved for scheduled caste catgory. Ex. W-2 
ik the appointment letter of the petitioner wherein the 
petitioner was given appointment for 9 days on the post of 
n'ght chowkidar. There is nothing in it, that the post for 
wuich the petitioner was appointed was meant for scheduled 
caste category. 


[ri.T-42012/65 / / 89-?ir^ri(ft.7T > . ) 

Troft, Iff srfaffrfr 

New Delhi, the 29th December, 1993 

S.O. 307.—In piusn'ance of Section 17 of ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Kota 
(Raj.) as shown in the Annexure, iq the industrial dispute 
between the employers in relation to the management of 
Central Surveillance Station, Kota and their workmen, 
which was received by the Central Government on 
28-12-1993. 

[No. L-42012/65/89-IR (DU) (Pt.)] 
K. V. B. UNNY, Desk Officer. 

TffTffitfFff, kftwifaffT riiFITfimui, TOTT/Tra,' 
faffT SPELT . LTTT . (vEJfa ) —22/1989 

farto FfflfTff: 23/ll/89 

SRET i TTTff ffT+TC, S 7R1 RcflETT, iff fffcvfr tp STfaui 

TW1O75-4201 2/65/89/wi.^K. 
fft-2 (sft) ffffffa 16/ll/89 

farra Tfalwi, 1947 

ffkff 

TTffffTFffTT ^ ffTTT q jff 

fifff ffTfffl I 


10. The matter did not rest here. Probably the petitioner 
mane a complaint to the Commissioner for Scheduled 
caste and Scheduled Tribe. In response to the said complaint 
the petitioner was duly intimated as apparent from Ex. W-3 
that the post advertised for the office was a non-reserved 
post. However appointment of the said' Bashir Ahmed was 
a distinct and a different category. Ex. M-3 is the appoint¬ 
ment letter wherein said Bashir Ahmed was appointed as peon 
against a clear vacancy. However (he appointment of ihc 
petitioner in his oWn showing and from the initial appoint¬ 
ment letter Ex. W-2 was only a night chowkidar and tin t 
too on a temporary basis. The petitioner in his own cross- 
examination has admitted that he was working on the post 
of chowkidar whereas Bashir Ahmed was working as peon. 
Therefore, category of the post of both these persons arc 
distinct and also nature of the host is different because 
said Bashir Ahmed was appointed against reginar post and 
the petitioner ur.s on daily wages basis. The petitioner 
can only allege violation of Section 25-G in relation to 
the category on the post he was holding. Therefore, the 


Tff 


—fffaf srfjra? 


EfFFE fatw (qrte) wtffcr tmftTfa seret 


—afTTsfr 


WTT . ITT. T 1 . F LT. 

fffaf qfaE 'Ft Wk ^ fffafafa : . % . faffTTt 



297 
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[to<t [[—3 (i i) J 

qfqqsftfqfepp #w; 9 qfqftfa: “it rfr. qt. fen 
nfafefq ftqft?: 24 qqrqq, 1993 

qfkfqqq 

qTTO TOTOP, qq qqiqq, 5ft ftcsft ITPT ffeT 

fro»r nkrtfep ftqro nfkftqq, 1947 (trot tojtotto 
qfaftqrr, 1947" q nfetfer fen qroqr) q?r qrrr 
io(i)(n) q misnPT (2-q?) q? qqnfq TOTTOTqrfq- 
qrpq q?t qfWftqqftr qrofer fern — 

“Whether the action of the management, of Central 
Surveillance Station, Kota in terminating the ser¬ 
vices of Shri Ramkalyan is justifies ? If not, what 
relief he is entitled to 7” 

2. feftr TOrqrferpq q qror ftp to to? Tftrpjp 
fen qqr q tototot to qrorr fet ft qqt i srnf? 
qfep fr fet qftq ft tott £ ft? qq qfarofr frorfe 
5TTT 2 S’ 2—9 5 fr ifeTP tp TO TO fettfer fen 
TOT TO lft?P fetfep ?t srpff ft fe 7-12-88 ft 

TO? nr? ft TOftr ft fttroft qqrTO fe top to to 
tft fh; qq 7-1-89 q qftft fr ftrqrq fern 
qrqf ft 25-2-85 fr 7 - 1-89 top qfftqft q qft 
ifero ft to to fftpqrp 240 fro ft srffe qqnfen 
£ ftp ftfe ft fjfft ft qq fftftfe ft nirr 2 5 -to 
wfafftqq, 1947 ft qmT ft q eft wftt to tjtow 
fen ftp n qqnfft fen 1 rnqf ft fftqfep ft 

ft. 10 - 1-89 ft tot pfexft n.^t. TOTOn-qq q* 5 ftt 

to ftft ft fez ftro to ft fftqfep ft mm ft qft, 
qq^ fep ftt qqft mftf ft ftftt to sft fen 1 

3. ftqr ft? fftftr ft fefer 'tfeft Jr ?mq %, 
qq ft Jtnf fftftr fftrorft ftfep, ftftq fftqprftr 
ft?q (fer ftmqq) ftfe ft mrnftr q ftTO? ft ftn 
to 1 kfe minis ft, 3-9-92 ft qfftqft «nt qqfe^ 
TO* qfe 1 -qn M^q ftrqr qqr ftfqt-f ft? qq nfe^j 

l?fq n'elTvrq, KnilKPR, T> MPT ft. 23 - 4-91 % 

5 KT qfttq ftqTTqt qtdT tft qftq? 

ftq'qtp tp*q, ’ > 4 tq- | iN'ii< q?t ftmn qfe ^ qwrf 
qnq?T sm qrftlM tfetf?rr qnft qtq qqqnr q?*^, 
^ ^qrqtrr cpt fen mn i qr^qr-q^ n sfeoat 
nft Jr mnqT *Pt nqt ft? nq qt nnr qqq mn 

qftq^ft n Tqr inr | ^it q nrn Jtqftq^ft qft 
qssrqqq nfttftm ffer qft i qf^qi«fqr-qq fttqn 
qirf' qt qqqiq nq "qfnrq? fqqnq? (^ft) M?fttn 
tr^Tfen nfeufft qqn?n siVfmnqq'’ qt ft 

qftrfe q? qn if qsiiqrrc t'li mt mn f i 

4 . qftqsft qfr afrr q qqtfaq nqm ft. 
18-11-91 n qf q?qr w f ft? 25-2-85 ft fq 
«rfqq? % frq^r 114 fer qq? ft q?m ifen afe ftn 
q?m ^fer w w iffe qqft is- 3-87 ^ qfe 
tqq «ifnq? f? qq q q?rq ft?m afe 30-12-88 qq? 
?fe q?m fer afft 7—12—88 % qfftq §rn qqqtt 
qqft qqmr q^t m ^qft f afk 1/1/89 tr qf qfqq^ft 


qft qqr q qft f 1 ^ft? qftftqq qftqwt qqqm 
"qqftq” qtt qftqmr q qfr tot ^rfe tot qqfft 
qff q?fT qr qqni afft qqqiq qqnqr qfqqrft 
ftp?? qqft qfq qft | 1 

5, qnff q?r aftc q ?qq qpff TTqqTqqrq q?r 
nqq-qq qpqq ftqr pro q irfqqsfr qtt afe q qq% 
qqqqfq Tsnfepftt tft.nq. , I c ?n' q?r wqn-qq srp^q 
ft?qr qqr 1 q'tqf q qftqftsn q?t TOft 1 wit qrtjq 
vfr HTOjq ft- qfr f ftrqqq qqq-qqq qq qfeqr 
ftq 1 qftqr 1 qpft qsqf q?t qfq qft qtft q qqrqfft 
qq qqqfe ft *hi qqT I 

6. qfqq^ft q nqf srqrq n qq mfet ^ qf qrfir 
qir f tot qir <t ft? ^q qftq? % nftqsift f? qft 
qqrqnT qnq qft ftrqr 1 ft??^ qfqq^ft % qqif 
qt qqrr q nqft afqqfei q pqro p^ftm: fron % 

ft? qn iqfqq? q qftvft q fsrq % t^q? qq Mtt if 

nqfn qf 240 ftq % qmtftqq if toc ftft | 1 
> 4 t h'-q 1 ^ qq ^ft qfftqq ft?qr f ft? qft?q,T ft tjqnt 
% 1^ ^q ^qfep «pt Bimft to tjWTqqT qft ftqr qro 
q? 1 ?qqq?K q^ toto f ft? tot iqfqq? ^ qfefer S? 
qqr qtfet 4^ gtr, rfftft q ^ if tft? qtf 
qft nqfn # 240 ftq ft nfep if top ftft ^ 1 qfr 
fqqT q?~lt qqror qqrq qr qtq ftft qfeft ft ?ott 
qqr TOrffe qqro %q ft qfwn q snnT | 
3fft q^ ®23ft nm 2 5-ifti tft MTORT ft?q fqqr 4?t 
qft | TOife nftf q?t qfeft fr pm mft to 
sfqqsfr to qfe qftn ^ 1 

7- 'dip STO TT^n To TOFT qfqTO ^ mft 

mnr-TOT q top t ft? q^ qefern; | afft qftqqft % 
qqr? qTOT sixt »ft nw q tot ?f-?t to to! tgr^n 
q|t fron qro ^ 1 fro^ qfqro fr tot qferftsn q 
qro qqr ft? tot toto fwt to: qtroft top% q?"t 
< 3 hk t qftrro % toto ftqr ft? q^ ^ftq? ^qq 
q?q^ft to qmr qft top qn fsfft qft ?jfr qftq? 
qqq qp qq^ft fq# qt ift q^ qmjft qfe qff 
qfen 1 qrft net ih 1 ft? qq% q^xrq qrfr ^t q% 
fenq-rqqft | 1 ^qfqro % tot toto fr q^ ptox ftsT 
| ft? qqqft qfeft fr fxft mrfr % q?qro qfr top 
qqft q TOrq topJt q q?tf pfq qft xft 1 q? vft nr^ 
| ft? q?ft ®qftq TOrq fr fafr % qronq qfrqqrc ?t 
q> totot TOiqrqq aror qfr iq: qftrft mp ftft fe 
to nfer ft^ mrq % qqq frofe qq^ft feqft qft 
to qrtn qt ftqr tost | 1 ffej xfqx to %q 
fq; to ^to?p | 1 nqr qqqr | ft? qq% TOq qft 
fer % TOfe? f afft TOrftq xqq qg q?fT ft? qfr 
qqfft fqq q'T qt TO qqfe qft TOOT 1 qqpq 
qftftqfTOt q m«ff qfqx qt fnrofr 50% q 3 i^ft 
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sr ?Prr qft frwm Tffu fpqT 3 faff srPt qrr 
*rffcra>rft ^frirra" fro tot gq^qct ?mwT srptr $ i 

8. >jw f^'c=iT % straiT qr qmr TtrqnT, 
TO WTO, qf f^ftSTO frfw qft IfWR 

•TOfTcr fro TOTT | fat 5TfcTTeft ftiftTO STITT *lfitq7 

TOTOtFr qft TO TO TOTT ufTO ^ ^ST flff 
toftot *ifaq> ftwr 50 % TOrft q TO qft 
ftrmrr d^tr <jq: ^tt # fro tot qr stfsrort 
qrtfatr fro tot | i 

w «rfaf5r4q" qft utot togt, to toto, 
fq?qft frwnjmT qqrnjpTpf fnroqi to i 

(TOfftr hi<i^ui ?mf) 
TOtTffPiT, 

afkfrfTIT TOTTfTOTT, qfkt 
iff fovft, 29 ftTOqT, 19 93 

qq.m. 308.—3fhaiirpfr faro stfafror, 1947 
( 1947 qrr 14) qft f3TTt 17 % TOWt #, %7£Pt 
tTWIT % T lfpT f*PI <l<fl %TT, 4"'l4i ^T Ifqvitflct % TITS* 

ffpfr'jppt ark TOb qrqqnrt % #q, qpjjfg tf ftfcrz 
aftwrfw fror # arkftfqqr trfuqnrr qftei % vwrz 
"Ft JWffura' TOft 5ft ^rsfpT TOFTC «fit 28-12-93 

qft wiki gsrr «ht 1 

[qw-42oi2/33/89-«rrf .mr. (tft.ij.) <M) 
%.ift.aft. Twft, t?qr *rftrqrrft 

New Delhi, the 29th December 1993 

S.O. 308.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (4 4 Q f 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal, Kota 
(Raj.) as shown in the Annexure, in the industrial dispute 
between the employers in relation to tho management of 
Central Surveillance Station, Kota and their workmen, 
which was received by the Central Government on 
28-12-1993. 

[No. L-42012/33/89-IR (DU) (Pt.)l 
K. V, B. UNNY, Desk Officer. 

TOTO 

ammfar, affaftfw rTOiftFror, qftrr/TK./ 

frsfat STmt tpif«p:3ft. 7JTT. (^kk)-2l/l989 
rwwWlPRT: 23-11-89 

TOq - : WTcf TOT, TO TOTO qf f^fr % TO 
TOT r^-42012/23/89-sn^.TO:, )^f-2 

(qft) fTOtr 15-11-89 

afaftfw fTOT 5rfy(HdH, 1947 
TO 

toft top: tot arroft qrotifr 
TOt/tit. / —srmf 

fa$UFP (qffc) %rfpT Trqft$cT TOfHt4 
SRTO %?sT ’JlWTT I —nfcTT^fT 

fTOTO 


gqfror 

«ft srTOqr di< io u i uraf, 

TOC.lpdf.^.Pff. 

srraff 'srfiFPqft afir fr srfafafff ; «ft t^.%. fkanrfr 
TffPTOf fd 7 ff 7 r;p ^ aflr if Rfcrfdfa' : «ft Tt.fr. ftTO 
Tfaffro fcrf4T: 24 TOT, 1993 

: Ffsrffofa : 

VTTTT TWR, «W fteft ST 7 T ff»T 

ffl?t afkflftRT ffTR- srfafftTT, 1947 (fff cP^TOTT 

"Tftrfkrr, 1947” f TTflffr ^nfirr) ttft 
EHTT 10(1) («T) W TTSTTCT ( 2 ^) % WTrfcT W 
r d NIftt^l u l 5 ft ?(fwfn u IUI*H RTSfftcf f+TT *191 ^- 

“Whether the action of the management of Surveillance 
Officer. Central Surveillance Station, Kota in ter¬ 
minating the services of Shri Ramesh Chand w.e.f. 
1st June. 1988 is justified? If not, what relief the 
workman concerned is entitled to ?” 

2. ftffr TOTrftnTOr f urcr ftf qr trf tPjfht 

faro ro °f qsmft qft gro ^rrft qft trfl 1 srrff 

«rffqT f tnf qifar if ^ | ^ Rfrosfr fwkpp 

5TTT 13-7-87 ft 'iKl'llt % qu IT fmftfTT fro 

ro tt afk frcfkrqT ^ sn^ff qft ftTr fqrffr tjro 
% 7-6-88 ft TktV ft torriw qr smff 
fnrkrqr qft froqr is-e-ss sr«fTT-qw gm 
qr qft arqqT qft, tpq«rr m % tr?r 

qtt.T % °t iqd lift f^fid fro, f%Tt irtt w 
qr q**lC TflW fklT TTf 1 qi*ff ^ fd u I d di % tr^T 
13-7-87 % 6-6-88 cTF ftFdT ro 1%qT | 3ft^ 

^tr R 1 ' 240 frr ft nfipr qrrf qn: ^qn | 1 

dkrfr ft % 'j# srffTtffr ^ qr«ff qft srfuftTFt, 
1947 qft son 25 -tr % TTtifer qftC Ttfetr tt 
rnqit if Tffot TTT Tt TOTW qTr qff fro I 

^tr tot srpff qft ?nfT tot % aftqrft % from 
ro | 1 

3 . 5?tt f% fpft?r f fkfet qftem ft | 
ijvt q^q ft fror fmnft sftftnr, frorpft 
%rr (ftfr toft) qfkT % ww q y TPtqr % sfK 
«n 1 ?r% qro^ft. 3 / 9/92 qft qffpwt qft aftr fr 

trqr TOdT-TO IT FT ft fTO TO fWT fb TT ttf^PT, 
trarept, ttto ttot % q^ ft. 23-4-91 % 
TITT %rfpr frqxpft %df, qftst %7lftiT ^ fqq> 
ftroq %7ff, isft" ifqpmT 5 ft fror qr% % hhi^ 
tto to %kPt pqftw TOift sftq 
Ttroroc n fro to 1 n aTkrr-qr t srfftqsfft qft 
aftr ft smfqT qft ipft fqr 4tT kt to gqft to 
uf^qrft qft wr to t ^ft % to % Rfctqeft qft 
q^qnr T«flfsRt fro nT 1 t? miTO-tt Fftm; qrpt 
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% 9991 g 99 “g?mv (% te ) %gfl9 ^*d 

q rvf^f N’ 999*9 %??, %t ftl 9fft<isft % 

99 ft qsfRnr 99T9T wr ft i 

4. ?9% 9F9T? 5TfcTT«ft ft fc. 13-11-90 %1 

gqft 3 f 9 T 9 ft 9f[T ft f% 9 lftf $Pl 4 i 3 dd 9 >ft *HPh+ 
91 sfk 99 “M^dd 'ft xtfti 4'I <, h Him Sift %1 
top; 99T ft 3?ft 9T 9r<r gftf ftftiT i fg% 

9fft9«ft 95919 srfyfggM % <!P3 j m ^fftT qft 
qf%ffl9T ft 'ft gftf TOT I *3% srfdftw NfftT ft 
13-7-87 ft 31-5-88 991 ftl qf995ft % 9?1 <919 

f%9i | 9? %1$ 99919 5trt gftf 913 9991 i 

5. snftT qft ftl 3 ft 599 srptff T*)vM r R qft 9 <.hi 
ft w 99 95939 f% 9 T gqr, 991 % afftr«ft qft ftl 3 ft 
gg% ggrgfft 9531 srfft+rft ftt. t^r, 'T , <i i 9T yiM*r- 
951 Mlx^d f%9T 991 I 9tftl ft n Ids ft 531 9ft fiftl I 

aftraft grw 'ft stph? 9ft gftl ft fftggg wr-im 93 

dyft<4 f%9T 3n99T I 9)ftl 95ft 9ft dd.dl 9ft 9 
95TT95ft 99 ’ndd'Hid f%9 I 991 I 

6 . <551 991319 ft 9 ?l Mid fft9T9 fft*^ 9ST94ft 

%9t9 9ftlft93?igif%*f9T*g Nfftn ft aftmfr 

% 9?f 240 fftg ft 9fSRl ttip 99 ft <J% 913 fftft ft I 
W g-r^er ft afftasft % 991?; ft.?9. ^531 ft ft 
afftaftsn 9ft aft | a? g§9 9?c9^«r ft i ft y^tt 
ft sreft srfftrftm ft 5ftfa<r< f%9T ft f% ?g ftftp ft 
ftaft ft ftSTft^lft 1391 9ft 9ft spftft ft 240 f%3 ft 
wftpp 9 >T 9 913: f% 9 T *n i 991? ft 95 ftl 5 <ft<TiT 3 
9n: f%n ft f% >stfa9r ftr ft ?CTft % ftuftl 

9H 9 9T99T <3ftl fftar 3RT I ^3199!K «lfft91 9ft 

fftd I 9’41 d ft 9T dlfid fftdl ftp'll ft ft rid 14 ( 99J 3lft3 

ftWft ft 99 ftt 99319 d'ft <4dIdl 99T ftftl! 

ir’Mt ft ?erft % <jft a? 240 ffta ft afaai 99ft 913; 
=999 «rr wfftnr gr^r vr ft 19999 ft9i sirftt 99 ft 
ftk ETT39 2 5-1391 9rfftfft99, 1947 9T9T9T fftlft 
fddl 9^ Wdifl 9ft 93ft ft ?gfftir 9? yidift 9T^£T ft | 

7. '4?l 991 3J?9 99 999 ft, ’MPddi ft ?TTft viM'4- 
ft 9i?r ft ffti 9? ftWft ft ?9rft *9 999 ft ftt 

ftfluraR ft I ^ 93=99? ft JS|ftT91 ft 9ftf M fft qftS TT 
9ft1i 9ft aftt ftfti afftr# % gal? i|39T ft ftt *rrft 

9199-919 ft ’afiRl % 9^P 5TT3T99ft fftftt99 ft ftft %- 
grapET ft 9?ft 9i?l I f999 9?9 % 999 <-4lMid9 
3T3T ijyift 93; «rfft9T ft gftt993: fw ft far 9? 9T<fT- 

9iftt 919^ fftgft 93: ftgard 99 999 913: ftm ft 
9PT: FT 9iftr59fft9f ft 9T«ff >9fft9l 9ft fqwt 50% 
99^ 9 ft9T 9ft ffterriXdT 9f?9 ^9: ft9T ft fftft 9Tft 
99 9fft99fl 9tf99 f99r 9T9r 99^49 99flT 9T9T ft I 

8. 999 93^ft f9999 % WTETR 93 9199 93993;, 

J> 49 99999 9f ST3T giftfqd fft99 9ft ^9 


9993 I37?rf39 fft>di didi ft f% afft'-ttift fdftljTll 5T3T 
9f991 3ftn i 9^ 9ft ft9T 999 9139T 9p99 99 99 9?f 
ft, 91939 99 5Tf99 50% 99931 9 999 9ft 

fftTPROT 9f?9 99: 99T ft p99 9rft 99 wfa^Rt 
9lf99 f919T 9T9T ft I 

W aftrfft^a 9ft 9T39 93993 , 99 99199 , 9^ 

9ft f9999J9T3 9999999 f95T9r91 9rt I 

913199 9191, ^T'Tpft si 
9^ f959l, 29 f99^93, 1993 

99.9T . 3 09. — 3f[3ftf991 f9919 9rraf999, 1947 
( 1947 99 14) 9ft 913117 % 9^939 ft, 9^9 
93993 93^9 399, 9931 % 999J39 % 995 f99>99ft 
ftk 99% 419993 1 % ftrg, spjftiar ft ftlftif 99 i 

f99T9 ft ftlftrlw 9fy91T9 %Td! % 9993 9ft 999f?19 
9T3lft ft, ftl %3^l9 93993 %t 28-12-93 9ft 91^9 
J9T 91 I 

[<39.-41011/48/88-^1. 2(ftl) (cfl€l)] 

%. ftl. ftl. 9< nj fl, ^391 safkmrft 


New Delhi, the 29th December. 1993 

S.O. 309.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the award of the Industrial ’tribunal. Kota 
(Raj.) as shown in the Annexure, in the industrial dispute 
between tho employers in relation to tho management of 
Western Railway Kota and their workmen, which was 
received by the Central Government on 28-12-1993. 

[No. L-41011/48/88-D. II (B) (Pt.)] 
K. V. B. UNNY, Desk Officer. 

999 r 3 

<9191919, 3f|alp|4, ?919lfft939, %lCT/3!9, 

fft99 99139 99TT9T: 311.191. (%3sft9)-1 2 /1 9 89 

f%rt9i tgrfag: 17 - 10-89 

93FT: '9T39 93993, >99 99T99, 9^ fftlftl % 9RU1 

<331. 4101 l/48/88-%l. 2(ftl) f99Nr 5-10-39 

ftlftlf991 f%9K 9f«rfft99, 1947 
989 

ftf99931 ftftcft, 9f999 9199T31 9f39«l, 9ftdl I 

—919? ?f'T49 

<rft 

1. #r.<9T3.<3[9. 9lT99 ^31% %lCTI 

2. #1. ft! , 3Tl, <T9 ,, 9f<F99 ^31^, %TdT | 

—9^9^99 
f99T991 


99f593T 

NT 99fl9 <313199 99?, 
<913. <N9 . ft. <39. 
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nfe qfwT fe fee ir TfafTO — fe q, fe. vm 

fwtm fe fer % sr fTOrfir—fe terw wf 
dfefeqtT 

srfef^r’fTfferN?: 20 wro, 1993 
feferffefe 

TPTT HTF, W WRIT, fe* ffefe STO fTO 
fTOrr a ftfe f W fan* TOrftnt, 1947 (fair 

“wfafwt-1947” % WfefTO fan TOn) fe HTTT 
10 ( 1 ) (t) t 3Wh(2t) % mr% w nrnfrr- 
fe fenffefcnn wsrfw fen wt |:— 

. "Whether the demand of S/SIiri Nobat Singh and V. V. 
Thampi the workmen of Western Railway. Kota 
for giving them seniority w.e.f. the date of their 
ad-hoc promotion in 1981 instead of their regula- 
lisation after passing the test in 1984 7 If yes. 
what relief the workmen concerned are entitled 
to?" 

2 . ffeifar wnfimn # wr qq TO qfaw: 
f wr wt sr qsmfr fe tj;w mfe fe nft 1 wt 
TOn v[ nfe ^fe btTt fe fenwr % ww t 

TO?T WT | ftTO fenH 260-400 3 ffefep % W 
CR 23-9-78 it feiT TlTOt | I W% TO % TO 
fafe STTR TT TOTO | I fetfe feTO TOftt 

% nrn?[ -*fr TO fmffer TO fen mr TO q ft 
mfe TOnrr fferfffar fe TO 1 wfe mit few 
TO TOnfTO fe qfenfir fwr nfa | TO t fens 
t 1 fan ww tar, fen % w % 
fnrfar 23 - 9-78 % wttk TOTOf fe wrnftq 
qfran % twR it TO 260-400 % femur #' 
Wife W TT W>nr fen WT n I IT TOTOf % 

qirm TOTOr ti ht Jh (wptm qffar) f 
itfe % faq wr few q nfen nit fe tt% 
fe r ct Trdfe T ^fe % nT^T q* nfe feqTq qq TT 
fe TO 1 TO fe % qtmq; nr TOpk nm ttt 
Htfl fel rft feWT TO WT 3?? fen ni TTffer 
n I fet TO % W 19-1-76 T IW nWR & 

fe TO fef TOnfr qftsn q njfefe fe fe fe e 
Tf| m ^TO TftsiT t wnr % fer ^rrn nfer 
aife hfe W "hi < w TWT TT tOw nfffe m 
?ft w 'feferfe % fer not % Tfns mfe tr 
TFtfew f\ nfeft 1 w; i98i % nr n? Tfrn 
6 nr ff vft noft nffet *ft fen 'tiwi t ntn 
3 n tw 1984 t vfr nft few it nferct Tt 

ntffe nffet fen »m afk w 1984 t ft nf 
qrfeTT nfe Tffesn ft nrt, mfe ntw t nf 
i98i tr n few nf^q; n 1 

3. yfd ( TSifel u l 4it 3itt it 4414 T 4iql WT fe 
23-9-78 it nfe W it WR fefer % 9T Tt 
260-400 % tWW $ H4W ^ I Wit T# # 

ttt fefe ?iTfe wntfr t it ttrw 4 1 ctT % 


fTnfr % nr w trT w it w t fnrfnr 
affe *rftw fnffffe % fer ttt tnr Titr 

w nfenr t iw 1 98 1 t wist sm 
wt Str nrtfetr fen w few t wn nrm 
tt 1 w nfenr sft ttr ir m ft nf 
fetnfe t 4t nft afk nfer fentfe^ w 4t.ft. 
nfr Tt Tfersft % nfer fwfe 18 - 3-82 % sth 
qnwr nt fen w 1 sw t fen nfert 

nnw it twr nfer WT nfe ^ to w 
w nfen % nnfeT wfe fe w 'tfenfe t fe 
nft 1 ferj w $ nm tt wt nfen few 
w sffe wfe nrr nr nft nffe fe" nffe 
nt fe nft 1 w 1984 Tfen wt ^ t w irfe 
nfefeT it ww kh ^ft nftr w% wthk it 
1984 it fe nf nun fe nfr wfw fwtPjttR 
wt to w tfe % nr 1984 ir fe nf nftnrr 
tm tfe tt srfew: wt n, w% tfer ufe n 1 
nw t nrfe fefe ir Tcffe fefe ff qfe-feit fej 
wr Tfrn fefrt fet q-fen to nfe nr fe 

trq 3 qfenfe fe tt wft $ iwr qfe 1 

4. nfew fer fet ir fewfet^ nr wt nr 
n?[er fen wt snrfe TferfenT qit 3TR it nfnt- 
fnr fferfir tt ww toft fen w 1 fen ir 
qferfen qfr nft 1 fw fe srw fefe w 1 1 
nor Ffe t nrmft n smftw fen wt i 

5 . fenr fenfire if nt wr-w T ww 
nfe nn tt fer fen ^ ffem tn wr qfeq 
t fen n TTT t 1 wT um-w T fenfit^ T 
tfr | ft i98i ff fe wt ifrn if t fen fen 

WW T fet tw fey % wfe, 13-10-67 
T ttwot T Tpjnr Tf qfein w: e n^ w fe 
nfe nffei fe feTj ttot fe mmfe % wr 
TI fem 3 fe WTO fe nft few w TfeWT fe 
trife 1 Tfeetfitf 4 ntfe rtfetfen ff nn % fe 
w w«t nro qt fernfe fe qfe fe 1 tW to 
fe wn t fe TO fefe it cjfeq fefr ^ to % feq 
nrro?tn 2?z to qtTn fen \ 1 TO to fe tfeTW 
fen | fe 1982 ^ to munm TO T TO n 
fen: TO fe wr n 1 TOtfe % qqr? it fe nfe 
wtt T qfe qfe ^ fe qfenfe n wtqn % feq 
Twwr Jtt hw TOdi fen q fw% fen fe^ 
qferqfe qfe fe n tr+fe \ 

6. fern TOfefe TOt wt nn to ^ fen 
wr fe TO +4 TOf t qrrr'jT it fe fferr % w qt 
Ttq fen fe TO nfeq ^ to it fe w fen fe 
fe ifet WT T qWTT TO TOW 1981 it TOm 

198 4 it qfe fe nwfe qqtfT TOfe tft feffeqn 
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% <T5 qt FW ffen *Tf I Wife afT^T % “u ,fe ,?m . 

1 1 * 

1-99 2 ( 2) fefet 139-WKJ%5 ?(Tf? 5fTr*T fewWf mffi 
tfarr wwt q.fe.wrr. t993(i)fefet 449 -fe.fe 
TTfefefet wwwr tjffew site iffen” fe wfe t i 
wwfe «f*ft | ftr ^ ffeffe % wt*tk qt; few fef 
wrffe STW *9 % fe ffefr <T5 <K qfe sfiUTT $ fe 
^;wfe ww ^5T5 wfe % qu^nr fer wfe far 4 
4<fnm fr wife wif^t "ft ffer fir* fr ife **4 
¥>( 4 fefecrr % q«r <rr wrw «r*t stk^t ffert wr 1 
ftfe.im. 1992 ( 2 ) fetrfe 139 wfe qqRq- 4 
tfe-wife <5fr ffewm kt-t (few* % ferror iffesm 
IB-7-82 4 WT*? 5TTOTT <TT <T5faT* ?W7 5*pn 
551 WT fell fel 14-2-8 5 & ffeffef ffelT W fee 

W fmftr 4 wift fetowr 4 fe$ aqwsiT* w$r wpit, 
1 * ,wftf«f?rfe 4 wwfe q^fr^rfrr 16 - 7-82 4 fe 
TTPft nfe 1 sw ffetfe fe <jof ?mrr* 44 gq ftr 
|‘ fa 4 ffefa Wferr* qf/<T <K WW *fe -ffM I 5151 
qwt 4 ws Rffan: fawr & % fe|4 4fe 4 <jfe*4fe 
if*'wfe % fif4 ^pjfcitrr qfeiTT qro qwrr ^ptw^r 

'$ r w$ *«* fe 5)55 f%? 4 *rrfe spfirfefaT 4 
wm ipt 4 pfern: fferr $ 1 55 vjfarfe fe ?ra4 
wq 4 qfefe4 fe wfe fe fe: i9si ^ iq ^R r w r 

^txWt w qrfe qw 4far fair wr fa*j 4 ww4 
wnrer ^ 133 % qwiq iwfe 18 - 3-82 % im 
, wtw vz fen im 1 wn wt n 

wt infV «ff 7 ^ ?h to 

^ ^k°i 18-3-82 % mi3vi ito wnnm 

*kt fen »nn nr 1 nPmft % *rrnf wfeffHK f^sft 

4 www n ?n Tpor w nn4n fwr ^ t 

ny^ #wr ^ <fet^nfe wim* ft »nft few 
t Tnprmn % w«nm ^ntn % ?rran nw ft nift 3^?- 
n? win *rfen ^ ?nw 4 fen *m 1 

tn? =fi wrr 12 - 2-85 ^f mfz.it TTfeTTnnT 
feifer WT§feriT <KtJtsrPr nfercft 5ft afe: ^ 4w 
w£t *nft | 1 'jpsfe <nfwnf < 55 : 1984 n 5wferrf 

5 nr ^njwm eye/qf tar nra fen wr% <tt ^ 
n^fen $ n4t 1 n? | fe J 4< i fy n 
^ffe p >fr n nfe %■ w<njqw5n Tfr^r qm q^n 

»np 5JTWT5F »ft 31*(T WT^TWT <fe3TT 4 !WW 

nr sn 'nfnwr 5 ft <t5pftw fen wn t nrwrr 
4 wr ft fenw’wr n|f nft itz nnr^nw fen 
sffe % qnwn m_ nff nrnr wr nun fe t nnn nn 
4. nrcwn % it i984 nv wnfenr mw nn tt <m 4« 
nf 1 wt fenr wfewnw qfr am n [irjfen; 1992 
( 2 ) 139 ) 4n fern qm <fer;wfn 51 % qw m 
qnferfr iff fmwmn w4t «rt, <rn^ nwnrn sro 
^'tnnqnT ^ <prf fe^wr nft wfr T?rr 1 wn 
qwwnfe ^ fer 8q^<w^i r qftaT qm qrnm mww 
nt few msnr. <r v* w flftfe r ft 19 a.i t. 

53 Oli94—13 


^r fe-wfe/mornT qrr wrn fen wt<t, ’ofirnr w 
nfr 5 wr twt 1 nferfer itn? m % ' fe I9«i % 
wwn (wii-m! mfeerr) • 4 wnqrw nfe % qr^nj 
1982 n -infer qnmnn mfenr nwr fetr wnfer fen 
fet femr nfef nff arfn qn: wn 1984 <T 
^fefe nffer fe qm 1 qrr fen nr fe' fennr f wr 
nfer ferr wn w qfeqfet wrn fefer fenn nrr feri 
nfenn fem wtwt mftn nfr ?fe fe 

7 - infer nfe •• fenwn- % nraK m vimr 
nwrr, •wn fenrwn, fe ffefr arm nrnfqn fnfe 
fer fe nqrR ifefe fen wmt ^ fe Jrferwtfet 

3T7T few fe fe TfeWT 1994 t fe fet t fe 

fenn nfnr fr fe nfe nnrn fefe $ fe< fe fe fetom- 
i98i t nT'w nrnn f nfimfe fef t fet wnn^r 
n fefe nwK fe fer nm nrfe % qfnrm'r nfe 
I t 

W nfnfnwn fe 'wnr rrcnm, «w nnrnn, fe 
fnfer fe fnnnr^nrr qnmnrn fwwwrnT wrn 1 

wnfenr nmn«T wfe, wnifen, 
fe fnfel, 30 fferort 1993 

qw.nT. 3io—fefeffer ffefe nf?jfnnn, 1 947 

(1947 <PT 14> fe unr 17 ^ 4, %few 

wTnrpc ffenfe fewnfe mm trrrf f. rft. r^w. % 
vr^m % ffeferfe tftz wnfer % fen, 

-^nwn 4 ffew fefeffef fnnm 4 fefen wwrr 
fefeffe nftnmr, nwrnfew % n'nqw fe qnnfw 
qnfe fe £fen mnm fe 28 - 12-93 fe itrt 
f?n wr i 

[qw-22012/375/91 5feWR(fe-II)j 
$ .ft. fe. ife, feqr wffenfe 

New Delhi, the 30th December. 1993 

"SO 3It).—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovemrntm 
hereby publishes the award of the Central Government In* 
dustrial Tribunal, Asansol as shown in the Annexure, in the 
industrial dispute between the employers In relation to the 
management of Mithani Colliery of M/a E-C. Ltd., and tlicir 
workmen, which was received by the Central Government on 
28-12-93. 

[No. L-22012/375/91 -IR (C-U)J 
K. V. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference Not 14/97. 

PRESENT: 

Shri N, K. Saha, Pretrfding Offirrr. 
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PARTIES : 

Employers in relation to the Management of Mithani 
Colliery of M/s. E.C. Ltd. 

AND 

Their Workman 

APPEARANCES: 

For the Employers—Shrl B. N. Lola, Advodate. 

For the Workman—Slid C. D. Dwevedi, Advocate 
INDUSTRIAL : Coal. STATE : West Bengal 

Dated, the 17th December. 1993 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by Clause (a) ot 
sub-section (1) and sub-section (2A) of Sect.on 10 of the In- 
dustiral Disputes Act, 1947 has referred the following dis¬ 
pute to this Tribunal for adjudication vide Ministry’s Order 
NO, L-22012/375/9 l-IR(C-LIj dated nil. 

SCHEDULE 

“Whether the action of the management of Methani 
Colliery, E.C. Ltd., P.O. Milliard. Dist. Burdwan in 
denying’employment to the dependent l.e. legally 
adopted son of Shri Somai Harijan is justified? It 
not, to what relief is the concerned workman en¬ 
titled to 7” 

2. The case of the union in brief is that Sri Somai Harijan 
was an Underground Loader at Mithani Colliery and his 
year of birth was 1929. In 1983 during routine medical 
check up he was declared unfit by the Medical Board as be 
was suiFcring from perkinsen disease and his service was ter¬ 
minated w.e.f. 28-7-83 with an advice that he should submit 
an application seeking cmnloyment for his dependent as per 
provisions under Clause 10.4.3 of the NCWA-II. 

On receipt of the termination letter dated 28-7-83 Somai 
ITarjjan the concerned workman nominated his dependent 
adopted son Janardan Harijan for providing employment 
under Clause 10.4.3 of NCWA, He was asked by the manage¬ 
ment to submit application for employment of his dependent 
along with the application for payment of gratuity and refund 
of CM P.F. accumulation, Accordingly along with application 
for payment of gratuity and C.M.P.F. amuont he submitted 
a statement that Janardan Harijan was his dependant adopted 
son and prayed for his employment. But his Braver was not 
considered by the management. In the Adopt'op Deed it was 
clearly mentioned that Somai Harjjan took Janardan in adop¬ 
tion on 15-6-70 when Janardan was aged 7 years. But the 
management did not consider that aspect. So a dispute was 
Taised. 

3. The attempts of conciliation failed. The matter was 
sent to the Ministry of Labour, Govt, of India ultimately 
th lispule has been referred to this Tribunal for 
adjudication. 

. 4. 'Hie management has filed! written objection contending 
inter-alia that Somai Harijan was discharged from service 
by a letter dated 23/28-7-93. Then he requested the manage¬ 
ment to give employment to his adopted son Janardan Harijan 
who was previously Janardan Giri s/o Sriram GH and a 
zerox cony of the regis'ered deed dated 11-6 84 w’s suHnP'ed 
to the management. But no employment was given to the 
sold adopted son as he was not a legally adopted son. The 
management bas firmed all the other averments of the 
written statement filed by the union. 

5. Admittedly Somai Hertpw, the concerned workman was 
a permanent employee of Eastern Coalfields Ltd., at Mithani 
Colliery and his service was terminated w.e.f. 28-7-83 on 
n-o'-nrt 1> nt-n admitted that thereafter Somai 

Harijan proved for employment of hfs dependant adopted 
son Janardan Harijan. ft has been stated in the document 
of adoption dated 11-6-84 that actually Somai Hnrijan had 
taken Janardan in adoption in 1970. The management has 
ehnPcn.ci'd the said story of adoption. 


In this case the Registered Deed suppeting the story of 
adoption is dated 26-J 2-83 and a Deed of rectification fa 
dated 11-6-84. It appears that these registered deeds were 
created long after die termination of the service of ■ the 
concerned workman Somai Harip.tn. 

6. In this case .Somar Harijan has been examined aa 
WW-l. He has slated that in 1970 he had informed tho 
Court that he had taken Janardan in adoption and he fur¬ 
ther claims that he hag hied documents -flowing that . he 
informed the Court in 1970 about the adoption of Janardan 
by him. But in fact he has not field any such document 
and there is nothing to corroborate him ;m tins pc.rnt. He 
■admits that he did not inform the Company where he work¬ 
ed about the adoption. Further he claims that in 1970 be 
filed nomination papers with tlio C-M.P.F., Commissiooer 
appointing Janaraan as hi* nominee to get his Provident 
Fund money after jis death, nut no such document has 
been produced before this Court. He admits that before 
retirement he never informed the employer that he had 
taken one sou in adoption. Further lie states that he got 
Janardan married about 12)13 years back. He cannot say 
the name of the father-in-law of Janarlan and his father-in- 
law is Girt by caste and not Harijan. Sriram Giri tho father 
of Janardan (before adoption) hug been examined in this 
case as VVW-2. He claims that Janardan was given in adop¬ 
tion in 1970 as claimed by somai Harijan, He has stated 
that he is a Brahmin by carte and known as Goswamb 
He docs not know any incident of living any son in adoption 
in his locality at Cbapra. So considering the statements 
of Somai Harijan and Sriram Giri, I am to say that they 
are not trustworthy and so also WW-3 Bharat Oiri. I find 
that the story of adoption in 1970 is a myih as there Is no 
supporting documentary evidence. Moreover h is n shocking 
concept to me that in 1970 a Urahmin Boy was given id 
adoption to a Harijan father. 

So considering the entire evidence on record nd the 
facts and circumstances. 1 am unable to believe the story 
of adoption of Janardan by Somai Harijan in 1970. 

7. Admittedly Janardan was aged about 7 yean in 1970 
and in 1983 when tne document of adoption was registered 
on 26-12-83 Janardan was aged about 21 years. At best 
it can be held that Janardan was adopted by Somai Harijan 
in )9S3 when the document was registered. According to 
Section 10 of the Hindu Adoption and Maintenance Act, 
1956 (Act No. 78 of 1956) no person shall be crumble of 
being taken in adoption unlesr die following conditions arc 
fulfilled viz 

(i) . 

(i0 . 

(in) . 

(iv) he or she has not completed the age of fif.een 
years, unless there <s u -ustoni or usage applicable 
to the parties which permits persons who have 
completed the ago of fifteen years bring taken- in 
udoption. 

J rom die above pros3,ions we find that Janardan was nm 
capable of being taken in adoption as he was aged more 
than 15 years in 1983. 

Sri C. D. Dwevedi the Id. Advocate for the unkm has 
contended before me (hat Janardan was taken in adoption 
according to custom and usage applicable to the parties. But 
onus is upon the union to prove ,hat there was such custom 
prevailing. 1 have already mentioned *hat Sriram Girl has 
dearly stated in his cross-examination that he does not 
know any incident of giving any son in adoption in hin 
locality at Chapia. Somai Harijan is silent on this point. 
So I find that the union has eigmlly ftiled to prove that 
there was any custom prevailing in 'he locality of ihc parties 
of giving a son aged more than 15 years in adoption. 

8. Jn view of the circumstances I find that Janardan 
was not legally adopted by Somai Harijjun as his son before 
his retirement tn 1983 and therefore he was not a dependant 
son of Somai Harijan at the time of his retirement. 

9. In the result I find that the action of the management 
of Mithani Colliery of Eastern Coalfields ltd., in dcnyivim 
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employment t to the dependent adopted s('n of Sri Sprnai 
Hainan. » juiced. Toe, workman is. not entitled, ,te *et 
any relief ;ia tip ease. 

This is my award. ! 

$. '£ SAHA, Rresidin's jQflick 

?rf f$M, T993 

TT.Srf. 311 .I^K .^f^RTT, 194 ? 

%^ -T 


■. •.*»• 

'*f* 14'} 


yi«j” it v-i 

#¥ ; UlpwntapT«s#?r'«% -efajp 
jC'W$ -^Nri ' ■r' fiHte 

a(NripR %Rr fftTTT ^ Tfirer gf sfirgtr, 

*j»S % ifR-^ HTfNKf TSdf |y' 

#:;|9-i2-93 «& sort fur *« t<' 

[tffcrr R? 12011/33/9l-mfffrrC-III)j 

Tr?ft, ifF mrrrrft 

New Delhi, the 30th December, 1993 

::aSj: 3li.-L{tt pursuance of Section j? of the lattoitrial 
Disputes Act, 1937 '.If; of, 1947), the .Central Government 
heii!j|y. puWish/PS the ftfrard of ^he Central ^jQovern/sant 
Jnop^al.TipttoRal jpOmbay as shown to the, ...Aanexure,, .to: 
tog inijuskial thspute Jtotwecn Ae 'cntployers to relaiipa t« 
t« Reserve BdukofTndia and their wprkmen.yridch was 
toceiyed by Ihe Central Government p% 29-12-93, 

(No. L-*12011 : /3979f-IR B-Hl] 
K V B. UWIV> 0esK''Oaicer. 

ANNEXING 

THE CENTRAL’ GOVetRNMfetf INDUSTRIAL 
. n?3<»nTliHWAT xrrt If AT liAMR'X v* ' 

. V' . itx 

PIRJISENT : 


TRIBUNAL NO.TAT BOMBAY 

Itotri lustice K. .Li. 'Jindhalcn 
*. Presiding Officer 

Reference Np. CGI ^95 of 09}- 

PAIPFBES': 

Employers in relation to the management of Reserve 
Bank of India. * ; 

. 1 AND • /r'^. "X S, 4 

■. f ?.* fr'tNv-mfr; • -n^ * mi ton-. ••- u ■ 

' ■■■• '--- fRSfmftenBit d l ;; '% 4 ’ ! V 7 

Apr EARANCf^J : ^ 

For the Management.—3hri Vashwant Singh 
For the Union.—3bri Deodhar. 

INDUSTRY : Banking STATE • Maharashtra. 

Bombay, dated the 15th day of December. 1993 

AWARD 

Tips is a reference made by Government of India, Ministry 
of I-abour, New Delhi by letter dated 13-12-1991. it is to 
this effect ; 

“Whether the management of Reset ve Bank of India, 
Bombay, are justified in issue of :l-e Circular w.e.f. 
1-7-1989 reducing the availraent of Leave in Drib¬ 
lets from 10 to 7 as "Bad leave record” without 
complying with the provisions of Section 9-A of 
the Industrial Disputes Act, 1947 ? If not, to what 
relief are the workmen entitled to ?” 

2. Statement of claim has been filed by General Secretary, 
Rtwerve Bank Workers’ Organisation, Bombay and it has 
been replied by written statement on tehalf of the Manage- 
JtWttt Reserve Bank of India. The challenge is to .the circular, 
dated 15tfi June. lM^effMsig ijfBrj' 


apj?eai 3 | th^jhy the ci«|ular tje gistrtided hs -manageol 

De®jtffeental. H<sads, > ;to recko-EstotTad kayp record’. and 
accor^flgly direetejl,.tha® to^toltofiry.:WOca*BiB«s 

as,, ,Co.ia#e tent Authority, to resped pf ittkwe jWWBlpyees lufailr 
ing of sl|; types.,of I^ye Excluding Casual Ijeaye), whhror, 
without, fgedicaj, eertjittoate M topve : with; oiH.itothout.pfflfefr 
seitctiQft^^jDp. lipt mejre ttowstops, i«,,a calendar .yeatg>j^ 
con^|-j 8 go^-,? 9 r ltot'',*t ai Hl 0 f3f*totog,?s t ’had leave reoortf. 
ea^„tlw^ cases of employees avtohng of leave ,son wore. 
tn^ ; ,1<T «bd» calendar J gap. Which to> the QpiniM 

of the.iVqmPfNttir.Ah^ftity- ito* h< ?ert availed without valid 
reayon^.^i^syr^ding tq Worke,iB > ,Oj' J tpuiv,ation, the: Rante (Hr 
egjffiyw& m effect..? < 

the. staCyiortoiigt#, Jjfeh^aiFs»»MPto, givto# #n«, nato«fc4», 

trial Ad, p47. Bite Organisakrirrs',- griet^mas-was 

thfl .lije. dirpdionsjii}structio!^ i; #re. he*» totpteihfMdettfi «b 4 
thereafter, the matter failed n dpe Wh'^'IUOC Jevel «r»d 
refeTepi^j.has been made,. ..." jff ,^ , .» &>'■ 

bfy-It dP.*^he'T^t^f|p <Srgattisatiofi,Ihtit f t)W|. 

whs noL'permisslbie .W^dbf'^uoiiSl^ib^' ’vvifh .^ftvid^r fit 
setST6n ,J 9(A)*hs ft change'? the ebnJittops ol, Service 'afmrjmjh,. 
hi the ^htotoetot of ‘claM' s reference hfe ^0 made- th.award. 
of'Shrf'Aiy’e^^idfi 1:5;1 2 , where,hrfcH'-t|ge a^ % 

the-'4!Mi# was not fpntt^ tieces$hf9. '. The coBtenhditjts that 
the'di^epfions atjs b toato| aw'^-jp^^ory. . ; !'■ 

4. On behalf* of th* tosmajNtoept ihe-hcfioh^of the manago- 
marit defended." it has been"stded'^haV the , Bafflk ’’ hh* 
istoed die^ealar on 45tft Mf )#92 i? wheiteh/ tffe nVipugjieil 
ciroolar^being' Anuexare- ‘A’"hits’-iivlthifrSWi'L ! ‘ft #; 
therefore, stated that the dispute do^j'hot survive. Yfie'ijmlL r‘ 
CHKtolar dtfted 15th May 1992Tif toShexed to ihe Yfeply. 

tit ami' :«;/!i ■ ■•.noildnleai v.^.l >••»». ^I- •••* w? 

5. In spite' oDWiisnM*. UetoRtw, ori iibHSff «*P?the Uniaiv 

wanted l *to makfe''ftisjisnbifiwsioir* itod he *jB»' 

new cincutar didnnot statie' teiMejViricatly that ' tfik ^Idfnoi 
which, wbtvifMd! beforts-the issiJ4 , '«f ‘ the tiiifcntiif datdd l'Sftf ’ 
jimei,>I9 , 4i9 is*restored, i --i ’■ :-.o' 

■ ,v«v ■’■‘■.r. ff ■ «{ ',s.r!j . it .;-■■■■ 

6. ( T9f point toyTefere, ^ * wbfrthin tte dispute *uiwnes «d> 

deseptos,.to s R-,a^odie^ed, -f<f ?-.« tfi-Fr 

*;■■■’ -is In',:': .53* <: > RQ*? 1 B VIfit!iFpst:?!) m> S'r&l 

Mr. Singh .on behalf to U«e -Bm* stihoadsl that the 1 
action of muoagement m ,-isso;ng.,oir<!uto* operattna wMh 
eff^t fipn^„^7,-1989,.is juadfigd o? m« i» tfte (tilji?iisaWii 
thgT,Ta&„peferred and that to*4o beirrcsotvcd and that too 
k”ppit^ ,k> uie aspect Of reduction ofiravailment of leave 
in driblds (rom 10 to, 7 -av ,hr|d. le*>ye Kcord without oem- 
plityjce, ed the pretvisiuns to section WfcA*, Accordatg.to hira 
the^tofPi&ned,circjilar has?,beep, witiwirawnirhy ckcular dated 
15th; .May l$92 aofi thejrefpre,:^ ih$ grievance What^^ was referr¬ 
ed ^^auld, be deemed to/ N? rcdieskd. I-think the submlk- 
sioft is soithd. Ijowever, aji Slaied curlier m Avihalf of *tJ« f 
OrsamSh/ion rejoinder h^s.jsetm filed- 't is istoted :ri&u&" 
thdtigh the circular has been withdiawn pant 2 of th#t sit,-, 
pugned circular has contemplated to discontinue the earlier 
practice of recknoning as brail leave record cases of those 
employees who availed of ordinary leave to driblets on more 
than 10 occasions in a calendar year thereby changing the 
working conditions, by reckoning as bad leave record cases 
of those employees who availed of leave ip driblets on 7 oi 
more occasions in a year, and further, the spells of 7 
occasions to include all types of leave (excluding casual 
leave) with or without medical certificate, or leave with cr 
without prior sanction. What is further stated is that it 
has not been clearly stated in para 3 of the subsequent 
circular dated 15th May 1992 the restoration of ‘status «uo 
ante’ that is prior to 15th June 1989 ‘but is open for 
interpretation whether cases can he reckoned as bad leave 
record without any reference to the number of spells) 
occasions in a calendar year or to the nature of ; e-ve, 
reasons therefore, and whether or not they were obtained 
with prior sanction’. Reference to Iyer Award is again 
made. 

8 . I find it rather difficult to accede to the submission 
made on behalf of the Oreanrsn*>on. Th*> chaiw™. t<> 
the circular dated 15th Juno 1939. It has made reference 
to the earlier circular of 12th August 1986 containing guide 
lines to offices for following uniform procedure in the 
matter of handling cases of had -leave, records. The ms- 
i t»|iiii<wailts-4wi# th* <toite j- #!cAv-tip inspection 
Pfsgjwgjl, afctiOBS takent lat! offices against habitual leave 
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i alters in accordance with Centra) Office insttuettoiw had 
observed and there was urgent need to streamline the Totaled 
procedure and make regular reviews of case of Habitual de- 
taulwrs to ensure prompt corrective, disciplinary action. Ac- 
(nrdiagjy certain advise was given by letter datel 20th January 
J*M£8 to maintain lis^ of employees who have availed of 
yrdinary leave in dwbtets on more than 10 occasions in a 
Uttcndar year and extia-oordinary leave disproportionate 
t» their length of service. The matter, has since b en 
.mowed in Central Office and it is considered that ther.' 
Ais-m need to stipulate a more strict norm for reckoning 
t»«* leave- record’ 1 and accordingly, it hat, been decided that 
jut totjrioyee has availed of leave in driblets on n or more 
occaalont in, a year, it should be reckoned as ‘bad leave 
record’. Then it further, state* as to what will be included 
,n these spells of 7 occasions and dlrectca action as envi.-utj- 
ofr'io circular dated 22nd August ,9H6-'in m-e no pcrceptltsie 
improvement was not noticed. In ’the Iai-t column the revis¬ 
ed norms of ‘bad leave record’ uimc into fo,ce from 1st 
juIv 1,989 and It was expected to follow uniformly and 
difethoti to bo issued by suitable office circular. Now on 
itwti July office circular was issued pursuant to this. It was 
challenged and therefore, on 11th, June 1992 the operation 
af this circular dated 13ih June 1989 was suspended because 
of reference to this Tribunal of the industrial Dispute. 
Thereafter, on 15th May, another circular has been issued 
to withdraw the circular dated 15th June (989 and direc¬ 
tions were given that cautionary advice to the individual 
employees as contemplated, in, ihe circular need not be 
issued. It has beeu stated that though the circular hae 
u«gn withdrawn, disciplinary action against employees for 
contravening the provisions- slating Lc wave need to bo 

taken in terms of the Reserve Bank of fndia (Staff). Re¬ 
gulations. 1948 and other instruction) issued frotr time to 
tlmp. It no doubt mention* thfd being absent frequenth 
and taking leave in lrtblet* wdt continue to be a factor to 
n« taken info account for consklerjnr the promotion or 
exWtlon in servlae of employees. Often cfrcuiar to be 
issued is also annexed and hu fc in fact been issued, which is 
produced. It is dated 5th June 1992. It clearly snysi that 
ihn "office circular dated 28th June 1989 on the captioned 
subject has, therefore, been withdrawn.” 1 The captioned- sub¬ 
ject has disciplinary action on account of bad leave record. 
Tbife 28th June 1985* circular is also annexed and it Is 
pursuant to the directions given ,‘n the circular dated IJth 
June 1989, Thewforo, 1 find that the impugned circular 
and the instructions Issued purulent to that have been 
withdrawn and therefore; the dispute tbnt was raided does 
nob survive, f. have- already referred to the ‘chedule rind It 
is clear that the grievance was that the reduction of avttil- 
ment of'leave from 10 to 7 as bad 1 leave record amounted 
to contravention of section. 9(A) and If 9(Aj is 'ecu it pro¬ 
hibit* change in the condition* of service without notice. 
The change sought to be brought about \ cancelled. I 
therefore, find that there is no occasions to adjudicate 
upon, that dispute. 
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9. It is urged on behalf of the Organisation that fob 

management in terms admits that ,rt . bratt^hr ,about foe 
change in contravention or provisions of serftdi'9fA). Tfiw ■ 
ever, f think object has been achieved: i. 

10. It is urged Iliac it is not neccssaiy to cay and at the 
stage deal with the arguments t hit mention has to be made 
in the withdrawn circular thai position ante is restored. 
It is an admitted position that prior to the issue of the 
impugned circular cases of employees who availed ordinary 
leave in driblets on more than 10 occasions In a caleodir 
year was reckoned as ‘bad leave record’. The circular 
dated 15th June 1989, this figaic 10 was altered to 'f bt 
more occasions in a calendar year for purpose of reck'xrniu; 
as ‘bad leave record’. It is abo further stated as to whjft 
would be included in these spells of 7 occasions Howctter. 
since the circular which brought about this change is with 
drawn what has been stated (herein with regard to foe 
reduction of figute 10 to 7 and with tegarj to categoric# 
pf case governed by ,hc 7 spells will not operate. It aha* 
withdrawn the circulars advise given pursuant to this ciret/hu' 
and therefore, I think it is unnecessary to deal with tho 
dispute further and adjudicate upon it. It will be academic 
exorcise. 

11. A xerox copy of judgement of Calcutta High Comt 
in matter No. 2627 of 1991 has been subrotted for consi¬ 
deration. That is between Sushil Biiatticlmryii and offers 
and Reserve Bank of India. The two circulars, one dated 
22-8-1989 and the Other is 27-5-1991 were the sublet 
matter of that writ petition, Jn Ills connection the Might 
Court was informed by counsel ai pearing on behalf of foe 
Bank that the case* where the leave ha*. been, is or w<B Jh*. 
sanctioned to the employees for ihe 7ih time or more m 
a year the said two circulars will not be given effect to 
so for as those employees arc concerned. It proceeds 6* 
say ‘‘in other words, the employees who have obtained 
leave on the 7th or more occasions sarcticned by the 
authority concerned, will not be subject io any penrtf or 
disciplinary action in respect of those two circulars. How¬ 
ever. the same will not debar tlig authority concerned to 
exercise their general power to review the performance of 
any employee.” It is in respect of the very two c‘nr-tars 
which are produced in this case. Therefore, the apprehen¬ 
sion felt by the petitioners, in that care that Ihe manage¬ 
ment will continue to act upon that circular and renal isc 
(he employees was sought to he allayed. Even then that 
would not debar the authority from cxerching in their 
general power to review the nerformnnee of any emptoyoe 
ns observed in the case of BhnU&cbarya. 

12. Tn this case I find that the intPUsncd clrcuftr dated 
15th June 1989 has been suspended and Inter withdrawn Ihe 
consequent cautionary advice io individual employees was 
directed not to be issued and the subsequent circular issued 
shows that (here should be no r.use fer any grievance. 

R. O. SINDH AKAR, Presiding Officer. 


Printed by tUo Manager, Govt, cf India Pbe*. Rlp£ Road, Mayapud, New De!hi-liOC64 
and 1 Published by the Controller Of Publications, Delhi-110054, 1993. 


211 ‘ 1 


